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Introduction

This handbook provides a general overview of the U.S. Department of Transportation (DOT) rules on alcohol misuse and drug abuse. A review of the effects of alcohol and certain drugs are included. Throughout this handbook, the terms alcohol abuse and drug use and substance abuse are used interchangeably.

In addition to this handbook, you should receive a copy of your employer's alcohol and drug  free  workplace  policy  and  the  name  of  the  person  within  your  organization  who may answer any question you may have about the rules.

Make  every  attempt  to  become  thoroughly  familiar  with  the  rules  in  this  handbook  to insure proper compliance with the regulations.

Abbreviations

BAT
Breath Alcohol Technician CDL
Commercial Driver’s License 
CMV    Commercial Motor Vehicle

DHHS   Department of Health and Human Services

DOT
 Department of Transportation EAP
Employee Assistance Program

  EBT
Evidential Breath Tester

FMCA Federal Motor Carrier Administration

MRO   Medical Review Officer

NTSA National Highway Traffic Safety Administration

PCP
Phencyclidine

SAP
Substance Abuse Professional THC
Tetrahydrocannabinol (Marijuana) 
Definitions:

Alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight alcohol including methyl and isopropyl alcohol.

Alcohol concentration (or content) means the alcohol in a volume of breath in expressed terms of grams of alcohol per 210 liters of breath as indicated by the Evidential Breath Test (EBT).

Alcohol use means the consumption of any beverage, mixture, or preparation, including any medication containing alcohol.

Breath Alcohol Technician (BAT) means an individual who instructs and assists individuals in the alcohol testing process and operates an EBT.

Confirmation test for alcohol means a second test following a screening test with results of 0.02 or greater that provides quantitative data of alcohol concentration.

Contraband means any article, the possession of which causes an employee to be in violation of DOT regulations Contraband includes illegal drugs and alcoholic beverages

or drug paraphernalia, lethal weapons, firearms, explosives, incendiaries, stolen property and counterfeit money.

Controlled substance means in this regulation, the term "drug" and "controlled substance" are interchangeable and have the same meaning.  Unless otherwise specified, the terms refer to:

O    Marijuana (THC)

O    Cocaine

O    Opiates

O    Phencyclidine (PCP)

O    Amphetamines, including Methamphetamine

Driver means any person who operates a commercial motor vehicle.  This includes, but not limited to:

     Full-time, regularly employed drivers

Casual, intermittent or occasional drivers

Leased drivers


Independent, owner operator contractors who are either directly employed by or under  lease  to  an  employer  who  operate  a  commercial  motor  vehicle  at  the direction of or with the consent of an employer.

Evidential breath testing device (EBT) means a device used for alcohol breath testing and approved by the National Highway Traffic Safety Administration (NHTSA).

Medical  Review  Officer  (MRO)  means  a  licensed  doctor  of  medicine  or  osteopathy (MD  or  DO)  with  knowledge  and  medical  training  to  interpret  and  evaluate  and individual's  positive  test  result  together  with  his  or  her  medical  history  and  any  other relevant biomedical information.

Performing a safety-sensitive function means a driver is considered to be performing

a safety-sensitive function during any period in which he or she is actually performing, ready to perform, or immediately available to perform any safety-sensitive function. Possession is also meant to include the presence in the body system of any detectable amount of drug, or in the case of alcohol, a test result of 0.02 or greater.

Safety-Sensitive  function  means  any  on-duty  functions  set  forth  in  part  395.2.   On- duty time, paragraph 1-7. This includes the following times and / or other actives.


a  carrier  or  shopper  plant,  terminal,  facility,  or  other  property,  or  any  public property, waiting to be dispatched, unless the driver is relieved from duty by the motor carrier.

     Inspecting  equipment  as  required  by  section  392.7  and  393.8  of  part  392.

