Dixie School District
Job Opening 
K-2 Elementary Teacher (combined classroom)
1.0 FTE for 2021-22 School Year

Job Requirements
· [bookmark: _GoBack]Valid Washington State Teaching Certificate with at least a K-8 Elementary Education endorsement. (Note: Candidates in pre-service programs who anticipate being endorsed for the start of the 2021-2022 school year may apply to this posting and be considered). 

Qualifications and Preferred Skills
· Desire to work in a combination classroom, daily serving students of multiple grade levels.  
· Demonstrate understanding of state testing and accommodations for students, along with working knowledge of transition programming.
· Strong reading, writing and math instruction skills for diverse individualized needs to include direct instruction curriculum.
· Ability to provide quality elective (art, music, PE, etc.) classes and activities for students.
· Corporative positive attitude in working with support staff, office staff, parents, community members, students and administration. 
· Evidence of classroom experiences aligned to the Common Core State Standards. 
· Provide necessary accommodations and modifications as required by plans to ensure success in the general classroom inclusionary setting for students with special needs. 
· Instructs students in citizenship, responsibility, resourcefulness and basic subject matter specified in state law, learning standards, administrative regulations and procedures of the school district. 
· Communicates with parents through conferences and other means to discuss student’s progress and provide information needed to support learning at home. 
· Translates lesson plans into relevant and engaging learning experiences that maximize all available instructional time. 
· Establishes and maintains standards of student behavior needed to achieve an environment conducive to learning. 
· Identifies student needs and cooperates with other staff members in assessing and helping students solve health, attitude and learning problems. 
· Evaluates student’s academic and social growth, using a variety of authentic assessment techniques, keeps appropriate records and prepares progress reports.
· Preference will be given to candidates with small rural school experience.
· Other duties as assigned.

Terms of Employment
· Starting Date: 21-22 School Year                                              
· Salary: based on experience and salary schedule       
NONDISCRIMINATION The Dixie School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employee has been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator, Jacob Bang who can be contacted at jbang@dixiesd.org or (509) 525-5339
