Corporate Volunteering
for Sustainable Development

Communiqué

A New Reality
On the occasion of the United Nations General Assembly adoption of the Post-2015 Development Agenda, this
Communiqué is presented by leaders from the private sector to convey our support for the Sustainable
Development Goals.
As Founding Partners of IMPACT 2030, we recognize
that the urgent peace and development challenges
of the 21st century require multi-stakeholder
responses that recognize the diversity of contexts
and issues faced by countries around the globe.
In a rapidly changing world, volunteering – including
corporate volunteering – stands as a universal,
dynamic and creative resource present in society
to support multidimensional responses to
sustainable development.
The effective implementation of a new development
agenda post-2015, no matter how ambitious or
transformational, will remain limited without
well-facilitated corporate action. Corporate volunteering
can be a particularly effective mechanism to foster
support and complement the capacity of government
institutions to deliver essential services across a
number of sectors.

“GSK is delighted to be a Founding Partner

of IMPACT 2030. Through PULSE,one of our
flagship employee volunteering programmes,
since 2009 more than 560 employees have
spent up to six months full-time volunteering
their expertise with non-profits. These volunteers
have not only contributed to improving
healthcare infrastructure, supply chain capacity
and key operations for our non-profit partners,
but they’ve also helped to enrich our business
by bringing back a different perspective and
a fresh approach to solving tough healthcare
challenges.

”

– Sir Andrew Witty, CEO
GSK

“Volunteerism is a source of community

strength, resilience, solidarity and social
cohesion. It brings positive social change
by fostering respect for diversity, equality
and the participation of all. It is among
society’s most vital assets.

”

– Ban Ki-moon, Secretary-General
United Nations

Volunteering fosters the active engagement of
corporate citizens in their communities; it encourages
employees to take charge of the different issues
affecting their lives and the lives of their peers in
the community.
Furthermore, in a rapidly changing world, people
need to acquire new skills and competencies ever
more rapidly. Volunteering is a flexible way to acquire
and transmit crucial skills and competencies fostering
employability, especially of young and vulnerable
people. Volunteering promotes learning by doing
and can provide a frame for people to experience
and develop competencies in the area of social
entrepreneurship, creativity, leadership, while
concretely developing vocational skills.

Corporate Volunteering
for Sustainable
Development
IMPACT 2030 is a global private sector led collaboration
created to mobilize corporate volunteers to directly and
substantially contribute to achieving the Sustainable
Development Goals by 2030.
IMPACT 2030 responds to United Nations Resolution
A/RES/66/67 adopted by the sixty-sixth General Assembly
which: “[…] welcome[d] the expanding involvement of the
private sector in support of volunteerism, and encourages
its further engagement through the expansion of
corporate volunteering and employee volunteer activities.”

“SAP’s nearly 75,000 employees focus on a

singular purpose that inspires us every day:
to help the world run better and improve
people’s lives. With a long standing tradition
in corporate volunteering, SAP is proud to be
a Founding Partner of IMPACT 2030 as we
rally the skills and expertise of our employees
behind the UN Sustainable Development
Goals to end poverty, fight inequality and
tackle climate change. Together, we can make
a difference!

”

– Bill McDermott, CEO
SAP SE

IMPACT 2030 believes that a commitment to corporate
volunteering — when used in concert with the United Nations,
peer companies, government, academia and civil society —
is a powerful tool to accelerate the global achievement of
the Sustainable Development Goals and inspire the private
sector to positive action.
IMPACT 2030 is the only business-led effort designed to
marshal the power of human capital investments to address
the Sustainable Development Goals in developed and
developing nations – and the first time that companies will
unite their corporate volunteering efforts to address the UN
Development Agenda through collaboration.
Each IMPACT 2030 partner company has committed to
strategically align and mobilize its employee volunteer
actions towards one or more of the Sustainable Development
Goals in the form of capacity building and civic engagement,
raising awareness for the significant contribution being made
by corporate volunteers around the world.

“At The Ritz-Carlton Hotel Company, our

competitive advantage is our people. We
are committed to mobilizing our teams
around the world to share their skills and
knowledge to lift up the communities
around them, inspire our customers to
join us in our efforts, and create new
opportunities to help the global community
achieve the Sustainable Development
Goals. The Ritz-Carlton is proud to be a
Founding Partner of IMPACT 2030 and to
promote the ability of our employees to
make a real and sustainable impact.

