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Donald Trump has been
elected president. America is
a democratic nation, and the
voters have spoken.
The AFL-CIO accepts the
outcome of this election, and
offers our congratulations to
President-elect Trump.
More than anything, this election is an indictment of politics as usual.
For too long, the political
elites have embraced economic policies that hold
down wages, increase inequality, diminish opportunity
and ship American jobs overseas. Voters in both the primary and general election
have delivered a clear message: enough.
The President-elect made
promises in this campaign—
on trade, on restoring manufacturing, on reviving our
communities. We will work
to make many of those prom-

ises a reality. If he is willing
to work with us, consistent
with our values, we are ready
to work with him.
But make no mistake, we can
never back down from our
values. The presence of racism, misogyny, and antiimmigrant appeals caused
damage in this campaign and
we must all try to repair it
with inclusion, decency and
honesty.
As we move forward, the
labor movement is committed
to defending our American
democracy. Ultimately, the
fundamental duty of America’s President, symbolized by
swearing to uphold our Constitution, is to protect and
preserve our democracy and
the institutions that make it
real. We hope to work with
President Elect Trump to help
him carry out this solemn

responsibility. Regardless,
America’s labor movement
will protect our democracy
and safeguard the most vulnerable among us.
This election is a statement
about our broken economic
and political rules. Therefore,
the work of the labor movement continues with fresh
urgency. The change voters
cried out for in this campaign
can be found by standing
together in unions. The election is over. But we are more
committed than ever to helping working people win a
voice on the job and in our
democracy.
We will never stop striving to
represent everyone, fighting
for basic human dignity, expanding our diversity and
growing our ranks to give
working people a strong, united voice.

New House Chair of Labor Panel Says we Don’t Need Unions
Republican Virginia Foxx
from North Carolina will
soon become chair of the
House of Reps Committee on
Education and the Workforce.
She recently told Reuters in a
telephone interview that unions have “sort of lost their
reason for being”. She says
that we now have laws to
protect workers.
Right off the bat...that is nonsense. How many thousands
of times a year does a company ignore OSHA regulations
because they want to make a
bigger profit? How many
times does a worker get fired

for bringing up safety concerns or for exercising rights?
How often are people discriminated against because of
their race, religion, sex, etc.?
Yes, there are laws to protect
workers from those things...
and businesses routinely ignore them. Even when they
know they will get caught,
why would a business worry
about an OSHA regulation
when all they will face is a
small fine?
Foxx further said that she
expects democrats to bring up
“tired arguments” about how
“we are destroying the world

with what we are doing”.
Um...so, what you are doing
is weakening labor unions.
Republicans have been doing
that since the 1960’s. Does
ANYONE think that the US
middle class is better off now
than they were in the 1960’s?
One supposes that Rep. Foxx
thinks that getting rid of unions will somehow have a
vastly different effect than 40
years of weakening them has
had? Again...it is a bunch of
nonsense.
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First New Oil Refinery Planned in Duval County

The memory of the 146
people who lost their
lives in the Triangle
Shirtwaist fire stands as
a reminder that legal
protections and
workplace safety
standards were won
through a long struggle
for social justice and at
great human cost NY AG Eric
Schneiderman

“True individual
freedom can not
exist without
economic security
and independence.
People who are
hungry and out of a
job are the stuff of
which dictatorships
are made.” Franklin D.
Roosevelt

It has been over 3 decades
since the United States had a
brand new oil refinery. Raven Petroleum has said they
plan to build a $500 million
refinery on 200 acres in Duval County Texas.
The facility will be called the
“South Texas Energy Complex” and will be located near
the Kansas City Southern
Railroad line in Southwest
Duval County on Highway
359.

