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SECTION2.1 

ARTICLE2 

RECOGNITION 

The CITY OF FORT PIERCE hereby recognizes COASTAL FLORIDA POLICE BENEVOLENT 
ASSOCIATION as the sole and exclusive bargaining agent for the job classification in the unit 
designated by the Florida Public Employees Relations Commission in Certification #1349, as amended, 
excluding all other employees. 

SECTION2.2 

For the purpose of this Agreement, the terms Bargaining Unit employees, Sergeant, Lieutenant, 
member and employee shall be synonymous. 
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ARTICLE 25 

SICK LEAVE 

SECTION 25.1- RATE AT WHICH SICK LEA VE IS EARNED 

All Bargaining Unit employees earn sick leave credits at the rate of eight (8) hours per calendar 
month, or major p01iion thereof. Any employee who has taken sixteen (16) or more calendar days 
of sick leave with or without pay in one month shall not earn sick leave for that month. 

SECTION 25.2 - REQUEST FOR SICK LEA VE 

To receive compensation while absent on sick leave, the employee shall notify his or her immediate 
supervisor, Division Commander or Chief of Police or designee not less than one (1) hour prior 
to-the time set for beginning the daily duties. An employee in a unit operating on a twenty-four 
(24) hour basis must notify the immediate supervisor and/or shift commander within the time
limit established by the appropriate department head.

SECTION 25.3 - USE OF SICK LEA VE 

Sick leave may be granted for the following purposes: 

A. Personal injury or illness not connected with work.

B. Pregnancy.

C. Necessary appointments with physicians or dentists.

D. Exposure to a contagious disease, which would endanger others.

E. Illness or injury of a member of the employees' household which requires the
personal care and attention of the employee.

SECTION 25.4 -ACCUMULATION OF SICK LEAVE 

The maximum number of accumulated sick leave hours shall be unlimited. Sick leave shall not 
be used within the first thirty (30) days of employment. 

SECTION 25.5 - CERTIFICATION BY A PHYSICIAN 

Whenever an employee uses sick leave in excess of two (2) consecutive days, they may be 
required by the Chief of Police or designee to submit a certificate from a licensed physician. 
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