”

– Hervé Humler, President & COO
The Ritz-Carlton

Our Commitment
Through the advancement of the practice and
impact of corporate volunteering to support
the achievement of the Post-2015 Sustainable
Development Goals, IMPACT 2030 is committed
to promote, align and facilitate corporate
volunteer efforts of our member companies to:
• Work towards meeting basic human needs
through provision of corporate volunteer
programs focused on eradicating poverty and
inequality in all its forms by 2030;
• Work with government institutions and other
stakeholders to ensure access to safe,
nutritious and sufficient food for all people with
the ultimate goal of ending hunger by 2030;

“Medtronic commits to fuel employees’ philanthropic

passions in communities worldwide. In addition
to a global matched giving program, the company
offers and promotes a variety of skilled service and
volunteer opportunities available to all employees.
From youth mentoring to disaster relief assistance
and board service, employees are encouraged to
volunteer for community causes they care about. The
company also creates opportunities specifically for
employees seeking to increase access to healthcare
for underserved communities.

”

– Omar Ishrak, Chairman & CEO
Medtronic

Our Commitment (continued)
“Beyond business, TCS continues to be active

in playing a strong role in society. We recently
announced an expansion of our goIT student
technology awareness program, which
involves skilled TCS employee volunteers,
with an objective to prepare students from
low income groups, ethnic minorities and
girls for STEM careers. In addition, through
Purpose4Life, we are providing a platform to
over 320,000 TCSers to commit a minimum of
10 hours in a year towards activities that would
be based on our CSR themes of education,
health and environment.

”

(TCS Corporate Sustainability Report)

– N. Chandrasekaran, CEO & MD
TCS

• Promote corporate volunteer initiatives to support
the expansion of access to affordable, reliable,
sustainable and modern energy for all;
• Focus corporate volunteer initiatives in skills
development initiatives aimed at increasing
employability and social entrepreneurship, especially
among women, young people and people in
vulnerable situations;
• Encourage the development and deployment of
corporate volunteer initiatives geared towards the
provision of local innovative solutions to building
resilient infrastructure, and to better plan and manage
new and existing human settlements;
• Promote sustainable lifestyles among our workforce
and member companies through the encouragement
of the adoption of sustainable patterns of
consumption and production globally;

• Complement and strengthen the capacity of all
countries, particularly developing countries, in the
management of national and global health risks
including through strengthening the role of community
health organizations;
• Provide equal access to vocational training as well as
complementary forms of non-formal education such
as service learning and community-based grassroots
learning for the vulnerable;
• Mobilize corporate volunteers to actively engage and
promote public campaigns and programs to foster
behavioral change to achieve gender equality and
the empowerment of all women and girls as well as to
reverse violence against women;
• Deliver capacity on infrastructure development to
ensure access to adequate and equitable sanitation
and hygiene for all;

“UPS is committed to advancing the economic,
social and environmental welfare of our
global communities. We look forward to
leveraging the expertise, talents and passion
of UPS employee volunteers worldwide to
achieve these goals. UPSers will join with
our customers, NGO partners, community
stakeholders and our fellow member
companies of IMPACT 2030 in support of
the Sustainable Development Goals as we
invest in the future of our communities and
our planet.

”

– David Abney, CEO
UPS

Our Commitment

“If we are to achieve the United Nations

(continued)

new Sustainable Development Goals (SDGs),
the private sector must take a leadership
role. Dow’s own 2025 Sustainability Goals,
launched earlier this year, will lead toward
that transformative change by incorporating
the value of nature into all of our business
decisions, by engaging our employees
worldwide to positively impact the lives of
1 billion people, and by helping to develop a
global blueprint for sustainable development.

”

– Andrew Liveris, President, Chairman and CEO
The Dow Chemical Company

• Involve corporate volunteers in educating and
training communities in climate-related disaster
response, mitigation, adaptation, impact reduction,
short and long term recovery, and early warning;
• Facilitate skills development through corporate
volunteering initiatives in the area of conservation
and sustainable use of marine resources and
terrestrial ecosystems;
• Facilitate community and corporate volunteer
initiatives aimed at raising awareness of a
culture of peace and non-violence and at
promoting social cohesion and reconciliation in
post-conflict environments;

Our Commitment
(continued)

• Actively contribute corporate volunteer
expertise and capacity to enhance national
and international capacities to acquire and
analyze relevant data to measure and evaluate
progress against the implementation of the
Sustainable Development Goals.
IMPACT 2030 and its Founding, Collaborating
and Network partners represent the largest
commitment of human capital towards the
Sustainable Development Goals, and as we
achieve our mission, the world becomes a
better place.

“For over 30 years WE has been committed to

making a sustainable impact through our services,
employees, operations and contributions to society.
WE is proud to be a Founding Partner of IMPACT
2030 by providing pro bono communications
services to promote the Sustainable Development
Goals initiative to businesses, and by encouraging
our employees to use their WE-paid volunteer
hours to support SDG1, SDG3 and SDG4: no
poverty, good health and quality education.

”

– Melissa Waggener Zorkin, CEO
WE Communications

