
t

© 2023 SHRM. All Rights Reserved

Join SHRM and CalSHRM as together we 

create better workplaces for a better world
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For 75 years, 
SHRM and HR have driven some of the most 

important changes in the workplace and 

throughout society. It’s been a long journey, but 

every mile along this road has marked a 

moment in history and underscored the impact 

HR can make in the lives of workers.
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Our collective drive has gotten us this far. 

Let’s celebrate, but let’s keep driving forward.

Let’s keep driving change in 

the world of work.
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In 2023, SHRM and CalSHRM will drive change by 

helping HR and workplace leaders:
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Make it possible for everyone to contribute to meaningful work

Promote the importance of worker mental health and well being

Build cultures of belonging

Ensure the employee experience benefits both employee and 

employer
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The latest research says…

SHRM.Research@shrm.org

The 2022-2023 State of 

the Workplace study 

identified three new 

key areas of focus in 

2022: 

1) getting past the 

COVID-19 crisis,

2) increasing inflation, 

and 

3) low engagement 

among 

employees.

2022-2023 SHRM State of the Workplace Report
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SHRM Membership Value

For 75 years, SHRM and HR have 

driven some of the most impactful 

changes in the world of work.

Join us in the next historic push 

to Drive Change.

Your Investment: $244

Join/Renew Now at shrm.org/membership

TOTAL VALUE

$13,000+



INTERNAL USE ONLY © 2023 SHRM. All Rights Reserved 7

Dual Membership = Better opportunities for you.

+
CHAPTERS
Stronger together.





Connect with

VLs and

Members!



✓ Untapped talent 

pools: older 

workers, 

individuals with 

disabilities, 

formerly 

incarcerated

✓ Employer 

educational 

assistance

✓ Apprenticeships 

and job training

✓ Culture

✓ Compensation 

equity

✓ Gender equity

✓ ADA

✓ Overtime

✓ Sick leave mandates

✓ Social insurance 

program

✓ Paid leave 

requirements

✓ FMLA improvements

✓ Tax credits

✓ Work visas (H and 

J)

✓ Green cards

✓ E-Verify

✓ Trusted Employer 

program

✓ DACA

✓ Employer-based 

system

✓ Definition of full-

time

✓ Wellness 

programs

✓ Labor-

management 

relations

✓ Minimum wage

✓ Employment 

relationships

✓ Workplace safety

WORKFORCE 

DEVELOPMENT

WORKPLACE 

EQUITY

WORKPLACE 

FLEXIBILTY AND 

LEAVE

WORKPLACE 

IMMIGRATION

WORKPLACE 

HEALTH CARE
WORKPLACE 

GOVERNANCE

SHRM PUBLIC POLICY PRIORITIES



SHRM’s Advocacy Team (A-Team)

- Emily M. Dickens, Chief of Staff and Head of Government Affairs, 
SHRM

“The best voice for our profession is the 

voice of our members. We are committed to 

elevating the voice of our HR professionals 

with policymakers” 

Join SHRM’s Advocacy 

Team by texting ATEAM

to 52886 Today!



Stay Connected
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• Follow SHRM
• Facebook.com/SocietyForHumanResourceManagement

• Twitter.com/SHRM
@SHRM

• Linkedin.com/company/SHRM

pages.shrm.org/shrmapp
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Art Gloria, SHRM-CP

Divisional Director, West

Art.Gloria@shrm.org

703.535.6011

www.shrm.org

Connect with me on LI, IG, Twitter @SHRMArtGloria

75 years! 
Let’s continue to lead the way!




