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O VERRUN WITH L IGHT S WEET C RUDE O IL
Refineries in the United
States are processing the
lightest mixture of crude oil
in about 25 years.
API gravity is the scale that
is used to measure the density of fluids, such as crude oil.
Oil comes out of the ground
in a range of densities.
As of March, they were processing crude oil with an
average gravity of 31.95
degrees API, which is the
lightest since April 1991.
The reason for this is that the
shale oil being drilled in the
Eagle Ford and the Bakken
regions is very light.
The reduced density of oil
being processed at US refineries creates a problem for
them, as their equipment is
set to refine oil which has a
density in a narrow range.
Using a mixture that is too
heavy or light can cause the
refining process to not be as
efficient as possible.

For instance if the crude oil
going in is too light, an excess of gases and light fractions can be produced at the
top of the distillation tower
and less heavy residual,
which will make vacuum
distillation and coking units
less efficient.
The problem used to be that
US crude oil was too heavy
for refineries to use with
their current configurations.
Prior to the shale revolution,
refiners purchased light
crude oil from Africa and the
North Sea to offset the heavy
crude from US production.
As we’ve increased production from the US shale drilling, the amount purchased
from these sources has been
reduced.
Now the problem is reversed.
In order to increase the crude
stock density, imports of
heavy Canadian crude oil
have increased in the last few
years. However, even with
the Canadian stock and clev-
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Ensures that all parties
receive timely information they need to
understand the process.

The new process is meant to
streamline and modernize the
union election process.



Eliminates unnecessary
litigation, duplication
and delay.

Specifically:



allows for electronic
filing and transmission
of election petitions.

Some say the problem exists
because there is currently an
export ban on crude oil, other
than to Canada. With no
other markets available for
the light stuff, it must be
processed in the United
States.
Some of the overrun of light
crude oil may be alleviated
by the large decrease in oil
prices and anticipated decrease in shale drilling.
Though, while drilling activity has decreased in the Eagle
Ford and Bakken, production
per rig has been steadily rising. So, there may not be
much of an actual decrease in
light crude oil.
The other option would be
for refineries to invest in new
distillation and processing
units that would more efficiently process shale oil.

E LECTIONS

General Counsel Richard
Griffin issued a guidance
memo for the new NLRB
union election procedure.



er blending, average feedstock has become lighter and
lighter.

Provides additional contract information, telephone and email, in the
voter lists.



Allows for the consolidation of election related
appeals into one appeal.

The new rules took effect
April 15th.
For more information take a
look at the NLRB website.
www.nlrb.gov
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OSHA F INDS S ERIOUS F AILURES IN A CCIDENT
Y OUR OWN
SAFETY IS AT
STAKE WHEN
YOUR
NEIGHBOR ’ S
WALL IS ABLAZE .
- H ORACE ,
ANCIENT R OMAN
POET

OSHA has found that proper
protections could have saved 4
La Porte, TX DuPont workers
last November.
"Four people lost their lives
and their families lost loved
ones because DuPont did not
have proper safety procedures
in place," said Assistant Secretary of Labor for Occupational
Safety and Health Dr. David
Michaels. "Had the company
assessed the dangers involved,
or trained their employees on
what to do if the ventilation

system stopped working, they
might have had a chance."
The four lost their lives due to
an unexpected methyl mercaptan gas release.
The first worker was overwhelmed by the poisonous gas
when she opened a drain on a
vent line. Three other DuPont
employees died during rescue
attempts.
Methyl mercaptan is a colorless gas with a strong odor that
is used in pesticides, jet fuels

and plastics. It affects the central nervous system and the
respiratory center.
OSHA has fined DuPont
$99,000 for the incident. They
were cited for one repeat violation, nine serious violations,
and one non-serious violation.
DuPont has 15 days from the
receipt of the citations to comply, request an informal conference or contest the violations.