Once completed, the refinery
will be able to process about
50,000 barrels of light crude
per day and have storage for 4
million barrels. There will be
about 20 miles of railroad
track within the property and
it will be able to send and
receive two inbound and two
outbound train shipments per
day.
The company also owns the
632 acres adjacent to the
planned refinery. That prop-

erty could be available for
additional development down
the road.
It is estimated that the construction of the refinery will
create about 1,500 jobs and
the completed refinery will
employ 300 permanent workers.
The current plan is to export
diesel fuel, jet fuel, naphtha,
gasoline and LPG gas products.

OPEC Oil Deal May Bring Back Shale Drilling
OPEC (the Organization of
Petroleum Exporting Countries) recently negotiated a
deal that will reduce oil production by about 1.8 million
barrels per day. The agreement quickly translated into
WTI and Brent Crude oil
prices rising above $50 per
barrel.
The cuts will include 1.2 million barrels per day from
OPEC members and about
600,000 barrels per day from
non-OPEC member countries
(300,000 from Russia).
Following the announcement
of the deal, share prices for
over 50 US oil and gas companies went up by more than
10% and the S&P 500 energy
sector gained 5%.
While the shale drilling business has rebounded somewhat
from its low point of about

400 rigs operating in May of
2016, this could lead to a
larger recovery. US oil production has fallen by about 1
million barrels per day since
it’s high point in April of
2015.
Though, not all regions were
equally affected by the downturn over the last year and a
half. The Eagle Ford and the
Bakken definitely were hit
hard, but the Permian Basin
has actually been setting new
record outputs every month.
Producers in the Permian are
expected to climb to 2.06
million barrels per day this
month. The “break-even”
price for the Permian Basin is
around $30 per barrel.
That break-even price point
varies in the different shale
oil producing regions, but if
oil were to remain over $50

per barrel or rise to near $60,
then all of the regions would
be well over the break-even
cost.
Of course...shale oil is counting on the price of oil going
up...and the price of oil going
up depends on lower production worldwide...so, if shale
drillers make a big comeback,
then production will rise back
up again, and prices will likely go back down.
One has to wonder what the
“sweet spot” is for the price
of oil, where drillers make
enough money to do it, but
not so much where the market
is flooded again.

Microsoft Buys Additional Wind Power
Microsoft has signed an
agreement to purchase and
additional 237 megawatts of
capacity from wind turbine
projects in Wyoming and
Kansas. The power will be
used for all of their needs at a
data center in Cheyenne, Wyoming.
Allianz Risk Transfer’s AG
Bloom Wind Project in KS
and Black Hills Corp’s Jack
and Silver Sage wind farms in

Wyoming will provide the
power.
“This is a small step toward a
future where other customersited resources may help
make the grid more efficient,
reliable and capable of integrating intermittent energy
sources like wind and solar,”
Microsoft President and Chief
Legal Officer Brad Smith said
in the post.
With this deal, about 44% of

Microsoft’s data centers nationwide will be utilizing
wind power. They plan to
increase that to 50% within
two years.
Overall, the top 50 corporate
buyers of wind and solar
power in the United States
plan to add 17.4 additional
gigawatts by 2020 and another 63.4 gigawatts by 2025 to
meet their internal goals.
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Vote Paves the way for New Texas Ranger’s Ballpark
By an overwhelming margin,
the citizens of Arlington, TX
voted to fund at least 1/2 of
the $1 billion retractable-roof
ballpark for the Texas Rangers.
The city will issue $500 million in bonds to help pay for
the stadium construction. A
half-cent sales tax, a 2% hotel
occupancy tax and a 5% car
rental tax will pay off the
bonds in an estimated 30
years.
Part of the package also incudes up to a 10% tax on ticket
sales and a $3 parking tax at
the new stadium. This will be
used to help the Ranger’s pay
for their portion of the new
debt. Obviously, this portion

of the package was criticized
by opponents of the plan.
Those who opposed the new
taxes for the stadium construction were grossly outspent (200 to 1) by the prostadium faction.
Part of the reason for opposition was the relatively recent
2010 $50 million update to
the existing baseball facility.
The new ballpark (also
named Globe Life Park) will
hold considerably fewer fans
than the current one, probably
42,000 compared to the current 48,000.
The new stadium deal will
keep the Rangers in Arlington
until at least 2053.

