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WGN

Status
Update

We are still in bargaining with
the Company and waiting for counters
on many of their proposals. Information
will be released when we have solid and
definitive data and answers.
Information will not be put out to
the group during the bargaining stages
of negotiation unless input is required
from the membership. This helps curb
rumors and false information while
allowing the Committee to work without
dealing with drama and second guessing.
For now, if you have concerns or
suggestions, please see your stewards or
call us at your Union Hall.
For those Per Diems that are
concerned about their FLEX Plan
contributions, you are strongly
encouraged to attend the next FLEX
Plan workshop at the Union Hall. We will
go over your particular situation and the
options that you have available to you.
We are also exploring alternative plans
at this time

Freelancers
All members need to be aware
of their work situations in the
Corporate and Sports settings.
We have seen a recent up tick in
both contractor violations and
jurisdictional encroachment.
In order to secure the wages and
benefits that have been agreed to,
members are strongly encouraged
to email us with information about
upcoming jobs.
Information should include the
contractor, location, dates and
rough hours if they have those in
advance. Hours and positions are
important because they help us
track medical and 401K contributions.
If you are contacted, you will be
required to reply with that
information. All members are
being asked so all members can
be protected from mistakes.
Remember, it’s your pay. You
worked for it. You need it, your
family needs it. Helps us help you
and protect what’s yours.

FLEX Plan class
Starting with WGN members, we
are launching a one-on-one
personalized class to instruct our
members on how to maximize their
money and health insurance
benefits.
Class at the Hall on Oct. 7th, 5-7pm
& October 22nd , 3-7pm-All welcome

WYCC

Status Update

The Union has filed several requests for
information regarding weekend pay
issues. We are hopeful that WYCC will
agree to a better Wage package
considering the sacrifices this unit had
made in during the last contract.

CLASS ON DEMAND
Those of you that have enjoyed
LYNDA.COM can now take advantage of
Class on Demand. This is a FREE
benefit for our members only. Email
your Union Hall today for your login and
password and get started today.
Visit www.classondemand.com for a list
of classes and tutorials.

This month we have seen the passing of Brother Dan McGowean. The Local
extends its deepest sympathy, thoughts and prayers to wife, Rosemarie and her
family. Dan first began his employment with WGN-TV back in 1967. A 33-year
member of IBEW Local 1220, Dan tenured a 47-year career in the WGN News
Department. He will be deeply missed. His sudden passing was preceded by a
battle with medical condition and complications.

Brothers and Sisters,
My apologies for such a long span in between newsletters. As many of you are aware, this summer has
been extremely busy. This is perhaps the busiest time that I can recall over the past 5 years and it shows little
chance of slowing down. It would seem that the harder I work, the more things need to be addressed that never
needed attention before. Political activity, organizing, training, etc. all want to take a front seat while we’re dealing with our traditional representational duties. Unfortunately this newsletter might only be printed quarterly if
things don’t slow down.
I can’t stress enough the importance of your vote on November 4th. Unions and your way of life are under
attack. Without your Union contracts, you’d have to compete with every new applicant willing to work for lower
wages, longer hours, and for fewer benefits. I recently read an email saying that “…keep doing a good job and
make yourself marketable. No union will be able to protect you!, the best protection is your good work ethic and
attitude.” Anyone can tell you, employers don’t care how good you are if you cost more than their budgets allow.
Often times managers get bonuses for coming in under those budgets and are willing to risk quality on a daily
basis. Your best protection is the protection of a Union contract. The misinformed member that put this out,
works under a Union contract and doesn’t understand that their entire career has been protected by a Union.
Without a Union contract, this person would be working for less money and changing jobs every few years.
It’s frustrating, but education is key. Vote for Pat Quinn on November 4th. Vote for Dick Durbin in the
US Senate Race and Bobby Rush for The US House of Representatives. Why? The other candidates will steer
this state towards “Right to Work.” This means that your pay and benefits will be under assault daily. “Right to
Work” helps to lower the wages a business pays because Unions are weakened. It’s often called “Right to Work
for less.” Members are often tricked into thinking it’s a smart move to support candidates that support this. Then
it’s too late. Don’t vote against your best interests. Mailers will be coming out soon to explain the candidates
positions and why it’s in your best interest to support the candidates that support labor(a.k.a. YOU).
Now on to the education part of my report. We strive to help our members in every way that we can. That
means furthering their education in the newest technologies and software programs. We are launching a V2
camera shading class in October and we may be offering PowerPoint and Projection classes in November. Class
size is limited. No one will call you and ask for you to sign up for the class. Watch for the emails and Facebook
postings to sign up.
There has been some input from WGN as of late where members are growing concerned over the FLEX
Plan. We are exploring other options to the FLEX Plan as well as increases to the FLEX Plan amounts so that
premiums will be more affordable. As written on the first page, we are hosting a FLEX Plan workshop for oneon-one guidance on how to use the existing plan. It’s scheduled on October 7th & October 22nd from 5pm to 7pm
at the Union Hall. If you take the time to attend, you could be saving hundreds to thousands of dollars on health
insurance. I know it sounds like a GIECO commercial, but you owe it to yourself to find out if you can benefit.
In Solidarity,

