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NTEU WORKING FOR YOU!
IRS EMPLOYEES DO NOT DESERVE THIS TREATMENT!!!

Government Shutdowns, Sequester, Performance Awards
Internal Revenue Service employees
are very concerned about being able to do
their jobs to the best of their abilities because
of the continuing budget problems in Washington D.C. Congress finally reached an
agreement on funding until January 15th.
However, the same forces that caused a 16day shutdown may prevail again. Sequester
funding levels continue. Sequestration has
resulted in furloughs without pay for IRS employees. It undermines our ability to provide
services to the taxpayers.
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saved towards the deficit by furloughing an
IRS employee who works in collecting taxes,
America loses about five dollars in revenue.
It does not take a math genius to figure out
this is very bad decision by Congress. Yet, it
continues to happen.

IRS employees want to work. However, now we need to work together to let
Congress know that ENOUGH IS ENOUGH.
Please contact your congressmen in both the
House and Senate to let them know that you
expecting them to make a commitment to
Did you know that Federal employees work towards a balanced solution before Jan.
have already contributed over $114 billion
15th, and to eliminate the harmful sequester
toward deficit reduction. IRS employees pay and provide FY 2014 funding at a level that
have been frozen for the past three years.
will provide agencies with the resources to
Sequestration caused IRS employees days
adequately serve our country.
without pay. Then, we suffered a 16- day
~ NTEU Chapter 284 ~
shutdown with the uncertainty if we would
receive any backpay. IRS employees have
contributed more than enough toward addressing this country’s budget problems.
Like other Americans, IRS employees’ costs
for food, health care, education, and housing
have increased.
IRS employees are proud to be a federal employees. We do very important work
for America. Not only do we provide services to the taxpayers, such as refunds or tax
law assistance, the Internal Revenue Service
collects over ninety-three percent of the United States revenues. For every one dollar
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Letter from the President
Working at the IRS can be a thankless job. This is especially
the case as we face the loss of performance awards and minimal pay increases. I am writing to remind you to be aware of
how the resulting stress is affecting you.
Sometimes employees lose their tempers and speak inappropriately to their managers. Sometimes employees may bully
their co-workers. Still others, may take their frustrations out
on taxpayers. Hear my urgent warning. Don't do it!
The Agency has not lowered it's conduct expectations. In fact,
with all the scrutiny from the media and Congress, they are
feeling even more pressure to hold employees accountable for
their actions. If you are feeling pressure, remember that the
Customer Service Agreement gives you the right to request a
time out in order to re-group. The Employee Assistance Program is also available to provide you with short-term counseling to address job stress. Further, most healthcare plans cover
treatment of psychological conditions.
Finally, if you encounter a situation of this nature NTEU is here
for you. We will explain your rights to you and represent you if
you find yourself being interviewed by TIGTA or management
or on the wrong end of a disciplinary action. We are working
every day to ensure that you are treated with dignity and respect in the workplace.
Brenda Elam Brown - President
NTEU Chapter 284 continues the never ending fight for the rights
of our members as we go forward into 2014.

Discussions with Georgia Senators Saxby Chambliss & Johnny Isakson

MORE LEGISLATIVE ISSUES
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WHO IS RESPONSIBLE FOR THE SHUTDOWN? By George Stinson
The government was shut down for a total of sixteen days. There were
governmental agencies that had forced furlough days (including the IRS) earlier
that same year. The federal employees haven’t had a raise in over three years.
These occurrences have come because someone has not been taking care of their
responsibility. That individual is you.
There are some real opponents to the federal employee that are elected
by some of us in this state. The people look at you as one of the taker, a leach
upon the job creators, or the useless tick that sucks the blood from society. These
comments and many more like them are said by people that we have supported
or just allowed to be elected in this state. When one of the elected officials was
addressed on the subject of the effect on federal employees from the actions he
was taking, his response was “They elected me”. It was like a cold slap in the face.
It was telling the federal employees, that if you want someone to care about your
issues, don’t look in that direction because he won’t change. If you want change,
Elect Someone Else!
As the 2014 election year approaches, we must remind ourselves that
the strongest voice we have is at the polls. We have to get out and vote. We must
listen to what is said and if it is adverse to the needs of federal employees, we
must vote and encourage our family and friends to not vote for the individual
that is stating that you are not important. Vote, there is nothing more important
than that. VOTE!

