ORDINANCE NO. 91-_é2=r/

AN ORDINANCE OF THE VILLAGE OF CHAPIN, MORGAN
COUNTY, ILLINOIS, ASCERTAINING THE 'PREVAILING WAGE
RATE OF WAGES FOR LABORERS, WORKMEN AND MECHANICS EMPLOYED
ON PUBLIC WORKS OF SAID VILLAGE

WHEREAS, the State of Illinois has enacted "An Act regulating
wages of laborers, mechanics and othgr workers employed in any public
works by the State, county, city or any public body or any political
subdivision or by an one under contract for public works," approved
June 26, 1941, as amended, (Ill. Rev. Stat. 1987, Ch. 48, par. 39s-1
et seq. as amended by Public Acts 86-799 and 86-693) and

. WHEREAS, the aforesaid Act requires that the Board of Trustees of
the Village of Chapin investigate and ascertain the‘prevailing rate
of wages as defined in said Act for laborers, mechanics and other
workers in the locality of said Village employed in performing
construction of public works, for said Village.

NOW THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF CHAPIN, MORGAN COUNTY, ILLINOIS:

SECTION 1: To the extent and as required by "An Act regulating
wages of laborers, mechanics and other workers employed in any public
works by State, county, city or any public body or any political
subdivision or by any general prevailing rate of wages in this
locality for laborers, mechanics and other workers engaged in
construction of public works coming under the jurisdiction of the
Village is hereby ascertained to be the same as the prevailing rate
of wages for construction work in the Morgan County area as
determined by the Department of Labor of the State of Illinois as of

June of the current Year a copy of that determination being attached
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hereto and incorporated herein by reference. As required by said
Act, any and all revisions of the prevailing rate of wages by the
Department of Labor of the State of Illinois shall supersede the
Department’s June‘determination and apply to any and all public
works construction undertaken by the Village of Chapin. The
&efinition of any terms appearing in this Ordinance which are also
used in aforesaid Act shall be the same as in said Act.

SECTION 2: Nothing herein contained shall be construed to apply
said general prevailing rate of wages as herein ascertained to any
work or employment except public works construction of the Village to
the extent required by the aforesaid Act.

SECTION 3: The Village Clerk shall publicly post or keep
available for inspection by any interested party in the main office
of the Vvillage this determination or any revisions of such prevailing
rate of wage. A copy of this determination or of the current revised
determination of prevailing rate of wages then in effect shall be
attached to all contract specifications.

SECTION 4: The Village Clerk shall mail a copy of this
determination to any employer, and to any association of employers
and to any person or association of employees who have filed their
names and addresses, requesting copies of any determination stating
the particular rates and the particular class of workers whose wages
will be affected by such rates.

SECTION 5: The Village Clerk shall promptly file a certified
copy of this Ordinance with both the Secretary of State Index

Division and the Department of Labor of the State of Illinois.



SECTION 6: The Village Clerk shall cause to be published in a
newspaper of general circulation within the area a copy of this
Ordinance, and such publication shall constitute notice that the
determination is effective and that this is the determination of this

public body.

Passed this l& day of Q‘QM/ , 1991.
AP D: $(4/£7
P ﬁéZic/

Président

(SEAL)

ATTEST:

Rl

Village Clerk

/=  bd:c:rf: chprewag



IL. DEPT. OF LABOR PREVAILING WAGES FOR MORGAN COUNTY EFFECTIVE 06/01/91
DIVISION of CONCILIATION & MEDIATION PH(217-782-1710)

