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CAMPUS AND CITY CRIME STATISTICS  

 

Years  2017 2018 2019 
  

ON CAMPUS 
NON-CAMPUS 

(Building/Property) 
Public Property  

(Adjacent to 
School)  

Armed Robbery  0 0 0 
Assault 0 0 0 
Burglary Commercial  0 0 0 
Burglary Vehicle  0 0 0 
City Code – Business  0 0 0 
City Code – Other  0 0 0 
Criminal Damage 0 0 0 
Criminal Damage – Graffiti  0 0 0 
Disorderly Conduct  0 0 0 
DUI  0 0 0 
Forgery/Fraud 0 0 0 
Liquor Violation  0 0 0 
Marijuana- Buy/Sell/Possess 0 0 0 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



TIMELY WARNING POLICY  
The Timely Warning Alarm differs from the notification of a ‘emergency’, the catalyst differs 
from crime, such as violent crime against a person or substantial crime against property, rather 
than an immediate threat to health and safety of students and employees such as a weather 
emergency or power failure. In the case of a timely warning alarm during normal business hours, 
a verbal announcement will be made by a KOR BEAUTY ACADEMY Beauty Academy 
Leadership team member, as listed above. Instruction will be made on a situational basis. Should 
a timely warning notification be made after business hours, an email blast will be made, by 
method of the KOR BEAUTY ACADEMY app as well as posting to the KOR BEAUTY 
ACADEMY Beauty Academy intranet, with instruction as to how to proceed. 
 
Whether to issue a Timely Warning Notice is determined on a case by case basis for Clery Act 
reportable crimes: homicide, aggravated assault, sexual offenses, arson, robbery, motor vehicle 
theft, domestic violence, dating violence, stalking and hate crimes, as defined by the Clery Act . 
Other crimes are considered on a case by case basis, depending on the facts of the case and 
whether there is a continuing threat to the campus community. Alerts may also be issued for 
other situations and/or non-criminal incidents as deemed necessary. A Timely Warning Notice 
may be issued even if insufficient information is available that there is an ongoing threat to the 
campus community. 
 
Information included in Campus Crime Alerts/Warnings will include, at minimum: 

o A succinct description of the incident and type of crime, including location, date and time 
of occurrence. 

o A physical description of the suspect if available. 
o Composite drawing of the suspect if available. 
o Apparent connection to previous incidents, if applicable. 
o Actual or perceived protected class status of the victim (i.e. race, gender, religion, sexual 

orientation, ethnicity or disability), but only if there was an apparent bias motive. 
o Injury sustained by the victim. 
o Date & time the campus alert was released. 
o A notice to the campus community to exercise caution. 

 
ANNUAL CRIME DISCLOSURE REPORTING 
KOR BEAUTY ACADEMY Beauty Academy prepares this report to comply with the 
Disclosures of Campus Security Policy and Crime Statistics Act. Students, parents and staff may 
access this report in full by contacting the Peoria Police Department. Campus crime, arrest and 
referral statistics include those reported to the Peoria Police Department and the KOR BEAUTY 
ACADEMY Beauty Academy designated campus officials.  
 
REPORTING REQUIREMENTS  
Victims of sexual misconduct should be aware that school administrators must issue timely 
warnings for incidents reported to them that pose a substantial threat of bodily harm or danger to 
other members of the campus community. KOR BEAUTY ACADEMY Beauty Academy will 
make every effort to ensure that a victim’s name and other identifying information is not 
disclosed, while still providing enough information for community members to make safety 
decisions considering the danger. KOR BEAUTY ACADEMY Beauty Academy reserves the 



right to notify parents/guardians of dependent students regarding any health or safety risk or a 
change in student status. 
 
CONFIDENTIAL OR ANONYMOUS REPORTING  
If you are the victim of a crime and do not want to pursue action within the academy’s 
disciplinary system or the criminal justice system, you may want to consider making a 
confidential report. The Peoria Police can file a report on the incident without revealing the 
identity of the victim. The purpose of the report is to maintain confidentiality, while taking steps 
to ensure the future safety of yourself and others. With such information, the academy can keep 
accurate records of the number of incidents involving students, employees and visitors, 
determine where there may be a pattern of crime with regard to a particular location, method or 
assailant, and alert the campus community to potential dangers. Reports filed in this manner are 
disclosed in the Annual Security Report for the institution for statistical purposes. When the 
report involves allegations of sexual harassment (including sexual violence), it is made available 
to the campus Title IX Coordinator. You can request Public Safety to ask that the information 
remain confidential.   
 
CRIME COMPLAINT CONTACT 
KOR BEAUTY ACADEMY Beauty Academy Employee/Student Title IX Coordinator is Ariel 
Ford, Financial Aid Director.  
 
