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Highest Level of West Virginia Percentage

Educational Attainment (Age 25+)
Lgss than High School 10.7%
Diploma
ngh School Graduate or 40.1%
Equivalent
Some _Coll'ege or . 25.4%
Associate's Degree
Bachelor's Degree 14.5%
Graduate or Professional 9 4%

Degree

The figure for "Some College, No Degree" is often reported combined with
"Associate Degree's” for an overall percentage of around 25.4% for the two
categories together. 18.2% is the number of West Virginians with Some
College and no Associate Degree.



Educational Attainment and
Labor Force Participation

. West Virginia .
Educational Difference
Attainment Level Percentage WV LEFPR (%) U.S. LFPR (%) Poverty Level
i \% -
(Age 25+) (WV -U.S)
Less than High
10.7° 42. ) -20.39 I 119
School Graduate Loy 7 63.0 0.3% 31.1%
High School
Graduate or 40.1% 64.4 73.2 -8.8% 18.2%
Equivalent
S Coll
e 25.4% 77.4 30.5 3.1% 11.2%
Associate's Degree
Bachelor's D
acliclor's LJegree 14.5% 86.8 88.1 1.3% 5.2%

or Higher




IMPLICATIONS-EDUCATIONAL
ATTAINMENT AND LABOR FORCE
PARTICIPATION (LFP)

0 West Virginia suffers from a systemic

- d ucationa | structural deficit in participation across every
] single educational tier.
Atta InMme nt dl d 0 The largest functional labor force deficit is
concentrated among the least educated
La b or FO 'ce population.
Tal I 0 For those with less than a high school
Pa rtl o patl on diploma, the West Virginia LFP stands at

42.7% compared to the national rate of
63.0%, representing a massive
20.3-percentage-point participation gap.

0 Even for the state’s most highly educated
segment (Bachelor’s Degree or Higher), the
LFP of 86.8% still marginally underperforms
the national benchmark of 88.1%.
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UNEMPLOYMENT  WIOAONE  HUMAN SERVICES WV CAREER
INSURANCE STOP SYSTEM  PUBLIC ASSISTANCE AND TECHNICAL
COLLEGES

SERVICES SERVICES SERVICES SERVICES
PROVIDED BY PROVIDED BY PROVIDED BY PROVIDED
STATE EMPLOYEES  LOCAL SYSTEM  STATE EMPLOYEES THROUGH 1OF

THROUGH IN1OF7 THROUGH 9 WV CTCs
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West Virginia Workforce Development System ==

FEDERAL LEVEL

US Department of Labor US Departme nt of Education

US Department of
Employment and Training Office of Career, Technical, Health and Human Services

Administration and Adult Education
Office of Spacial Education
WIOA Adult and Rehabilitative Services
$5.4M

WIOA Dw

Administration for
Children and Families

Vaocational
Rehabilitation
$35. 1M

STATE LEVEL

West Virginia Department _ West Virginia
of Commerce Department of Human
* Workforce West Virginia Services

* Division of Rehabiltation Services = Bureau for Family Assistance

Funids administered through
saven local workforoe

development areas.

Vocational rehabilitation
services provided

0A" stands for Warkiorea Innovation and Opportunity Act. "DW” stands for Dislomstad Workars. “TANF stands for Temporary Assistancs fior Neady
Families. Dioliar amaunts refiect WIOA and'W agner Peyser Employment Services amournts for pragramyesr
q for Fiecal Yoar 2022 Aciual, TANF i for

dult Educstion andVomticnal Rehablitation
and represorts tha il sata aliemant. Wark, Education, and Training activitias ara
-

nation was derved from lederdl and state agency websites froen july o August 2023, alongwith Workforrs Innoatian and Oppartunity Adt stats

plans. US Depenmant of Labor, Employmant and Training Administration Advisosy Sy Apil 21,
2023, hape:/ 2 urds for Stats
FomuirAliocstod and Safochoc /e Uistiyedizia pf; and US
Dapartment of Hashth and Human Services, Administration for Children and Familias, “FY 2021 Fadaral TANF & State MOE Financial Data,” Diszamber 1, 2022

sk hites o /st diefauly fiesy documantsyofay/ iy 2021_tant_firancal_dsta tabie 20221201 pdf



STATEWIDE
PHYSICAL

INFRASTRUCTURE °
ANALYSIS '

The Story This Map Tells:

v/ Multiple “silo” locations to access
services

v/ The only physical presence in each
county is the public assistance
offices.

v Workforce “one stop centers” are
scattered throughout the state and
access not available to the poorest
communities

0 The services received depend on
the door walked
through—typically the public 0 25 50 100 Miles
assistance office. e

VGIN, Esri, TomTom, Garmin, FAO, NOAA, USGS, EPA
U




The Solution: Workforce
Modernization—Move From

Programs to a System

Three Key Pillars:
(1) Program Integration:

* How does the state organize and administer
programs?

* Which programs are integrated as part of
workforce modernization

(2) Service Delivery Integration:

« Can a single case management system be
implemented?

» Can a single eligibility system be implemented?

* Is there a single set of physical assets with
integrated programming?

« Can customers receive a similar experience
no matter where they interact with the
physical or virtual system?

(3) Financial Integration:

« Cana single cost allocation system be
developed across the state?

» Can costs be identified and correctly
categorized enhancmg} efficiency and
reducing bureaucracy




Immediate ROl Example:
Utah One Door Model

Budget Data

ighty-five percent of the General Fund Expenditures Establishmg SEIf -
depar s $ o) For the year ending June 30, 2000
Eez rtment’s $;l()6,4f9(c)1, 0(1) A . heip centers and
udget comes from federa LG Sl . .
sources. In addition, the general fund : : mcreasmg the e
’ 2 g : & “ FISCAL YEAR 1997 $51.923.500
budget for the department for FY 2000 ' — Qf technology
is approximately $8 million lower than el vt e maximizes Ilmlf&d
IFY 1996 when its programs and services FISCAL YEAR 1999 funding for
rere separate. The depar t faces :
were sep‘me‘ .e Cpfltmcn aLcs T employmenf Gﬂd
some unique funding challenges as a j > training ac ﬁViﬁES

result. . ]
to customers while managing several
For example, the department must different federal funding streams and

continue to provide excellent service ~ Performance measures.

FY 2000 Revenue Detail

FY 2000 Revenue Detail State General Fund $51,466,200
Federal Funding $347,720,400

A. Ul Benefits 29.8% F. Wagner Peyser 3.1% A. TANF MOE 41.4%
B. Food Stamp Benefits 21.8% G. Food Stamp Admin. 2.7% B. Food Stamp Admin. Match 21.3%
C. TANF 22.3% H. Workforce Investment 2.7% C. Child Care Match 15.2%
D, Child Care 9.2% I. Other 2.8% D. General Assistance 12.3%
E. Ul Operations 5.7% E. Medicaid 8.9%
F. Other 0.8%




