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A Personal Note From
Rob Williams, Originator of PSYCH-K®
From the first moment I received this sacred work which was designed to help free people's
minds from the prison of limiting beliefs, it was clear PSYCH-K® was, first and foremost, a
spiritual process with psychological, and often physical benefits.
During the first 10 years or so on this Earth, PSYCH-K® was perceived by the majority of
people as a self-help tool to change limiting subconscious beliefs in order to attract what they
wanted in their lives. Things like a better relationship, a better career, a better car, a better
house, more money, etc. Then people began to realize that these things were not making them
happy. Over time, the characterization of PSYCH-K® naturally began to move from self-help
to self-realization. This is the realization that there is more to life than the accumulation of
material goods as a path to a joyful and satisfying life. Material comforts may be a starting
point in one’s journey in life, but people began to realize that it is not the final destination.
That's why PSYCH-K®'s primary goal is to help people to solve what I call the “Illusion of
Separation Disorder.” That is the belief that "I am not a part of you, you are not a part of me,
and we are not a part of Divine Intelligence that created ALL THAT IS." According to many
of the greatest spiritual masters who ever lived, this is the origin of all pain and suffering in
every aspect of life.
In 2009, I felt it was time to acknowledge the prime importance of spirituality in PSYCHK®. Here is what I wrote in the third edition of my book, PSYCH-K®…The Missing
Piece/Peace In Your Life.
Third Edition Update
Since its inception in 1988, much has changed for PSYCH-K®. In the beginning it
was used primarily to address psychological obstacles to happiness among those
individuals who were seeking a better life. It was often described as a psychological
process that could be used to improve life, mentally and physically. It has been a
popular tool for change with lay people and mental health care professionals alike.
Over time it has evolved beyond its earlier designation, to reflect the evolving needs
of humanity. The ever-increasing awareness of the role of spirituality in our lives has
become paramount. The fact that many people have discovered the use of PSYCHK® for accelerating one’s spiritual evolution is fast becoming the most popular
application of this amazing method for change. Hence, today PSYCH-K® is
popularly characterized as a spiritual process with psychological benefits. As the
originator of PSYCH-K®, I concur. I believe that in the final analysis, all problems
are spiritual problems with physical side effects. The ability to change limiting
beliefs that keep us from recognizing our Divinity, discovering our greatness, and
becoming the peace we seek is the greatest gift of PSYCH-K® for all who are ready
to make the leap.
Together we can make a difference.
Rob Williams
Originator of PSYCH-K®
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The PSYCH-K® Centre International
A Worldwide Organization
Today PSYCH-K® spans the globe. Since its inception in 1988, over 100,000 Facilitators
have completed the PSYCH-K® Basic Workshop, covering nearly every continent. When Rob
Williams, the Originator of PSYCH-K®, received the information for the Core Belief Balance,
he had no idea it was destined for something greater than simply using it with clients in his
personal counseling practice.
The PSYCH-K® Centre International is dedicated to maintaining the integrity of PSYCH-K®
processes and the manner in which they are delivered. PSYCH-K® Instructors are carefully
selected. Each Instructor candidate must meet rigorous standards and embrace the integrity
and ideals of PSYCH-K®. This supports PSYCH-K® in maintaining its high standards of
quality instruction.
Facilitators are first line ambassadors and typically leave lasting impressions about PSYCHK® based on their manner of facilitation and personal presentation. Representing one’s self as
a PSYCH-K® Facilitator with honesty and integrity is of great importance to the PSYCH-K®
Centre International and to the thought form of PSYCH-K® in general.
PSYCH-K® Facilitators around the world contributing positive business and personal ethics,
strengthen the integrity of the PSYCH-K® thought form. Both Facilitators and Partners tap
into this field of support during sessions. Dedication to being the best PSYCH-K® Facilitator
is valued and appreciated within the worldwide PSYCH-K® community. We all benefit from
each other’s dedication to this integrity.
Although skill level, experience and other factors vary from one Facilitator to another, the
structure of every Balance a Partner experiences is consistent. This “Standardization of
Processes” is a valuable asset that sets PSYCH-K® apart from many other modalities. These
processes have been delivering reliable results for nearly 30 years around the planet, in large
part due to the integrity of these standards.
Certain PSYCH-K® standards and protocols are important to diligently follow. However,
space for creativity is available within the facilitation process.
The guiding principle behind all PSYCH-K® facilitation is best represented by an Inuit
(People of the Canadian Arctic Circle) term, “Isumataq,” an attitude adopted by the PSYCHK® Centre International. One translation is, “keeper of the sacred space in which wisdom is
revealed.” This summarizes the ideal mindset of the Facilitator when doing Balances with
clients, friends or family. The ultimate goal is to create an environment where the wisdom of
the Partner can be revealed and integrated in the PSYCH-K® transformation process.
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Scope of PSYCH-K® Facilitation
PSYCH-K® IS STRICTLY LIMITED TO MODIFYING SUBCONSCIOUS BELIEFS
AND PROGRAMS.

Mindfully Offering PSYCH-K®
The mission of a PSYCH-K® Facilitator is to assist with the transformation of subconscious
beliefs and programming. Although wonderful and profound results are commonly
experienced with PSYCH-K®, predicting exactly what will change after a Balance is difficult
or even impossible. Promising a particular outcome may be potentially misleading, resulting
in possible disappointment, resentment, or even anger about PSYCH-K® by the Partner.
Rather than promising an outcome, clearly communicate the verifiable end result of PSYCHK® Balances – a subconscious Whole-Brain State. This is an expanded state relative to
previously internalized subconscious limiting beliefs and programs. The practical result is
significantly more capacity and potential to manifest one’s preferences and goals.
A general example is someone asking if PSYCH-K® can heal cancer (or any other myriad
health situation). To be clear, PSYCH-K® does not heal people. The processes are designed to
identify and resolve underlying subconscious limitations, stress, or conflicts that may be
leading to unwanted physical circumstances. Resolving these typically support an individual’s
self-healing process.
Many other factors may be involved with health situations or any challenge in life. PSYCHK® processes assist people in changing their lives in positive and expansive ways.
Communicating with people about PSYCH-K® from this perspective is typically much more
helpful and engaging. This approach is intended to encourage and invite people to realize the
power and ability within themselves to transform and expand.

Scope of Muscle Testing in PSYCH-K®
Muscle Testing is a useful, effective, and important tool utilized in PSYCH-K® processes. It
is also used successfully in other modalities by trained facilitators/practitioners. As a PSYCHK® Facilitator, use Muscle Testing in accordance with the instruction and training provided by
Certified PSYCH-K® Instructors within the scope of official PSYCH-K® workshops.
Any use of Muscle Testing beyond the process of modifying subconscious beliefs and
programming is not PSYCH-K®. Examples outside this scope that may not be represented as
PSYCH-K® include, but are not limited to, Muscle Testing for:
• Supplement or pharmaceutical benefit, usage, or dosage
• Diagnosis in any capacity (e.g., mental or physical disease)
• Prediction in any capacity (e.g., election results, stock prices, lottery drawings, sporting
events, weather, etc.)
• Life choices (e.g., relationships, careers, domiciles, home purchases, etc.)
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Multiple Modalities in Single Session
If you typically offer multiple modalities within a session and someone specifically requests
PSYCH-K®, offer only PSYCH-K®. Some PSYCH-K® Facilitators offer other modalities and
may incorporate PSYCH-K® into an existing business. PSYCH-K® is best offered as a standalone modality during a single session. Existing clients may be familiar and comfortable with
how you work and easily differentiate PSYCH-K® processes from others. However, new
clients will not have the same high level of familiarity, comfort, and ability to do so.
Be diligent about the integrity of every modality you offer while honouring every client’s
choice and ultimate desire to change. Exclusively providing PSYCH-K® to someone who has
researched it and expects it is important. Some people have been significantly confused or
disappointed when other processes have been used by a Facilitator during a requested
PSYCH-K® session.
However, when providing or facilitating another process or modality, situations may arise that
can be addressed and resolved with PSYCH-K® outside the scope of the original modality. In
these cases, switching to PSYCH-K®, with permission, may be very beneficial. Be clear that
PSYCH-K® is a different modality. Offer it with an invitation. Resolve the challenge then
return to the original modality if applicable. With this approach, the boundaries are clear and
both modalities are honoured.
Example: during a massage, a client begins to recall a stressful memory. The PSYCH-K®
Facilitator/Massage Therapist offers a Balance and helps quickly transform the perception of
the situation so the client can benefit more fully from the massage. If the client requests more
PSYCH-K®, the therapist may schedule a specific PSYCH-K® session to address additional
needs another time.

