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As required

This policy has been written with due consideration of the seven protected
characteristics (Equality Act 2010) of sex, race, disability, religion or belief, sexual
orientation, gender reassignment and Pregnancy or Maternity. If any of these
characteristics were deemed to be at high risk with regard to the content, this will be
recognised within the policy
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School Discipline and Behaviour Policy
Teachers have statutory authority to discipline pupils whose behaviour is unacceptable,
who break the school rules or who fail to follow a reasonable instruction (Section 90
and 91 of the Education and Inspections Act 2006).
This power also applies to all paid staff with responsibilities for pupils
Aims:
To outline the expectations for behaviour of all stakeholders in the school
To detail the rewards and sanctions for pupil ls within the guidelines of the behaviour policy

Principles agreed by school Governing Body:
•

Show respect to each other

•

Show self-discipline by taking responsibility for their actions

•

Promote good behaviour by consistent and fair approach example

•

Know that any form of bullying will be dealt with immediately and effectively

•

Actively care for others

•

Ensure that pupils complete assigned work

•

When required teachers can screen and search pupils

•

All paid staff have the power to use reasonable force and other physical contact (in line with

•

The power to discipline beyond the school gate

•

To offer pastoral care for staff accused of misconduct

•

To work with other agencies to assess the needs of pupils who display continuous disruptive
behaviour

•

Teachers have permission to confiscate pupil property

'Use of reasonable force , advice for head teachers staff and governing bodies)

Any child with a specific behaviour plan or statement will follow an individualised code of conduct that
will be shared with appropriate staff
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Parents are required to sign the home/ school agreement and the school will work with parents to
ensure the safety and security of all pupils at Hopping Hill School.

Promoting behaviour principles
The power to discipline applies to all paid staff with responsibility for pupils,
•

Behaviours will be modelled by staff and visitor s to the school at all times

•

Pupils will be reminded of the behaviour principles through all aspects of school life

•

Staff will expect pupils to behave appropriately at all times and good behaviour will be rewarded

•

Teachers have the power to discipline pupils for misbehaviour which occurs in school, and in
some (when in uniform, on line bullying that comes into school etc) circumstances outside of
school

•

Behaviour principles are shared at pupil transition and induction

•

Named staff member responsible for staff support including induction

•

Liaison with parents and other agencies

•

Pupil support systems

Rewards
•

Positive praise ethos throughout the school

•

Stickers

•

Well done boards

•

Sharing with parents

•

House Points

•

Visit to other teacher

•

Visit to the Headteacher/Deputy/Phase leader

•

Achievement Assembly

•

Star of the Week

•

Silver Trophy

•

Responsibilities around school

•

Special reward days

All staff will look for pupils behaving well and reward them!

Behaviour Policy June 2018, incorporating recommendations fr om DFE Behaviour and discipline in schools

Sanctions
•

Warning, including explanation of how the code of conduct has bee n broken, inform next step if
the behaviour persists.

•

Pupils will be encouraged to take responsibility for their actions, this will be explored through
emotion coaching with a 3 step approach (Validate, limit and problem solve)

•

Withdrawal to another area in the classroom

•

Withdrawal to alternative class, this may involve missed classroom opportunities

•

Children who on return to class continue to behave inappropriately will be sent to playtime
reflection.

•

Children who do not complete home/school work to an acceptable standard will
complete the task at a time designated by senior leaders

•

School based community service such as litter picking, tidying a classroom, clearing the
dining hall, removing graffiti may be imposed where relevant

•

Regular reporting including early morning reporting; scheduled uniform and other
behaviour checks; or being placed "on report" for behaviour monitoring.

•

If school staff become aware of children misbehaving outside of school, senior leaders

may discuss this with the child and their family
Reflection (Reflection runs at morning playtimes by a member of staff)
The purpose of reflection is for the child to discuss their actions and to consider future behaviour
Deputy headteacher will monitor reflection and speak to children if deemed necessary. Parent s will be
informed when child has been in reflection 3 times.

Persistent breaking of school rules
When a child persistently does not follow school expectations they will be referred to a member of the
senior leadership team. Parents will be contacted and a behaviour plan will be agreed by all parties and
a time period set when the plan will be reviewed. If the plan is breached privileges during the school day
and offered by external services (e.g. clubs, removal of responsibilities held, representing the school
and events in addition to the curriculum etc) will be removed.

Physical Intervention
The safety of pupils and adults at Hopping Hill is our paramount concern. Physical Intervention is
sometimes essential in order to prevent a child hurting themselves, others or causing damage to
property. Wherever possible behaviour plans will be in place to support adults and children prior to
physical intervention being carried out but this may not always be the case in some circumstances.
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In the afore mentioned circumstances, reasonable force will be used. The school follows the
Government guidance: Use of Reasonable Force - Advice for head teachers, staff and governing
bodies 2011.