Driving Motor Vehicles:

O   service brakes, including trailer brake connections parking (hand) brakes

O   steering mechanism

O   lighting devices and reflectors

O   horn

O   windshield wipers

O   rear vision mirrors coupling devices

O   fire extinguisher

O   warning devices for stopped vehicles

O   tires or otherwise inspecting, servicing or conditioning any commercial motor vehicle (CMV) at any time

O
at the driving controls of a commercial motor vehicle (CMV) in operation while in or up on any commercial motor vehicle (CMV) except when resting in a sleeper birth.

o
supervising  or  assisting  in  loading  or  unloading  a  vehicle,  attending  a vehicle being loaded or unloaded, remaining in readiness to operate the vehicle  or  when  giving  or  receiving  receipts  for  shipments  loaded  or unloaded

O
performing the driver requirements of section 392.40 and 392.41 part 32, Driving Motor Vehicles, relating to accidents

O
repairing,   obtaining   assistance   or   remaining   in   attendance   upon   a disabled vehicle

Substance  Abuse  means  the  pattern  of  use  resulting  in  health  consequences  or impairment in social, psychological and occupational functions.

Substance Abuse Professional (SAP) means a licensed physician (MD or DO) or a licensed  or  certified  psychologist,  social  worker,  employee  assistance  professional  or addiction  counselor  with  knowledge  of  and  clinical  experience  in  the  diagnosis  and treatment of alcohol and controlled substances-related disorders.

Who's covered under the DOT alcohol & drug rules?

According  to  the  DOT  regulations,  the  rules  apply  to  any  person  who  operates  a commercial  motor  vehicle  in  interstate  or  intrastate  commerce  is  subjected  to  the commercial driver's license (CDL) requirements of Part 383.

What are alcohol and drug prohibitions?

DOT refers to the restrictions of the use of alcohol and drugs as prohibitions.

The rules concerning alcohol and drug usage are very clear. For Alcohol:

You may not perform a safety-sensitive function if:

    you have an alcohol concentration of 0.02 or greater.

    you are using alcohol.

    you have consumed alcohol of any amount within four (4) hours.

    you have had an accident, you may not use alcohol for eight (8) hours or until post- accident alcohol breath test is performed.

You cannot refuse to submit to an alcohol breath test.

For Controlled Substances:

The use of controlled substances by employees with safety-sensitive jobs are prohibited

on or off duty. You may not report for duty or stay on a safety sensitive function while using any controlled substance.

Exception:  If a physician has advised the driver if any medication prescribed will not interfere with your liability to perform a safety-sensitive function.

You may not report for work or stay on duty in a safety-sensitive function if you have tested positive for controlled substance abuse.

Employers may require you to report the use of any therapeutic drugs.

Employers  who  know  about  any  driver  involved  in  the  acts  above  cannot  allow  the driver to perform a safety-sensitive function.

What test are required and when will I be tested?

There are five (5) times when testing will be done to determine the presence of alcohol and / or drugs.

Pre-Employment testing: Drugs Only

     before a new hire will be allowed to perform a safety-sensitive function


when  an  employee  transfers  into  a  safety-sensitive  duty  from  elsewhere  in  the organization

Random testing:

A certain percentage of drivers are required to be randomly tested each year by DOT

regulations, as follows:


10% of all drivers will be selected for random alcohol testing.  The number of        random tests in the following years will depend on the percentage of positive results throughout the industry nationwide.


50% of all drivers will be selected for random controlled substance abuse testing. Random testing of both alcohol misuse and drug abuse will be selected by the use of a computer generated list using your social  security  number  to  insure  each  driver  has  an  equal  chance  of  being selected each time the selection is made.

     Drivers will be randomly selected and tested unannounced throughout the year.

Alcohol  random  testing  must  be  done  just  before,  during  or  immediately  after performing a safety-sensitive function.

Drug random testing can be done at any time you are at work.

Post-accident testing:

     If  you  are  involved  in  vehicular  accident,  it  is  your  responsibility  to  be  tested.

DOT  regulations  requires  you  receive  an  alcohol  and  drug  test  under  the following conditions:

A Human fatality resulted from the accident.

     You must be tested no matter who was at fault.


You were issued a moving traffic citation and medical treatment is required for any person involved in the accident way from the accident scene. You must be tested.


You were issued a moving traffic citation and a vehicle involved in the accident must be towed accident away from the accident scene.  You must be tested.

Post-accident alcohol testing

Post-accident alcohol testing is required as soon as possible after the accident.  If the alcohol breath test cannot be completed with 2 hours following the accident, documentation is required.  You must continue your attempts to be tested for an additional 6 hours.  If you were not tested for alcohol after 8 hours after the accident, all attempts should stop and documentation explaining why the test was not completed in the required time period.