I LLINOIS V OTES D OWN “R IGHT - TO -W ORK ”
Last month, the Illinois House
voted against a “right-to-work”
proposal.

state has been on the forefront
of Governor Rauner’s agenda.

“Unions have always been the
way by which people have
entered the middle class.
That’s how they get there,”
said State Rep Mitchell.

All of the democrats in the
house voted against the proposal and most republicans
voted “present” so as not to
have to irritate the governor or
their constituents.

Having Illinois join other states
in the race to the bottom by
becoming a “right-to-work”

Workers in “right-to-work”
states earn about 12.2% less,
have lower rates of health in-

surance, have more low-wage
occupations, higher poverty
rates, less investment in higher
education, and higher rates of
workplace fatalities.
“Right-to-Work” has nothing
to do with rights...it is simply a
backdoor method of union
busting...which negatively
affects union and non-union
workers.

W HO WAS M OTHER J ONES ?
P RAY

FOR THE
DEAD AND
FIGHT LIKE
HELL FOR THE
LIVING -

M OTHER J ONES

Few people in US history did
more to fight for working people than Mother Jones. She
relentlessly advocated for the
end of child labor and the
rights of working people to
organize into unions.
“Mother” Mary Jones was born
near Cork City Ireland in 1837.
Her family moved to Canada,
and then to the United States,
where she became a teacher
and a dressmaker. Mother
Jones married and had four
children, however all of her
children and her husband died
of yellow fever in 1867.
Following the death of her
family, Mother Jones opened a
shop in Chicago, sewing dresses for wealthy families. It was

through this work that she began to become interested in
labor activism.
“I would look out the plate
glass windows and see the
poor, shivering wretches, jobless and hungry, walking
alongside the frozen lake front.
The contrast of their condition
with that of the comfort of the
people for whom I sewed was
painful to me. My employers
seemed neither to notice nor to
care.”
After her shop burned down in
the Great Chicago Fire of
1871, Mother Jones began
traveling the country, helping
workers and child laborers
wherever she could. In Kansas
City she advocated for the

unemployed. All over the
country she helped coal miners, steel and textile workers
fight for their right to unionize.
She was arrested many times
for her efforts. She testified
before congress about the Ludlow massacre. She led hundreds of child laborers, including many amputees, in a march
to President Theodore Roosevelt's house.
Mother Jones died around the
age of 100, having spent over
six decades fighting for others.
A monument is erected in her
honor at her burial site in the
Union Miner’s Cemetery in
Mount Olive IL.
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W HAT NO R EGULATIONS R EALLY L OOKS L IKE
Business leaders and politicians in the United States often
whine about excess regulations
that they say place an unfair
burden on business.
If you want to take a peek at
what actually happens when
regulations are all but removed
from the equation, take a look
at the construction going on in
the country of Qatar in preparation for the 2022 World Cup.
It has been estimated that Qatar
will spend $140 billion on
infrastructure, stadiums, and
related projects to get ready for
the soccer tournament. Unfortunately, Qatar is a very small
(a bit smaller than Connecticut), very oil rich (per capita
income is 3 times that of the
US) country in the Middle
East. As such, they do not
have the adequate manpower
needed for this type of construction.
So, Qatar is bringing in upwards of 500,000 migrant
workers from Nepal, Bangladesh and India to do the majority of the work. Which is all
well and good. If you need
more carpenters than you currently have...you’ve got to get
them from somewhere, right?
However, where the lack of
regulations takes a toll is in
accidents, fatalities, and human
rights abuses.

To put the Qatar accident rate
in perspective, here are some
comparison numbers first.
During the construction and
preparation for the 2012 London Olympics one worker died.
For the 2010 Vancouver Olympics, one worker died. Two
workers died preparing South
Africa for the 2010 World Cup
and ten died doing the same for
the 2014 Brazil World Cup.
So far in Qatar, the International Trade Union Confederation
estimates that 1,200 workers
have been killed during preparations. Additionally, the
ITUC figures that at this rate
an ADDITIONAL 4,000 workers will die.
Along with unsafe working
conditions, the ITUC reports
that the poor migrant workers
live in squalor, are forced to
work exceedingly long hours
in Qatar’s excessive heat, and
are essentially enslaved by
their employers. Under a
“Kafala” system, the employer
has total control over the workers wages and working conditions, the issuance of their state
mandated ID cards, and even
the right to refuse to let a
worker change employers or
leave the country.
The workers have virtually no
protection from abuse, as there
is no effective labor compliance system in the country.