In addition to a new stadium,
the Rangers have partnered with
The Cordish Companies to
build a $250 million entertainment complex across the street.
Named “Texas Live!”, the facility will include restaurants, a
sports bar, a hotel and convention space. Construction on the
facility started recently. The
City of Arlington is putting at
least $50 million toward the
construction of this venue, with
the possibility of an additional
$50 million in tax abatements.

Phillips 66 Ponca City to be Busy in 2017
Ponca City Refining in Oklahoma is planning some major
maintenance and upgrades for
next year.
This will be the largest turnaround since 2011 for the refinery. In addition, they are
planning a revamp of their
largest crude fractionation
unit.

cient equipment and will
allow the refinery to use more
crude oil sourced from Oklahoma.
At the height of the turnaround, it is expected that
more than 1,000 contract
workers from at least 35 different companies will be onsite.

The upgrade will allow Ponca
City to use a larger percentage of its crude oil stock for
diesel fuel production. It will
also replace older equipment
with new, more energy effi-

“This investment is just another example of the company’s commitment to Ponca
City and the area for the long
term,” said Tim Seidel, manager of the Ponca City Refin-

ery. “It shows our company’s
support to the Ponca City Refinery. Our employees who call
Ponca City home are committed
to make our refinery the best in
the industry.”
The turnaround and upgrade
work is expected to not only
benefit the refinery, but also the
community as a whole, as the
needed workforce will require
expenditures on local hotels,
restaurants, and other services.

Unemployment Rate Falls...AGAIN...and Other Things
Back in August of 2007 (You
remember 2007 right? Before
the global financial collapse?), the unemployment
rate in the United States was
slightly higher than the current 4.7%.
The economy created
178,000 jobs in November
and has generated 15.6 million jobs since 2010.
Lets put that aside for a moment...after all people voted
for radical change with
Trump, right? So, let’s look

at the unemployment rate
over the last eight horrible
years of President Obama’s
administration.
When Obama took over at
the beginning of the recession, the rate rose from about
5% to close to 10% in 2010.
It has fallen steadily since
then. A little over 8% in
2012, maybe 6.5% in 2014,
and now 4.7%.
How about other economic
indicators? The Dow Jones
average was about 6600

when Obama took office. In
2012 it was over 12,000, in
2014 it was over 15,000, today
it is over 19,000.
How about Gross Domestic
Product, the GDP? It has risen
in 15 out of the last 16 individual quarters. Currently at $18
trillion or so...the highest it has
ever been.
There will undoubtedly be
change with Trump. It just
might not be the change that
people are hoping for.

Through collective
bargaining and
grievance procedures, they (unions)
have brought justice
and democracy to
the shop floor. - John
F. Kennedy
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Automation and Artificial Intelligence
World famous scientist, Stephen Hawking, recently issued another warning about
the dangers of automation and
artificial intelligence.

47% of US jobs
are at risk of
automation.
35% of UK jobs
and 77% of
Chinese Jobs.

In a column published in The
Guardian (one of the biggest
papers in the UK), Hawking
warned that artificial intelligence and drastically increased automation will decimate the middle class. He
warned that the reduction in
middle class jobs will result
in worsening income inequality and the potential for significant political upheaval,
citing the BREXIT vote and
the Trump election.
Hawking said, “the automation of factories has already
decimated jobs in traditional
manufacturing and the rise of

artificial intelligence is likely to extend this job destruction deep into the middle
classes, with only the most
caring, creative or supervisory jobs remaining.”
No one can argue that automation is not good for business. It usually leads to far
superior efficiency and thus
incredible profits...for the
few people that benefit from
that sort of thing. However,
for the displaced workers, it
is a disaster.
Hawking is not the only one
worried about this. A report
from Citibank and the University of Oxford recently
found that 47% of US jobs
are at risk of automation.
Yep, almost half. 35% of
jobs in the UK and 77% in