CRIME COMPLAINT PROCEDURE  
Notify the Title IX Coordinator as soon as possible after the incident. Do not allow an 
inappropriate situation to continue by not reporting it, regardless of who is creating the situation. 
No employee, contract worker, student, vendor or other person who does business with KOR 
BEAUTY ACADEMY Beauty Academy is exempt from the prohibitions in this policy. 
Faculty/Staff will refer all harassment complaints to the Title IX Coordinator for student-related 
complaints and complaints involving an employee. In order to facilitate the investigation, a 
student complaint should include details of the incident or incidents, names of the individuals 
involved and names of any witnesses. KOR BEAUTY ACADEMY Beauty Academy ensures 
that the employee designated to serve as Title IX Coordinator has adequate training on what 
constitutes sexual harassment, including sexual violence and that students understand how KOR 
BEAUTY ACADEMY Beauty Academy’s complaint procedures operate. 
 
INVESTIGATION OF COMPLAINTS In response to all complaints, KOR BEAUTY 
ACADEMY Beauty Academy promises prompt and equitable resolution through a reliable and 
impartial investigation of complaints, including the opportunity for both parties to present 
witnesses or other evidence. The time necessary to investigate will vary based on complexity but 
will generally be completed within 60 days of receipt of the complaint. KOR BEAUTY 
ACADEMY Beauty Academy shall maintain confidentiality for all parties to the extent possible, 
but absolute confidentiality cannot be guaranteed. In cases where a student/staff member does 
not give consent for an investigation, KOR BEAUTY ACADEMY Beauty Academy will weigh 
the student/staff member’s request for confidentiality against the impact on the academy safety 
to determine whether an investigation must proceed. Complainants should be aware that in a 
formal investigation due process generally requires that the identity of the charging party and the 
substance of the complaint be revealed to the person charged with the alleged harassment. The 



preponderance of the evidence standard will apply to investigations, meaning KOR BEAUTY 
ACADEMY Beauty Academy will evaluate whether it is more likely than not that the alleged 
conduct occurred. Both parties will receive written notice of the outcome of the complaint. 
During the investigation, the academy will provide interim measures, as necessary, to protect the 
safety and wellbeing of employees involved. If KOR BEAUTY ACADEMY Beauty Academy 
determines that unlawful harassment or sexual violence has occurred, immediate appropriate 
corrective action will be taken in accordance with the circumstances involved and KOR 
BEAUTY ACADEMY Beauty Academy will take steps to prevent the recurrence of any 
harassment or discrimination. Any employee or student determined by the academy to be 
responsible for unlawful harassment or discrimination will be subject to appropriate disciplinary 
action, up to and including termination. To initiate a criminal investigation, reports of sexual 
violence should be made to “911” or local law enforcement. The criminal process is separate 
from the academy’s disciplinary process. To the extent that an employee or contract worker is 
not satisfied with the school’s handling of a harassment or discrimination complaint, he or she 
may also contact the appropriate state or federal enforcement agency for legal relief.  
 
CAMPUS SAFETY AND SECURITY POLICY  
Please note that KOR BEAUTY ACADEMY Beauty Academy has only one campus, located at 
16610 N. 75th Ave, Suite #103 Peoria, AZ 85382, with no campus housing nor satellite locations. 
KOR BEAUTY ACADEMY Beauty Academy does not have a campus police staff, nor do the 
campus security officials have any arresting authority. Local law enforcement has the arresting 
authority on KOR BEAUTY ACADEMY Beauty Academy Campus. Upon written request, 
KOR BEAUTY ACADEMY Beauty Academy will disclose to the alleged victim of any crime of 
violence or non- forcible sex offense, the results of any disciplinary hearing conducted by KOR 
BEAUTY ACADEMY Beauty Academy against a student who is the alleged perpetrator of such 
crime or offense. 
 
Each year, by October 1, KOR BEAUTY ACADEMY Beauty Academy will compile an annual 
security report that includes crime statistics from the incident and crime reports given to the 
campus security authorities. The crime statistics will be sent to the Department of Education 
each year upon receipt of the letter requesting the crime reports. This information will be 
uploaded via  http://surveys.ope.ed.gov/security by the Financial Aid Administrator. Crime 
statistics from the area surrounding KOR BEAUTY ACADEMY Beauty Academy will also be 
requested from the Peoria Police Department and will be disclosed in the annual crime report. 
Each year, a message will be sent to all enrolled students and staff via the KOR BEAUTY 
ACADEMY App by October 1, giving the website address to access this updated report. New 
staff members will receive a copy of policy during the New Hire Orientation.   
 
The “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act” is a 
federal law that requires institutions of higher education in the United States to disclose campus 
security information including crime statistics for the campus and surrounding areas. For more 
information contact management at KOR BEAUTY ACADEMY Beauty Academy. 
 
SECURITY CAMERAS There are security cameras located throughout KOR BEAUTY 
ACADEMY Beauty Academy for the safety of our students and that of our guests. 
 

http://surveys.ope.ed.gov/security


CAMPUS SAFETY SECURITY TIPS AND PERSONAL SAFETY  
Prevention is the best protection against crime. Don’t dismiss suspicious people or situations.  
 
