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DELTA PILOTS

DTSÁ,BILITY AND SURVTVORSHIP PLAN

S€CTION l: DEFINTTIONS
The fol lowins words and phrases when used in this plan with an init ialcapital teuer. unress-rhe text ctearTy ìnãùui.ritË..,nirË, iìiär^tãï.'tîË iåiro,"ingmeanings:

l .Ol ACTUARIAL EeU.IVALENT: The benefi i  which has rhe same presenrvarue' as determined using.assumptioni * i i t ¡  r ; ; ; ; i r  i ; i " i ;r . . i"r iott"r irv,morbidity and such othe-ifactors'ar may be pert inent; such assumptrons
:o^!",,1Sigq_d_^from time to rime by the'Adrfiniii;;iì;:."c;;;;,i;; on unon-d.iscrirninatory basis.

1'o2 BENEFICIARy: T,.'e person or persons rasr designated by a particrpant
by writt€n notice filed .with the 

'emptóying 
Lompan-v.. to receive a pran

benefit upon his dearh which mav be i.ouiaãa uy sãiìb" l-tpiiåi Þa"rl.
f-o3 BENEF* FUND: The fund establ ished by contr iburions of each Em-ploying cornpany made in orJer ro prouia.'r"i uinãr¡ii-rp.ã,ri.ä-¡n trr.Plan as provided in Sccrion 10.0J (Benefir Fund). 

- -":" 'Y grvr¡¡¡Yv

È'04 coMM[rrEE: The Adminisrrat ive Committee provided for in Secrionll (Administration) of this plan.
l;'05' €oMPANy: Derta Air Lines, Inc., a Dereware corporation, an<r íts suc-cessors and assigns.
t.06 CONTTNUOUS EM.LOyMENT: Service.as an. Ernplo¡,ee ( includingsuccessive service^r,vith Employing Compànres or tireir predecessors, butonlv in rhe manner and ro rhe-exicnt autho¡izåd-ti'ìi;; öJå;;ni:i'",r,i.r,has not rerminared as defined i" S;ri;; i-0¿1i¿;;;ùãn'"oi"rónttnu_

ous Employment).
t'07 .REDITED sERvtcE service as provided ín section 3 (credited ser-vice).

[-08 DfSABLED: A part icipant.shal l  be considered disabled when he loses hisFAA licensc to fry as.a'ir airrine pitot, ãnä-nas becn denied resrorarion ofsuch ticense bv thê FAA and has'appeateã ò, ir-* tt,. îiJ..ö'ãi'åip."r_r1g su-ch deniar to ttc eÀï'ãi i'td'Ëùï"ìr appear rever because ôr ac-cidental bodilv iniury or anv sicknest àiJir.utè, incruàing nãiuiãi ai.t.ri-oration, *tricir strall'resut¡ i; hl; ì;;i"Ë'i..u.nt..t from frying as an air_Iine..pilo_t, provided, _however, that a Þaiticrpant shall not be consideredctigibte for disability benefits Éereun¿eiif hìi ãüãbil.iÇ ir,
(l) Directly or indirectly caused or contributed to by. war or ínvasion.<j while.engaged in oi takíng part in'mu.rary sen.rce or operatrons- excepr

(a) Mil i tary. duties while act ively emoloyed by his aír l ine employerand receiving his salary from íhe aiiline.
(b) Mil i tary duties while on leave of absence from his airr ine emorovertor a maximum of sixty {60¡ days-in ãnt;;.i;; 

-";;;r;';ää:

(2) Directly or indirectty caused or cont¡ibuted to by intenrionar serftnJury_
(3) Directly caused or contribuied ro by crop dusting, spraying orsceding
(4) Direetly or. indirectþ caused or contributed to by habituar use of nar-cotics, or alcoholic beverages.
After ¿ Participant-has become erigibre for and is receiving disabirityb-enefits, the co-mpanv mav '"qui.ei-i-m-;;;;È;it;r""iïi'.äiÌi,i,iåã"¿¡r_
ability periodically.

(l) such proof sharl.co_nsist of taking an FAA ph¡sical examinarion sivenby a docror of rhe. parricipant's õt oice 
" 

rio'isÈäuñoi¡i.ä'I;:';6; i.o_eral Aviation Administra¡i'on to givè such examrnatrons.
(2) In addition, the Company may require the participant !o process sn

''@
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appeal for restoration of his FAA license to fry as an airrine p'otthrough the N.T.S.B.
(3) The Çorp?Ly^ shall nor require a parricipant to submir proof of con-tinued disabiritv more rhan bnce 

" 
y."iJürin!-thñä:d'Ëiù'i"t, t ererains and coñtinues. ro accrue sénio. i ty unä., t t 'e-gãr¡c'Ågi.ïr .nt.

Thereafter' disabìrity wiil be considered permanent and no furtherproof will be required.
l'09 EARNINGS: Amounts earned by an Emproyee for personal service ren-

lered 19. a-n Emptoyìng Company, 
"a 

a.pòrdd rdi'rãà-åirrv- ó.ï"ir,n"n,Form rr'r'-2, inctuding overrime, but eicluding l";il;;'¿";iËir",ion,
amounts constituting reimbursements for expènses and expense ailow_ances, and any amounrs paid . in conjuncrion' with rerir imen't,-ãl"t i r i ,y,
death or terminariön of 

-conrinuous-emproymenr 
i" i i*-ãì- l" ìnäo 

"naaccrued vacation that has not been taken- 
'

l . l0 EFFECTM DATE OF THE pLAN: February t,  1972.
l . l l  ELIGIBLE FAMILY IvTEMBERS: The person or persons defined as

Etigibte Familv Members in section +.oi lgigible'Fñitç üi,äú.o1.
l.12 E-ÌVÍP_LOY_EF: 

l"t person classified as a pilot by an Employing Companyano regurarry emproyed by an Emproying conipany, piovíairig that iuchrerm snau nor ¡nclucre a.ny pcrson.lrhos-e custõmaryèmployment is notfor more than 20 hours in'oie week or ior nor moie thän'5 n,onih, in
3ly one.calendar year- Anyone who has ret ired under-ih; R;t, ; ;"n,
Plan which becamè effectivé Febiuary t, lS;2,-shail-ü.-;;n"ã;;;ä 

"nEmployee for purposes of this plan.

l  13 EMPLOYING COld.pANy: The Company and any division of rhe Com-p?rly., 9f any subsidiary or orher compan! which ädopts ttr¡i piàn. anowhich division, subsidiâry or orher co'nrpány ¡, ã"r;e"ãiãO-'ü'; ih;"ðr__
p"^l_it_,il Employing Company and is inctuäed in Sãction S iEr-ptõyingLompanles). n.ny compa¡y acquired by the Company after Febrùad, tl
'l'972,. shall-be'consider,ed'a division,of.ihe.company for purposes of'thisSection.

l .14 EVENT DATE The earl iest of the date of the Emproyce's becoming dís-
abled, his dearh or his reriremenr under rhe Retiienient ptan: oioi¡oe¿
that such date occurs prior to or coincides with cessation of his'Éarnings.

I '15 FINAL'AVERAGE EARNINGS: The monrhry average determined by
dividing.the highesr -sum.of the Earnings in an! ó0 coñsecutive t"ontrtí,
ln wnlcn there are tarntngs, or al l  conseCutive months i f  there are less
$an.óo consecurive months, in the rast t20 monihi ot an Ëmplovee's
Continuous lmployment up to the Evenr Dare by the number ði-Éo*_
ptete consecutlve calendar months included in such þeriod.

t. ló GENDER AND NUMBER: unless otherwise indicated, the masculine
pronoun.as_ used herein shal l  mean the feminine pronoun,'and the singu-
lar shal l  include the plural.

l .17 NoRN'Í=AL RETIREMENT DATE: The f irsr of rhc month coincident
with o¡ next following attainment of age 6O.

l. l8 PARTICIPANT: Anyone who has become included in rhis plan as Dro-
vided in Section-2 (Plan Membership), and wtro contiru¡éi io ¡'ã".1iãnt,
or contingent rights to benefits payabié under this plin.-

l .19 PLAN: Delta Pi lors Dìsabi l i ty and survivorship pran, rhe terms and pre' visions of which are herein 
-set 

forth, as frorn timL to iiÀi-"*.nã*¿.
1.20 PRIOR PLANS: ,Any _disability or survivorship plan to *hich an Em_

ploying Company conrributed, ãnd.designated by thè Comoanv 
"i 

ã pìio,
Þlair ai¿ inciuddd in section'e (p¡o; i i ; ; l ;  í .nËË iäï ' i" 'J irËåt 'ro' . 'un
Employee up ro rhe dare on wÈich this pián becime-ãri".ti". roi r,i,n.

l-21 RETIREMENT PLAN: The Detta pi lors Retirement plan effect ive Feb-
ruary l, 19J2, and, as.from time to time amended.