B AYLOR , S COTT & W HITE H EALTH
Back in February of this year,
Baylor Health Care and Scott
and White Health Care agreed
to rescind various policies,
including its social media policies in response to a complaint
made to the National Labor
Relations Board. Additionally,
they will post a notice and
email all 35,000 employees in
Texas that the policy has
changed and advising them
that they have the right to join

CARE

a union.
The changes came about due to
unfair labor practice charges
filed by three parties with the
NLRB Region 16 office, alleging that Baylor Health, Scott &
White Health Care had overly
broad policies related to social
media use, government investigations and inquiries, fair treatment, addressing compliance
concerns, solicitation and dis-

Even the migrant worker’s
home country embassies in
Qatar can do little to protect
them, as embassy officials
have reported that they are told
to downplay or deny workrelated deaths or risk having
remittances sent back home cut
off.
Workers are, theoretically,
allowed to leave for holidays,
but some employers require
that they make a $275 deposit
before they are allowed to go.
One supposes this is to ensure
that the worker does not
choose to not return.
With salty water for drinking
and bathing, where workers
report that grown men are
treated like horses living in a
stable, who would want to
return to the man camps set up
to house the workers?
So, the next time you think that
regulations are not needed...that “the free market” will
take care of worker safety,
wages, benefits and working
conditions...remember that
Qatar is a prime example of
business being allowed to operate how it truly desires.
But that can’t happen here?
How many man camps are
currently being built along the
Gulf Coast to house migrant
construction workers?

C HANGE P OLICIES
tribution, union-free workplace, personal conduct and its
code of ethical conduct. Region 16 found merit in the allegations and issued a complaint
because the policies interfered
with the employees section 7
rights to organize.
The settlement reached by the
NLRB and the organization
included a non-admission
clause.

There is only a
façade of
government.
Qatar is run
like a family
business. ITUC Special
Report
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F AST -T RACK A UTHORITY FOR THE TPP

The TPP follows in the
footsteps of other unfettered free trade
agreements like
NAFTA, CAFTA and
the Permanent Normalized Trade Agreement with China
(PNTR). - Senator
Bernie Sanders

Last month, yet another battle
between President Obama and
Congress came to the forefront
of the US news cycle.
However, this time...President
Obama was joined by the Republicans in his fight to get
“Fast-Track” authority for the
Trans-Pacific Partnership trade
deal. The President found
himself up against the majority
of democrats in the US Senate.
President Obama and the Republicans say that the massive
trade deal will be good for
American business and workers, many democrats in Congress warn that it will have
negative impacts on workers.
Obama said the trade deal is
“consistent with strong labor

standards, strong environmental standards, and is going to
open up access to markets that
too often are closed even as
these other countries are selling goods here in the US.”
The “Fast-Track” that the President sought for the TPP, and
the US Senate just voted to
approve, basically gives the
president the right to negotiate
the agreement with Congress
only being allowed to give it
an up or down vote. Fasttracking means that congress
can not amend the agreement
or filibuster it.
Now, as of this writing anyway, the US house of representatives, also controlled by
republicans, has to approve fast
-tracking.

Opponents to the overall trade
bill include Senators Bernie
Sanders and Elizabeth Warren.
Senator Sanders says the TPP
is “a disastrous trade agreement designed to protect the
interests of the multi-national
corporations at the expense of
workers, consumers, the environment and the foundations of
American democracy.”
Senator Warren has called for
the trade deal to be made public (currently is basically classified).

