THE FOLLOWING POSITION IS OPEN IN JUVENILE COURT:

JUVENILE PROBATION OFFICER, STANDARD LEVEL

« Starting rate of $44,626 annually for a new hire.

« Promotional rate for an established employee of $49,585 annually (an individual
who has been a full-time Saline County employee for more than 90 days) who
has the experience and is working toward the following certifications.

o Education — High School Diploma or GED with a broad knowledge of
fields such as criminology, criminal justice, social work, etc. with 4 years
related experience and/or training and 19-23 months management
experience (management does not have to be in supervision of other
employees but can be managing multiple responsibilities/cases and
meeting deadlines is a key factor). Familiarity with laws, policies and
procedures related to the juvenile justice system is crucial.

oRequired Certifications, Licenses, Registrations — upon hiring, the
applicant must work towards his/her juvenile certification and auxiliary
officer certification within the first year. Both certifications must be
maintained during employment.

« This position is designated as a “safety sensitive” position as defined by Act 593
of 2017. An essential function of this position is the ability to work in a constant
state of alertness and in a safe manner.

« This position works Monday/Friday, 8 AM — 4:30 PM with paid holidays off,
dependent upon the workload. Some evenings and weekends will be required
due to call out rotation.

« Bilingual pay once proficiency has been established.

« Group health, dental and life insurance is paid by the County for the employee’s
coverage provided the employee obtains a wellness check within designated
time frame.

« For employee retirement, the County contributes 15.32% per pay period of the
employee’s gross towards the employee’s retirement through the Arkansas
Public Employees’ Retirement System.



Interested applicants for any position may view all job notice posting on the Saline County website under
“CAREERS”. To apply for any of the positions, select the position and you will be directed to BambooHR
to upload your resume and complete the process. If you have any questions, please feel free to contact
Christy Peterson at 501-303-5658 or Christy.Peterson@salinecounty.org or Audrey Villegas at 501-303-
5701 or Audrey.Villegas@salinecounty.org.

POSTED 5/11/2026 ON BAMBOOHR
THIS POSITION WILL BE OPEN UNTIL 4:30 PM ON 5/18/2026

SALINE COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER

Sincerely,

Christy Peterson, PHR
HR Director

Saline County Courthouse
200 N. Main, Room 112
Benton, AR 72015

Phone 501.303.5658/Fax 501.315.1338
Christy.Peterson@salinecounty.org
www.salinecounty.org

**|'m currently working on a new salary system so email response times may be

This message is intended for the use of individuals or entities to which it is addressed
and may contain information that is confidential and exempt from disclosure under
applicable law. If you are not the intended recipient, employee or agent, you are
notified that any dissemination or copying of this communication is strictly prohibited. If
you have received this in error, please notify me immediately. Thanks for your
cooperation.
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