1.22 SENIORITY, SEr\IORITY LIST: These terms 
"rr.rfu 

herein, shall be
in accordance with the baSic- Agreement between Delta Air I_lnã, tnc.
and th-e Air Lj4e Pilots in rhe Service of Delta Air Lines. Inc.
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1.23 TEMPORARILY DISA.BITFD: An. cmployee,is considered temporari ly
911.1_.9 -during..a period of time all ofïhïctr he is prevenred främ per-
forming the duties of his occupation solely because of in¡ury or disease.

1.24 ENROLLED AcruARy: An individual who is registered as an Enrol led
Actuary by the Joint Board for the Enrollment oiActuaries o, iti ,u"-
cessors.

SECTION 2: PLAN ì!IEMBERSHIp
2'01 EFFECTIVE DATE: The plan becornes effective for an Ëmolovee on the

It! :r=-:f j , .  Eqplol ine Company Da-t€.pursuant ro S.ãi iJn-å.ã. ' ie*-
ploy]ng .Lompailes). and the date on u,hich he f irst sarisf ies the definìt ion
9!. lmnt,o¡ee in Section.l . l2, provided he has nor artained age ó0 on this
g3!: 

"and 
furrher provid€d that the company may specify a Tater effecrive

la_t_e l9r any, group of Employ^ees .oF a company 
-beèoming 

an Employing
L-ompany other than as of effective dare, in âccordance-with settión 

-g
(Employrng Lompântesr.

2 '02  EMPLOYMENT BY MORE THAN oNE EIupLoyINc co tv tpANy:
Anything ro rhe conrrary notwithstanding, i f  an individual i i  ìn i tre.m-ploy.of, .or..connecred wlth, two or moreEmplcv¡ng òo*pänlesl úi sn"lt
not be eligible for duplicate benefits ur¡der ti¡isÞla'n uut 

'stratt -u. 
rràre¿

the same as i f  he wert employed by a single Employing õã*fãny,- 
"naas if all of his Earnings weri wirh onê Emplõying iornp"iv.

SECTION 3: CREDITED SERVICE
3.01 CREDITED SERVICE: An Employee's credited Service shal l  be the

¡jumþgl of years and completed rñorirhs of conrinuous Emprovmèni after
the Effecrive Date of this Plan for him and during which h'e has retained"or',accrued seniority, -subject to the further conditions of this section 3.

3 .02  PERIODS INCLUDED IN CREDITED SERVICE:  An Emplovee 's
Credited service, subject to the provisions of section l.oi ueio*, ittaú in-
clude periods of .continuous Erirploymenr prior to tne ertãciivä öãi. or
th. is .Plan for him, as prorided' in S¡c¡ioi 9 (prior etans¡ anA-auring
which he retained or 'accrued Seniori ty.

3.03 PERIODS EXCLUDED FROM CREDITED SERVICE: Arr Employee's
Credited Service shall exclude:
(a) Periods of Continuous Employment after attainment of age 60;
(b) Periods of continuous Emproyment for which the Emplovee is en-

t i t led to benefi ts orbenefi t  þroiect ion under a disabir iry 
" 'n¿'*ruìu"r-ship benefir plan (other thari  this pran) to which the ÈínprvinÃ co,n-

._ pany contributes, except as provided in Section 9(prior Êtais¡;-
(c) Periods of-service,du-ring which the participant fails to meet the def-

init ion of Section l . l2 (Èmployee)_
subject to-the-condit ions of Paragraph (a) above and of Section 7 (Ter-
milation Benefits). credired serviõe ãcciued prior to an eiciu¿éà oàiio¿
will be preseived, although there is no furthér accumulation oi cr!ãlt.¿
Servrce during the excluded period.

3.04 TERMINATION oF coNTINUous EIv{pLoyMENT: continuous
Enrployment shall be deemed to terminat€ in the event of:
(a) Resignatiorr ôr quit by the Employee;
(b) Discharge by the Employing Comparay;
(c) Failure to return to work upon expiration of ¿DDroved medical or

mrlltary leave of absence or _upon recall after furlòirgh, or before ex_
prrarlon ot re-employment flghts required by Iâw;

(d) Elapse of five years during which the Employee is furloughed without
recall:
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(e) Other pernanent s€verancc of the employment relationship; or
($ Removal from the Seniority list following transfer to a class of em-

ployment -not covered by the definitions of Employee under Secrion
I. l2 (Employee)-

3-O5 EFFECT OF RE-EIUPLOYMENî: In rhc evenr of re-emplovmenr afrer
term¡nation of continuous Employmenr, the Emplovee shali bé rreated as
a nanr Employee in all respects, without regard io írevious service, sub-
jeú to_the_provisions of Section 12.01 (Re-employnient Of A participant
Who Has Become Disabled)-

SECTION 4r ELIGIBILITY r.OR BENEFITS
4l) l  ELIGIBLE FAMILY ivtEMBERS: The term ..El ieible Familv Members"

shall mean the Employee, his Dependent Spouse, and his Dependent
Children, provided rhat for this purpose:
(a) "Dependent" shatrl refer to the Spouse or Children with respect to

whom the Employ-ee was prov.iding more than 50% of such person's
support, as determined by the Administrative Committee on a non-
discriminatory basis, on the Event Date, subiect to such information
and verification of, such information as the Aïministrative Commirree
may .reasonably Tgült the _Employee and his nominated Dependent
to submit to the Administrative Cori¡mittee.

(b) "Spg*{' sha!! refer to the legal wife or husband of the Employee
on the Event Date, as determined by the Administrative Comrài¡ree,

_ subject to such supporting evidence as the Administrative Commirree
may reasonably require the Employee or his Spouse to submit to the
AdministrativeCornmittee; provided that for this pumose, such Soouse

. must either have mainrainid such sratus for at ieasì twelve calènoar
months prior to th€ Event Date, or furnish the Administrat ive Com-
mittee with such evidence as it may reasonably request that the Em-
ployee was in good health at some time bctwêen ihe date rhat such
Spouse status tras first established and the Eryent Date. provided tnat
such Spouse shall cease to be so considered from the tim-e the Spouse
rcmarries unless thc Event Date was the date of retirement óf th€
Employee under thc Rerirement Plan.

(c) "Children" shall refer to child¡en of the Employee
(i) Who, on the Event Date, werc

(¿a) his nalr¡ral child_ren, including such chitdren conceived by
him prior to such date but born aftcr the Event Date, bui
cxcluding any such children conceived after the Event Date,
or

(bb) children ryho were legally adopted bv the Employee prior to
the Everrr Date; provid-ed thät eirlier such'childrên were' adopted at le:rst one yeai before the Event Date, or alter-
natively, providing lhat rhe Employee was in good health as
{etermiaed by the Administrative-Commirtee at some time- 
between the date of such adoption and the Event Date.

- (ii) Provided that status as "Children" under this plan shall continue
only while they are unmarried and while they are:

- (aa) under age t9 if not regular fr¡ll-time students, or
(bb) under age 23 if regular full-rime students, or- 

--, (cc) mentally- or physicatly incapacitated" even beyond the ages
specified in (aa) and (bb)-above, so long ai the child re-

. marns qrcapacltatd.

fs no eti/ent shall benefits be payabte under {aa), (bb) and (cc) unless
tåe child ¡eceives 5t% .of his supþort from thè piioì, ís unmàrried and- hes never been marrieci, and-ii not engagd in full-time permanent
ernployment.

(i¡r) AII as detenqined by the Administrat#. Corn¡nitt.e based on
such evidence as it may reasonably req¡¡€st to have furnished to
rt.
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(d) In no event may any person be counted more than once as an Eligi-
ble Family Member under this Plan, subject to such non-discrimtna-
tory rules of application of this limitation as the Administrative Com-
mittee may adopt.

4.OX INCOME BENEFIT COMMENCEMENT: Income benefits under this
PIan are payable in an amount determined pursuant to Section 5 (Family
lr¡eome Benefits) resulting from:
(a) The Employee's becoming Disabled

(i) prior to the cessation of Earnings,

(ii) during a disciplinary suspension,

(üi) during the first 3O days of furlough,

(iv) during military service, but only during the first ó0 days of such
sen'ice during any twelve month period, or

(v) during the period a pilot is held out of service for an investiga-
tion

beginning twelve months after the cessation of Earnings payable from
the company; or

þ) Death of the Ernployee occurring

(i) prior to the cessation of Earnings,

(ii) during a disciplinary suspension"
(iii) during the first 30 days of furlough,

. (iv) during military service, but only during the first 6O days of such
service during any twelve month period,

. (v) during the period a pilot is held out of service for an investiga-
tron, or

(vi) during bis retirement under the Retirement Plan, provided such
retirement occurred prior to his cq;sation of Earnings ..

beginning on the first of the month on or after such death, but not
before the cessation of Earnings.