T HE S TORY B EHIND L ABOR D AY
Every September, we all celebrate the contributions (and
struggles) of workers. Since
the next issue won’t be out
until after Labor Day, we figured we’d put this in this issue.
Though many states had celebrated the occasion previously,
Labor Day was officially recognized as a federal holiday in
the US in 1894. The federal
recognition came after the
Pullman Railroad strike earlier
that year. Thirty workers were
killed and 57 were injured after

President Grover Cleveland
sent 12,000 federal troops to
break the strike. In an effort to
appease the working class,
Cleveland pushed the Labor
Day bill through congress and
signed it just 6 days after the
strike had ended.
While denoting a day to celebrate workers’ contributions is
nice, it should be noted that the
Pullman Strike did not turn out
well. The government, at the
behest of the railroad companies, was able to break the

strike. The leader of the strike
was sent to prison, the American Railway Union was disbanded, and Pullman workers
had to sign pledges to never
unionize again.
And that is what we should
remember on Labor Day…that
the right to form a union was
fought for by previous generations and that workers should
never give up the right to stand
together in solidarity to improve our wages, benefits, and
working conditions.

H EAT R ELATED I LLNESSES
Heat Stroke - the most serious
heat related illness, occurs
when the body can not regulate
its core temperature. Signs
include confusion, loss of consciousness, and seizures. Heat
stroke can cause death and
immediate medical assistance
is necessary.
Heat Exhaustion - the body’s

response to loss of water and
salt from sweating too much.
Signs include headache, nausea, dizziness, weakness, irritability, thirst and sweating.
Heat Cramps - Low salt levels
due to sweating cause muscles
to cramp.
Heat Rash - skin irritation

caused by sweat that does not
evaporate from the skin.
Read more about heat related
illnesses and first aid on
OSHA.gov.
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N OW T HEY W ANT TO T AKE P REVAILING W AGE ?
Prevailing wage laws (also
called Davis Bacon laws) set
the wage rates for construction
workers on publicly funded
projects. The purpose of these
laws are to “level the playing
field” when it comes to bidding
on a contract. In other words,
they try to ensure that Contractor A can not under bid Contractor B by paying cheaper
wages.
Multiple state legislatures are
currently attempting to repeal
or weaken prevailing wage
laws. In Indiana, republican
lawmakers voted in April to
repeal the states prevailing
wage law. In West Virginia,
they voted to end prevailing
wage for projects of less than
$500K. Nevada exempted
school construction projects
from the requirement. The
recently elected governor of
Illinois, Bruce Rauner, has
called for his state to change
their law. Of course, Governor
Rauner is worth an estimated

half a billion dollars...so one
supposes he does not need to
worry about wage rates.
While republican politicians
are passing legislation to reduce the wages for construction workers, they are not actually the driving force behind it.
You’ve likely heard about ALEC, the American Legislative
Exchange Commission. It is a
non-profit led by the business
elite and their chosen politicians. ALEC writes “model”
bills it seeks to pass. Some
200 of these model bills become law each year.
ALEC pushes to reduce construction worker wages.
Likewise, the ABC, the Associated Builders and Contractors
have pushed to lower wages
for years. Their website states
this fact: “ABC supports the
full repeal of the Davis-Bacon
Act, as well as any state or
local prevailing wage laws that
mandate wage and benefit rates

that do not reflect the current
construction market.”
Just to remind you, the ABC
and ALEC are basically unions...unions for big business.
Corporations join together at
these organizations to fight for
their own interest, whether that
is fewer regulations, weakened
labor laws...or to make it easier
to pay you less money on public construction projects.
That is why you need to join
together with others in your
craft in your own union. Big
business has its unions and it is
incredibly successful at getting
bills passed that make your life
harder. They may have the
money...but you can help to
insure that workers have the
numbers on our side!
Or does the thought of lower
wages sound good to you?