China were found to be at
risk.
Automation, "in turn will
accelerate the already widening economic inequality
around the world," Hawking
wrote. "The internet and the
platforms that it makes possible allow very small
groups of individuals to
make enormous profits while
employing very few people.
This is inevitable, it is progress, but it is also socially
destructive."
One has to wonder...if 47%
of the US population were to
lose their jobs, who would
buy the products?

Additional I-35 Construction in Texas
There are currently seven active construction projects on
bridges on Interstate 35 in
Williamson and Hays counties. An eighth project is set to
start in Round Rock Texas in a
few months. Two additional
projects are possible in the
near future.
One of the prospective projects, work at I35 and Rundberg Lane in Austin is currently waiting on $110 million in
additional funding. This project would include main lanes

and frontage road reconstruction and the addition
of three flyovers at US 183.
There will also be a revamp
of the St. Johns Avenue
bridge.
These 8-10 projects are just
the beginning of the
“Mobility 35 Program”.
TxDOT spokesperson, Kelli
Reyna said, “The Mobility 35
Program is full of 40-plus
transportation improvement
projects on I-35, so we are
just at the beginning.”

A new six lane bridge, new
approaches, intersection
improvements, u-turns,
ramp reversals and changes
to the frontage road at I-35
and Posey Road are also
slated as possible for 2017.
A few months ago, a
groundbreaking was held
at the I-35 and Oltorf
Street project (also in Austin), but the actual construction won’t begin until
next year.

Will Trump Roll-Back Benefits for Federal Contract Workers?
President Obama’s
Whitehouse issued numerous
orders that benefited federal
contract workers. In 2014
Obama issued the Fair Pay and
Safe Workplaces Act, which
would allow agencies to bar
contractors with workplace
violations (makes sense,
right?). Well, a Texas Judge
issued an injunction on most
of that one already.
Another executive order from
Obama said that all federal
contractors must be paid at

least $10.10 per hour. And in
September, the administration
announced that federal contractors must offer paid sick
time to employees.
Well, President-Elect Trump
has said that he will “cancel
ever unconstitutional executive
action, memorandum and order issued by President
Obama”.
One would hope that Trump
will want those servicing our
federal buildings, military

bases, and such to earn
higher wages, work for fair
contractors, and have their
needed sick time. These
are the workers that move
our soldiers from place to
place, keep our courts running smoothly, and service
our military aircraft. Surely
President-Elect Trump will
support them? Surely
“Making America Great”
again wouldn't mean doing
the opposite? Right?
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The Outdoor Corner
Wild Game Recipes
Pecan Venison
4 or more venison steaks, preferably from the back strap
1 tbsp. olive oil
1 tsp. minced garlic
1 cup sliced onion
8 ounces sliced mushrooms
3 tbsp. medium dry sherry
2 cups vegetable broth
½ cup heavy cream
2 tsp. cornstarch
1/3 cup pecan halves
¼ cup green onions, finely sliced
Season the venison with salt and pepper. Heat olive oil in a non-stick skillet, add venison and
cook until venison is rare. Remove from skillet. Add onion and mushrooms to pan; cook 3 to 5
minutes. Add garlic and cook 2 more minutes. Add sherry and cook 1 minute. Add broth and boil
until liquid is reduced by half, skimming any fat or foam.
Combine 2 tbsp. cream with the cornstarch. Add remaining cream to skillet and bring to a gentle
boil. Whisk in the cornstarch mixture, simmer 4 to 5 minutes. Add venison, pecans and green onion. Simmer about 2 minutes and serve. Great with rice or noodles.
Spicy Duck
6 duck breasts
Bacon grease
1 large onion
Garlic cloves, minced
Brown duck breasts in Dutch oven with bacon grease. Add 1 large onion sliced thin and 4 garlic
cloves, minced. Cook together until onions are soft.
Add:1- 28oz can of diced tomatoes with green peppers, 4 Dashes of garlic Creole Sauce, 5 Squirts
of Tabasco Sauce, Salt and pepper to taste
Bring to a slow boil for 10 minutes. Cover Dutch oven and cook in 300°F preheated oven for 60
minutes.