Personal Reflection:
• Why is it important for a Facilitator to perceive Partners as the authority in their lives?
• Do you have any desire or tendency to perceive yourself, or be perceived by others, as a
‘healer’ or ‘authority’?
• If so, are you ready and willing to change this using PSYCH-K®?
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Basic Workshop Review
PSYCH-K®: A Do ‘With’ Process
Regardless of the methodology used, healing is the result of personal restoration of spiritual,
mental, emotional, and physical balance. PSYCH-K® involves the facilitation of processes
powered by the Partner to amplify innate ability to achieve this balance. Being clear that
PSYCH-K® is a do ‘with’ process is vital (rather than a do ‘on’ or a do ‘to’).

The Power to Change is Within the Partner
The Partner always makes the change. A PSYCH-K® Facilitator does not heal or change
others, therefore, is not a healer other than for one’s self. Having freedom from this label
precludes carrying the responsibility for another’s healing or change. Expecting, intending,
and being clear the Partner will change, with compassion but without attachment, encourages
and provides space to embrace self-responsibility and empowerment for both Partner and
Facilitator.
People having difficult times are often perceived as disempowered and needing to be saved.
Instead, consider perceiving those facing challenges as powerful, limitless beings that may
potentially benefit from your gifts and skills. Helping others expand out of limitations to
actualize their true Selves requires seeing beyond current circumstances and recognizing their
infinite potential.
Many modalities intellectually subscribe to the idea that all the answers are within the
individual seeking change. However, some Facilitators/practitioners continue to operate from
common conditioning in our culture that claims they (doctor, nurse, therapist, healer) have the
answers and power to affect change. In PSYCH-K®, behaving congruently with its principles
and philosophies is paramount.

Mutual Language: ‘We’ vs. ‘I’
Language is one aspect of behavior that can be used to model the do ‘with’ principle. Word
choices while facilitating can support the clarity that the Partner has all the wisdom,
knowledge, insights, answers, and solutions necessary. Part of the value of a Facilitator is to
help Partners access their own resources to affect a desired change.
Words can support or hinder Partners’ belief in their own power to affect change. Be mindful
of word choices (and Balance as necessary) to support Partners’ recognition of their own
power and innate abilities to change.
Because of common cultural conditioning, Partners sometimes hand over power to the
Facilitator. Be attentive to this and reinforce with action, attitude, and language that the
Partner holds the power to change. The Facilitator’s role and value is to help activate and
leverage this power with PSYCH-K® and provide objective feedback if appropriate. With the
simple realization of this truth, expansion and change has already begun.
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Using mutual language whenever reasonably possible clarifies and supports Partners’
empowerment. For example:
Say:
“Raise your arm when you are ready.”
“Think of something you like.”
“Say with meaning and conviction…”
“Let’s Muscle Test for…”

Instead of:
“Raise your arm for me.”
“I want you to think of something you like.”
“I’d like you to repeat after me…”
“I’ll Muscle Test you for…”

Commonly using ‘I’ or ‘my’ instead of ‘we’ or ‘our’ subtly encourages Partners to hand over
power. Conversely, actively and diligently adjusting word choices to include Partners will
support and encourage their self-empowerment.

Establishing Communication
PSYCH-K® uses Muscle Testing as the primary communication method between the
conscious and subconscious via the physical body. Facilitating PSYCH-K® is possible and
effective only when this communication is sufficiently established and maintained. This
occurs when the Partner is clear about test responses. Spending the time necessary for the
Partner to be clear is imperative as the first step in facilitating Balances.
Primary reasons for Establishing Communication are:
1. For the Partner to clearly recognize a Strong and a Weak test response each time.
2. To confirm the Partner’s system appropriately produces both Strong and Weak
signals. If not, recall Step 1 from New Direction and Resolution Balances:
• Testing Weak to everything: Partner’s system is insufficiently hydrated – drink
water to remedy.
• Testing Strong to everything: Partner’s system is over-energized – sit in the
Whole-Brain Posture to remedy.
In PSYCH-K®, Muscle Testing is a binary communication, including only two responses –
Strong or Weak. The muscle being tested either ‘locks-in’ – a Strong response, or ‘lets go’ –
a Weak response (something other than the muscle ‘locking-in’).

Effectively Establishing Communication
Place all four fingers on top of the Partner’s wrist, above the wrist bones with thumb
underneath for support. Keep the fingers and thumb in constant contact with the Partner’s
arm. Relax the thumb during the test to avoid a ‘squeezing’ sensation that may cause
distraction.
Apply gentle steady downward pressure for a minimum of two seconds giving enough time
for the Partner to clearly register the response. Then, check in regarding the amount of time
pushed and the amount of pressure. Adjust accordingly to the Partner’s satisfaction – applying
more or less pressure, applying pressure for more or less time. Muscle Testing is somewhat
like a dance – be mindful of the flow and adjust according to the Partner’s response.
Additionally, work toward consistency of pressure and timing for each test.
Test immediately after the Partner either gives the signal or finishes saying the statement. Any
pause or delay will give time for the conscious mind to become distracted or lose
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concentration. The point of concentration and connection is what prompts a clear response
from the subconscious.
In order to elicit an authentic response from the Partner, be very objective when asking,
“Was that Strong or Weak?” Unless the Partner automatically reports the response, be sure
to ask every time even if the test response seems obvious. This will develop a solid habit and
automatic response, helpful in particular when working with someone who tends to rely on
the Facilitator for validation.
Potentially, light pressure is sufficient for accurate Muscle Testing. When first experiencing
Muscle Testing, more pressure may be helpful for some. Typically, the clearer both the
Facilitator and the Partner are about how Muscle Testing works with PSYCH-K®, the less
pressure will be needed for clarity.
Continue with Balancing only after the Partner can clearly identify Strong and Weak
responses.

Script for Establishing Communication
The following script may assist in Establishing Communication quickly and easily. This is
only an example. Be consistent with the intention of the steps and know some flexibility is
available in word choice according to Facilitator style. Keep everything as simple and clear as
is presented in this example:
“Which arm would you like to use for Muscle Testing?”
“Is it okay to place one hand on your shoulder and one on your wrist?”
“Stand comfortably with your chin parallel to the floor, eyes looking down, and your arm
out to your side.”
“Think of something you like. When you have it, nod or say okay.” Wait for the signal.
Say, “Be Strong,” and test immediately.
“Was the pressure comfortable? Would any adjustment be helpful?” Make necessary
adjustments and test again for clarification.
“Think of something you dislike. When you have it, nod or say okay.” Wait for the signal.
Say, “Be Strong,” and test immediately.
“Did you notice a difference? (If not, retest.) Was the first response Strong or Weak?
Was the second response Strong or Weak?”
“Say, ‘My name is (Partner’s name) __________’... Be Strong,” test immediately.
“Was that Strong or Weak?”
“Say, ‘My name is (false name, opposite gender) ____________.’ Be Strong,” test
immediately.
“Was that Strong or Weak?”
“Silently repeat ‘yes’ until we test.” Wait 2-3 seconds, “Be Strong,” test immediately.
“Was that Strong or Weak?”
“Silently repeat ‘no’ until we test.” Wait 2-3 seconds, “Be Strong,” test immediately.
“Was that Strong or Weak?”
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Confirming / Recalibrating
At any moment during facilitation, a Partner’s system could become insufficiently hydrated
and produce only Weak responses or become over-energized and produce only Strong
responses. If several consecutive tests are either all Weak or all Strong, consider testing one
of the pairs from Establishing Communication to determine if the Partner is testing
appropriately. Preferably, test either LIKE/DISLIKE or TRUE/FALSE because these two
pairs elicit an emotional response from the subconscious. Use whichever feels simplest and
clearest.
Sometimes, an over-energized state is not the cause of testing Strong to everything. Two
other situations may be likely:
1) Facilitator’s pressure and consistency may have changed. Confirm this with the
Partner and recalibrate if helpful.
2) This may happen if the Partner is not sufficiently concentrating on, and connected
with, the topic being tested. For example, if the Partner says a Goal Statement, then
immediately shifts attention to the arm being tested, the subconscious will no longer
be emotionally responding to the meaning of the statement.
In this case, coach the Partner to remain as connected as possible with the meaning
and intention of the goal keeping only enough attention on the arm to hold it up. This
may take a few attempts due to unfamiliarity. Stay clear and consistent and the Partner
will eventually, sooner rather than later, become familiar with the flow of it.