(c) Death while Disabled subsequent to cessation of Earninþs, beginning
on the first of the month on or after such death..

Any clange in the amount of income benefits due resulting from a
c,hange in the number of Eligible Family lvfembers shall be recognized
oc the. income payment date on or after the date such change in status
shall occur.

4.&3 APPL¡CATION FOR CONIMENCEMENT OF BENÊFITS: An applica-
tion for family income benefits must be received in such form as the Ad-

.--lninistrative Cbmrnittee may reasonably reque!t, and shall be accompanied
by such verification of entitlement to benefits as the Administrative Com-
mittee may request.

4.0d BENEFITS MUST BE USED FOR SUPPORT: Notwithstanding any
other provisions of this PIan, if the Administrative Committee shall de-
termine that the monthly income benefits are no longer being applied pri-
marily for the care, support and ma¡ntenance of each Eligible Family
Mernber, the Adrninistrative Committe€ mây temporarily suspend and/or
redirect the paymen{. of such benefits to more nearlv accomplish the pur-
pces of this Plan-

SECfiON 5: DISABILITY AND SURVIVORSHIP BENEFITS

f:Ot DISABILTTY BENEFITS: A Participant who becomes Disabled in accor-
dance with the definition in Section l-08 shall be entitled to a monthly
income benefit equal to 51lo of his average monthly Earnings during the
l¿st 12 consecutive calendar months prior to the 'f,veÉrt Þate, for which he
receives full normal Earnings. This benefit will .continue monthly for as
Iong as the Participant remains Disabled-
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tílnon 6ic death of a Participant who is receiving monthly disability bene-
fitl; from, this Plan or who 

-is 
eligible to rsceive disability benefits.except

that twdve months have not elaÞsed since his Company paid sick-leave
ejpils._+ monrhly income slrgll be,payable to the.Participan.f s Hig1!l:exoired: ¿ monthlv income shall 

'be 
pavable to the Particiþant's Eligible

Fàmil$. Members 
'equal 

to 50% of the 
-rate 

of monthly beiefit currently
being'paid or to be paid to the Participant immediately prior to hrsberûs.
deatñ,

i-02 BENEFITS FOR DEATH IN SERVICE: If a Participant dies during any
of, the, æriods specified in Section 4.02(b) or (c), a monthly income bene-
fit will,be payabie to his Eligible Family Members as follows:

(ø) If,death occursprior to age 50, a monthly income benefit of:
' 

(ilr 35% of his Final-Average Earnings payablc while there are 3 or
rnore Eligiblc FamilY Members,

(i0,30% of his Finat-Average Earnings payable while there are 2 Eligi
h{c Family Members,

(üi¡'25% of his Final-Average Earnings payable while there is one
Eligible Family Member.

(b),ffl'drath ocmrs after age 50, a monthly income benefit ol

(i),35% of hÈ Final-,{verage Earnings payable while there are 2
or mo¡è Eligiblc FamilY Members.

(iü lO% of his Final-Average Earnings payable while there is one
Eligible Family Member'

(c) P¡orided that thc monthly income benefit payable after the date on' ' 
*.bich the Pãrticipant would have attained age ó5 shall not exceed
3Or-; of his Final-:Average Earnings multiplied by the ratio of (i) to
(ii) x'here

(i,Ì üs the value of a Benefit Unit on the Participant's date of death áñ,- 
pf11:_l! .- i lue of a Benefi t  Unit on the datã on which the Par'  '@
ticipant vould have attained age ó5, and

(ü) Ës twice th¿ vatue of a Bcnefit Unit on the Participant's date of
death.

5l}3 B€,NEFmS FOR DEATH AFTER RETIREMENT: tf a Participant dies
ãwing his ret irement under the Retirement..Plan as provided, in Section
¿¡ZtÈ¡ hereof, a monthly income .benefit yill þ9 pavable. to his Eligible
Famì$. Mernbers qual to (a) plus (b), multiplied by (c)' where

(a) is3û% of Final-Average Earnings,

(b) isS% of Final-Average Earnings prior to the dat€ on which the Par''-'ti-õänt 
would have ittained ale 65 and if there ate 2 or more Eligi-

btÈ:,Family Members, otherwise it is zero, and

(Ð is-the ratic of the ParticipanCs Credited Service to 25 years, with a
rmximum rario of 1.0-

t-o4 ËOiìM OF -FAMILY INCOtvf E: The normal form of Family Income
payab[e under this Plan shatl be an income payable monthly for the life-
iime æ the Eligible Family Members, protiding that during the Pa¡tici-
oant's [ifetim€,-the entire-amount duè shall be payable to him and the
èntire ¿mouat of pavments due after his dealh shall be paid to the
spous€, if surviving,-oi if only children are surviving, then to such chil-
dren i¡,t æual sha¡cs.

-rOne.åatf of tbe monthly income benefit of an Eligible Family Member
y.ill be payable as a level fixed amount and one-half will be payable on
a.variñle basis as hereinafter descrìbed.

On tfie date on which benefit payments from this Plan commence that
ha.lf of'¿n Eligible Family Membèr's monthly income=¡vhich is !o be vari-
able wül be cãnverted tó Benefi t  Units by dividing ít  by the value of a
Bênefit (Jnit on the earliest of the date income benefits from this Plan
com$reÐc€ or thÊ .date of the Participa¡tt's Retirement under the Retire'

¡
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ment Plan. The annual rate of income ir¡ dollars payable in any month
thereafter shall be equal to the total n¡¡¡nber of Benefit Units multiplied
by the value of a Benefit Unit during that month.

i-lre value of a Benefit Unit shall be$t0:O0 as of February l, 1972 and
shall  continue unchanged unti l  March 31, 1973. On that date, and on
each March 3l thereafter, the value of a Btnefi t  Unit wi l l  be redetermin-
ed by changiog th€ value of the Benefi¡ {.:lnìt as of the preceding March
3t by a percenrage equal to (a) minus (bþ where

(a) is the weighted average of the tota! yield on the Benefit Fund for' ' 
each of thã five preceding calendar Sicars, using weights of 5' 4' 3'
Z and I for the most recentcalendaryear and each oi the four pre-
ceding calendar years respectively. Fon the calendar years l9ó8 through
I97l,-the total-yield oñ the Bénefir Fund rvi l l  be deemed to be the
samé 

". 
úe yiád of the Standard & Poor's Index ( including div-

idends) for that Year
(b) is the valuation rate of interes¡ used 'ín the actuarial valuation as of

the preceding January l-

Notwithstanding any other provisions of this Section 5.04, the total
amount of rnoñthly 

-income 
bènefit paid in any month shall not be less

than the dollar aniount of monthly iircame defined in Sections 5.01' 5.02
or 5.03.

SECTTON 6: TEMPORARY DISABILTTY BF-NEFITS

6.t¡ TEMPORARY DISABILITY BENEF[-t5: A Part icipant who becomes
temporarily disabled in accordance wüt-b ¡he definition in Section 1.23
shaú be cntitted to a weekly benefit equal io the greater of (a) or (b),
¡educed by (c), u'here

(a) is equal to 50% of the weekly averãg€ of his total Earnings during
the ihree" frl¡ll calendarmonths imnrdeately,"preceding - rhe comm ence-
ment of a period of disability, and

(b) is 5300, and

(c) is any discbility benefit which is payable under any temporary disabil-
ity or cash sickness benefits law or under any applicable workmen's
cõmpensatÈon law or occupationa¡ disease law, whether or not pay-
meni of sr¡r:h benefit is forfeìted beca¡¡se of failure to apply.

The weekly b€riefit will be payable fon üre period of the Participant's
Temoorary Düsabilitv up to a maximurn of 25 weeks, provided thal this
maximum-of -!5 weéks ï i t l  Oe reduced bg any period.ol Temporary Dis-
ability excluded for payment under Sectioq 6.02(d).

