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What |s Happening: Required Adaptation
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Welcome to The Future
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Enhance Business People are our New Modern Building
Technology Acumen & Business Workforce Benefit Credibility /
and Analytics Compliance Behavior Offering Certification




NOW IS The Time to Invest
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SHRM Competency Based
Certification
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Self-Awareness

Certified professionals reported greater
understanding of necessary skills(15%).

Confidence

Satisfaction

Initial differences in
perceived self-
confidence between
certified and non-

Certified professionals
reported greater career
satisfaction (28%).

certified professionals.

Pay

Certified professionals
reported nearly $17,000
higher salary for SCP and
$5,500 for CP.

Promotion

68% of certified
professionals reported
their credential as a key
factor in receiving a
promotion.

What Value Does the Competency-Based Focus
Bring Individuals?

Turnover Intentions

Senior certified professionals
reported a greater likelihood to
stay with their organization
after earning their credential.




Business Acumen as an HR Competency




Understand the role
metrics play in
talent analytics

Recognize that HR
metrics alone
offer limited value

Under_stan_d the Work across Embrace
qguestion first, then S
60 ailiho e the organization measurement

Learn to ask
the right questions

Identify the workforce-
driven components of
business-driven metrics

Always build a
business case

Don’t compromise
on data quality
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SHRM Tools to Grow Your
INnvestment
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SHRM Specialty Credentials

Build specialized knowledge and expand your influence by earning a SHRM Specialty Credential!

/)4

Earning a SHRM Specialty Credential is an investment in your continued career development and can be accomplished by engaging in
content-specific, competency-based education and achieving a successful score on an online assessment.
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v" Complete the Specialty-specific SHRM seminar (In-Person or Virtually)

v' Complete the Specialty-specific SHRM eLearning modules
v" Pass a Multi-question Online Knowledge Assessment

SHRM Certification not required, however you receive 20+ PDCs toward your SHRM-CP or SHRM-SCP recertification upon completion of either program.

https://www.shrm.org/LearningAndCareer/learning/Pages/Specialty-Credentials.aspx
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https://www.shrm.org/LearningAndCareer/learning/Pages/Specialty-Credentials.aspx
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"'Career Resources

HRTODAY  RESOURCES & TOOLS

CAREER LEARNING
Accelerate Your Career Seminars
Career Preparation & Planning Onsite Training

Your Professional Development eleaming

Caror Expert Insights SHRM Essentials of HR
Management

SHRM Compelency Model
Virtual Events

HR JOBS Webcasts
FIND AN HR JOB NEAR YOU

Cusstom Job Link

Browsa All Jobs..

LEARNING & CAREER

CERTIFICATION

Apply far Exam
Centification Preparation
SHRM Certification FAQS
Rocarification

Micro Credentials

FOR EDUCATORS

HR Curriculum Guidebook &
Template

HR Program Directory

Teaching Rosources

EVENTS

COMMUNITIES

[

Virtual Seminars Now Available!

Get the HR education you nesd without
trovel expenses or ime out of the office

FIND A SEMINAR

Assessment (CSA)

Use the Development
Activity Wizard

Create a Competency |
Development Plan
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http://jobs.shrm.org/
http://jobs.shrm.org/

By joining one of SHRM's 570+ local affiliated chapters, you
will gain access to:

* Networking Opportunities
e Career Resources

» Professional Development Opportunities

Chapter Locator - Enter your city and state or zip code to
view all SHRM-affiliated chapters near you.

Contact the chapter via its website or contact information
provided.
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» Do HR Function Well...or Someone Else Will
> Attract the “Smartest” People to HR
» Understand How your Employer Makes Money

» Practice Courageously
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Jon Decoteau
SHRM-SCP
Divisional Director

jon.decoteau@shrm.org
800.283.7476 X 6298
@SHRMJonD
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