Retesting
If the Partner is unclear about a test response, invite her/him to test again, “Would you like to
test that again?” Sometimes the Partner may become distracted during the test. The pressure
may have varied, an emotional response may have surfaced, or another thought could have
affected the test. Testing again only takes a few seconds and achieving clarity is well worth
the time spent.
If testing a second or even third time does not lead to clarity, consider testing one of the first
two pairs from ‘Establish Communication’. This may provide a helpful recalibration and
reinforce a reference point for the difference between Strong and Weak responses. This may
also be helpful if the Partner has lost clarity with testing in general during facilitation.
Occasionally, the Partner may report a test response that clearly differs from the Facilitator’s
experience. When this happens, ask with absolute objectivity as to not lead or influence the
Partner, “Was that clear?”
If the Partner does not respond with an immediate, “yes,” then very likely it was not clear.
Invite the Partner to test again, “Would you like to test that again?” If the Partner answers,
“no,” honour it. As this is the Partner’s process, continuing with a potentially inaccurate
Muscle Test decision is better than risking disempowering the Partner by overriding his/her
decision. Be clear and intend that any inaccuracy will be compensated and corrected
elsewhere in the process.
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Creating Goal Statements
As always, keep this process as simple as possible. If the Partners feels stumped at this point,
it’s largely due to a misconception that the Goal Statement is of primary importance.
Referring to the Basic Workshop packet (BWP), page 20, ‘Use PSYCH-K® In Your Daily
Life’, the process begins with ‘Assessing the Current Experience’ followed by ‘Define
Desired Experience’.
Although ‘Define Desired Experience’ discusses Goal Statements, the goal (new desired
experience) must first be identified and defined. This is of primary importance. A Goal
Statement only has meaning and value after the goal is defined. The Goal Statement
‘represents’ the entire definition and meaning of the goal to the subconscious. It is not
intended to be a ‘summary’ of the goal although it may be.
Relying primarily on logical analysis to wordsmith a statement to summarize the goal tends to
draw the Partner away from the meaning and intention of the goal.
Note the ‘Five Key Criteria of a Well-Formed Goal Statement’ from the Basic Workshop
materials only include:
•
•
•
•
•

First Person
Present Tense
Positively Stated
Short
Emotionally Meaningful

Once the goal is sufficiently defined according to what is important to the Partner, any
statement will be effective as long as it includes the ‘Five Key Criteria’. This should remove
any concern, worry, or pressure about coming up with the ‘right’ statement. The right
statement is whatever the Partner chooses as meaningful. Often, the obvious choice is
overlooked due to overthinking and over-analysis.
In the case where a goal seems complex or a Goal Statement is not obvious or readily
identified, consider the following approach (These are helpful suggestions and word choice is
flexible.):
1) Explain the ‘Five Key Criteria’ if the Partner is not aware of them. Also, explain that
the statement is a representation of the goal, not a summary.
2) Guide the Partner with, “With eyes open or closed, imagine the goal has already
transpired or is happening in your life now.”
3) Next, say, “When you have it in mind, let a short meaningful statement show up to
represent your new experience. Let your logical mind take a rest and give space for
the statement to show up effortlessly and intuitively.”
4) Once the Partner chooses the statement, ask, “Is that meaningful to you?” The
Facilitator can confirm the first four criteria of a well-formed Goal Statement. Only
the Partner can confirm the last criterion – emotionally meaningful.
If the answer is an immediate, “yes,” all is good, continue with the Balance. If not, the
Partner may have relied more on logic, leading to a less emotionally meaningful
statement. Invite the Partner through the process again if appropriate.

© 2022 The Myrddin Corporation

www.psych-k.com

(v22.1 English US letter)

9

When Pre- and Post-Testing the Goal Statement, instruct the Partner to concentrate on the
definition and meaning of the goal, as if it were already happening or has already happened.
Then guide them to, “Say the statement with meaning and conviction.”

Celebrate
Celebration, the last step of every Balance, is important and helpful in at least two ways in
PSYCH-K®:
1) It’s an opportunity to honour and appreciate all parts of the Partner’s system involved
with the change.
2) It serves as a finalization of the change for the subconscious, similar to punctuation at
the end of a sentence.
This may be a deeply personal and private intense experience in and of itself. It may also be
very light-hearted, even humorous, and jointly shared with the Facilitator. Honour and
embrace any form of Celebration the Partner chooses. Rather than leading and imposing a
preference, ask the Partner, “How would you like to Celebrate?”
For someone new to PSYCH-K®, this step may require some explanation. Few other methods
for change include it and it may feel strange or uncomfortable. Share the two points
mentioned above to establish why it’s important. Then, offer some examples:
•
•
•
•
•

a hoot of joy, “Woo-hoo!” or, “Yeah!”, etc.
a happy dance, clapping or some other celebratory gesture, sitting or standing
a high five (ten), a thumbs up
a hug, if appropriate
a silent moment of gratitude

Invite the Partner to choose whatever is most meaningful and be clear that it’s done in the
moment rather than later that day, next week, etc.

Action Steps
At the end of a session (NOT after each Balance), and if relevant to the goal, ask the Partner
to choose one or two Action Steps to activate, actualize, or realize the new subconscious
potential. This could be something entirely new or, something the Partner previously
attempted unsuccessfully. The following questions may be helpful to prompt some thought:
•
•
•
•

“What action are you willing to take to realize your new potential?”
“What have you attempted in the past but haven’t been able to accomplish?”
“What you would like to do that was difficult or seemed impossible before?”
“What simple step could be pursued to work toward experiencing your goal?”

Encourage the Partner to keep the steps simple, easy, and enjoyable – like playful
experimentation with the new potential. Note the steps in case they are helpful to review later.
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Transforming the Perception of Stress into a State of Peace
A protocol specifically for Balancing with stressful situations is included in the Appendix,
page A1. (Appendix refers to materials handed out at the workshop.)
This protocol may potentially be applied to virtually any situation in life no matter how
seemingly insignificant or intense. The situation may be real or imagined. It could be
something that:
• happened in the past.
• is happening now.
• may happen in the future.
The goal with this application is for the Partner to attain a Whole-Brain State regarding the
situation with peace and non-attachment as available options, among others.
With PSYCH-K®, transforming the perception of a particular situation typically transforms
the perception of other similar situations.

Secondary Gains
Secondary gains are benefits or advantages seemingly supported or perpetuated by health
conditions, impairments, other limitations, or recurring unwanted circumstances. The fear of
losing these benefits may inhibit or prevent transformation, resolution, or expansion. In these
cases, the secondary gain is consciously or subconsciously valued over the desired goal.
Balancing to resolve the fear of losing these benefits is a helpful approach to support one’s
evolution and actualization.
These gains may be recognized and addressed at any point when working with a challenge. If
secondary gains are left unresolved, they may show up in the following ways:
• Partner notices significant, desired change initially after Balancing but soon reverts
back to the original experience.
• A behavioral change such as transforming an unwanted habit is desired but initial
Balancing does not lead to results.
• Balancing to address conflicts or internalize messages from the superconscious does
not seem to produce observable change.
In any of these situations, secondary gains may be addressed, and identified if necessary,
through the ‘Messages’ protocol in the Appendix, pages A3 – A4. The intention and
definition of ‘Messages’ encompasses any goal helpful to Balance in any capacity that may
help address:
• Previously Balanced goals yet to be achieved.
• Situations and conditions, recurring or otherwise.
• Secondary gains, consciously known or unknown.
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Self-Muscle Testing
Numerous methods are available for Self-Muscle Testing. The best method to use is the one
that feels clearest. Choosing a method that produces quick results will be most helpful when
working with Partners over remote session. For example, testing with the fingers in some
manner produces an immediate response. Using a pendulum may take a few extra seconds and
ultimately reduce time efficiency in a session. Additionally, an immediate response may
likely be more comfortable and preferable for the Partner.