John Rizzo,
Business Manager
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All Employees- Please Consider the Following
We are about to be in the open enrollment season, conducted by most of our stations and employers Human Resources departments. In some cases our members use the Entertainment Industry Flex plan, which also allows you to enroll and chose various options. I would strongly advise any member,
regardless of their age, who has the ability to
choose a short and long term disability plan to do both. Ultimately try to upgrade to the best coverage available,
since it is group insurance it is typically very affordable. This coverage has proven to be very beneficial to both the
individual and the family. Times can be devastating if you try to go without, and you encounter an unexpected lifetime disability. Sometimes members have had to rely on relatively meager Social Security disability benefits. In
some cases, an Eligibility of Insurability form must be completed for you by a physician.
A disability also affects member’s eventual retirement benefits, when they transition to Social Security retirement at
their normal retirement age. Because of not being able to work, their credits are reduced, thereby causing lower benefit amounts.
My suggestions are: If you are offered short-term disability coverage, usually covering up to 6 months, obtain it since
you never know when you may become disabled. If your employer provides short-term insurance at a level of 40% of
your base pay, see if there is an employee’s buy up option of 60% or 80%, etc. If so, it is an inexpensive option that
will be invaluable if needed; no one can predict their future health and mental wellness. Most companies discharge a
disabled employee after six months, if they don’t have a prognosis indicating that they will return to work shortly. The
long-term disability, which often covers the period after 6 months until your normal retirement age, is significant.
Please research the pertinent facts with the plan which you are offered.

IBEW Payroll – For those who receive payment from the IBEW office, please arrange for direct deposit!
Pertinent Employee Concerns at the Tribune Company
-

Benefit payments to the Entertainment Industry Flex Plan – Recently we have found that some employees who
have been hired earlier this year have been found to be “unknown” by the Flex Plan. This is because no payments had ever been sent to the Flex Plan by the Tribune.

-

Vanguard is now handling the Tribune Hourly Pension Plan. At Vanguard this Plan is known as Plan #020276.
Vanguard can be contacted at 1-800-523-1188. The plan is for the benefit of part time and full time employees,
covered by the engineering and news writers’ agreements. The vesting in this plan occurs after five years accrued of 1000 hours of work per year or more. The five years need not be contiguous. Because Vanguard has
taken over for the Hewitt group, who assumed responsibility from the Tribune Corporation, we have become
aware that a lot of information has not been initiated or transferred. We highly recommend at this time, that
you contact Vanguard to ascertain vesting in the plan, and your years of service credited. If you do not agree
with what you are told on the phone, contact the union hall immediately and leave a message for me. Do not
request a written statement until we are sure that all vesting and crediting information is correct. Once you get
a correct written statement from Vanguard, file it safely and securely.

-

“Kronos” Payroll System – Accuracy counts, please verify you Kronos timesheets with the schedule, as you
have recorded it during your work week. Then, verify it with your paycheck. If you need assistance or information, contact your steward, and they will refer it to me.

Continued on page 5
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Decades of Experience, Service & Objective Advice
Scarborough Alliance Group proud to help IBEW members who work in a variety of industries with their retirement
planning needs.
IBEW members can take advantage of the Local Union Retirement Income Program, especially designed to accept
rollovers of your company 401(k) and pension plans. Other plans and investment options include the IBEW Local Unions
Savings & Retirement PlanInvestment Advisory Accounts.
IBEW Telecommunications Members working for Verizon and AT&T are eligible to use the IBEW Local Unions Savings
& Security Plan to rollover your company 401(k) and lump sum pension. The plan may also be used by participating
IBEW Locals and represented employers as a 401(k) plan.
We look forward to helping you understand all of the options available to you. Contact Scarborough today at (800) 2237608 to learn more.

While some of Scarborough's plans are exclusively for IBEW members, family members and friends are welcome to
become investment advisory clients.
Consistent with our other plans, we offer low-cost investments1 and, very importantly, we provide honest, straight forward
advice. We can develop an investment plan that's customized to meet the needs of your unique situation. Advisory
accounts offer a broad selection of investments, including:
Mutual Funds, Stocks, Bonds, Money Market, Exchange Traded Funds (ETFs), IRAs (Traditional & Roth), and Retirement Plans for
small businesses

Unlike other companies, we don't charge commissions for products we recommend. Instead, we receive a modest
advisory fee based on the assets you invest with us. Because we don't receive commission, we are free to recommend
products that we believe are right for you - not the ones that pay the highest commission.
Our alliance with Schwab Institutional provides access to thousands of mutual funds from well-known mutual fund
companies, such as:
Vanguard, T. Rowe Price, Artisan, PIMCO, Fidelity, Dodge & Cox, American Century, and Royce

Once you become an advisory client, we will:

·
·
·
·
·
·

Discuss your financial needs, goals and risk tolerance
Recommend a portfolio of investments
Monitor your investments to ensure they are performing up to expectations
Replace underperforming investments
Offer annual review of your account
Make appropriate adjustments to your investment portfolio as your financial needs and goals change

Contact Scarborough today at (800) 223-7608 to find out how we help you plan for retirement.
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Continued from President’s Report on page 3

- We are in contract negotiations with the Tribune Company, for the engineers and news writers.
Please adhere to all company rules and policies.
The business manager, John Rizzo, is responsible to negotiate a contract for all members covered
by these agreements. The negotiating committee that the business manager is utilizing is there
at his discretion. They are there to provide details regarding various operational and editorial
groups. They are not the workers delegates. Each negotiation committee member is there to
ensure a cohesive agreement for all members covered by these contracts, and they are not
working against each other. Anyone alleging that this is not the case is providing misleading
information. Contact me directly if you have ANY questions or concerns about the fairness or
integrity involved in our contract negotiations.
My e-mail – glennhannigan@ibew1220.org or call me at 847-471-6105. I work at WGN TV, so if I
don’t answer leave a message with your contact information and a good time to call, and I will get
back to you.
In Solidarity,
President
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
October 7th, 2014 at 7:00 PM
October 1st was the beginning of the 4th quarter.
Freelance dues are $130.50 /quarter.
Dues are to be paid by the 1st day of the quarter. As a friendly
reminder, please send in your dues if you have not done so.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