C OMMON L ABOR T ERMS
Triangle Shirtwaist Fire March 25, 1911, 146 workers,
mostly women, were killed in a
fire at a factory in NYC. The
exit doors were chained shut to
keep workers from leaving for
breaks.
Trusteeship - the status of a
union when a third party takes
over the financial and legal
affairs, usually due to alleged
malfeasance or incompetence.
Unfair Labor Practice (ULP)
- conduct by an employer or a
union that violates state or
federal labor law. Not bargaining in good faith with a justly
elected union is an example.

Union Busting/Buster - The
planned actions employers take
to avoid unionization or to get
rid of an existing union. Employers often hire professional
“consultants” as union busters.
Vesting - refers to the point at
which a pension participant is
entitled to the benefits contributed on their behalf to the plan.
Wagner Act - another name
for the National Labor Relations Act—refers to Senator
Robert Wagner.
Wall-toWall Organizing when a single union organizes
all of the employees of an organization, instead of by de-

partment or craft.
Wildcat Strike - a strike or
walkout that is not authorized
by the union. Wildcat strikes
can cause legal issues for a
union, as the workforce may
have a no-strike clause in its
current agreement.
Yellow-Dog Contract - an
illegal agreement between a
company and employees that
prohibits unionizing.
List compiled with assistance
from R. Emmett Murray’s The
Lexicon of Labor.

P REVAILING
WAGE REPEAL
DRIVES DOWN
WAGES AND
ALSO RISKS THE
LOSS OF
CONSTRUCTION
HUMAN - CAPITAL .
L OWER WAGES
AND BENEFITS
LEAD TO LESS
TRAINING , LESS
EXPERIENCE AND
LOWER
PRODUCTIVITY .

P ETER P HILLIPS ,
P H .D,
E CONOMICS
PROFESSOR
OF

U NIVERSITY
U TAH .
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F AIR AND S AFE W ORKPLACE E XECUTIVE O RDER

T AX PAYER
DOLLARS
SHOULD NOT
BE USED TO
REWARD
CORPORATIONS
THAT BREAK
THE LAW .

Last year the president signed
the Fair Pay and Safe Workplaces Executive Order, which
required prospective federal
contractors to disclose labor
law violations. It also gave
agencies more guidance on
how to evaluate the reported
labor violations when considering contract awards.

ers are given all the information they need to make sure
their paychecks are correct.
The rules will end the predispute mandatory arbitration
agreements at large federal
contractors and thus ensure
that workers whose civil rights
were violated can have their
day in court.

Last month, the Federal Acquisition Regulatory Council published its proposed regulations
to implement the order.

Secretary of Labor, Thomas
Perez, noted in a blog post on
the DOL website that contracting with the federal government is a privilege, not a right.
He said that the proposals were

The proposed rules do several
things. They ensure that work-

guided by “extensive outreach
to contractors, worker advocates and many others”.
Perez noted that tax payer dollars should not be used to reward corporations that break
the law, and that more responsible contractors should not
lose out on contract by having
to bid against the unscrupulous
ones. In other words, these
rules will create a more level
playing field.

C HECK O UT S.E.A.T.T.
The Stationary Engineers Apprenticeship Training Trust (SEATT) uses our mobile petrochemical
training unit to prepare the best workers in the industry!
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T EXAS O UTDOOR N EWS
The Texas Parks and Wildlife
Department has issued a warning about the invasive Zebra
Mussels.
The 1 1/2 inch mussels can
catch a ride on boats and trailers to move into new lakes.
Where they exist they can
cause environmental damage,
hurt aquatic life, damage your
boat, and even threaten the
water supply.
They are currently found in
several lakes around Texas,
including, Texoma, Ray Roberts, Lewisville, Bridgeport,
Lavon, Waco, and Belton., as
well as in small numbers in the
Red River, the Trinity River
and Sister Grove Creek.