Mike Green, Mary Edwards, George Stinson, Brenda Brown
This picture is displayed in the Protect and Defend brochure
distributed at the 2013 NTEU National Convention in
Boston

NTEU’s Priority Legislative Issues for 2013


Stopping sequestration.



Preventing a government shutdown and providing adequate agency funding.



Ending the pay freeze and getting back to fair pay increases.



Protecting federal health benefits and bringing down premium costs.



Protecting federal retirement benefits against attacks.



Finding savings by limiting contracting out and increasing insourcing.

2013 NTEU Chapter 284 Legislative Committee with National
President Colleen Kelley in Washington DC

Jay Willson (FDIC), Angela Braxton (center) and George Stinson
(right) at Georgia Congressman John Lewis’s office

Newsletter Title
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Advice from Chapter 284 Attorney - Janis Shelton
ARTICLE #1
Are you unhappy with your
performance rating? Do
something about it! Did you
know that your NTEU Contract provides lots of avenues
to help you get credit where
credit is due? For the next
few issues of the newsletter,
our Agency Attorney points
out contract provisions
that can help you get the
rating you deserve.
Targeted Reviews: Occasionally, management may
target certain cases for review, because they suspect
that there might be a problem with your perfor-

mance. If management evaluates you on work that is targeted for review, "the supervisor must select other nontargeted work in order to
achieve an appropriately balanced and representative sample," according to Article 12(7)
(c).
The purpose of this
provision is to ensure that a
fair sample of your work is
considered in your evaluation,
and not just known problem
areas. This provision also
provides that you can identify
work to include in the representative sample by offering
work samples for your supervisor to review. This allows you

to highlight some of the great
work that you do during the
course of a year.
By taking the time to identify
work for your manager to review for your appraisal, you
help ensure that he or she has
a sample that includes your
very best work!

FACEBOOK: Friend or Foe
As we all know, Facebook and Twitter are great ways great way to keep up with
friends, relatives, class reunion and other activities. Employers also see it as a great
tool. They use it to keep up with employees, and the consequences can be brutal.
Where the primary tactic for investigating worker’s compensation cases used to be
surveillance, companies and government agencies are now turning to Facebook and
Twitter. Investigators look at employee posts including comments and photos and
often, these posts may not be consistent with their claimed limitations.
In one recent case, the Department of Labor upheld the denial of a claim. The claimant's credibility vanished when she denied running in several long-distance races in
close proximity to the accident despite discussing those races on her Facebook
page. In addition to worker’s compensation ramifications, employees have been disciplined following uncomplimentary posts on Facebook. Here are a few examples:
 In Hispanics United of Buffalo, the employer terminated five employees who
criticized working conditions, workload, and staffing issues on Facebook.
 In Knauz BMW, the employee complained on Facebook about the poor quality
of food and beverages at a dealership event promoting a new BMW model.
In this presidential election season when political fervor runs high, Federal employees should beware. The Hatch Act restricts the rights of Federal employees’ political
speech. These restrictions extend to Facebook and other social media. You should
know that Hatch Act violations typically result in termination. Accordingly, it pays to
think twice before you push send. (The OSC has developed and advisory outlining
its policy regarding Federal employees, political speech, and social media. The link
is: http://www.osc.gov/documents/hatchact/federal/2010-08-10%20FAQs%20Re%
20Social%20Media.PDF).

Proud To Be A
Chapter 284
Member!

If you receive notice that you are being disciplined due to your conduct on social
media, you can fight back. Contact your NTEU representative immediately.