ó-02 LIMITATIOFúS: No Temporary Disabi¡.it-v Benefit shall be payable under
this section foc

(a) The first sevrn days of a period of Terarporary Disability;

(b) 4ny day nn which the Participl¡1 is not.unde.r the care of a physi-
cian or surgcon; no period shall be considered to have started until
the Particípânt has been seen and 8rËated personally by a physician
or surgeofu

(c) Any 9"y r¡r which the Participant_ is performing work of any kind,
anywhere, for compensation or profit:

(d) Any day for which the Participant receives salary or other compen-
sation fronû his Employing Company-

6.03 CONTINUITY OF TEMPORARY DISABILITY: All Temporary Disa-
bility absences of an employee shall beoonsidered as occurring during a
single period of Temporary Disability, exe€Irt that:

(a) Successive Temporary Disability abserçes separated by at least two
consecutive weeks of active work or¡ full time will not be considered
as occurrireg during the sàme period of;'-Temporary Disability;
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(b);Successive t1lp=9rary and unrelated cau.ses and separated by at leastone dav of active uiork on fu, timi *itt not-ù. .i*i¿.-å¿"är'o".ur-ring dúring the s"*ì-pãi;;d".i"i.;porary. Disabilitv provideo nobencfit has bccome pa-vable un¿ei ìtris secrion .afrer íhd earti"ipantlast performed at leasi i*o 
"o^ã"rt¡"L 

weeks of active work on fulrtime for a Temporary Oir"Uiiity-ãOience rnvolving a cause whrch isdre samc as or i¡:lateä to 
"ny 

óf ttË-"uu..t of the current absences.

SEGI¡$I\Í ?: TERIÍINATION BENEFITS
7'0r: TERMINATION. BENEF-'rS: There are no benefirs under this pran inthe'cr¡enr of' Terminatii¡" ôf õi" ti,i,iåir.*Ëi p, oy *.n,.

SE€TIOFS: & EÙÍPLOYING COITTPA N I ES

8.01i EMPLOYÌNC COMPANIES: The following groups are hereby desig_
mH 

* Ennploying Companies 
"J 

oi'tt. 
'ernployirig 

Company bate set

@

Grmrp
Delt¡ .{ir Lines. Inc_

Northeast Airtrines, Inc-

S€C"IION 9: PRTOR PLANS

Açquisition Employing
Date Comþaríy öate

Not Applicable February l ,  t972
Augusr l ,  1972 August ' | ,  i972-

9.0ti SPECIÁL PRIOR PLAN B.ENEFITS: The following special provisionsappþ to all Farticipants i" rh; pü;tt"¡to*. participanrs õn Febru-ary l', t9?2.
(a) For purÞos€s of computing C¡edited Service under Section 3 (Creditedservice)' a* or .a . earticipín i'i 

- 
c å"ì ¡ã"ìri 

- 
eäpi;)ñ;;; ri.)ìå'î.u-ruary I, 1972, shall be inètuded i; a;;àìr"" ùervrce.

(b) Retircd øad Dtrabld Employees
A¡rv Emor¡¡r'ec who was disabred or retired on his Normar Retir¡menrÞare prii¡r io Februarv r, r,'ü;å *iä'*", ñ '*.;;ï ;r i"äîü,nryincomè fros¡ thc D¿id Àir-í;.i'Ë"rliJv..r' Reriremenr Income planor rhe Dd¿¿ Air- Lines Em ejgJ-eel\äií"u l. À r" u iiv- n.ii..äîit. I 

"-com¿ pran on F.ebruary r,'rgi2 *;tt t. .nt,tt.¿ to erecr rhat he andhb Erþible Fam'v M eñ b e;s ;-;c;i 
".-,i,ã" *, ii ii,."*-. È."îr¡iï ï Jrì in ¡,plan determin.d.ã".f ttc p.o"Li6ni äiìn¡s pran had been in effect asof tùe da¡c of his disableåenr'ôiiãti..*inr. prou¡¿.¿l 

-r,å*Ë"Ër,'ii,"r,

(Û Any nnonthly -inèome benefit payable uúder this Section 9.01(b)will be payable_entirery.l.t-;lãvå iixea amounr and no part ofsuch d¡orirhrv inc_ome *'' be pavabie ;"-rÀ;-;;råîì.'1""1,.i'å"r-cribed in Seciion 5-04.
F¡ F. provision¡ of Secrion _9.0t(d) anct 9.01(e) shall not aÞplv roanv montàrv irrcome benerir pàvâbr; r;å;ìií,i;'sË"iiä iöiul.
(äi) The Eligible Famity-Members of an.Employee. electing coverageunder {his Sectio-n-9..01(b¡ strali Uãirmrred ro rhose persons whowordd have 

ryl-,f.,.1 ", 
Érigiuri {úiitM;b;ä",íirìi"äåtä 

"rdisabrernent or reriremenr 
"ña 

rniri nôí ü;Ëä;;;y";å'rïoii'ir,o
ffåor_":*"entty 

satisfy *ré ããini¡ion or an Étili-uie-Ë"rnly

The c{ecriea a" 
9.. :?^.rS u¡der this. plan must be made prior roDscerr¡ber 31. lgTZ- The Employee will become eligible for the bene-fits of this Ftan on *¡e i¡nl-ãàíãi iliä å"ntr, following his electiontc be csvered under-rhis-plan._ niy'-Èïproyee who elecrs not to becovered for rl¡e benefi rs ̂ of ttri. piin,oü,'rió- í;iL ö-ñi;,"n î¡..i¡on

frl"båi.o"*mutr 3r. rsiz *¡linãi ù'å ËiiË¡ur. r.åìn;;Ë";äu.,",îä.,
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(c\ Anmity ContÌact OÍlsers

Notwithstanding any other provisions of rhis Section 9, any benefits
payable under the Plan as the result of an Emplovee's deaih or dis_
lbility shall- be r:duced-by any_benefits payable ùnder Group Annuity
Contract No. GA-028ó or Group Adciãent and Health' Insurance
Policy No. æ-601l0 with Aetna Lìfe lnsurance Company.

(d) A Participant who becomes entitled to a disability benefit in accord-
ance with Section 5.01 (Disability Benefirs) will 

-in 
no event recerve

an annual benefir less than rhe sum of (i) and (ii), multiplied by (iii),
where

(i) is.th_e. annual benefit accrued und.er the provisions of the Delta
Air Lines Employees' Retirement [ncome'plan based on the par-
ticipanÊ's actual earnings and participation in that plan uD to Feb_
$|ry I' 1972._plus 2To of ali the Panicipant's Eàrningi between
February l, 1972, and his Event Dare;

(ii) is the surn of (a) and (b), multiplied by (c), where
(a) is the number of Benefit Units accrued under the Drovisions

of the Delta Air Lines Employees' Variable Annuiiy Retire-
ment Income PIan i¡ased on tlte participant's actual-earnings
and participation in rhat plan up to February l, 1972,

(b) is the number of Benefit Units which rvould have accrued un-
der Section 7.2 of the Delta Air Lines Emolovee's Variable
Annuity Retirement lncome plan after FèUrlary l, 1972,
based on the Participant's Earnings after February l, 1972,
and

(c) is the value of a Benefit (Jnit as of rhc participant's Event
Date; and

(iii) is the product of (a) and (b); where
(a) is the factor_for a 50lo Joint and Contingent Annuitant benefit

bascd on rhe ages of the Partícipant ãnd his spouse on the
Event Date, provided that rhe factor used for ä participant
who is not married on the Event Date shal l  be 1.0, 'and

(b) is the early retirement reduction factor based on the age of the
Participant at rhe date his disabiliry benefits commencel

The factors used for this sub-paragraph shall be the factors in effect
under the Delta Air Lines Employees' Retiretnent Income Plan.
For' the purpose of determining this miaiø¡um benefit the value of a
Benefi t  Unit on any date after Februalv l ,1972, shal l  be calculated
as the product of (iv) and (v), where
(iv) is the value of a Benefit Unit as oF January l, 1972, derermined

in accordance with the provisions of the- Delta Air Lines Em-
ployees' Variable Annuity-Retirement Income plan;. and

(v) is 120fr of the ratio of (a) the value of the Standard & poor's
500 Stæk lndex (with allowance for dividends) on the Event Dare
to (b) value of that Index on January l, 19j2, increased with
compound interest at 37o per annum to his Event Date.

The amount of this minimum benefit wíü not vary from the dollar
amount deterrnined in accordance wit.h this Section 9.Ot (¿) as of the
ParticipanS Event Dåte except as provided under Seótion 5.04.

(e) The benefit payable under section 5.03 on the death of a particioant
who ret ired under the Retirement plan on his Normal Retirei lent
Date will in ab event be less than 50% of the annual benefit deter-
mined in accordance with Section 9.0r(d) hereoí adiusred as provided
in Section 5.04 fo¡ rhe -period from thèÞarticipant"s Norma[ Retire-
ment Date to the date of his death-

9.02 SPECIAL BENEFITS FOR FORMER NORTHEAST ATRLINES
PILOTS.

The following :p_ecill-provisions.apply ro aII Ëarticipants who were for-
Íne-Ily employed^by No¡h.egs_g Airlines, Inc. and who-became participants
rn thrs Plan on August l, 1972:.

g
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(.a); For purposç of-computing Credited Service under Secrion 3 (Credited
Service),- 4!_^of. q. .Part ic. ipant 's Conrinuous Employment prior ro
August l ,  1972 shal l  be included in Credited Servrce.