Developing the Skill
Self-Muscle Testing is a skill. Like most skills, some people are naturals and are clear about it
from the start. Others may need more time and experience to build the skill.
If Self-Muscle Testing seems challenging or difficult, consider Balancing for how you would
like to experience it. Identify, clarify, and define the goal. Then choose a Goal Statement to
best represent it. Here are some statement examples:
• “I trust my Self-Muscle Testing results.”
• “I trust myself to Self-Muscle Test.”
• “I experience clear Self-Muscle Testing results.”
• “I accurately and easily Self-Muscle Test with PSYCH-K®.”
After Balancing, consider approaching development with a sense of playful discovery to
reduce any concern about ‘performance’. This will help increase objectivity and
nonattachment to outcome – necessary components for Muscle Testing in general. Especially
facilitating with yourself, stay open and curious.
Practice facilitating with something insignificant like, “I have a new pair of shoelaces.” This
provides a venue for going through the process without concern for outcome, which in turn,
provides a bigger opportunity to notice the mechanics of the method used to self-test. Honour
the first recognition of the test response without question. Doing this builds trust,
consistency, and clarity.
A key to successfully developing Self-Muscle Testing is learning to trust responses with
certainty and without question. Approach this by being clear about how it works, rather than
trying to prove it works. The process of learning to trust Self-Muscle Testing is ultimately a
process of trusting yourself.
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Self-Facilitation
Self-facilitation requires a higher level of conscious clarity in thinking and attention than
facilitation with another. It involves playing two roles simultaneously – Partner and
Facilitator.
To assist in achieving this clarity, learn to intentionally fill the conscious mind entirely by
deliberately choosing to concentrate on specific points or ideas. This is often significantly
easier than attempting to clear out and keep out irrelevant or distracting thoughts.
Remember, the conscious mind is a slow processor (40 bits per second) and can be filled to
capacity easily. Choose to fill it by concentrating simultaneously on:
1) Executing the Muscle Test with objectivity and curiosity;
2) The subject matter being tested:
a. any part of Establishing Communication
b. the meaning and intention of a Goal Statement
c. a situation
d. any of the statements in Permission and Commitment
e. anything else…
Do your best to approach this skill with enthusiasm and a learner’s mind. Practicing playfully
and diligently, while remaining open and curious, will quickly lead to confidence and trust in
Self-Muscle Testing and self-facilitation.
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Session Preparation & Considerations
The Power of Intention
Intention is an important element in PSYCH-K®. The essence of this idea as it relates to
PSYCH-K® is well conveyed with the following definitions:
• determination to act in a certain way; resolve
• an anticipated outcome that guides planned actions
While facilitating, hold the intention for Partners to experience:
•
•
•
•

having all the knowledge, wisdom, and power needed to transform what they desire.
the superconscious being present, accessible, and guiding when helpful.
the best possible outcome of any Balance.
creating all the changes they choose in their highest and best interests.

And for you as the Facilitator to:
• provide the best possible facilitation for every Partner.
• attract Partners who resonate with your way of being and will greatly benefit from what
you have to offer.
• keep things as simple as possible while being as effective and helpful as possible.
• be clearly aware of any helpful guidance the superconscious may have to offer.
PSYCH-K® is a spiritual process with physical, mental, and emotional benefits. The intention
of this idea is that every challenge or undesired experience originates at a level where
PSYCH-K® is designed to affect change – even beyond the mind. By addressing mental,
emotional, or physical challenges at the root cause, changes typically happen more efficiently
and comprehensively. When the root cause of one challenge is addressed and resolved, other
challenges, often seemingly unrelated, may dissipate, too. Hold this intention.

Clarifying Expectations
Knowing or predicting the outcome of Balances is difficult if not impossible. Expecting
changes to happen is helpful. Being attached to an outcome, in timing or form, is not.
Help Partners understand how the subconscious works and the capacity to change limiting
subconscious beliefs, thinking, and programs. Altering subconscious programs gives the
entire system different information from which it can operate. Significant and profound
changes often take place quickly and easily. This may be surprising to some, especially if a
particular situation or condition has persisted for a long time even after other modalities have
been pursued.
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Clarifying Expectations (continued)
Rather than promise an outcome, encourage Partners to notice what changes. Convey the
possibility that everything may change as desired as a result of the initial session. If results do
not evolve as intended, explain to the Partner that every PSYCH-K® experience provides a
new level of potential upon which more expansion may occur. Clarify the following with the
Partner:
• PSYCH-K® does: result in a Whole-Brain State with every Balance. This is confirmed
through Muscle Testing within the structure of each Balance. The resulting WholeBrain State is an expansion beyond, or out of, previous limiting programming, thinking,
or beliefs. More options and potential are then available to manifest, attract, or pursue
the desired experiences.
• PSYCH-K® does not: always entirely transform an unwanted experience, AND/OR
exclusively produce a desired result every time a Balance is completed. However,
people have often reported successes in such a way.
Keep in mind Facilitators are not healers. The true power for change lies within the Partner.
Communicate this clearly and consistently in conversations, intake forms, and websites.

Keeping Things as Simple as Possible
“Everything should be made as simple as possible, but not simpler.” — Albert Einstein.
Simplicity is a guiding principle in PSYCH-K®. Excellent Facilitators understand the value of
this principle and integrate it effectively. Balances need not be complex to result in profound
and comprehensive change. The PSYCH-K® thought-form is designed for simplicity and
efficiency.
Set a clear intention the Partner will accomplish helpful or desired changes as simply as
possible. While complexity may be entertaining, interesting, and even valued, in most cases it
is not useful. Occasionally, with certain Partners, complex processes and journeys are
required to achieve desired outcomes.
In these cases, PSYCH-K® can accommodate with Balances or protocols beyond the Basic
Workshop. However, being clear about, and internalizing the significant value of simplicity
leads to simpler and more efficient facilitation.

Attachments to Balances
In general, no Balance is more or less important or powerful than any other.
With all Partners, and in every session, be open to facilitating any Balance for any goal(s) in
accordance to what is important to them. Using a set program of Balances or Goal Statements
for every Partner is not a PSYCH-K® protocol. Facilitators are encouraged to listen to the
Partner, help create unique meaningful goals, and Muscle Test available Balance options from
which the Partner’s subconscious may choose.
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First Contact / Call Outline
Developing an approach to fielding initial calls with potential clients is guided by clarity
about information to share, questions to ask, and your own style of communication. Crafting a
personalized outline for the call or list of items to cover may be helpful. Below is an example:
The following information may be helpful to effectively and successfully field the first
contact or call with someone interested in PSYCH-K®.
Helpful initial questions:
•
•
•
•

How did you learn about PSYCH-K®?
How did you hear about me?
What questions do you have about PSYCH-K®?
What would you like to address during a PSYCH-K® Session?

After gathering information above:
Would you like to schedule a session?
If yes, clarify the following and schedule the session:
o Preferred session venue
• In person, face to face
• Internet video (Skype, Zoom, etc.)
• Telephone (inform caller that using a headset is helpful so hands can be free)
o Preferred time of day, day of the week, etc.
o Contact information and preferred contact method (phone, text, email, Skype, etc.)
o Payment options and instructions
o Cancellation policy if applicable
If no, consider asking one or more of the following questions:
o Do you have any other questions about PSYCH-K®?
o Would you like more information about PSYCH-K®?
• If so, offer to email any helpful information or links
• Invite them to contact you after they have reviewed the information
o Do you have any concerns about PSYCH-K® you are willing to share?
Concluding the call after scheduling a session:
• Consider inviting the new Partner to email, the day before the session, a list of challenges
or goals to address. This may encourage the Partner to consider and identify priorities more
deeply and increase efficiency of the session.
• Offer to send an email with information including directions, cancellation policy, and links
to additional information helpful to review before the session.
• Check for any last questions.
Feel free to create a customized checklist of your own that includes important items to cover
during the first contact or call.
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Scheduling Initial Sessions
Consider scheduling roughly one and a half hours or more for an initial session to allow
plenty of time to:
•
•
•
•
•

create rapport.
discuss and clarify anything the Partner needs.
Establish Communication with someone new to Muscle Testing.
facilitate important Balances.
consider, discuss, and identify Action Steps, if applicable.

Scheduling Subsequent Sessions
Less time will typically be necessary after the first session due to familiarity of the process.
The duration of sessions will vary based on the Partner’s preferences and choices. Some
prefer longer sessions and others prefer shorter. Discuss and clarify the desired session length
for subsequent session when scheduling.
If sessions last longer, or are scheduled for more than two hours, consider offering a 10–20minute break after an hour. Longer sessions may be helpful for people who are seeking
significant change within a single session or for those who may drive a few hours for an inperson session. In situations like this, a half-day or full day session can be beneficial.
Time often passes quickly during a session. Keep track of time diligently and honour
consensual commitments.