Bass Pro Shops Buying Cabelas...Maybe
In October, it was announced
that Bass Pro Shops was buying the rival chain Cabelas in
a deal worth about $5.5 billion.

Bass Pro Shop agreed to pay
$65.50 per share for Cabelas, a
19% premium over the price at
the time.
Cabelas was founded in 1961 in
However, anti-trust regulators Sidney Nebraska. They have
in both Canada and the Unit- 19,300 employees at 82 locations
ed States are asking for addi- in the US and Canada. Founded
tional time to review the deal. by Richard Cabela in 1961, the
Bass Pro Shops was founded company went public in 2004. It
has about $3.6 billion in revein 1971, is based out of
Springfield Missouri and has nue.
95 locations. They employ
Cabelas has reportedly struggled
22,000 people and generate
a bit recently with sales falling
about $4.5 billion in revenues 1.3% in the first half of 2016.
annually. The majority own- Management attributed this to a
er of the chain is its founder
decrease in demand for its clothJohn Morris who started the
ing and footwear.
company by selling fishing
While the companies do share
lures out of his dad’s liquor
some markets, their overall footstore.

print is quite different.
Cabelas stores are mostly
located in Canada and in the
Western US, whereas Bass
Pro Shops tend to be located
more in the Eastern US and
Canada.
If the deal goes through, Morris is expected to remain the
majority owner and CEO of
the combined company. Bass
Pro Shops is receiving $2.4
billion in financing for the
deal, $1.8 coming from Goldman Sachs and $600 million
from private equity firm Pamplona Capital Management.

The story of the labor movement needs
to be taught in every
school in this land....
America is a living
testimonial to what
free men and women, organized in free
democratic trade
unions, can do to
make a better life.
We ought to be
proud of it - Hubert
Humphrey
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A Texas Judge Just Erased $570 Million in 2017 Wages
The labor unions
shall have a
square deal and
the corporations
will have a square
deal, and in addition, all private
citizens will have
a square deal Teddy Roosevelt

The 40 hour work week was
established decades ago when
workers banded together and
demanded an 8-8-8 schedule.
Eight hours of work, eight
hours for sleep and eight
hours for “what you please”.
Occasionally our jobs demand that we put in more
than five 8 hour days. However, for most workers, if
they put in more than 40
hours a week, they expect all
of the hours over 40 to be
paid at time and a half.
The extra wages are meant to
reward the employee for being away from their family
for longer than normal and
actually to encourage companies to hire additional workers if they find that their current staff cannot fulfill their
needs on a 40 hour week.
A big however though...many
salaried employees are exempted from overtime pay.
So, the guy who makes
$35,000 per year as a shoe
store manager...he might be
required to routinely work 60
hours a week for his $35,000.

You may think the
grass is greener
on the other
side...but if you
take the time to
water your own
grass, it would
become just as
green.