(b') {ny- pryployee, or the survivors of any Employee, who died. became
disabled, or ret ired prior ro August i .  1972 ivi l l  not be el isible for
ahe_ Disabi l i ty and Survivorship benefi ts describct j  in Section 5 lDis-
ability and Survivorsh ip Benefits).

(c) A Particip{nt who became enrirled to a disability benefir in accord-
a¡tce with Section 5.01 (Disabi l i ty Benefi ts) u' i l l  

- in 
no event receive

a¡¡ annual benefi t  less than the sum of ( i) ,  ( i i ) ,  and ( i i i )  mulr ipl ied by
(iu), where

(i |  is the annual benefi t  accrued under the provisions of the North-
east Air l ines Retiremenr Plan and payable under the provisons of
Section VIII thereof.

{ü} is an annual benefi t  calculatcd in accordance with Section 5.4 of
the Northeast Air l ines Fixed Benefir Retiremení Plan for Pi lots
based on the Part icipant 's actual earnings up to his Event Date,
and

(üi) is the sum of (aa) and (bb), mult ipl ied by (cc), where
(aa) is the number of Contr ibution Units ¿iccrued under the pro-

visions of the Northeast Âir l ines Coopcratir .e Supplcmenìarv
Retirement Plan for Pi lors, based on ìhe part iciôdnt 's actual
earnings and part icipation in that Plan up to August l-  1972.

(bb) is the number of Contr iburion Unirs *hich would have ac-
crud under Section l2 of the Norrhcast Air l ines Coooera-
t ive Supplementary Rctircmcnr Plan for pi lots after Augúst I ,
1972 based on the Part icipant 's actual Earnin_ss aftcr Ãugust
I,  l9?2. and

{cc) is the value of a Contr ibution Unit as of the Part icioant 's'Evcnt 
Date di l ided by t lre-pre:ent vult¡c of an annuìty of

$.1.00 .per annum, payable monrhly for rhe l i fe of rhe Þar-
t¡cipant, such present Ialue to be detc-rnl ined in acccrdance
with the actuarial equivalent factor in clfect for the North-
east Air l ines Cooperative Supplemcntary Retirement plan for
Pi lots as of August l ,  1972.

{ iv) is the factor for a 50f, Joint and Contingcnt Annuitant benefi t
,  based on, the-agel.of the Part icipant and his spousc on his Event
- Date, usinþ for this purposc rhe facror in effci t  under the North-

east Air l ines Fixed Benefi t  Retirement Plan for Pi lors provided
that r.h€ factor used for a Part icipant who is not marrieä on his
Event Date shall be l 0.

F:or ¡he purpose of determining this minimum benefi t  the value of a Con-
tr ibution Unit on any date after August l ,  1972 shal l  be calculated as
täãproduct of (v) and (vi) where

(v) is the Value of a Contr ibution Unit as of January l ,  1972 deter-
rnined - in. accordance with the orovisions o[ rhe Northeast Air-

- l ines. Cooperative Supplementary Retirement Plan for Pi lots; and

{vi} is 9ó% of the rat io of (a) the value of the Srandard and Poor's
50O Stock Index (with al lowance for dividends) on the determina-

.  :  - t iondate  to  (b )  the  va lue .o f  tha t  Index  on  Jahuar l ,  l ,  1972,  in -
creased with compound intercst at 3--¡ per annun to the deter-
mination date.

Tl iè amount of this minimum benefi t  r+it l  not larv fronr rhe dol lar
amount determined in accordance rvith this.secrioi 9.02(c) as of the

: - Párt icipant 's Event Date except as provided under .Sèit ion 5.0.1.
(d¡, Nolwithstanding any other provisions of this Secrion any benefi ts pav-

- able under the Plan as t.he result of a Part icip¡.nt 's disabi l i ty shal l  be
- reduced by any.benefi ts payáble under Group Accident and Health^ 

tnsuránêe-Poli iy No. GC'ó0940 with Aetna Li ie Insurance Company.

T
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(e) The benefi t .payable under Secrion 5.03 on the death of a part icipant
rvho rerired under rhe. Rerirement pian on 

-tr¡s 
No¡mat À;ii;;;i;;;Date wil l  in no event be 'ess thin sfr"or- ' i te annual benefi t  deter-mined in accordance wirh Section sOgäl ñci;of ;;l;rr.jä;;*ìå:,;in Seçlion 5.04 f or th e ̂ peri od f .; ; 

- 
rh;- ä;;ïi¡p"nr{ i 

- 
ñ o rir,"Í'ñ ;,r i r;ment Date to the date of'his dearh.

SECTION l0: CONTRIBUTIONS A¡, iD BENEFff FUND
10.0t No PARTÍCIPANT CONTRIBUTIONS: No contr iburions shai l  be'required from any participant.

I0.oz CONTRIBUTIONS By rHE Eì!,rp|-oylÞrc coMpANIES: The Ad-rninistrarive commirree shal l  engage an Er¡roücd A¡i"; ,y i ;*ú,ni i 'ännr-
ally an- acruarial varuation evidãnðing the ac¡.uarial posiíion an¿ atruariatcosts of the Plan.
E¿ch such actuarial stâtement or actuarial laluation shal l  give reqaro tothe Plan's sho¡r-rerm and long-term financial ;;ã;;"ä';h;ïl"b.'i;;;uro-
cd to . the .pe6on or persons in the Emplol. ing Company aesrgnãie<i Uythe ¡\dministrat ive cdmmíttec to review'suÈn srâtemenrs and \aluatrons
and ro recommend appropriare contriburi""" to i¡äi¡ìnãr,r"Èunä'Tl tr,.Employing Companres.
The contributions of the Fmploying compan.ies shail be paid at reason-
"h-le periodíc inrenars, taking ìntô cõnsi¿erãt¡,sn ih; ;;;;."d"ììoni-.on-
tained in the latest actuarial ialuation.

Iü'û3 BENEFIT FUND: The company shai l  esrabrish a Benefi t  Fund ro which
the funds accumurared in conncciion wirh any prioi Èlan ;h;ii ù; i;""r-ferrcd.ro rhe exrenr indicared in sectíoné ip"tor Èrr" i i , ," ; ,d' ;" iã iur, i .r ,-
shal l  be .paid the_ conrributions under rhis plan oi . ict 

'brpiovine 
ö.,n-pany- The Bcnefi t  Fund may comprise any combinari* åi-í*rï  iun.i ,and insurance contracts.

T.he Bencfi t  Fund shal l  be al locared among Ernploying Companies underrhe d i rccrion of the_ Ad m i nisrrar iv e Comm itiee. \ü he;; ;nim;|";;;; ;å"r_fers from one Employing company to anorhe¡- tr" straù uã'ïica-í.í ,ä' ,n.exrent.pract¡car and consistcnt with his accurv¡ulated credits as havins al-ways. been r"-irh. the..ncw Employing Company for rhe furfãi. oï'?rro-
cated assets and l iabi l i t ies.
At no t ime shal l  any part of the corpus or income of the Benefi t  Fund
be used for ordiverred ro any putposó orher shan ror- ir t .  ã*. lui ìu. ù.n.-f i t  of rhe panicipants and thei i  be'neficiaries ana oerraying ìàä-n"61ã'.*-
penses o[ administering].he pla¡. No person shal l  haúe ãny f inancial rn-Jere;r.in or right to-rhe Benefir Fund oi pan 'rheneol, ei""pt 

"i'.rîiå.rrvprovided for in rhe plan.