Time Between Sessions
Subsequent sessions are not always necessary. Some Facilitators prefer to encourage Partners
to notice what changes and what does not before scheduling another session.
Some Partners prefer to schedule regular sessions or purchase ‘session packages’ if offered by
the Facilitator.
In any event, waiting a few days or more before the next session is helpful to determine what
has developed and what may still need some attention.

Payment or Exchange
Clarify the amount to be charged or exchanged for sessions before or at the time of
scheduling. Collecting payment prior to, or after the session, is entirely flexible.

Confidentiality, Privacy, and Local Requirements
As with any service involving sharing personal information (history, emotional states, life challenges,
contact information, etc.), all information shared verbally or recorded is to be kept confidential.
Each Facilitator is personally responsible for verifying and complying with any requirements, statutes,
or laws (local or otherwise) that may apply to facilitating PSYCH-K®.
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Disclaimer
If facilitating professionally, consider including a disclaimer about the scope of PSYCH-K®
on your website, client intake forms, or anything else applicable. Obtaining a signed
acknowledgement and agreement may also be helpful. Any disclaimer should include the
following (cited on the Workshop Participant Agreement):
The PSYCH-K® process is strictly limited to the modification of beliefs. The
PSYCH-K® process is not designed to diagnose medical problems, nor is it a
replacement for medical attention or professional mental health care.
Here is another helpful option to consider or include in a disclaimer, intake form, agreement,
etc.:
I understand and agree that I am individually responsible for my own life and
it’s unfolding. As an expression of my responsibility, I am seeking assistance
with the beliefs that manifest my reality, but the actual manifestation of that
reality is up to me. I also understand that same day session cancellations will
result in a 30-minute deduction from my available session time.
Develop your own forms or agreements according to your style and preference. Display any
disclosure or disclaimer in a visible and prominent place. Provide a copy of any signed
document to the client.

Personal Reflection:
• What Balances may be helpful to experience success in every aspect of Facilitating?
• What are your intentions for your Partners, your sessions, and yourself?
• Do you currently value simplicity over complexity? If not, what Balances may be helpful
to benefit both Partners and you regarding simplicity?
• Do you have attachments to any particular approach to facilitating? What Balances may be
helpful to clarify and internalize a natural way of facilitating, including openly flowing
with the Partner?
• Do you have attachments to particular Balances that may potentially compromise
objectivity in providing what is most helpful and important to the Partner?
• What Balances may be helpful to feel clear, confident, and at ease about:
®
o the value of PSYCH-K in general.
o the value you offer as a Facilitator.
o asking for and collecting payment or exchange for the value of your services.
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Session Facilitation
Identifying Meaningful Goals
Quality vs. Quantity
As previously stated, PSYCH-K® is designed to work simply and efficiently while addressing
change at the root cause. From this perspective, specifically identifying all limiting beliefs or
programs needed to change for a desired experience is unnecessary. The subconscious does
this comprehensive work, as much as possible, during each Balance.
Rather than working hard at consciously rooting out all possible limitations, concentrate on
clarifying and defining desired experiences: “What do you want instead?” This significantly
increases the quality of Balances while significantly reducing the quantity needed.
Well thought out, clarified, and defined goals often lead to broad changes - in many or all
other aspects of life.

Helpful Questions
Being adept at asking effective questions often helps prompt a Partner in contemplating
challenges or goals in new ways. This typically leads to deeper insight and ultimately, more
meaningful goals.
From the Basic Workshop, a common starting point is asking, “How are things now?” Then
following up with, “What do you want instead?”
Sometimes, the Partner is pursuing a goal that doesn’t involve a challenge or problem to
solve. A helpful option, in addition to the starting point above may be, “What would you like
to experience that you are not experiencing now?” If a problem does exist, the Partner will
likely start by sharing it anyway.
Either approach is often sufficient to elicit the identification and clarification of a top priority
goal. If the Partner seems challenged with identifying an important goal, any of the following
questions may be helpful to prompt more sharing:
•
•
•
•
•
•
•
•

What challenges are you dealing with?
Are there any troubling situations you would like to address?
How would you rather feel about the situation/challenge?
What do you think initiated/prompted this experience?
When did the challenge first appear?
Who was involved in the situation/challenge?
How is your relationship with ________ now?
How would you like your relationship with ________ to be instead?

As the Partner shares, utilize the information in the following two sections to further assist in
establishing a goal. Offer wisdom and insights if appropriate and helpful. Be sure not to
impose on the Partner in any way.
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What Do You Really Want?
Often what people want is a function or result of social conditioning and programming,
including things like money, a house, an expensive car, etc. Successfully obtaining these
things is often perceived to be necessary in order to achieve happiness or some other state of
mind or heart.
This programming may lead many people to measure personal value by the amount of
material possessions and wealth acquired in life. Investigating conditioned choices of needs
and desires can be a helpful approach to authentic self-actualization and expression.
Sometimes what we think we want or need changes after Balancing for what we thought we
wanted or needed. PSYCH-K® assists in expanding our potential for new experiences as well
as re-perceiving and adjusting personal values. In reality, happiness, joy, peace, love, etc. are
most people’s ultimate goals.
Upon identifying a goal that seems to be materialistic or asset-based, pose the question,
“If you had this, what would it do for you?” These are common responses:
• “It will make me happy.”
• “I will feel better about myself.”
• “People will respect / appreciate / love me more.”
If something like this is indeed the response, then the goal is likely little more than a
‘strategy’ perceived to be necessary in order to achieve what is really wanted. Identify and
Balance for the expected result of these goals: happiness, feeling good, being respected,
appreciated, love or being loved, etc.
Certainly, no harm will come by Balancing for a strategy-type goal if safe and appropriate.
Keep in mind that achieving it may leave one with a metaphorical hole yet to be filled or a
sense that a piece/peace is still missing.
Consider, Balancing directly and primarily for the ultimate goals - happiness, respect, love,
etc. This will likely lead to far more freedom and joy, and lead to improved relationships with
money and assets. Be happy, respected, appreciated, and loved first. Then, enjoy life and be of
service in any expression or capacity of choice.

The Art of Listening
Storytelling by the Partner is often a very effective way of discovering subconscious conflicts
and limiting programs as well as aspirations and dreams. If the Partner is not ‘consciously
editing’ a story as it’s being shared, the subconscious chooses the words, phrases, and context.
Commonly, contradictions and limitations are clearly presented by the subconscious without
the Partner’s awareness.
Listening by the Facilitator is a valuable tool in utilizing storytelling as a means of discovery.
Noting contradictions and limitations provides subject matter for discussing possible
opportunities to Balance.
Be aware that feeding back contradictions may be very uncomfortable to the Partner and
trigger a defense response. A common retort is, “That’s not what I meant to say.”
Acknowledging the Partner’s conscious perspective may be a helpful way to maintain rapport
and continue the discovery process.
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Reassure the Partner communication of any contradiction was the subconscious’ choice. The
subconscious chose the words, phrase, and context. Often bringing the Partner’s attention to
this will prompt recognition of limiting programming and inspire pursuit of an immediate
change – Balancing for what’s desired instead of perpetuating what’s happening now.

Active Listening Skills
The following skills support the process of active and comprehensive listening.
Be Attentive, Tuned In, and Empathetic: When the Partner speaks, pay attention with all
senses. Take brief notes as necessary but primarily stay present and connected with the
Partner to maintain rapport.
Tune in as much as possible to be aware of emotional states and express empathy without
breaching the boundary of validation. Being in touch with, without being affect by, what the
Partner is experiencing is helpful. Validating whether something shared is right or wrong
precludes staying objective. Tune in, notice, and stay compassionately objective.
Ask Open-Ended Questions: Open-ended questions encourage more sharing than a simple,
“yes / no / maybe,” response. They typically prompt deeper contemplation encouraging the
Partner to express her/himself more comprehensively. Some examples are:
•
•
•
•
•

“Can you share more about _____?”
“What happened after ______?”
“What did you notice when _____?”
“How did this affect your relationship with ______?”
“What else was happening in your life at that time?”