HRLY-FRINGE-RATES

*** PLEASE SEE ATTACHED FOR OVERTIME SPECIFICATIONS NOT LISTED.

NAME OF TRADE RGN TYP HOURLY-RATES OVERTIME-RATES
-

BASIC, FORMN WLFR  PENSN VACTN
ASBESTOS ABT-GEN 14.340 15.090 1.5 2.0 1.550 1.850 0.000
ASBESTOS ABT-MEC 23.010 24.010 1.5 2.0 2.500 3.640 0.000
BOILERMAKER 21.150 22.650 1.5 2.0 2.150 2.300 0.000
BRICK MASON 16.870 17.120 2.0 2.0 2.000 1.000 0.000
CARPENTER 17.875 18.975 1.5 2.0 1.800 °'1.800 0.000
CARPENTER 17.570 18.820 1.5 2.0 1.800 1.800 0.000
CEMENT MASON 16.620 17.120 2.0 2.0 2.000 0.800 0.000
CEMENT MASON 17.540 18.340 1.5 2.0 1.960 1.000 0.000
ELECTRICIAN 19.770  21.270 1.5 2.0 1.600 2.080 0.000
GLAZIER 18.600 2.0 2.0 0.000 1.500 0.000
HT/FROST INSULATOR 23.010 24.010 1.5 2.0 2.500 3.640 0.000°
IRON WORKER 17.400 18.150 1.5 2.0 1.600 3.300 0.000
IRON WORKER 17.200 17.950 1.5 2.0 1.600 3.300 0.000
LABORER 14.340 15.090 1.5 2.0 1.550 1.850 0.000
LABORER 15.160 15.660 1.5 2.0 1.550 1.850 0.000
LATHER 17.875 18.975 1.5 2.0 1.800 1.800 0.000
MARBLE MASON 19.300 2.0 2.0 0.000 0.000 0.000
MILLWRIGHT 18.945 20.045 1.5 2.0 1.600 2.000 0.000
MILLWRIGHT 18.070  19.320 1.5 2.0 1.800 1.800 0.000
OPERATING ENGINEER 18.500 1.5 2.0 1.900 2.500 .0.000
P™SRATING ENGINEER 2 16.850 1.5 2.0 1.900 2.500 0.000
(" TING ENGINEER 14.500 1.5 2.0 1.900 2.500 0.000
PA.1. L ER 16.900 17.900 1.5 2.0 1.450 1.350 0.000
PAINTER OVER 30FT 17.650 18.650 1.5 2.0 1.450 1.350 0.000
PAINTER PWR EQMT 17.650 18.650 1.5 2.0 1.450 1.350 0.000
PILEDRIVER 18.375 19.475 1.5 2.0 1.800 1.800 0.000
PILEDRIVER 18.070 19.320 1.5 2.0 1.800 1.800 0.000
PIPEFITTER 20.300 22.500 1.5 2.0 1.400 1.830 0.000
PLASTERER 16.620 17.120 2.0 2.0 2.000 0.800 0.000
ROOFER 18.750 20.000 1.5 2.0 2.000 2.450 0.000
SHEETMETAL WORKER 18.520 20.020 1.5 2.0 1.730 2.270 0.000
SPRINKLER FITTER 19.460 20.710 2.0 2.0 2.400 2.500 0.000
TERRAZZ0 MASON 19.450 2.0 2,0 0.000 0.000 0.000
TILE LAYER 19.300 2.0 2.0 0.000 0.000 0.000
TRUCK DRIVER 1 16.475 1.5 2.0 2.300 1.725 0.000
TRUCK DRIVER 2 16.875 1.5 2.0 2.300 1.725 0.000
TRUCK DRIVER 3  17.075 1.5 2.0 2.300 1.725 0.000
TRUCK DRIVER 4 17.325 1.5 2.0 2.300 1.725 0.000
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The following list is considered as those days for which holiday rates of wages for work performed apply:

Hlew Years Day, Memorial/Decoration Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day. Generally, any of thes¢
holidays which fall on a Sunday is celebrated on the following Monday. This then makes work perforwed on that Monday payable at the
appropriate overtime rate for holiday pay. Common practice in a given local may alter certain days of celebration such as the day after
filag-~qiving for Veterans Day. If in doubt, please check with IDOL. " ’ I

EArL. . ATION OF CLASSES

!

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION ;
Class 1. Drivers on 2 axle trucks hauiing less than 9 ton. Air compressor and welding machines and brocms, including those pulled by
separate units, truck driver helpers, warehousemen, mechanic helpers, greasers and tiremen, pickup trucks when hauling materials, tools, or
men to and from and on-the-job site, and fork lifts up to 6,000 1b. capacity. .

