
Educational 
Attainment 

in West 
Virginia 
22-23 

Highest Level of 
Educational Attainment

West Virginia Percentage 
(Age 25+)

Less than High School 
Diploma 10.7%

High School Graduate or 
Equivalent 40.1%

Some College or 
Associate's Degree* 25.4%

Bachelor's Degree 14.5%

Graduate or Professional 
Degree 9.4%

The figure for "Some College, No Degree" is often reported combined with 
"Associate Degree's" for an overall percentage of around 25.4% for the two 
categories together. 18.2% is the number of West Virginians with Some 
College and no Associate Degree.



Educational Attainment and 
Labor Force Participation

Educational 
Attainment Level

West Virginia 
Percentage 
(Age 25+)

WV LFPR (%) U.S. LFPR (%)
Difference 

(WV - U.S.)
Poverty Level

Less than High 
School Graduate

10.7% 42.7 63.0 -20.3% 31.1%

High School 
Graduate or 
Equivalent

40.1% 64.4 73.2 -8.8% 18.2%

Some College or 
Associate's Degree

25.4% 77.4 80.5 -3.1% 11.2%

Bachelor's Degree 
or Higher

14.5% 86.8 88.1 -1.3% 5.2%



Educational 
Attainment and 

Labor Force 
Participation

IMPLICATIONS-EDUCATIONAL 
ATTAINMENT AND LABOR FORCE 
PARTICIPATION (LFP)
� West Virginia suffers from a systemic 

structural deficit in participation across every 
single educational tier.

� The largest functional labor force deficit is 
concentrated among the least educated 
population. 

� For those with less than a high school 
diploma, the West Virginia LFP stands at 
42.7% compared to the national rate of 
63.0%, representing a massive 
20.3-percentage-point participation gap.

� Even for the state’s most highly educated 
segment (Bachelor’s Degree or Higher), the 
LFP of 86.8% still marginally underperforms 
the national benchmark of 88.1%.
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STATEWIDE 
PHYSICAL 
INFRASTRUCTURE 
ANALYSIS
The Story This Map Tells:
✔ Multiple “silo” locations to access 

services
✔ The only physical presence in each 

county is the public assistance 
offices.

✔ Workforce “one stop centers” are 
scattered throughout the state and 
access not available to the poorest 
communities

� The services received depend on 
the door walked 
through—typically the public 
assistance office.



The Solution: Workforce 
Modernization—Move From 
Programs to a System

Three Key Pillars:
(1) Program Integration: 

• How does the state organize and administer 
programs?

• Which programs are integrated as part of 
workforce modernization?

(2) Service Delivery Integration:
• Can a single case management system be 

implemented?
• Can a single eligibility system be implemented?
• Is there a single set of physical assets with 

integrated programming?
• Can customers receive a similar experience 

no matter where they interact with the 
physical or virtual system?

(3) Financial Integration: 
• Can a single cost allocation system be 

developed across the state?
• Can costs be identified and correctly 

categorized enhancing efficiency and 
reducing bureaucracy?



Immediate ROI Example: 
Utah One Door Model