Clarify: Avoid making assumptions about what the Partner may have meant to communicate.
Sometimes it will be obvious. More often, checking in to clarify is helpful and well worth
additional time spent. As much as possible, play ‘Devil’s advocate’ internally. Could what the
Partner shared be interpreted in more than one way? If so, ask the Partner something like,
• “When you said ______, did you mean ______ (paraphrase as little as possible)?”
• “Will you clarify that?”
Paraphrasing can be helpful at times but use it sparingly. As a Facilitator, a component of
creating and maintaining rapport is ‘meeting the Partner where she/he is.’ Working to clearly
understanding the Partner’s words is an example of this idea. Over-paraphrasing may impose
upon the Partner to meet the Facilitator where he/she is.
Summarize: Use the Partner’s words as much as possible to feedback what you heard and
understood. Using the Partner’s words rather than paraphrasing commonly indicates a higher
level of empathy and increases rapport. Summarizing, in general, provides a secondary
opportunity to ensure accurate understanding of the Partner’s situation and goals.

Balance
Facilitate Balances as usual.
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Post Balance Check In
At the end of the Balance, after Celebrating, provide an opportunity for the Partner to:
•
•
•
•

sit quietly with what was experienced.
process through any lingering emotions.
share anything about the experience.
express awareness of insights potentially leading to another Balance.

The following example may be helpful to give the Partner (particularly someone new to
PSYCH-K®) some parameters for sharing:
“Sometimes people have interesting experiences during a Balance and sometimes
nothing is noticeable. Insights may arise that are helpful to discuss or may lead to
another Balance. Would you like to share anything you experienced or would you like a
moment for yourself?”

Session Notes
Taking notes during the session may be helpful for both Facilitator and Partner. The notes
may be shared with the Partner for her/his records and reference. Additionally, referring back
to the notes may help the Partner recognize progress.
Feel free to develop your own format if you haven’t already. Here are a few points to consider
including:
Client Name:
Session Date:
Payment Method:
Goal Description:
Goal Statement or TPS:
Balance:
Post Balance Debrief or Discussion:
Repeat the above as often as timing allows then close the session with Action Step(s) if
applicable.
Action Step(s):
1.
2.

How Many Balances Can Be Facilitated in One Session?
The obvious potential limitation is time. If time is not a factor and the Facilitator is willing,
the Partner can do as many Balances as desired – so long as Permission & Commitment is
obtained. However, remember that quality is more important and affecting than quantity.
Spending additional time for the purpose of making sure everything is covered may be
inefficient. As previously mentioned, with quality Balances targeted toward root causes,
broad changes in life often happen. Encourage the Partner to Balance with only the most
important goals in one session (commonly 2 or 3).
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How Many Balances… (continued)
Once the important goals are Balanced, invite the Partner to pursue any applicable Action
Steps, live life, notice what changes and what doesn’t. Whatever desired experience doesn’t
transpire may be further investigated in a subsequent session.
An exception to this approach may be the situation where someone is only open to an inperson session and travel time is extensive.

Bookmarking a Balance
Occasionally, more time may be needed to complete a Balance than was scheduled or is
available. If this occurs, explain to the Partner the Balance may be paused for the moment,
using a ‘bookmark’, and resumed at a later session. A bookmark is created simply by Muscle
Testing:
“It is safe and appropriate to bookmark this Balance.”
If Weak, completing the Balanced in the moment is necessary. Be clear this will
happen very quickly. Continue Balancing until complete.
If Strong, note where the Balance was paused and resume at the next available
opportunity. At that time, hold in mind the bookmarked Balance and Muscle Test:
“It is safe and appropriate to resume this Balance now.”
If Weak, the Partner’s subconscious may have already completed the Balance.
MT: “This Balance is complete.” If Strong, Celebrate! If Weak, investigate other
possibilities and resolve whatever is helpful in order to resume and complete the
Balance. Consider utilizing the ‘Messages’ protocol, page A3.
If Strong, resume and complete the Balance.
Typically, the need to bookmark only happens with Advanced Balances. Bookmarking in
general may be entirely preempted by being clear (and Balancing accordingly) all necessary
Balances will conclude in the time available for any session with any Partner under any
circumstances.

Closing the Session
Once the Partner is satisfied with what was addressed and Balanced in the session, or if the
scheduled end time is drawing near, review what was Balanced and any corresponding Action
Steps. Invite the Partner to share anything about the experience of the session in general.
Address inquiries about a subsequent session. Some will prefer to set another appointment
immediately. Others may prefer to notice how changes transpire first. This applies if the
Partner prepaid for a package of sessions or if paying for sessions as they are delivered.
Remind the Partner to expect change and be unattached to the outcome. Profound and
comprehensive changes may occur from an initial session. And, other necessary or helpful
Balances may be available another time.
If the sessions have not been prepaid, collect payment or make arrangements as necessary.
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First Session Outline
Below is a general outline for the first session with a Partner. Estimated time in the following
example is 60-90 minutes. Subsequent sessions will typically be shorter due to familiarity.

Step Minutes
1)

5

Activity

Greetings, settle in, connect, build rapport, etc. Invite and answer general
questions regarding PSYCH-K® or what may be involved with the session.
Review challenges or goals if emailed prior to the session. Or, invite Partner
to share what is important to address. This may include history or what has
been pursued (e.g. other approaches or modalities).

2)

5-20

Assist Partner in identifying a starting point if one is not clear. (Refer to
‘Identifying Meaningful Goals’, page 19.)
If more than one challenge or goal is involved, ask Partner to identify the top
priority.

3)

5

Clarify and define the desired experience (the goal).

4)

5

Guide Partner in creating a meaningful Goal Statement. (Refer to ‘Creating
Goal Statements’, page 9)

5)

5

Balance as usual.

6)

5

Invite Partner to share anything helpful or take some time in silence. (Refer
to ‘Post Balance Check In’, page 22)

7)

5-10

8)

5

Guide Partner in creating a meaningful Goal Statement.

9)

5

Balance as usual.

10)

5

Invite Partner to share anything noticed during the Balance.

11)

5

Discuss Action Steps (if applicable).

12)

5-15

Close the session. (Refer to, ‘Closing the Session’, page 23.)

Total:

60-90

Timing varies depending a number of factors including the discussion time
needed to identify a meaningful goal.

Discuss, identify, and clarify the next challenge or goal to be addressed.

In some cases, identifying, clarifying, and balancing one goal will take the full time scheduled for
a session. This is equally as valuable as any other scenario. Some people prefer to talk out a
situation at length. Some people get to the point immediately. Above all, build and maintain
rapport, clarify relevant goals, and support the crafting of meaningful Goal Statements. As you and
your Partner begin to develop a rhythm and flow, more Balances may take place during a session.
Remember, the quality of goals Balanced is far more impacting than the quantity.
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Remote Sessions
Internet Video & Phone
Preparation
Remote Facilitation via Surrogation
The Master Facilitation Workshop includes instruction, demonstration, and direct experience
for learning and using Surrogation effectively. Written instructions are included in the
Appendix, page A2.
All protocols and steps involved with facilitation of any Balance are virtually the same
whether in person, via internet video, or over the phone. Typically, the only exception is
Muscle Testing. With internet video and phone sessions, the Facilitator utilizes Self-Muscle
Testing while in Surrogation with the Partner.
Always perform the Muscle Testing as the Facilitator. Do not attempt to teach the Partner
how to Self-Muscle Test. Learning to Muscle Test, or Self-Muscle Test with PSYCH-K®, is
only effectively accomplished in a workshop setting with a properly trained Instructor.
Self-Muscle Testing has many variables which can lead to confusing results for the Partner
and ineffective facilitation. Therefore, never teach a Partner how to do Self-Muscle Testing.
When facilitating with a PSYCH-K® Facilitator who is skilled in Self-Muscle Testing, invite
them to engage fully as a Partner and leave all the facilitating to you.

Familiarity with Balances
Become familiar with every Balance to the point each step can be described clearly and
succinctly over the phone to someone entirely new to PSYCH-K®. Practicing descriptions and
honing language will lead to clearer communication with the Partner and more efficient
sessions.
Consider recording yourself describing the steps. Then ‘step into the shoes’ of a Partner and
listen to the descriptions pretending you know nothing about PSYCH-K®. Even if you plan to
offer video sessions only, describing the steps to the detail necessary for a phone session may
significantly deepen general clarity and confidence about facilitating.
Refer to ‘Balancing’, page 28, for a sample script for facilitating the New Direction Balance.