Confiscation of property
The law allows:
1) The general power to discipline enables a member of staff to confiscate, retain or dispose of a
pupil's property as a punishment, so long as it is reasonable in the circumstances. The law
protects them from liability for damage to, or loss of, any confiscated items provided they have
acted lawfully (Section 94 of the Education and Inspections Act 2006)
2) Power to search without consent for "prohibited it ems"9 including:
• knives and weapons
• alcohol
• illegal drugs
• stolen items
• tobacco and cigarette papers
• fireworks
• pornographic images
• any article that has been or is likely to be used to commit an offence, cause personal
injury or damage to property; and
• any item banned by the school rules which has been identified in the rules as an item
.which may be searched for
inappropriate use of a mobile phone
The legislation (section SS0ZA (3) Education Act 1996) sets out what must be done with prohibited items
found as a result of a search.
Weapons and knives and extreme or child pornography must always be handed over to the police,
otherwise it is for the teacher to decide if and when to return a confiscated item.
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Working with Parents
•

Parents will be informed of any incident that is referred to a senior member of staff. If a child is
excluded for any period the parents or carers will be informed in writing on the day of exclusion.

•

Parents.will be informed in writing of exclusion and the arrangements for their child's return. At
the readmission meeting, the assurance of future conduct will be required and parental support
will be essential. The school will set work for the pupil during the period of exclusion but the
responsibility for supervision rests with the parent. If the pupil is found in a public place during
school hours whilst excluded the parents could be subject to a fixed penalty notice.

Exclusions
Internal and extrnal exclusions may be given under the following circumstances:
•

If a child causes deliberate, serious harm to another pupil or staff whilst under the supervision
of school staff

•

Is responsible for bullying or racism

•

If a child causes consistent and continuous disruption to the learning of others

Exclusions of up to 1 day can be authorised by any senior leader.
Only the Head teacher will exclude pupils for a fixed term (or the senior teacher deputising in the
Headteacher's absence).
Exclusion will always follow the DFE Legislation and NCC guidance.
The severity of the incident will determine the length of exclusion. If a child is excluded for a full day or
longer then they will have to attend a Return to School meeting with their parent or carer and senior
leader.
In the event of fixed term exclusion the school are responsible for the pupils' education on days one to
5, parents are expected to collect work from school once it is available. From day 6 to 15 of any
exclusion school is legally responsible for providing full time education. The Head teacher will write to
parents/ carers regarding the arrangements. Exclusions beyond 15 days will follow NCC guidelines and
involve Education Entitlement Services. This may include perm anent exclusion.
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Malicious allegations against school staff
All allegations against staff that are found to be malicious will be instantly referred to the Governing
body to decide appropriate sanctions.

Bullying
The school asks pupils and parents to inform them immediately of any incident which is perceived as
bullying.
Bullying as defined by the NSPCC is:

Deliberately hurtful behaviour usually repeated over a period of time, where it is difficult for those
bullied to defend themselves. It can take many forms, but the three main types are physical (e.g. hitting,
kicking, theft), verbal (e.g. racist or sectarian remarks, threats, name-calling) and emotional (e.g.
isolating an individual from the activities and social acceptance of his/her peer group).
Bullying includes persistent name calling or ostracising of pupils
This definition also includes any of the above behaviours carried out through the use of technologies
such as mobile phones, email and social networking sites (cyber bullying).

(NSPCC, Co-operating to safeguard children Chapter 9.48)
•

The incident will be investigated by a member of teaching staff, who will talk to all relevant
parties at the earliest opportunity

•

If there is any evidence of bullying a senior member of staff will be informed and parents
contacted

•

When a case is not perceived as bullying the class t eacher will to appropriate measures to
address any issues

•

Family support worker maybe be offered to pupils

•

Appropriate staff will be informed of the incident to ensure that any subsequent incidents can
be avoided and the situation monitored

•

Bullying can lead to exclusion
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Power to use reasonable force

Members of staff have the power to use reasonable force to prevent pupils committing an
offence, injuring themselves or others, or damaging property, and to maintain good order
and discipline in the classroom.
Head teachers and authorised school staff may also use such force as is reasonable given
the circumstances when conducting a search without consent for knives or weapons,
alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, pornographic
images or articles that have been or could be used to commit an offence or cause harm.
Use of seclusion room

A room or space maybe used to allow children to calm down, deescalate and ensure the
safety and wellbeing of the child and others. A child will be kept no longer than is necessary
and that their time spent there is used as constructively as possible

Equality
All children will be treated equally in every aspect of their education including equal access to the
reward system. No member of the school community will ever be discriminated against. This policy is in
conjunction with the Equal Opportunities Policy and recognises the seven protected characteristics as
cited in the 2010 Equality Act which are:
Sex, race, disability, religion or belief, sexual orientation, gender reassignment, pregnancy or mat ern it y
Racist incidents will be reported following Local Author it y Guidelines.

Confidentiality
All children and their families are entitled to confidentially. Any incident will be handled sensitively and
only professionals who need to be informed of the details of any incident will be informed.
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