Post-accident drug testing

Post-accident drug testing is required as soon as possible after the accident.  If a drug test was not administered with 32 hours following the accident, written documentation is required.

Reasonable suspicion testing

If your employer believes there is a reason your behavior or appearance may indicate alcohol or drug use, your employer's reasonable suspicion test must be based upon the observations of a trained supervisor as stated below:

O
specific, clearly stated observations concerning your appearance, behavior, speech or body odor

O
observations for alcohol testing must be made just before, during or after the performance of a safety-sensitive function

Important:

The supervisor who makes the observation and determines that reasonable suspicion testing should be done, cannot conduct the alcohol test on you.

Alcohol   reasonable   suspicion   testing   must   be   completed   within   2   hours   of   the observation.  If the test cannot be completed within 8 hours of the observation, it should not be done.

Your employer cannot allow you to return to a safety-sensitive duty if you tested for alcohol concentration of 0.02 or greater until:


your alcohol concentration is less than 0.02 or 24 hours has passed from the initial observation. Your employer cannot take action against you regarding alcohol misuse unless an alcohol test was administered.
Return to duty and follow up testing:
In order for you to return to work after failing a test, you must have an alcohol concentration of less than 0.02 or a negative return to duty drug test, depending upon which test was failed. Follow-up testing is  required  for  a  positive  drug  test  upon  returning  to  work,  plus  a  minimum  of  6 unannounced tests the first year back on safety-sensitive duties.  Follow up testing will not continue past 5 years
What happens if I refuse to be tested?

You must submit to an alcohol and/or drug testing under the DOT regulations. If you refuse, this will be counted as a positive test and may result in loss of your job.
Refusal to test is any time you:


Fail to provide enough breath for an alcohol test or urine for a drug test, unless you have a valid medical reason after being notified of the testing requirements.

     Do not proceed immediately to the collection site after being notified

     Obstruct or interfere with the testing procedures


If  you  leave  the  collection  site  after  being  advised  you  have  been  selected  for testing without completing the testing requirements

Can I refuse to an observed drug test collection and when are these required?

You must submit to an observed drug test collection if instructed to do so or this will be counted as a refusal to test.

These type of collections can be required if:

· Tampering of the sample is suspected, at the collector’s discretion

· The temperature of the first sample is out of range.

· It is a return-to-duty or follow-up test

· The MRO orders it
How is alcohol testing done?

1.   All  alcohol  testing  is  done  by  a  certified  Breath  Alcohol  Technician  (BAT)  in  a private  setting  where  no  one  but  you  and  the  BAT  can  see  or  hear  the  test results.   An evidential breath device (EBT) approved by the National Highway Safety Administration must be used.

2.   The BAT will ask for identification. You may ask for the BAT's identification as well.

3.   To complete the test, you must blow forcefully into the mouth piece of the test device.  The BAT must show you the test results on the device.

4.   A screening test is done first.   If  the  result  is  less  than  0.02,  you  will  sign  the certification and will fill in the date on the form.

5.   If  the  test  result  is  0.02  or  more,  a  confirmation  test  must  be  done  (after  15 minutes  but  within  30  minutes  of  the  first  test).   You will be asked not to eat, drink, belch or put anything in your mouth.

6.   These steps are for your protection and prevent which could lead to an artificially high result.

7.   If the screening and confirmation test results are not the same, the confirmation test result is used.

If you refuse to be tested or sign the testing form, the BAT is required to immediately notify your employer.

How is a drug test done?

1.   Drug testing is done by analyzing a urine sample, which is collected in a private location. 
2.   Urine  specimens  are  divided  into  2  (two)  containers  by  the  collection  site personnel, in your presence.  These 2 (two) samples referred to as primary and split, are sent to a testing laboratory certified by the Department of Health and Human Services.
3.   At the laboratory a screening test is performed on the primary sample.  If this test is    positive for drugs, a confirmation test is required.

    Initial test cutoff levels (ng/ml)
              Confirmatory test cutoff levels (ng/ml)
Amphetamines/Meth

    500

250






Marijuana metabolites
                 50

  15
Cocaine metabolites
               150

100
MDA-Analogues

     500

         MDA



250

         MDMA



250

Opiate metabolites

              2000

Morphine



         2000


Codeine



         2000

Opiates (semi-synthetic)

     300 


Hydromorphone



 100


Hydrocodone




 100

6-Acetylmorphine


       10
   10
Oxycodone



     100

Oxymorphone



  100


Oxycodone


      

  100

Phencyclidine (PCP)
               25
    25
4.
The
confirmation test must use a specialized procedure called a gas chromatography/mass spectrometry, to insure that over-the-counter drugs are not reported as positive.