I:¡1l!¡g"g!ng,a,nything h€rein to. th.c conrrary, upon rhe Emptoyrng
:oTp1g.r request, a contr iburion which was made by'a mistake òf íacr,
or cond¡troned up.on qu^arif icat ion of the pran ,o¡ any âmendment thereoi,
or.upon deductibi l i ty- of the contr iburion under Seõtion aoa of rhe lnìer-
nal Revenue code óf 1954, shalr be rerurned eo the Employing cã.fanywithin one vear afrer the payment of rhe conir iu"i lðn, ' iüË ãã"iå' i  

"rqualification,- or the disallowãnce of the ded,rction (io ii.,.-åit.ru'air",_
lowed), whichever is appl icable.
Benefit payments shalr be paid directry to tÌr_c participant or beneficiary
from the Beneiit Fund. or. irom insuraîce poricíes ¿ntår.d ¡"io iä-i*pr.'-
ment the Plan or from both.
such payments shall be- made upon the wrirÊen order of the Administra-
tive Committee or its delegate. .ä

Re;ources for benefit payments are rimited to tùe Benefit Fund. exceot as
maf qe requrred of Employing Companies b5,.the pension Benefi t  öuar_
:rnry uorporatlon by law in connection u' i th p[an termination.

i,l '.':ì"
i i.r t ' .',,:.:i '
; l i  t , , , '

ì :  -  
. : ,  l :

,: '  . :: . -,. "r ..:.
êi 
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STCIION ll: ADiITINISTRATION

lil:0l .ADMINISTRATIVE COMMITTEE: The operation and administration

"{ $. Plan.(except the responsibility for invesiment and control of assers,
which- is given to the Finance Committee pursuant to Section l l .0g of
tåis Plan), the exclusive power to interpret- i t ,  and the responsibi l i ty for
carrying out its provisions are ve;ted iri an Administrative Committêe of
at leÍrst three members which Committee shall be the Administrator of
the Plan, provided, however, that this rcsponsibility shall not extend to
the management and control of the assets óf rhe ptan. The Board of Di-
rectors of the Company shal l  appoint the Administrarive Committee mem-
bers and shal l  have the power of removal and substi tut ion, and shal l  dcs-
ignate the Chairman and Vice Chairman of the Administrat ive Commnree
and the Board of_ Directors shal l  dcsignate a Secretary and Assistant
Secretaries as needed._Any Administrai ive Committee.member may re-
sign by noti fying the Comþany and the Administrat ive Committee Secre-
tary in writ ing. The Administrat ive committee shal l  establ ish rules for ad-
ministrat ion of the Plan and transaction of i ts business. The members of
The Administrative committee shall be the named fiduciaries of the plan
forpurposes of operation and administration of the plan.

I i l .OZ COMMITTEE N{EETINCS: The Adminisrrarive Commiuee shalt hold
meÊtings_, determ,ining the notice, place, and time of each. A majority of
i ts members shal l  consti tute a quórum. Decisions with a quorurí orescnt
shall be by majoriry vore of mèmbers presenr. The dccisiòns of tÀe Atl-
ministrat ive Committee as to interprctàt ion and application of the plan
shall  be f inal.  The unanimous acrion of a maiori iv of al l  members ex-
pressed in writing without a meeting shall constitute the action of the Ad-
ministrative Cornmittee and shall have the same effect as if acted uDon at
a duly called meeting. A certification of acrs and directives of tlie Ad-
ministr¿t ive committçe by the secretary of the Administrarive committee
shall  consti tute com-plete proof to third-part ies deal ing with the Aorninis-
trâtive Committee of rhe authenticity of sìrch acts and 

-directives.

11.03 DELEGATION OF DUTIES: For purposes of operation and adminis-
tration of the Plan the Administrativetommittee ma'y:
(a) appoint one or more other committees, or subcommittees whose mem-

bers need not be members of the Administrative Committee. and de-
tcrmine their powers;

(b) cmploy counsel and agents;
(c) obtain clerical, accounting, and actuarial assistance;
(d) authorize one or more Administrat ive Committee members or.anv a-

g_€nt to execut€ or to del iver any writ ten instruct ions, requisit ions,- oi-
ders,,-notices, or any other instruments or to make payments on i ts
behalf;

le¡ altocate its fiduciary responsibilities among the members of the Ad-
ministrat ive Com m ittee;

(f) delegate its fiduciary responsibiliries to persons other rhan members of
the Administrative Committee.

The Administrative Committee or its delegate mav direct that the re-
sor¡rcts of the Benefil Fund be used for thé purpoles described in sub-
paragraphs (b) and (c) above.

l i l ' -04 PLAN RECORDS: The Administrarive Committee shal l  maintain appro-
plale accounts and records relating to the operation and adminisriaiion
of the Plan, the Finance Committe¿ shall maíntaín aDDroÞriate accounrs
and records relating to the investment policies and òònriol of assets of
the Plan, and both the Finance Commitiee and the Administrat ive Com-
mittee shall keep in convenient form the data ry:cessary for actuarial val-
uat¡ons and shall keep records of all allocatioriS and ãelegarions of fidu-
ciary responsibilities that each makes including terminatiolns and modifi-
cations of such allocations and deleeations.
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tI'05 TNDEMNIFICATION: Th€company shail indemnify each Finance com_m¡ttee member' each '{dministrrtìuetommrttee member. and eac-h otherperson who È an Emptoyee-.and_who is carrving ;;;';;h i.rìðirìuir¡,¡..pursuanr ro a delegation of firr_r¡ciary responsioitities 6),;h; ^;-i;ä¿ä com_mirtee or the Adm-inisrradve_Co;;iù;;:taga¡nsr cosrs, expenses and lia_
!.iliriî, including arrôrnel/'s. f*J ¡;;;.åc. in connecrion with any action,surt or proceeding ins¿ituted againsr him because ;a;;t ;;T'Ji',o,nirrionor commission oerforrr¡ed by 

-him 
as a Finance comrí¡ttee oî Àäm¡nis-rrative commirtêe. mernbe¡ ór ã; ì*h-";her.person who is an Emproyeeand who is carrving out fiduciary re'pánsiuii;ties ì"rviü.iåì.ã"i! n¡,nbv the F i nance óoñ nn i*ee ;; i-h; ià;i;;t ruiì". ö o- å iü.i-,"îîä.' 

""t 
i ng

!! Eood fairh and- exercising t'ú 
jl.Jä;;;rr fo' tñ.'o*ì-lrì"r.ïi-or tn.Plan" its parricipanrs, and their U.nLi"Ìåï*.

Promqrly after receipt by an-indcmnified party under thìs Section of norice of rhe cc¡nmenèe'ninr of any ã"i¡on'ru"li i"å;;;i¡;iËriu'iirr, ¡ra claim in resoecr thereof is ro ¡e mããi-ieainst an Emproying cbmpany,norifv t-he coàrpanv ø trre commincã.ñi },L*ä¡,-änäïË*oàËü." ,oto notifv the comþanv w'r retieve itä-ôornpuny iron.,-rìi-inåËÃï,ry tosuch indemnified pèrsdn, bur nor trõ* 
"1,v 

ðttË ìi"úìriiv";-'Åi.h"ii -.y
!3.y-r !o such pcrsòn. Trre comfinv rü;ri:. 

"ntirreJî-pä'ii.ìJåi.'ot it,own expense in the defense òr_.to asru*e.the defense oi-ui l-". t ,onbrought againv any par¡/ ¡n¿emnir¡èã tËrËuno.r.
ln the event the Company. elects to assume-the defense of any such suit,such defense shalt be èon'ducted by 

";;;; 
;irË;'þ"r- ñ'ria' ,.ä.Jn"urysarisfactorv ro rhe inder¡¡nified-pari!, ;;ãïÀ. rndcmnrficd parry shat oearthe fees and expenses 

"r 
any aaä,tiãï"t;il;a"¡';ä;;;;ä'by"îiå.""','

The Plan or the Corrpany or both may purchas.e insurance for theirfiduciaries or for rhemsàr'eÉ ro cãu"iriã'uiiirj ., r*r.r-'.åiìäã*'îu ..._son of the 
""¿ "o .gTlïion of a fiducia.y, pí"i¡.r.ã. tr,"iìiïïi.i^å¿ uythe plan' sucfi ìnsurae:€ mus! permír récoùrs. ty ihr"inru..i-åiäî"i, ,r,,

ngl:ll'v in rhe case of ¡ 
-b¡.r.i;'-;ü 

i,d";í"d;-.üúä"ì¡,ä"îv'r""r,
I tductaw-

A fiduia^ry may pur,$-ase.insura¡rce to cov€r tiability resultin! from abreach of 
-ficr,ciarv 

.a¡¡g;t¡;i. !!l'.-r-.trïäu"'".y, or rhe company maypurchg-se insur¿nce to c'õver tiatitiry or ón* o, more persons who serve
il 1_ridu.i3.v capacit¡:-wrth regara'to'tr'iï eiàn"iüÈ.í1,îiîäïää"riduci-anes or not).

t l '06 ADIVÍINISTRATIVE coMMIÎTEE EXPENSEs: Any expenses incurred
9y ttr.- Administrarive commirtã¡n ìÀË f,..ror,n"nce of its duties shailbe paid by the Co.mpa.ny, qr.o¡iaea inir'tt. Àä"ìi"lËtìi.'Cårnrn,,,..
members shalr ¡eceivé nó a'a¿¡tiona ðoãp.n.atiãn f*'rh-;i;;;i;¿, 