Let’s say the guy works 40
hours a week - 2080 per
year. His hourly wage
would be about $16.80. Not
horrible. But at 60 hours a
week - 3120 hours a year,
his wage drops to $11.21 an
hour. The guy just lost
about $5.70 an hour!
So, in order to reduce this
problem. The Obama Administration passed a new
rule last year that would
increase the “overtime exemption” for salary workers
from a base salary of
$23,660 to $47,476.
It was estimated that this
new rule would provide
additional income for 4 million workers. Under the old
cutoff, about 7% of salaried
workers were eligible for
overtime pay, with the new
salary threshold, that would
have increased to about 35%
being eligible for overtime.
This would have translated
into about $570 million in
additional wages for American. Not a freebie. Not a
handout. Just being actually

compensated at time and a
half for their over time
hours.
However, a few days before
the new law was to take
effect, Judge Amos Mazzant, a district judge from
East Texas issued a nationwide injunction.
Those 4 million workers
who would have benefited
from the increased salary/
overtime exemption...do you
think they will no longer be
required to work over 40
hours a week? Obviously
not, just instead of them
being fairly compensated for
being away from their families for longer periods of
time, their employers will
simply continue to pocket
the money.
In case you are wondering, a
US District Court Judge,
like Judge Mazzant is paid
about $203,100 per
year...just shy of $100 per
hour on that 40 hour week.
Guess, maybe he can afford
to skip the time and a half
for overtime.

Trump Nominees are not what was Promised
It should come as no surprise
that Donald Trump’s cabinet
nominees seem to hold ideas
far from what the presidentelect said during his campaign.
Everyone will remember that
Trump railed against Wall
Street greed and the failure of
big banks to invest in America. However, his nominee for
Treasure Secretary is Steven
Mnuchin, a billionaire who
got rich by foreclosing on
American’s homes.
Trump also said that he was
going to protect Social Security and Medicare...yet he has
nominated Rep. Tom Price
for HHS Secretary. Rep.
Price wants to privatize the
programs and take health care
away from millions of Americans.

Trump said that America’s
educational system is failing, but his nominee for
Education Secretary, billionaire lobbyist Betsy DeVos
has spent her career working to undermine our public
education system and steer
public funds to private
schools.
Likewise, Trump promised
that he would bring about
positive changes for communities of color...yet then
he nominates Jeff Sessions
for Attorney General. Senator Sessions has a history of
making racially charged
comments and crushing civil
liberties (including the right
to vote).
It looks like Trump is going
to name former rival Ben
Carson to head the Department of Housing and Urban

Development. While few
thought that the retired neuro-surgeon had the experience to be president...does
anyone think that someone
with no governmental housing experience should lead a
department with a $47 billion budget? Even worse,
the HUD Department’s purpose is to oversee programs
that provide housing assistance. Mr. Carson fundamentally opposes government programs that do this
very thing.
Did anyone really think that
a billionaire who made his
fortune off the backs of
working people was going
to do a complete 180 after
he was elected to the highest
position in the land? Sadly,
quite a few people clearly
did.
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Solar Manufacturer Laying of 25% in USA
SunPower, the 2nd largest
solar panel manufacturer in
the United States has said it
plans to lay off 2,500 workers, or about 25% of its workforce. They are also closing
one plant in the Philippines.
SunPower is majority owned
by Total SA, a French energy
giant. The company said it’s
selling price declined by
about 25% in the third quarter

of 2016. They hope to cut
their operating expenses
from the $450.9 million it
was in 2015 to about $350
million in 2017.
The company had said in
August that it planned to cut
15% of its workforce as it
planned to alter it’s power
plant and manufacturing
businesses.

SunPower’s stock has declined
by about 75% year to date.
It has been said that solar manufacturers have been hit hard by
increased competition and lowering prices for their products.
As well as a reduction in current
orders as customers wait to see
if prices will be further lowered.