A single Zebra Mussel can
produce one million microscopic larvae. The larvae can
survive for days in water
trapped in a boat. The state
wildlife department advises to
ensure that you drain your boat
completely, and to clean and
dry your boat and equipment.
- The Texas Parks department
has also introduced a new state
wide app for hunting and fishing.
The app has hunting season
dates and bag limits for your
county, lists of public hunting
grounds, and latest hunting
news from TPWD. You can
also apply for drawn hunts on
the app.

For fishing, the app provides
statewide bag and length limits, helps you find places to
fish, provides weekly fishing
reports, and has tips for identifying your catch.
It can point you to the nearest
license retailer and even allows
you to purchase licenses with
the app.
The app is available for free on
the Apple App Store, the
Google play store and on the
Amazon App store.

“W HERE

FREE
UNIONS AND
COLLECTIVE
BARGAINING ARE
FORBIDDEN ,
FREEDOM IS
LOST .” - R ONALD

R EAGAN

S UMMER B ASS F ISHING T IPS
Well, the late season cooler
weather has been nice this
year, but summer is about to
get fully underway. With temperatures already reaching over
90 degrees in parts of Oklahoma and Texas, we may as well
start thinking about summer
fishing tactics.

look for the deepest water
in which the grass can be
found. Bass accustomed
to being in grass may stay
in it even if deeper, cooler
water is nearby.



Get a good topographic
map for your lakes.

Texas Tournament fisherman
Bill Wilcox wrote down some
summer bass thoughts for
bassresource.com.



If you see suspended fish
on the display while
trolling around, look for
nearby structure.



Stay in deep water...all
day...every day. Even if
you are not initially getting any fish.





If Striped Bass are prominent on your lake, they
may run the Largemouth
off the deep structures.



If you are in a grassy lake,

Wilcox noted that persistence
is key...and to trust your graph.
He said that one of his best
spots on a local lake is off a
major point, but the fish stay in
a very small spot, about the

Points, road beds, dropoffs all have potential...but
only a small part of the
structure may hold fish.

size of a kitchen table. And
yet that small hot spot has produced three 30 pound bags of
bass for him.
In any case, while having a
successful fishing trip does
tend to increase the fun...if you
are like most, it is just nice to
getaway from work and spend
some time relaxing outside on
the water.
Have a great summer!

“O NLY A FOOL
WOULD TRY TO
DEPRIVE
WORKING MEN
AND WOMEN OF
THEIR RIGHT TO
JOIN THE UNION
OF THEIR
CHOICE .”
D WIGHT D.
E ISENHOWER .

IUOE Local 351
111 East Coolidge St.
Borger, TX 79007
Type address here or use Mail Merge
to automatically address this
publication to multiple recipients.

T RANSPORTATION F UNDING
Towards the end of May, Congress did as they were expected and again passed a two
month extension to the transportation bill. This is reportedly the 33rd time in the last
six years that Congress has
put in a temporary patch for
our transportation funding.
Why is passing an actual, long
term transportation bill so
important? It is no secret that
our country’s infrastructure is
falling woefully behind. Our
roads are in poor condition,
our bridges are in abysmal
shape. Other countries, like
China, are spending money on
their country to ensure it is
ready for the next 100 years,
while we are bickering about
how to fund our needed improvements.
President Obama’s transportation bill proposed to tax the
estimated $3 trillion that US
Corporations have placed
offshore to fund the work.
Some in congress have called

for raising the gas tax.
Currently, the gas tax is at
18.4 cents-per-gallon...the
same as it was in 1993. And
that might be fine...if the cost
of a dozer was the same as it
was 22 years ago or if construction workers were still
able to make it on $12 an
hour .
Raising the gas tax to fund our
transportation needs is not
without precedent, President
Reagan actually did it in 1983.
Let’s face it...these little miniextensions that Congress is
passing are another example
of them not doing their jobs.
Find the funding or raise the
gas tax. One way or another,
we have to have a real transportation bill so that we can
start rebuilding our roads,
bridges, and other infrastructure. And all that construction...it is good for the economy as well, as it would support millions of good paying
jobs.
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