""said Committee-
II-07 POWERS AND DUTTES OF THE ADMTNISTRATIVE COÌVIMITTEE:Is addition ro Ðowers an¿ duries ãtht*;; ,.at.à in ir,ir-pl"","tr*'e¿-minisrræive coinmirree _t¡r"ti-Ë".-ruîr,"äït,., and powers as may be- ûecessary to dircharge its responsibirities under tnè-pi*,-i".r,i¿¡ng-,'uu,not limited to, ¿he following:

(a) To establish and enf,o¡ce such rutes, regurations, and procedures as itshalt deem nÊc€ssary or p.opé. r* iü.'.r?r"r.nr operatron and admrnrs-tration of the plan;

(b) To interpr€l the plan, and decide ail quesrions.of .eligibiliry of any
þployeè to part icipáre- ¡n ir t .  pr* 'oï to receive benefi ts 'under rr,rrs rnterpretation théreof in good faith to be final ana 

-"o-*l*iu.,

(c) Tg-deternrine the a¡¡rount, mânner, and time of payment of benefitswhich shati be payabre to any eirìì.ipãil iËiìäã'pãi,iåiiäi,."'"1i.""_ficiary .in accórdance with 'thi 
pìãirii"". ïit tt. Ërä",'äää io äJ,..mine the [r€rson oF persons tô whom r""h--b;;.iì;;'rîäir !1 î"i¿;

(d) To authorÈe the. payment of benefits a¡d reasonable expenses for ad-minisrering rhe plani - 
.{

(e) To prescribe orocedu¡-es to-be folrowed by participants or Beneficiariesfiling applicaüons fcn Uer,ãf¡s:--"-'--* "'
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(f) To-prep,are and distribute, in such manner as the Administrative com-, mr*ee deremines to be appropriate, information;itiai;i;;-it. ptun;
(gf,To decide all quesrions concerning the plan;
(üf To firrnish rhe Board of Directors, upon rçquest, and govcrnmenr

aÇglcË: as required, such reporrs with' respeci to rîr 
"¿rünistrattonot. rne rlan as are reâsonable and appropriate; and

('Ð: T'o d€l€âte ils ¡rowers and duties as set forth in Section [.03 (Dere-garion of Du¡ies).
[h. the exerc¡-se of all its functions the Admínistrative committee shall actün.an. impartial and non-d iscri m i nato ry rnã n...

l r-OE FI¡.\ÂNCE coMMITTEE: Norwithstanding the provisions of Secrions
!l:,o t- (Adrnlnisrrarìve comm i uee) an¿ i r .rji ap;*ã;."';ã'ö uii., ör rn.Ad¡ninistrarive comm irtee), .rhe Fi nance com m¡ttee ìi'ir,.-È'*i¿"or oi-r 'adors of rhe company.shal l  be named f iduciár¡. ioi ' t t l ,  elãÃ' ioì pur-
Fosrs of forrnurarin! añd managing the invesrment policiesind òontroil-irç" the asstrs of rhè pran (ro thi eirent ihat such cðñiiär li'"ìt-õär, orthe responsibi l i ty of the Aòminisrrat ivé' iommittee 

-to'¿i ià. i- t tã-oãurn.n,

of benèf¡ts or rc¿sonabre .*p.ntoï ìr, àJ*ii,l.ii"i.""òr-ìr,idíäi.,1. rnthe- perforrnanæ -of its duries the pinance corn,niñË.-inäìi iräì. tr,.authority ro ecnproy directry or indireciry persons to render advice wíth
5¡f*l to its rsponsibilities under rhe Þlan, appoint (and discharge) in-*csrment manase.i and t¡usrees, to manage 

"ny'ö, 
oii àü.tr-òf iñl'Ér"n,

glgir: ji_d_uc¡arv pnonlio¡iirld, 
-i";'l;ì:.stment 

policy , and controlring¡rssÊts amons rne¡nbc¡s of .the Finance committee, and designate Dersonsorher rhan ña'n.a r.,.q,¡9!ì¡ü-tå èîiõ'oì;ï¡J;;ãéîËöäi','¡"u,riii*"ì,,n.,
tha¡¡ rrusree reçonsibilities l,n¿.i if,Ë pl 

"n.Tilic Finance cornrnittee shalr meet at reast once annuaily to consider therÃlp¡rct on inve;rrnenr polìcies of the plan's shorr-rerm äna ló"e-iãi,n r¡-naociat needs in tight oi the pran's objectives; fòi-ihi.";rö;Jii"rt,ån ,.-viw the acÍuariar-.statement and/oi iâtu"t,on as well  as conrríbut¡onsrcc.ornmendal for rhe Employing Company pursuanr to S."iiãn iõoz oftfr is Plarr.  Al l  acl ions taken with-resþèct-to such in"eir*.ni-poíËi on¿tfte: re¿som- rhsrefore shalr be record'ed'in the minurãs-'åi"ìn'."'Èi'nun..
Cornmittee nreeting.

ll-09 F'H.ÛÂNCE coþtIù{ITTEE MEETINGS: The Finance committee shailhdd meetines- delermining rhe notice, prace and r ime or-eacü. 'À-.ajor-ity of its. rn--gmbers t¡tati .%nsìituti";híå;;'". Decisions wirh a quorump¡csenr sha* be by- majorirv vore of rirembers p.Ã;;ì.'ïfi;"å.]"i"-äi, orthe finance co¡¡¡rñitree-as ío.inuestmenifòriòi årliå"troìii"ä-,rriî.r.,,
oE the Plan shalt ,be final. The uninirnoi,, actron of a maioritv of allmernbers expressed in writing wirhouf á-'n..rii,ã'rnãir loärä,i'ui',rri *_tie¡r of the 

'Finance 
commitiee 

";ã-rir;il 
häve the same effect as if acteduprm at a dutv c¿{red meetíng._A certificarion .f ;¡i, ;;ã-d¡rã.iì"Ës orrhe Finance córarnit tee by ih; se;r;ü[ '*J rr, .  Finance comnrit tee shai lconsritute cornplere proof 

'ro 
third partiäs âearing;iriì-rh.--Ëi;;;;à'cor_

mi¡ree of rhe airthenrìcity of ,uó-t ã.írlnã"dìrectiu"s.
I I . IO) FTNAN^CE COMMITTEE E,\PENSES: ANY EXPCNSES iNCUrrEd bY thc Fi.narce committee in the performance of its dutres under this pran shail

F_le"ig-bv ú9 Cornpany_, or_a! rhe direct ion ; i ìh. 'ä;arrc;- ioärìt , . .rroû¡ the assets of rhe Benefit Fund in accordance 
",rh 

;.;..d;;;; 
""-kna*tedged by the Finance commitrei 

"; 
ir;-D.I.;;;.rr¡!¡¡ 

Hrvewss¡!r

I

SECIIoC'S, tL SPECI.å,L pR OVI-StOliS
12'01; RE EI'IPLÛYMEN-T oF A PARTICIPANT wHo HAS BEcoME Drs-AB[-ÊD: The fannirv ir]"grg pavabte under rhe plaï iã ãnv ÞårtËio"ntwt¡o has becorne Disabted shall cease 

""iii 
trräpiiôi'i.s;iü,tir-ËÀ'i ri_cense ro.!.v +r * airrine pilot and rerurns or rår,iiãr'i8-iËiuiîtã'å.t,u.

servicr.wiih rhe Ernploying'Company as â pilot.
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¡2-OZ SMALL pAyMFNTS: In the evenl rhar any benefi t  provided under rhepran is pavabre in an..amounr 
"¡ 

iiìi'rr,rn $io-,nãüiniyïË'Äi,nìnirt.u-tive committee may direct rtrat a rumf sum settrement that is the Actu-arial Equivarent in-varue be pairr ñ'i;il;i;;t';i'È¿; ùËi.¡ii ü"å., t.Pla¿.
¡2'03 PLAN Nor A coNTRAcr oF EMPLOYMENT: The pran shail norbe deemed to constitute u .o"i.*t-'U.ìJeen the Company, or any Em_ploljry c"T4nv_1"a- any emjio_vãe, ìã, ro b; ;;;í,iäil"üoi,i.n, tr,.emprovmenr of any Empiovee-- Nôthing ¡n i t .  pr"nîtärr-ei"Ë'ä, i ,  ¡n,,-ptoyee the right ro.Le retäinéd i"ìrre 

'àmþroy 
;r *ï;ök;ytñätä,np"nv;atl Emorovees shalr rem ai n ru ¡¡..i I o'Jirl-rä';;,-åË;r'*;'åi-i,iiä1, en, orhe sanìe éxtenr as ¡t ttàÞià,i náã-roi#ä put Inro eftecr.