Familiarity with Applications
Become familiar and proficient with all relevant aspects of any internet video application to
be used (Skype, Zoom, etc.). Assist the Partner as necessary to ensure familiarity and ease of
use prior to a session.
Verify all equipment to be used is working properly. Consider having a practice or mock
session with a friend to become familiar and comfortable with everything involved.
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Uninterrupted Privacy
Schedule appointments for a time when the Partner will have complete privacy and full
attention available for the session. Facilitating may become distracted and difficult with
interruptions from outside noises, e.g., other people entering the room, children demanding
attention, pets causing a commotion, etc.

Time Zone Awareness
Facilitating with people in other locations may require attention to time zones. The following
websites are helpful in determining time differences:
• https://www.worldtimezone.com/
• http://www.timeandzone.com/

Items to Organize – for Facilitator
Prior to connecting for the session, set sacred space and/or intention in a way that is
meaningful and have the following items organized and ready:
• reliable internet or phone connection in a private setting;
• verified working microphone and speakers for internet video sessions;
• verified working headset for phone sessions so hands can be free. Speakerphone often
works but a headset is typically clearer;
• notepad and pen for taking notes;
• be hydrated and have water on hand;
• reference materials.

Items to Organize – for Partner
Upon scheduling the session, ask the Partner to have the following items organized and ready
for the session:
• computer or notepad and pen for taking notes if they choose;
• a comfortable place to sit or lie for the duration of the session with flexibility and ease
of changing position when necessary;
• verified working microphone and speakers for internet video sessions;
• verified working headset for phone sessions so hands can be free. Speakerphone often
works but a headset is typically clearer.

Initiating the Call
At the time the session is scheduled, clarify who will initiate the call. Offering to do this
provides a service the Partner may greatly appreciate. Conversely, the Partner may prefer to
initiate the call.
After connecting with the Partner and before facilitation begins, confirm the Partner will have
uninterrupted privacy and all necessary items mentioned above are organized and readily
available.
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Introducing Muscle Testing & Surrogation
The following paragraph may be helpful in briefly describing Muscle Testing to someone
unfamiliar with it and introduce the concept of Surrogation.
“In PSYCH-K®, Muscle Testing is our means of communicating with the
subconscious. If we were together, in person, you would extend your arm from your
side, parallel to the floor. I would apply gentle downward pressure to your arm to
determine a Strong or Weak response. However, in this case, we will use Surrogation
to connect our systems allowing your subconscious to communicate through my SelfMuscle Testing.”

Describing Surrogation
If the Partner is unfamiliar with Surrogation, provide a brief explanation. Some people will
understand it best by describing it simply as a ‘link up’ between the Facilitator’s system and
the Partner’s system.
Some may understand it better by comparing it to ‘remote access’ of a computer. In this case,
a tech expert gains access, with permission, to someone else’s machine at another location for
the purposes of analyzing or upgrading software and performance.
Explain it as simply and briefly as possible to the point where the Partner is comfortable
continuing. Assure the Partner virtually everything will be experienced in a remote session as
it would an in-person session, with the exception of Muscle Testing.

Establishing Surrogation
Surrogation may be established at the beginning of the session or after the first goal is
identified and ready to Balance.
Self-Muscle Test the Surrogation Permission statements silently to avoid unnecessary
discussion, questions, or assumptions by the Partner that they have just learned Surrogation.
However, if the Partner has attended the Master Facilitation or Advanced Integration
Workshop, the Facilitator may say everything involved in Establishing Communication and
the Surrogation Permission statements, out loud, because the because the Partner is a
Facilitator who has been trained in the PSYCH-K® Surrogation process.
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Balancing
Coach the Partner in doing as much as possible. This honours the Partner’s empowerment.
Other than Muscle Testing, guide the Partner through each step of the process as if in person.

New Direction Balance Script
In general, test the New Direction Balance first in Step 3b to stay as simple as possible. The
following script may be used to facilitate this over the phone. It assumes the following:
• Partner is new to PSYCH-K® and unfamiliar with the process.
• Partner is sitting up with legs uncrossed.
• No anomalies occur during the Balance.
For phone sessions with no visual confirmation, the Facilitator can duplicate the Balance
exactly as intended in case the Partner misinterprets an instruction. This ensures all steps are
carried out properly.
Step 1. ESTABLISH COMMUNICATION with yourself, then establish Surrogation.
Step 2. PRE-TEST
“With your chin parallel to the floor and your eyes open, looking down, repeat the Goal
Statement out loud with meaning and conviction.”
Test and report the response to the Partner. This script assumes a Weak response.
Step 3. PERMISSION & COMMITMENT
Explain and test as usual.
Step 4. INTERNALIZE THE GOAL STATEMENT
a. Determine cross-over preference. Briefly explain this entails crossing over the ankles
and wrists and that Muscle Testing will determine subconscious preference.
“Cross your right ankle over your left then say, ‘ready’.” Test and report.
“Now, cross your left ankle over your right then say, ‘ready’.” Test and report.
Advise the Partner to keep ankles crossed in the position that tested Strong.
“Next we’ll determine the cross-over preference for the wrists. Hold your arms up in
front of you with your palms facing down. Cross your right wrist over your left then
say, ‘ready’.” Test and report.
“Now, cross your left wrist over your right then say, ‘ready’.” Test and report.
Advise the Partner to keep wrists crossed in the position that tested Strong.
“With your wrists crossed and palms facing down, rotate your wrists by pointing your
thumbs down until your palms meet. Interlace your fingers. Rest your hands and arms
comfortably on your lap.”
b. “Close your eyes and repeat the new Goal Statement silently until you experience a
mental, emotional, or physical change, which will be your indication that the old
resistance to the new Goal Statement is gone. Then open your eyes. This process may
take a few seconds or it may take a few minutes. When you open your eyes, say,
‘ready’.”
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c. Lock-In the change.
“Uncross your ankles and wrists. With your eyes remaining open touch the tips of
your fingers and thumbs together as if you were holding a ball between your hands.
Hold this position for about 10 seconds. This locks in the change.”
After roughly 10 seconds say, “Separate your hands when you are ready and say,
‘okay’.”
Step 5. CONFIRM COMPLETION
“Next, we’ll confirm completion. This process is complete.” Test and report.
Step 6. POST-TEST
“Now, let’s post-test. With your chin parallel to the floor and your eyes open, looking
down, repeat the Goal Statement again with meaning and conviction.” Test and report.
This script assumes a Strong response.
Step 7. CELEBRATE!
“The last step of every PSYCH-K® Balance is to Celebrate. This is an opportunity to
honour and appreciate every part of you involved with the change and serves as a point of
completion for your subconscious. This is something done in the moment like a happy
dance or jiggle, sitting or standing, a high five or hug with yourself, a hoot of joy,
applause, or simply a silent moment of gratitude. Do whatever feels most meaningful to
you now and share when that feels complete.”
Portions of this script may be adjusted according to familiarity and facilitation style. Some
comments may be unnecessary for internet video sessions.
Adjustments will need to be made in a situation where the Partner is physically unable to fully
participate. In some cases, the Facilitator may need to do the entire Balance on behalf of the
Partner. Make any helpful adjustments keeping the Partner as involved as possible.
If you choose to develop your own script, be sure all the steps are carried out according to the
original instructions.
Consider creating your own script for any other Balances you intend to facilitate in remote
sessions.

Advanced Balances
Being completely clear, comfortable, and confident about facilitating Advanced Balances
before offering them in remote sessions is helpful. If this level of development has not yet
been achieved, other options are available:
1. Complete the Balance offline with yourself or a separate Surrogate. Report the results
to the Partner afterward.
2. Facilitate the entire Balance in Surrogation while the Partner participates with the
activities that a Partner would normally do in each step.
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Session Follow-Up
Some people greatly appreciate the added value of follow-up after a session. It may provide
an opportunity for the Partner to:
• share insights from the process or changes discovered after the session.
• ask more questions that didn’t arise previously.
• discuss what has and has not changed.
• address any concerns the Partner may have.
• book another session if it feels helpful.
Others may feel follow-up is unnecessary or imposes on a busy schedule. Identify and discuss
available options and determine what the Partner prefers. A few options to consider are:
• Include a follow-up internet video/phone call with each session. Clarify who will initiate
the call, at the Partner’s preference.
• If a subsequent session is scheduled, include some time before beginning that session for
discussion about the prior session and results.
• Set a date to send an email to the Partner to check in.
• Invite the Partner to email or call with any questions or updates when convenient.
• Create a survey (online or other) for Partners to complete at some point after a session or
series of sessions.
• Add a personal touch with a hand-written note, ‘thank you’ card, etc.
Timing of the follow-up is another topic to discuss. Some may appreciate it within a couple of
days. Others may prefer a couple of weeks or months. Determine the Partner’s preferences
and follow-up accordingly.