5.  
If the first test is positive, the Medical Review Officer (MRO) will notify you to find out if there is a medical reason for your drug use.   If you can document why the drug is being used and the MRO finds your reason to be a legitimate medical reason, the test may be reported as a negative to your employer.

6.  
After being notified the first test was positive, you have 72 hours to request a test of the split sample.  If  you  make  this  request,  the  split  sample  will  be  sent  to  another  DHHS  certified laboratory for testing.

If you do not contact the MRO with the required 72 hours, but can prove to the MRO that you have a legitimate reason for not doing so, the MRO can order a split specimen test.

7. You must be removed from performing a safety-sensitive duty as required by DOT regulations following a positive test result.  You may not perform such duties waiting on the results of a split specimen.
8. If  the  analysis  of  the  split  specimen  does  not  confirm  the  presence  of  a  drug,  the MRO may cancel the test and report the results to the DOT, your employer and you.

What are the consequences of violating the alcohol and drug prohibitions? Alcohol: you cannot return to a safety-sensitive-duty for at least 24 hrs.
You will be immediately removed from a safety-sensitive-duty.

1.   Following  a  violation,  you  will  not  be  allowed  to  return  to  a  safety- sensitive-duty until an evaluation by a substance abuse professional and any recommended treatment has been completed.

2.   If you have an alcohol concentration of 0.02 or greater but less than 0.04, you cannot return to a safety-sensitive-duty for at least 24 hrs.
Drugs:

1.   Following  a  violation,  you  will  not  be  allowed  to  return  to  a  safety- sensitive-duty until an evaluation by a substance abuse professional and any recommended treatment has been completed.

Where can I go for help?


The DOT alcohol and drug regulations require your employer to provide you with an opportunity for treatment.  The rules do not require your employer to pay for any rehabilitation or hold a job open for you.   This issue is covered in your employer's alcohol and drug policy.


If  you  violate  an  alcohol  or  drug  prohibition,  you  must  be  evaluated  by  a substance abuse professional (SAP) to determine what help is needed.


Compliance Consortium Corporation utilizes the services of American Substance Abuse Professionals which maintains a nationwide network of over 1400 DOT qualified SAP’s.  When needed, you may call (866)566-7692, reference Code# 126.  Ask for a return to duty exam and you will be provided contact information for a DOT qualified SAP in your area that will evaluated you and walk you through the return to duty process.
Before you can return to a safety-sensitive-function, you must:

1.  depending  on  your  violation,  have  an  alcohol  test  completed  with  a concentration of less than 0.02, or a verified negative drug test.

2.  complete all recommended treatments

3. complete  a minimum of six (6) unannounced follow-up test within the first year  back  on  the  job  (follow  up  testing  may  be  extended  up  to  five  (5) years after you return to work

What are the effects of alcohol and drugs on the body?

Alcohol:

The alcohol we consume is ethyl alcohol.   It  is  a  depressant  that  affects  the  body's central  nervous  system  and  is  the  nation's  most  abused  drug.   Over half of all auto accidents are contributed to alcohol misuse.

Note: A 12 ounce can of beer, 1½ ounces of hard liquor Or a 5 ounce glass of wine all contain the same amount of alcohol. It takes about one (1) hour for the body to process and eliminate the effects of ½ ounce of alcohol.

Alcohol  slows  down  the  central  nervous  system  in  much  the  same  way  that  an anesthetic administrated by a physician will numb or kill pain.