NATIONAL NTEU 75TH ANNIVERSITY
NTEU Chapter 284 15th Anniversary
Congratulations NTEU
Chapter 284 on a successful anniversary!
Members, please take the time
to congratulate yourselves for a
job well done. We could not
have done it without you. We
laughed, danced, sung, ate,
drank, and fellowshipped with
one another.
We are very grateful for the hard
work that our fellow stewards,
Monica Harris-Swann and Oretta
Figgs dedicated to our Labor
Recognition Day event. They did
an extraordinary job organizing
this event. It made a very complicated task run much smoother for the rest of us working this
event.

We celebrated National NTEU’s
75th anniversary and Chapter
284’s 15th anniversary.
There were many vendors at the
event such as insurance companies, health related companies,
EEO and EAP counselors, prepaid
legal, Associated Credit Union, a
very talented karaoke DJ, and a
college of many other vendors.
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As we go forward, NTEU
Chapter 284 will continue
to fight the good fight. With
your support, we will succeed.
By: Mary Edwards-V.P.

As a local chapter, we have
worked very hard on many issues
great and small. Our members
have been faithful to stay strong
and take a stand in our fight locally and nationally.
Our chapter has been amongst the
top chapters across the nation in
membership growth over the last
decade.

Happy 15th
Anniversary
NTEU CHAPTER 284

Brenda Elam-Brown & Mary Edwards
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Labor Recognition Day

Monica Harris-Swann & Oretta Figgs
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WHAT DOES LABOR RECOGNITION REALLY MEAN ???
•It is respecting the people that laid the foundation of our labor unions.
•It is honoring those who sacrificed their lives in order to improve working conditions of others.
•It is acknowledging the works of union leaders past and present.
•It is time to be united in one voice.

Philip Randolph

Philip Randolph-

Union Leader

Sleeping Porters

In 1925, Philip Randolph founded the
Brotherhood of Sleeping Car Porters.
Serving as its president, he sought to gain
the union's official inclusion in the American Federation of Labor, the affiliates of
which, at that time, frequently barred
African Americans from membership.
The BSCP met with resistance primarily
from the Pullman Company, which was
the largest employer of blacks at that
time. But Randolph battled on, and in
1937, won membership in the AFL, making the BSCP the first African-American
union in the United States.

A community is democratic only when the humblest
and weakest person can enjoy the highest civil, economic and social rights that the biggest and most powerful
possess."
-A. Philip Randolph

Founder of
Brotherhood of
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NOW OPEN FOR BUSINESS
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$75.00 per household

(children over the age of 6 permitted)

Information for the entire family.
Digital Boot Camp Available for $30.00

5979 Buford Hwy NE, Suite B1
Atlanta, GA 30340
(678) 710-0888
redandgreensteakhouse.com

http://collegeready.webs.com/

Contact me about scheduling your child’s future.

Nachelle (678)383-0070

Like Us College Readiness Boot Camp
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Chapter 284
NTEU Mission :
“To organize federal employees to
work together to ensure that every
federal employee is treated with
dignity and respect”

2385 Chamblee Tucker Rd.
Stop 99C
Chamblee, GA 30360

Phone: 678-530-5996
Fax: 678-530-5162
Website: www.nteu284.org

Contributing Staff:
Michael Green, Editor
Erinn Edwards, Editorial Advisor
Writing Staff
Angela Braxton
Michael Green
Brenda Elam-Brown

Mary Edwards
George Stinson
Erinn Edwards

Proud To Be A Chapter 284 Member!
Officers:

“

Congratulations to Helen
Long of Accounts
Management!!! She is the
winner of the LED
Flatscreen television
drawing at the Labor
Recognition Day event.
She was extra surprised
since it was her birthday.
Also, a special thanks to
United Benefits for
sponsoring the drawing.

Brenda Elam- Brown,
President
Mary L. Edwards,
Executive Vice President
Michael Green,
Treasurer/Chief Negotiator
Johnny Cone, Secretary

