Please Print

Equal access to programs, services and employment opportunities is available to all persons without regard to sex (including pregnancy), race,
color, religion, national origin, cltizenship, age, disability, genetic information, or any other basis protected by federal, state, and/or local law,
In accordance with the Americans with Disabilities Act and/or applicable state and local laws, applicants requiring reasonable
accommodations for the application and/or inlerview process should nelify the Human Resources Department, Bxamples of reasonable

accommodations inclide making a change to the application process; providing writlen materials in an aliernate formal such as bratlle,
large prlnt, or andio recording; using a sign language interpreter; using specialized equipment; or modifying testing conditions,
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Pt Street L
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i’osition applied for

Special training or skills (languages, machine operation, etc,) that would benefit you in the job for which you are applying;

Would you accept full-time work? [ Yes [INo Would you accept part-time work? [l Yes [JNo

On what date would you be available for work?

Have you ever been employed here? [ Yes [1No Ifyes, dates:

Are you lawfully authorized to work in the United States?  [] Yes [[I No

1f you ate under 18 yeass old, can you furnish a work permit if required?  [IN/A [ Yes (I No
Are you able to perform the essential functions of the job For which vou are applying (with or without reasonable accommodation)?

This quastion 1s not desighed te elicit taforination ahout an applicant’s disability. Please do not provide information about the existence of a disability,
pavtiealar accomntodation, or whether acconimodation is necassary, These {ssues way ba addressad at a later stage to the extent poermitted by law,

Elves [TINo Tl Need more information about the job's essential functions to respond.

Notice to Rhode Istand applicants: This Company is subject to the state’s werkers’ compensation laws (Chapters 29-38) unless otherwise noted below;

{Eaployer to list appllcable exemplions)

4ro

Startlng seith your most recent schaol attended, provide the following information,
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Starting with your most recent employer, provide the following information. You may inelude any verified work performed on a volunteer basis,

Emplayer:

Startiag job titk/final job titls

timediate siiperviser and title {tor most recent posiifon held) -

ESui'hniaI!m ihe type of work performed and Jo tespon;|b!¥iiles.

Employer Telephona #
Street addrass Ciy State

Staiting fob tite/linat job title

Dates employed Honlh Year Honth Year
to
Tmmediate supervisor and title {Tor mos1 cecent position held) May we contack for jefeienee? Eemall:
[ dves Dllu E}ialer

Summaiize the type of work performed and Job responsibilities,

Employer Telephona #

iStret addrass |
;Starting job ttte/fiaal job title tonth Vear Homh Vest

[

i

Emmed

fate sepervisor and Utle {for most recent posilon held} -

May we contact for seference?

Qv Dliis” Clister

Sumnsdrize the fype of woik pén’mmd ard job responsililitfes,

T certify that all information Thave provided in order to apply Jor wnd secure worl with this
employer is true, complete, wnd correct,

Texpressly authorbze, without eeservation, the employer, its representotives, employees, o
ageits to contact and obtain tnformation from all references (pexsorsad and professional),
emgloyers, public agencles, Heensing muthoritles, and educational instiwilons wnd to
otherwlse verily the accuracy of all information provided by me in this appllcation, resumé, or
Job interview, Thereby waive any and all vights and claims I may have regarding the employer,
Hs agents, employess, or representatives, for seeking, gathering, and using truthfol and
non-defamatory information, in 2 Jawful manner, in the employiment process and ail other
persois, corporations, or organizatiens for Nsrnishing such isformalien about me.

Tunderstand that this employer doss nat unjaw il diserlninate S employment and na question
o this application Is used for the purpose of haniting or ellmhnating any applicant from
consideration for employuent on any basis prolibited by appllcabie local, stnte, or federal law,

Tundeestand that this spplieation remalns cuzrent for enly 60 days, At the conelosion of thal
time, if Thave not hieard [rom the eoployer and stilk wish to be considered for employmet,
it will be necessary for me to reopply anl il oukw new application.