Class 2. Two or three axle trucks hauling more than 9 ton but hauling less than 16 ton. A-frame winch trucks, hydrolift trucks, or similar
equipment when used for transportation purposes. Fork lifts over 6,000 1b. capacity, winch trucks, four axle combination units, and ticket
writers.

Class 3. Two, three or four axle r.n‘x"cks hat;lir;g 16 ton or more. Drivers on water pulls, mechanics and wc:;rkirig foremen, and ;11spatchers.
Five axle or more combination units. ‘

CJa#s‘ 4. Low Boy and dil Distributors.

OPERATING ENGINEERS - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION

Class 1. Asphalt Screed Man; Aspco Concrete Spreaders; Asphalt Pavers; Asphalt Plant Engineer; Asphalt Rollers on Bituminous Concrete; Athey
Loaders; Backfillers, Crane Type; Backhoes, Barber Green Loaders; Bulldozers; Cableways; Cherry Pickers; Clam Shells; C.M.I. & similar
type-autograde formless paver, autograde placer & finisher; Concrete Breakers; Concrete Plant Operators; Concrete Pumps; Cranes; Derricks;
Derrick Boats; Dewatering Systems; Draglines; Earth Augér or Boring Machines; Elevating Graders; Engineers on Dredges; Gravel Processing
Machines; Head Equipment Greaser; High Lifts or Fork Lifts; Hoists with two or more drums or two or more load lines; Locomotivee, All;
Mechanics; Motor Graders or Auto Patrols; Operators or Leverman on Dredges; Operators, ower Boat; Operators, Pug Mill (Asphalt Plants); Orange
Peels; Overhead Cranes; Paving Mixers; Piledrivers; Pipe Wrapping and Painting Machines; Pushdozers, or Push Cats; Rock Crushers; Ross
Carriers or Similar Machines; Scoops, Skimmer, two cu. yd. capacity and under; Sheep-Foot Roller (Self-Propelled); Shovels; Skimmer Scoops;
Test Hole Drilling Machines; Tower Cranes; Tower Machines; Tower Mixers; Track Type End Loaders; Track Type Fork Lifts or High Lifts; Track
Jacks and Tampers; Tractors, Sideboom; Trenching or Ditching Machine; Tunnelluggers; Vermeer Type Saws; Wheel Type End Loaders; Winch Cat;
Scoops, All or Tournapull.

o Air compressors (six to eight); Asphalt Boosters and Heaters; Asphalt Distributors, Asphalt Plant Fireman, Oiler on Two Faving
M. /men used in Tandem; Boom or Winch Trucks; Building Elevators; Bull Floats or Flexplanes; Concrete Finishing Machine; Concrete Saws,
Self-Propelled; Concrete Spreading Machines; Gravel or Stone Spreader, Power Operated; Hoist, Automatic; Hoist with One Drum and One Load
Line; Mud Jacks; Post Hole Digger, Mechanical; Road or Street Sweeper, Self-Propelled; Seaman Tiller; Straw Machine; Vibratory Compactor;
Well Drill Machines; Scissors Hoist.

Class 3. Air Compressors, (one to five); Air Compressors, Track or Self-Propelled; Bulk Cement Batching Plants; Conveyors; Concrete Mixers
(Except Plant, Paver, or Tower); Firemen; Generators; Greasers; Helper on Single Paving Mixer; Light Plants; Mechanic Helpers; Mechanical
Heaters; Oilers; Power Form Graders; Power Sub-Graders; Tractors without power attachments regardless of size or type; Truck Crane Oiler and
Driver; Vibratory Hammer (power source); Water Pumps; Welding Machines (one/300 Amp. or over); Welding Machines, (one to five).

Other Classifications of Work:

For definitions of classifications not otherwise set out, the Department generally has on file such definitions which are available. If there
is no such definition on file, the Bureau of Labor Statistics SIC list will be used. If a task to be performed is not subject to one of
the classifications of pay set out, the Department will upon being contacted state which neighboring county has such a classification and
provide such rate, such rate being deemed to exist by reference in this document. Further, if no such neighboring county rate applies to
the task, the Department shall undertake a special determination, such special determination being then deemed to have existed under this
determination. If a project requires these, or any classification not listed, please contact IDOL at 217/762/1710 for wage rates cor
clarifications.
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