Other Effects:

loss of inhibitions

lack of concentration

lack of coordination confusion

drowsiness staggering slurred speech

over-indulgence (hangover) can cause

O   headaches

O   nausea

O   muscle fatigue

O   unsettled digestive system

O   dehydration

Opiates:

Horse, junk, smack, hard stuff, morph, M, brown sugar or Mr. H or Harry

Opiates  are  used  medically  to  relieve  pain  but  have  a  high  potential  for  abuse.   The categories of opiates include opium, morphine, heroin and codeine.  There are four (4) methods of ingesting these drugs:


injection


sniffing

orally


smoking

Effects of Opiates:


drowsiness


paranoia


slowed breathing


reduces vision


short lived euphoria


constipation


possible death

Amphetamines:

Speed, uppers, bennies, black beauties, wake-ups, foot balls, dexies, ice, crystals and diet pills

Amphetamines  are  in  a  group  of  drugs  which  stimulate  the  central  nervous  system, producing an increase in alertness and activity.  The more dangerous form of this drug

is methamphetamine.   One  of  the  effects  of  this  drug  is  that  it  has  an  accumulative factor in the body causing a breakdown in a person's ability to simply function on a day-

to-day basis.

Effects of Amphetamines:


restlessness


anxiety


mood swings


panic


irritability


circulatory and cardiac disturbances


paranoia


hallucinations


convulsions


difficulty in focusing eyes


sniffles or runny nose


distorted thinking


teeth grinding

Cocaine:

Coke, nose candy, lady, snow, crack

Cocaine is a stimulant drug extracted from the leaves of the cocoa plant.  It normally appears in four (4) forms:

Powder:

Inhaled (snorted), sometimes eaten, and often is dissolved to a liquid and injected

Free-base:

Converted  from  the  powder  form  to  a  highly  concentrated  "purified"  form  which  is smoked or snorted

Crack:

A purified form of cocaine that is smoked by inhaling the vapors when heated.  It may also be smoked in a marijuana roach, a regular cigarette or in a special pipe made of glass.  When crack is converted from ordinary cocaine (normally 15% - 25% pure) into crack cocaine, it can improve the purity up to 90%.

Cocoa paste:

A crude product that is used mostly in South America

Effects of cocaine:


short term feeling of euphoria


restlessness


excitement


a feeling of well being


a "rushed" of pleasurable sensations


short term feeling of:

O   confidence

O   strength

O   endurance


acceleration of :

O   pulse

O   blood pressure

O   respiration


paranoia


sniffling or runny nose

mood swings


anxiety


problem in focusing eyes


extremely excitable behavior


body tremors


distorted thinking process

Phencyclidine – PCP:

Angel dust, rocket fuel, super kools and weed killer

PCP was developed in the late 1950's as a surgical anesthetic.  Because of its unusual and  unpleasant  side  effects  in  the  human  patients,  PCP  was  restricted  for  use  as  a veterinary  anesthetic  and  tranquilizer.   Today  it  has  no  lawful  use  and  is  no  longer legally manufactured.

PCP  is  a  very  dangerous  drug  because  it  produces  extremely  violent  and  bizarre behavior  even  in  people  who  are  otherwise  not  prone  to  such  behavior.   Extreme caution should be used when attempting to deal with people under the influence of this drug because of their unpredictable behavior.

Effects of PCP:


schizophrenic-like behavior


extreme agitation


excitable behavior


loss of concentration and memory


changes in perception


delirium


feelings of isolation


convulsions


violent behavior


fear of death


aggressive behavior


incoherent


paranoia ( in extreme case, hear voices)


increased perspiration


blank stare

difficulty in driving or walking


slurred or thick speech


disoriented to time and environment


confusion

Marijuana:

Grass, pot, weed, Mary Jane, Acapulco Gold, joint and roach

The chief mind-altering ingredient in marijuana is THC.   THC  has  10,000  times  more intoxicating  ability  than  alcohol,  when  compared  on  a  molecule  by  molecule  basis. Samples of marijuana in 1975 contained a 1% content, 1980 a 5%, and today, it is not unusual to find marijuana with a THC content over 7%.

The most commonly described adverse reaction to marijuana is acute panic anxiety to the point of the fear of losing control and going crazy.

Effects of marijuana:


impairs short-term memory


alters sense of time


reduces ability of:

· concentration 
· swift movement
· coordination 

· reflex action 

· driving


impairs vision and judgment


inability to divide attention


increase heart rate and blood pressure


swift emotions and erratic behavior


alters sense of identity


dulls attention


hallucinations


fantasies


paranoia


muscular tremors
Conclusion

It is very important that you become thoroughly familiar with your organization's alcohol and drug testing policy. Your employer's policy may be more stringent than federal rules concerning drug and alcohol prohibited use.   You must follow established rules.   You are   also   protected   by   the   legal   standards   defined   by   the   U.S.   Department   of Transportation.

Notes:
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