H Tom hired, Tunderstand Urat 3 am lree to resign o sny tiote, with or without cause and
with or without prior notice, wiud the employer reserves the same right to terminate my
employment al any thie, with or without cause mnd sith or withont prior notlce, except as
mey be cequired by Jaw, This application does nol constitnle an agreement or contract for
employment for any speclited period or definite duration, T undecstansd that no supervisor or
representative of the enployer is wuthorized to make any assurnnces Lo the contrary and that
1o [mplied oral or wrliten agrevmenis contrasy to the foregolng express lenguage ate valid
unless they are in welting and signed by the employer's presidet,

Tulso understand that if Tam hired, T will be required to provide proofof hentity wnd legal
autherization to work in the United States and that federal immigration laws requlra me te
complets an 1-9 Porm in this regard,

Tunderstand that reasonable safeguards will be taken to protect alt peesonol information
provided or obtained in vonjunction with this application for emplayment, My persanal
information may be shared wilh the employer's affiliate(s) and third pariies engaged by the
employer Lo perform services for the employer, Any personai luformation shared with ap
affiliate or third party is to be used solely to perform the services requested by the employer,

‘This Company does not tolerate unlawlisl discrimination tn its emplayment practives,
Neo question an this application Is used for the purpese of limitlng or exchiding an
applieant fron: consideration for employment on the basis of his or her sex {including
pregaancy), race, volor, religion, national oxigin, citizenship, age, disability, genetle
information, or muy ether frotected status under applicable fedeorn), siate, or local faw,
Manfalory Rmployer Disclosures

Notice fo Maryland applicants UNDTR MARYLAND LAW, AN EMPLOYBR MAY NOT
REQUIRE CR DEMAND, AS A CONDITION OF EMPLOYMEN'T, PROSPRCTIVE
EMPLOYMENT, OR CONTINUBD BAMPLOVMINT, THAT AN INDIVIDUAL SUBMIT
TO ORTAKE ALIEDETECTOR ORSIMILAR TEST. AN EMPLOYER WHO VIOLATES
THIS LAW 1S GUILTY OF A MISDEMEANOR AND SUBJBCT TO A BINR NOT
UXCHIDING $(00, Notice to Massachusetbs applicants: 1 is uninwiil in Massachusetis lo
reqttre or administer a lie detector testus a condition of essployment or continued employinent,
Anemployer who vislates this law shall be subject to ¢riminal penaltios and civil Hability,
Natlce {o Rhode Istmsd appitcants: This company comphes with Rhode Island law prohibiting
smoking In enclosed nreas within places of ensplayment. Notlee to Nor th Dakota npplicants:
This company complies with Nortl Dakota law prohibiting smoking within 20 feet of
entranes and inside places of emplayment, Notice lo Tndlan appliconts: This company
complies with Indiana las probibitlng smoking in enclesed areas wihin places of enoployment,
Natlee to EHlinols npplicants: Please be mivised pursuant to Tinols law, applicants are not
obligated to disclose expunged juvenile records of ndfudlcation, arrest, or conviction.

T understand that any infarmation l:rovided by me that Is found to be false, incamplete, or misrepresented in any respect, will be sufficient cause Lo (1) eliminate me

from further considerakion for emp

| Signatuie of Applican

oyaent, or {ii) may result in my imamediate discharge from the employer's service, whenever it is discovered.
| DO NO'T SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMINT,
| T eertify that I have teqd, fully ufidérstand and accéept all tering of the forégoing Applicaiit Statement

COMPLYRIGHT:

92017 ComplyRIght, Inc,
AD374

This prosuct Is deslgned to peovide accurate snd authorltatve fnformstion. However, ILs nol a substllute for kgal advice and does not provide
legahoplndons on any speciftc facts or services. ‘The Information is peovided wih e undersianding that any person ur entlty tavolved in ereating,
producing or distetbuting this product Is nut Rable for sny dsmages arlsing oui of the use or Inabilfly to use this produd, You are urged to consull
anaftarney concerning your particular situation and any speciile questions ar cancerns you may have,

haporlant note: This is approved for uge by the purchaser oaly. Yhis forn may o be shared publicly or with thid pariles.

| ATTORNEY |