When It Seems PSYCH-K® is Not Working
At times, people may claim, “PSYCH-K® doesn’t work.” This conclusion may be emanating
from a number of perceptions. In general, be clear PSYCH-K® works every time. Be clear
about what PSYCH-K® does and does not do:
•

PSYCH-K® does: result in a Whole-Brain State with every Balance. This is
confirmed through Muscle Testing within the structure of each Balance. The resulting
Whole-Brain State is an expansion beyond, or out of, previous limiting programming,
thinking, or beliefs. More options and potential are then available to manifest, attract,
or pursue the desired experiences.

•

PSYCH-K® does not: always entirely transform an unwanted experience, AND/OR
exclusively produce a desired result every time a Balance is completed. However,
people have often reported successes in such a way.
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If a goal that was Balanced is not experienced, realized, or actualized sooner rather than later,
or if progress does not seem to be happening, consider the following:
•

Something else may be more important to address and resolve than actually achieving
the original goal. In this case, using the “Messages” protocol that will be presented in
the workshop can be very helpful in discovering the priorities to address.

•

Timing may be an issue for many reasons. Sometimes patience is the best approach.

•

Sometimes the goal will be experienced but the Partner won’t realize it, at least right
away. Similar to a tooth ache, when the tooth feels good again, the ache if forgotten.
The transition can be so subtle that the conscious mind doesn’t notice. People
commonly report being unaware of their changes until someone in their life points
them out.

•

Sometimes people may resist a change for fear or concern they will lose or have to
sacrifice something – all or part of their identity; change of a relationship; or loss of
any other secondary gain. (See ‘Secondary Gains’, page 11.)

•

Partner foregoes Action Steps.

Internalizing and integrating the concept that PSYCH-K® creates expansion helps to convey
that sacrifice, in any way, is rarely, if ever, necessary. The old way of being is still available
after a Balance – new, more beneficial ways of being are also available. Thus, more freewill
choices are created.
A Facilitator’s success in assisting someone with moving through and beyond a perception
that PSYCH-K® doesn’t work will be largely based on the ability to build and maintain
rapport. When a Partner feels safe, comfortable, and in charge of the process, more honest,
real concerns will likely be shared. This provides greater opportunity and potential to resolve
what may really be holding back progress.
Additionally, the Partner will typically be far more receptive to new perspectives if the focus
is directed to the problem or situation rather than the Partner personally. This will help the
Partner avoid potentially feeling a sense of threat to the ego. Rather, invite the Partner into
curiosity, contemplation, and encouragement to discover more.
Be aware of tendencies to accept or assign blame. Remember, the true power for change lies
within the Partner. Be clear about the difference between ‘blame’ vs. ‘self-responsibility and
empowerment’.

Personal Reflection
• Have you experienced a Partner being disappointed, confused, or reporting a lack of change
after Balancing? If so, how did you feel?
• Conversely, have you experienced disappointment, confusion, or a lack of change with your
own Balances?
• What goals may be helpful to personally identify and Balance?
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If People Stop Returning for Sessions
Sometimes people get everything they want or need with PSYCH-K® and never look back –
the ultimate goal! People may stop returning for a variety of other reasons:
•
•
•
•

Experience with the Facilitator or processes were not a match.
Budgetary and time constraints.
Partner may feel embarrassed about not experiencing a change or for not following
action plans.
See previous section.

In some cases, the Facilitator may be able to make a change - develop to a higher level of
skill, resonance, or rapport. Self-reflection with objectivity and curiosity may be very
beneficial for you and ultimately, the people with whom you facilitate.

Personal Reflection
• Consider the manner in which you facilitate, in any capacity. For example:
o Promptness, honouring appointment time and session time.
o Number of questions asked and level of objective curiosity
o The degree to which you listen and engage the Partner in clarifying meaningful goals,
Goal Statements, and all other parts of the change processes.
o General demeanor: inviting and empowering vs. imposing, controlling, or domineering.
o Level of clarity in Establishing Communication and subsequent Muscle Testing.
o General concern for Partner’s wellbeing.
o Follow up process after session with Partners.
o Level of value and clarity of PSYCH-K® benefits.
• Your perception of yourself as a Facilitator.
• Benefits you offer as a Facilitator.
• What goals may be helpful to personally identify and Balance?
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The Core Connection Statement
Tailoring A Captivating Introduction
Introducing yourself simply and effectively while describing your services and benefits is an
art form. A captivating Core Connection Statement transcends an “elevator pitch” because it
helps others see, hear and feel who you are related to your business and to them. The Core
Connection Statement is an answer to the common question, “what do you do?” and
communicates the “Big Benefit.” The Big Benefit is the important intended result the client
experiences when working with you.
A Core Connection Statement will feel natural and authentically represent you and your work.
It can be clever, even surprising, and is intended to inspire further inquiry. Choose words that
are engaging and speak to the desired outcome of your selected audience. If working with a
variety of populations, consider developing a Core Connection Statement tailored each group.
The following examples may be helpful for inspiring creativity:
• “I help first responders transform work stress so they can spend quality time with their
family.”
• “I assist drivers who’ve been in a car accident regain confidence and become
comfortable on the road.”
• “I help public speakers transform stage fright so they can communicate with clarity and
confidence.”
• “I assist aspiring writers to design evocative book proposals that editors want to read.”
• “I help people looking for change break through limitations to actualize their true
Selves.”
Effective and captivating Core Connection Statements typically include the following five
components, as demonstrated above:
1) Active Facilitator verb - What do I do?
Assist

Coach

Catalyze

Develop

Direct

Discover

Educate

Enable

Engage

Enhance

Facilitate

Guide

Help

Inspire

Offer

Open

Optimize

Organize

Provide

Solve

Transform

2) Ideal Client - With whom do I work? (Be specific.)
Animals

Artists

Children

Clubs

Lawyers

Non-Profits New Parents

Veterans

Elders

Companies

Athletes

Musicians

Therapists

Newlyweds

Couples

Police

Performers

Leaders

Teachers

Amputees

Organizations
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3) Result Verb – intended results
Achieve

Balance

Change

Create

Discover

Empower

Grow

Infuse

Move

Open

Process

Re-design

Release

Re-program

Resolve

Re-write

Shift

Showcase

Succeed

Take control

Transform

4) Problem or Challenge to Solve
Absenteeism Anxiety

Debt

Fear

Bullying

Criticism

Fitness

Grief

Confusion

Divorce

Traumas

Stress

Challenging
behaviors
Lack of
Success
Limiting
beliefs

Time
management
Learning
Challenges

Negative
thinking
Setting
boundaries
Writer’s
Procrastination
block

5) Big Benefit
Acceptance into grad school
Experience financial freedom
Make healthy food choices

Become an inclusive
team leader
Find peace at work
and at home
Recover quickly and
easily after surgery

Enjoy fulfilling relationships
Live a luxurious and spacious life
Speak with clarity and confidence

Putting it all together:
“I

help

public speakers

transform

stage fright

(active verb)

(target client)

(result verb)

(problem/challenge)

so they can communicate confidently.”
(Big Benefit)

“I help public speakers transform stage fright so they can communicate confidently.”
Personal Reflection:
• Write 1-3 Core Connection Statements for each ideal client group with which you plan to

work.
“I ________ ___________ _______ ____________ so they can ____________________________.”
(active verb)

(target client)

(result verb)

(problem/challenge)

(Big Benefit)

“I ________ ___________ _______ ____________ so they can ____________________________.”
(active verb)

(target client)

(result verb)

(problem/challenge)

(Big Benefit)

“I ________ ___________ _______ ____________ so they can ____________________________.”
(active verb)

(target client)

(result verb)

(problem/challenge)

(Big Benefit)

• Refine your statements and prepare to share one Core Connection Statement to introduce
yourself the first day of the workshop.
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