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Social Network Analysis
(SNA) can be used to
look at change in teams
over time and relate
that change to process
and outcome variables.
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SNA provides both a visual and a mathematical analysis
of human relationships. The nodes in the network are
the people & links show relationships between nodes.
We generated a network description at our first meeting
(T1) based on responses to the question, “ How well do
you know ___?” 0 = not at all/ 5= very well. T1 data
show that team members are siloed based on discipline.
Only the IPC Institute leader and the most senior faculty
member are known by most directors.
We plan to measure relationships among directors over
time. The SNA data can be used as a dependent variable
to look for changes in the team over time (e.g. does
siloing increase or decrease over time?). Alternatively,
the SNA data (e.g. SNA metrics such as centrality or
network reach or group cohesion) can be used as an
independent variable to predict a process (e.g.
leadership effectiveness) or an outcome (e.g.
Interprofessional curriculum outputs).

