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Whereas, Members of the American Legion Auxiliary strive to work the mission of our
organization; and

Whereas, The ALA believes in peace and goodwill toward others and is saddened that we must
include discipline/reprimands action in our Policies and Procedures, and we ask that all members
take the time to reflect on their public behavior, and that the actions of a few members can
tarnish the good that we do; and

Whereas, Membership is our key to survival of the ALA, we ask our members to be courteous of
others, and practice the golden rule of “Do unto others, as you would have others do unto you”,
some members don’t always follow this practice, and

Whereas, Even though a private conversation can be difficult, it should be the first course of
action whenever possible to correct a behavior; and

Whereas, Member's actions sometimes must be addressed and discipline/reprimands may be the
only course of action; and

Whereas, Incident reports on members can be written by other members of the same Post Home;
and

Whereas, Determining appropriate reprimand/discipline requires the same degree of care as is
used in the initial inquiry into the offense; and

Whereas, The decision on what reprimand/discipline is appropriate for a particular offense
should be made considering the nature of the offense and if it was committed maliciously or
frequently repeated, past disciplinary action, consistency of the penalty with those imposed upon
other incidents for the same or similar offenses in like or similar circumstances; and

Whereas, If the offense is for violence, threatening or inflicting of bodily harm, sexual assault, or
financial malfeasance, a report is filed not only with the Unit but also with local law
enforcement; and

Whereas, Members of the American Legion Auxiliary are guests in the Post Home and must
follow the rules set forth by the Post with the Unit President working with the Post Commander
if necessary; and

Whereas, The following consequences are merely suggestions for Units to follow; now therefore
be it

Resolved, Indecent or immoral conduct on Post premises First offense: 60-day suspension of
member privileges; Second offense 120-day suspension; Third Offense 1 year suspension; and
be it further



Resolved, Loss, damage, unauthorized use of Unit/Post property: First Offense Written
Reprimand to 30-day suspension; Second Offense 60-day suspension; Third Offense 1 year
suspension; and be it further

Resolved; Financial malfeasance, theft, fighting, threatening or inflicting bodily harm, sexual
assault, assault, assault with a deadly weapon: First offense, 1-year suspension to revocation of
membership; Second Offense, Revocation of membership; and be it further

Resolved, Abusive/offensive language, horseplay, interference of employees/members rights:
First Offense Written Reprimand to 30-day suspension; Second Offense 60 to 120-day
suspension; Third Offense, 1-year suspension; and be it further

Resolved, These suggestions for consequences will be added to the Department of Arizona
Policies and Procedures Manual following the section to be titled “Discipline of a Member”.
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