Colorado Lactation Consultant Association (CLCA)

Narrative description of activities



In order for lactation consultants to become prominent and recognized members of the health care team in Colorado, a statewide organization is needed to connect consultants and advocate for our profession.  Because lactation consultancy is a relatively new profession, most of the public, and health care professionals, are unaware of how lactation consultants can fit into the health care team to support and encourage breastfeeding.  By organizing on a statewide level, the CLCA will be able to educate health care professionals and families, to the benefits of lactation consultants as members of the team, as well as strengthening the professionalism of lactation consultants in Colorado by providing community, encouraging communication, creating a forum for mentoring, and centralizing continuing education opportunities.



The Colorado Lactation Consultant Association will serve the population of lactation professionals in Colorado.  Membership is open to anyone who supports the mission and purposes of the CLCA, and is not limited to International Board Certified Lactation Consultants (IBCLCs).  By bringing together all those professionals who support breastfeeding families, we will have greater opportunity to standardize care, centralize information, and empower professionals with up-to-date information.  In order to build and sustain CLCA activities, we will charge for membership.  Currently CLCA membership is 25USD/calendar year.



The CLCA will be formed as a statewide chapter of the United States Lactation Consultant Association (USLCA), the national professional organization whose mission is “to advance the IBCLC with in the United States through leadership, advocacy, professional development and research” (from uslca.org).  The USLCA is able to advocate and provide professional development to lactation professionals throughout the entirety of the United States by acting on a national scale.  However, the goals and intentions of the CLCA will focus specifically on issues that directly impact lactation professionals, and the families they serve, in Colorado.



The CLCA would serve as a centralized organization, providing an avenue for connection and community among Colorado's population of lactation professionals.  Via this avenue, it would be expected that professionals would gather together to share ideas, exchange information, and discuss emerging theories and best practices of lactation science and care.



As a chapter of the USLCA, we would become known as the official professional organization for lactation consultants in Colorado.  Newly certified lactation consultants, as well as the existing population of consultants, would be directed to our organization through USLCA/International Lactation Consultant Association connections, and through the Colorado Breastfeeding Coalition, with whom we will work in conjunction. 



Our inaugural Board of Directors has been appointed, and as our membership grows, we expect to recruit volunteers to become more involved with CLCA committee work.  Activities, all of which will be conducted by the Board of Directors and/or membership of the CLCA, funded by the operating fund of the CLCA, and conducted in Colorado, will include: 

1. IBCLC licensure exploration/implementation – because licensure would directly impact the way that lactation consultants are able to practice, as well as insurance coverage for lactation services, this is seen as a significant goal of the CLCA, and it is hoped that the activity will take place within the next 2 years.  We expect to spend 25% of our time on this activity.

2. Expanding insurance reimbursement for lactation services – the Affordable Care Act's lactation provisions greatly expanded insurance coverage for LC services, and working with insurance companies to ensure that services provided by lactation consultants are indeed covered, in accordance with the law, is seen as an urgent, but time consuming, matter to be dealt with in the immediate future and over the next 2-3 years.  We expect to spend 25% of our time on this activity.

3. Newsletter publication – communication with our membership is vital, therefore we would expect newsletter publication to begin within the next 3-6 months, and continue as often as determined to be necessary by the Board of Directors, for the lifespan of the CLCA.  We expect to spend 5% of our time on this activity 

4. Continuing education offerings – educational offerings sponsored by the CLCA will be held either annually or biennially.  We would expect to spend 10% of our time on this activity. 

5. Mentorship pairing program – by pairing less experienced lactation consultants with those with more experience in the field, it is hoped that the learning curve for building a successful and ethically sound practice would be far less steep, benefitting both practitioners and clients.  We expect to begin this program within the next 6-12 months, to continue for the lifespan of CLCA, and to spend 5% of our time on this activity.

6. Client feedback mechanism – by offering a centralized, protected method for client feedback, practitioners will be able to adapt their practices to better meet client needs.  We expect to begin this program within the next 6-12 months, to continue for the lifespan of CLCA, and to spend 5% of our time on this activity.

7. Online/media communications – online methods of communication will provide our most efficient method of communication with our membership.  We expect to spend 5% of our time on this activity.

8. Cultural sensitivity & non-english linguistic education – by increasing opportunities for lactation consultants to learn more about, and become more sensitive to, the other cultures from which clients may hail, they will be able to connect with a much wider range of clientele. We expect to begin this program within the next 6-12 months, to continue for the lifespan of CLCA, and to spend 5% of our time on this activity.

9. Outreach to educate both the public and other professionals regarding what lactation consultants have to offer as part of the health care team – including quality lactation services as part of standard care for prenatal and postpartum families greatly increasing breastfeeding initiation and duration rates.  Since educating the public and fellow health care providers as to the advantages of including lactation consultants as part of the health care team is a major organizational goal, we expect to begin this program within the next 3-6 months, to last for 5-10 years, and we expect to spend 15-20% of our time on this activity.