OSHA Addressing Amputation Injuries in Manufacturing
In 2015, the United States
Department of Labor received
2,600 reports of amputations
nationwide, with close to
60% of them occurring in the
manufacturing sector. In fact,
1,400 manufacturing workers
suffer amputation injuries
each year.
In an effort to address this
problem, OSHA is focusing
on amputation hazards in
Arkansas, Louisiana, Oklahoma, and Texas. Amputation
injuries most often occur
when workers are engaged in
tasks operating machinery
without proper or adequate
safety guards.
“Our focus on amputation

hazards reminds employers
that safety and health
should remain a top priority,” said Kelly C. Knighton,
regional administrator for
OSHA. “We can only hope
that the focus on this issue
will reduce the potential for
continued worker exposure
to unguarded machines and
equipment.”
OSHA’s initiative, which
started in early November,
will initially focus on targeted enforcement, with onsite
inspections of manufacturing employers in where
workers are exposed to amputation hazards. During
the inspections, officials
will evaluate operations,

working conditions, recordkeeping and safety and health programs to ensure compliance.
While OSHA’s plan includes an
initial surge in inspections of
these types of businesses,
OSHA will then continue to
respond to complaints, hospitalizations, and fatalities in the future.
OSHA reminds employers that
they are responsible for providing a safe and healthful workplace for their employees.

OSHA Issues Recommended Practices for Safety/Health Programs
OSHA recently released a 40
page booklet, available on
their website, titled Recommended Practices for Safety
and Health Programs in Construction.
Geared towards smaller and
medium sized companies,
which may not have a full
time safety staff, the information is designed to help
businesses develop safety and
health programs to keep
workplaces safe.
“The recommendations outlined in this document will
help contractors prevent injuries and illnesses on their
construction sites and make
their companies more profita-

ble,” said Assistant Secretary
of Labor for Occupational
Safety and Health Dr. David
Michaels.
They provide a chart showing
the “Hierarchy of Controls”
for dealing with workplace
hazards. Personal Protective
Equipment being a the bottom
of the pyramid (least effective), followed by changing
the way people work, isolating people from the hazard,
replacing the hazard with
something else and the most
effective, actually just removing the hazard all together.
OSHA noted that the recommended practices are flexible
and can be adjusted for small

or large companies and be
implemented on short term or
multi-year projects.
They also noted that by working with employees to develop the safety programs, companies may be able to improve worker morale, have
improved employee recruiting
and retention, and have a
more favorable image and
reputation among customers.
OSHA said these are merely
recommendations, they are
not creating any new standards or requirements that
companies have to follow
with this release.
More at www.OSHA.gov.

Unions have
been the only
powerful and
effective voice
working people
have ever had in
the history of
this country Bruce
Springsteen

Local 351
111 East Coolidge St.
Borger, TX 79007

T H E P RO C E S S N E W S Texas Oil and Gas Agency Plans
Local 351
111 East Coolidge St.
Borger, TX 79007
806-274-4501
Local 564
2120 N Brazosport Blvd
Richwood, TX 77531
979-480-0003

Recently elected Texas Railroad
Commissioner, Christi Craddick,
has said her intention is to lower
the economic burden for the oil
and gas industry over her sixyear term.

As noted in the OPEC article in
this issue, there has been a downturn in oil and gas exploration
and production as the worldwide
industry experienced a overabundance of stock. However, even
before the recent OPEC deal to
lower production, a report from
the Federal Reserve Bank of
Dallas found that the slowdown
in oil and gas E&P companies
had lessened.
"We are in a pivotal time for
enormous energy growth in the
United States, and particularly in
Texas," the Republican attorney
said. "My priorities for the agency continue to include our focus
on maximizing efficiency
throughout our processes and
rules so that we are able to do
our job better and at less expense
to taxpayers and industry."

Texas is already, by far, the
biggest oil producing state in the
country. And recently, a US
Geological Survey found in the
Permian basin what could be the
largest deposit of oil ever discovered. The study said that
there was a 95% chance that the
area had at least 11 billion barrels of oil, a 50% chance that it
was 20 billion barrels and a 5%
chance that there were at least
31 billion barrels.
It is unclear how Commissioner
Craddick will achieve her goals.
She has said that the Railroad
Commission itself has felt the
effects of lower oil prices.
"We will make our case for necessary consistent revenue
sources for the agency as well
as immediate funding so that we
are able to fully carry out the
agency's important functions,"
Craddick said.