l2l l4 PAYMENTS To MIN.RS AÀõD IN..MpETENTS: If  rhe Adminis-trative committee shq| ¡eceiue satisfacro-ry evidence that an Eri.qible Fam_ily M-ember, or 
!91_ejic¡a¡v *t 

"-ìi 
inìirìËd to receive any beñefit underrhe ptan is. at rhe.t ime when such benerü-b.ió"iãi 'å"" i i j ,Cl. ]äîìno, o.p nhvsicallv. yn{I._^o.r.I:Itafy irrcãmperenr_ ro receive such benefit andro save a valid rerease rherefore,-and tnai anoitråi i;;;;; ;ïä""i,;'.iiiu,¡onis rften mainraining or tras cuitoa'y ä'irrËr. Èi,g¡õi;"Ë;rïy-ivr;;üir, o.Bcneficiary, .and 1ña1.1g. guardiãn, 
"o*äl,tt." 

or orher representarive ofrhe esrare or such .Erigible f"pi¡v rvtember,- * elì.ï¡.ii",r, "ìüäii"È";î
been durv aoooinred, tñe e¿mi"iäri t i r : . 'born.i tree may aurhorize pay-menr of luch'benefi i . i t r . ; t- tr" 'äü.ìq tugL Erigible Family Member,or Beneficiary 10 such other perån or institurron, and the release of suchorher person o_r insrir-urion, lna¡¡ be varid and .ó.pìiti"ãir"r,äìç ià, rr,.payment of such benefit.

12.05 MISSTATEMENT IN AppLrcÄ,TIoN FoR BENEFITS: I f  any appri-cation for benefi ts, or support ive information, or response to the Admin-isrrative commiuee makes'any srÁremenr *ñii,t ¡i'"rrãiää"rii'ã,niìì 
""y-material facts, rhe am.ounr of income benefits rtr"iilà- 

"ouït.ä"'åî 
,n.basis of the facrs, and rhe amounr of anv underpay.int ïiï"iìpu"i*"nt

theretofore shall be adjusted for in any iucceeding benefit payme'nró ¿ue,as the Administrat ive Committee shal l  áirect.
12'0'6 MISSING PERSONS: If  the Acministrarive commirree is unable, withinthreè years after any benefit beco¡nes due from tÀ. s.i.iìt-Ëunã'tä 

"nyperson' to authorize paymenr because the identìty 
"r 

*n"ieãuàriioisuch
person cannot be ascertained, the Administratiúe Commitiãe nrau--d,r".,
that such benefir an_d ail other benefirs wirtr reipcct-ià'ir.-1, ìåiiórir,"lrbe forfeited and ail riabirity ior the puy*.n[ ih";;oi-,h"ñ-;.i.inot".

i2-07 NONALIENATION oF BENEFITS: No benefi t  which shai l  be pavabre
under rhis pran shalr be subject. in any ma.nner to 

"nri.ìl"tiãn, 
ãli.'näion,sale, transfeç assignment, þteage, gárnishment, encum'brance, or charge.

Iz.tHl LIABILITY LIMITED: .The cormpany, its officers and direcrors. rheFinance Commirtee, and the Adminisiiari;. ôórrnitrcål *å-."Ifr'ern_ploying-9ompany' their officers and dìrectors, ana empÍo1'.e rlãuciariesof the PIan wil l  normarty rely- on-rabtei,  vãiuations, 
"ì i t ì i i ." i .r , 'ãpinion,and reports which are furnished by an'aituary, accountant, trustee. in-sur:urce complny, counsel or other expert whd shall be empioved oi en_ga.çed by the Company, rhe Finance Cdmmiuee, tt. nã.i"iii.jr;; to*-m¡ttee or any Employing Company-

SECTION 13: GENERAL pROVISIONS

I3.OI MODIFICATION OR DISCONT{NUANCE OF THE PLAN OR COM.PLETE DISCONTINUANCE OF COMPANY CONTRTBUiIOÑ'S, 
'

(a) Th9 Comp_any__and each Employing CoÉrpany expect and intend tomatntatn the plan,. in force indefinitely, but necéssari ly reserve theright to amend or discontinue ¿he plan ai any trme.
(b) At any time and from rim.e to rime, an Employiñg Company may a_mend the Plan in whole or in pan, or may suspeno conrnburrons pro-vided rhar:
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{r-} .No-change shall be effective unress the pran as so amended shall
be for the exclusive benefi¡ of the part icipants and thel i ïènefici-
aries, and

(Ð No amendment shal l  deprive any person of his r ight to anv bene_
fi t  to which he was eit i t led âi the ¡ ime ãr si.h-ãmìt iorenr.

(c) .any acrion taken.,by an Employ-lng Company_ under this plan may beby resotut ion of thè Board bf bi icctors'of ihe õ;mpa;i. ' ; ; 'by onypêfson or persons duly authorized by resolution of saià tsbard to takêsuch actiôn-
13.02 DISTRIBUTION OF ASSETS OF BENEFIT FUND:

In the event that contr ibutions of al l  Employrng Companies are Derma-nemly discontinued or in rhe evenr rhat ii bécoñr.;-;;¡À;rvio ã¡r"on-
r inue the pran, 

-rhe.assers rhen remaining in t tre bónell i -Ëúnà-rn-ui l  ¡ .apqtied in rhe fol lowing order, al l  persons-in each clasì u.¡ne'.nt i i teo rotheir respecti'e proporüonate sharei based upon tniìãrrã oi rnÀìr'u.n.-
tlts aÊ ¿he rrme of application:
FIRSTLY: Provision to El igible Famìly Members and Beneficiaries of any
benefi t_paym_en_rs to which they shai l  bê currently enti t lãd unã.i  t t i i  prun
at the ti¡ne of discontinuance. 

-
'  

sEcoNÐLY: Provision. to _Eligibre_ Famiry Members who are receiving
income benefits undcr this plañ and Benefi'ciarics ãio¡toùLJ ã,,'iiàr."r,
of anv re.maining benefirs to which rhev shai i  b. ;r ' , r ;J;; ; . i ' iñi  pron
:¡s a r€surt 01 death p.r ior to discontinuance and becoming Disabled prior
to discor¡tinuancc, inðruding subsequenr death after ãü.ò"ir*à".-.. 

-

THIRDLY: Provision ro.orher El igible Family Members and Beneficiaries
of rhe benefirs ro which they sha[le enti tred'under rhi i  Þiãn-ãi-a . .surr
of dearh or becoming Disa'bled after discontinu"n.., iãi iuit-o.ìio¿ oltime .aft€r discontinuance as the assers remain sufficicnt i; .;ì;; ir.,å'ìarue
of alt furure expecred benefit paymenrs to rrre Èr¡g'ui. rãr¡iy ivi.rnu.r,and Ber¡eficiariei-

13.03 FoRFEtruREs AND INVESTMENT INCOME: Forfeirures and in-vestne*t income shall be used to reduce company conributiont,-Ëi."p,'  as provided under secrion 5.04 and shai l  nor'ueluieà h¿r*;; ; ;  io ,"-cre¿se thc benefit of any person prior to termination or thê plan ór-com-plete discontinuancc of èohtributions.
13.0¡4 PLAN suBJEcr ro rAX AppRoVAL: This plan, includins anv furure

designa*ion o{ prior pran and prior pran uencrit fürsui"i io" Slåtiàn, s(Emplof ing. Companies) and 9 (prior plans), is e'xpressly ,u-Uiõãi- iã rn,con(trt¡on that the Internal Rer.enue service shal l  ìssue an in-i t ial  deter-mination leter to rhe effect rhar rhe ptan land uy sutieqùêni ilìt.r. 
"nyPrior PLan desienation) meers^rhe rcquireùents ór s.eiån iorr. i  tsl  . tr'.- the Federal lnre-rnal-Révenue code àËJ iegurations issued thereundei wi¡h' 

rcspect [o employÈes' trusts.
In the w-ent the Internal Revenue service issues an init ial  letter fol lowing
the sub¡nission of the plan to the effect rhat rhe plan u:ill nôr m.ãt trrËrequirements-. of . the Internal Revenue service, rhis pian i¡utì  

-nöi l" 
,ner¡ect and d¡sabrri ty..and survivorship benefi ts pre' iousry in effect as ofFebruary l, 1972 shãll con¡inue in effetr.

B.o5 HEADINGS: The titles in this plan are inserted for convenience of refer-
ence; rhey constitute no part of this plan, and are not to ué-ãonsiåere¿
rn ü¡e construction hereof.

t3.06 GovERNINc LAW:_ The plan and al l  provisions thereof shal l  be. governed by the laws of the State of Georsia

Þ
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