Dear David,

I’m providing a brief overview of the below essay on the costs and benefits of switching to DST.  I make basically three points:

1. Rather than have everyone change their clocks, it would be cheaper and less burdensome to have some groups begin their work day one hour earlier—not everyone would need to participate.

2. The net benefits of switching to DST are exaggerated and may even be less than the attendant costs.

3. Greater energy savings could be achieved by appropriate attention to thermostats and light switches in the summer/winter months.

Sample feedback indicates that there may be a lot of people that would agree with these points.  At the very least, the essay should engender a lot of discussion.
Dale

Why don’t we just get up earlier?
Dale O. Cloninger
I intended to write this note ahead of the semi-annual switch to daylight savings time but, thanks to Congress’s infinite wisdom, the change snuck-up on me like a thief in the night.  So, here I am--like a computer glitch--out of sync.

Have you ever wondered that if switching to DST every spring is such a good idea why do so many individuals grouse about it?  Perhaps it’s because they intuitively know the projected benefits are exaggerated and fall short of the attendant costs of the sudden change in their routine that has been thrust upon them (more on that later). 
These costs can be minimized and the sudden change eliminated by selecting a date (that does not change with the political season) in which all of the following will begin their business day an hour earlier (and another date in the fall when the schedule reverts back):  1. All federal, state & local government offices including the US Postal Service, 2. Banks, financial institutions & markets, 3. Public schools, universities, and all public services.

Hospitals, airlines, railroads, bus transportation and the like may not choose to change as their schedules either operate continuously or span hours before and after any single hour shift.  Private employers, shopping malls, theater districts and churches could voluntarily shift or not shift their schedules depending on how they read the demand for their services.
In this manner, no one need be bothered with setting and resetting their timepieces (or computers, cell phones, DVR’s & PDA’s).  No more resetting clocks on Saturday nights.  People affected by the change would, of course, have to remember to rise an hour earlier.  Imagine the savings in consternation, aggravation and time; many people would not have to alter their routines at all.

I have always had serious doubts about the benefits of switching to DST.  The switch seems more a testament to the recreational lobby than conservation.  Maybe the green associated with DST is the color of money and not conservation.  Now, along comes a study by two doctoral students at UC-Berkeley (http://www.ucei.berkeley.edu/PDF/csemwp163.pdf) that challenges the whole notion of energy savings (at least as far as extending the daylight savings period).  I suspect if the truth be known the actual net benefits of switching to DST range from small to non-existent.  

Equal or greater energy savings could be achieved by judicious use of thermostats and light switches in the summer.  If you have visited restaurants, movie theaters, concert halls, and high-rise office buildings during the summer months you were probably struck by the fact that you were underdressed.  My wife won’t visit any of these places without carrying a sweater. For example, at my university where rising utility bills eat into raises and staff positions, many workers, confined to the indoors during the summer months, wear sweaters and have small space heaters in their desk wells.  

When it does turn dark, most big city office buildings are lit as if armies of workers occupy the buildings from dusk to dawn.  Doesn’t anyone remember to turn off the lights anymore?  Workers have very little incentive to conserve energy at the office like they do at home.  I’m not talking about regulation a la Jimmy Carter that mandates thermostat settings.  What we need is properly engineered and predetermined energy measures in our places of work, study, play, shopping and worship.  Again using my university as an example, I believe every interior wall has been moved at least twice in the last thirty years resulting in a configuration bearing little or no resemblance to the original.  The only thing that has not been reconfigured is the air-handling system thereby creating some pockets that feel like meat lockers and others that feel like saunas.  I suspect most work spaces suffer from the same malady and neglect.  Evidently, most employers still consider energy cheap and conservation measures inconvenient.  Switching to DST provides a ready excuse to do nothing more.