PROHIBITED CONDUCT  
This policy strictly prohibits sexual or other unlawful harassment or discrimination as well as 
sexual violence, as defined above. Sexual or other unlawful harassment or discrimination 
includes any verbal, physical or visual conduct based on sex, race, age, national origin, disability 
or any other legally protected basis if: submission to such conduct is made either explicitly or 
implicitly; a term or condition of an individual’s education or employment; submission to or 
rejection of such conduct by an individual is used as a basis for decisions concerning that 
individual’s education or employment; or it creates a hostile or offensive work environment, 
which means the alleged conduct is sufficiently serious to limit or deny a student’s ability to 
participate or benefit from the student’s education program.  
 
Unlawful harassment or discrimination may include racial epithets, slurs and derogatory 
remarks, threats, stereotypes, jokes, posters or cartoons based on race, national origin, age, 
disability, marital status or other legally protected categories. Sexual harassment is conduct 
based on sex, whether directed towards a person of the opposite or same sex and may include 
explicit sexual propositions, sexual innuendo, suggestive comments, sexually oriented “kidding” 
or “teasing”, practical jokes, jokes about or displays of obscene printed or visual material, 
questions about sexual fantasies, preferences or history and physical contact such as patting, 
pinching or intentionally brushing against another person’s body. Gender-based harassment, 
including acts of verbal, nonverbal or physical aggression, intimidation or hostility based on sex 
or sex-stereotyping are strictly prohibited, even if those acts do not involve conduct of a sexual 
nature.  
 
RETALIATION PROHIBITED  
KOR BEAUTY ACADEMY Beauty Academy will not retaliate against a student for filing a 
complaint and will not tolerate retaliation by students or employees. If a student believes they 
have been retaliated against, the student should promptly notify the Title IX Coordinator, Ariel 
Ford.  
 
PROTECT YOURSELF   
• Don’t put yourself in harm’s way • Avoid dangerous situations • Lock your car doors • Use 
common sense • Don’t walk alone at night; stay in well-lit areas • Park your vehicle in well-lit 
areas and lock doors • Keep valuables out of sight; don’t tempt a thief • Don’t give out your keys 
as they can be copied • Report all crimes and suspicious acts  
 
THINGS TO DO TO REDUCE YOUR RISK  
• Lock doors • Avoid out of the way places • Vary your routine • Learn about people before 
becoming friendly • Watch alcohol intake • Leave lights on in rooms • Have your own or use 
public transportation  
 
AUTO THEFT PREVENTION – SECURING YOUR VEHICLE  
• Always lock your car, even if leaving it for a short time • Do not leave keys hidden inside or 
outside vehicle – Keep on your person • All windows should be rolled up completely • Park as 



close to the destination building as possible • Park in a well-lit, attended parking garage 
whenever possible • When parking in a public lot, never tell anyone how long you will be 
(including the attendant).  • If a key must be left with attendant, only leave ignition key • Don’t 
leave valuables visible in car – lock in trunk if you must transport • Don’t leave credit cards, 
checkbooks or legal papers pertaining to the vehicle in the car • Do not attach address 
information to your key ring. If lost or stolen, it could lead thieves directly to your home  
 
REGISTERED SEX OFFENDERS  
Arizona requires offenders to register with their local Sheriff’s Department based on their 
Arizona Risk Assessment score. Information can be found on the website 
www.azsexoffender.com. Various free of charge search results can be obtained using 
information such as violator last name, the zip code for area of interest and a specific address 
with results for the surrounding three-square miles. A downloadable listing of sex offender 
information can be obtained for a fee. Arizona currently does not have any law against offenders 
seeking or obtaining employment or living near any educational institution.  
 
HATE CRIMES  
KOR BEAUTY ACADEMY Beauty Academy does not condone violence or hate crimes of any 
kind. KOR BEAUTY ACADEMY Beauty Academy strives to safeguard the rights of American 
citizens that are mandated by the Constitution of the United States, regardless of ethnicity, 
national origin, religion, gender, sexual identity, disability and political or religious beliefs. 
EMERGENCY PROCEDURES  
In the event of emergency, fire, inclement weather, evacuation or shelter in place, students and 
employees are alerted by verbal announcement from KOR BEAUTY ACADEMY Leadership 
Team and/or Faculty member. Additionally, students will receive a second alert to each of their 
smart devices via the KOR BEAUTY ACADEMY Application. 
• In the event of fire or other emergency requiring evacuation of the facility, all students and 
employees shall evacuate immediately by direction of leadership team, faculty and staff.   
• In the event of an emergency, Faculty, staff, students and guests of the Academy shall evacuate 
by means of the nearest available marked exit.   
• Portable fire extinguishers are provided in the school for employee use. In the event of fire, any 
employee may use extinguishers to attempt to extinguish the fire before evacuating. 
Extinguishers are in the front lobby, spa and salon clinic, salon dispense, hot storage room, 
student lounge and staff lounge (under the sinks.   
• In the event of an emergency, the following employees are to remain in the school to shut down 
or monitor critical operations before they evacuate: President, Tammy Fuller 
• After an emergency evacuation, students and employees are to gather in the far north side of 
parking lot of institution 16610 N. 75th Ave; Suite #103 Peoria, AZ 85382. Faculty must take roll 
at the location. 
• After an emergency evacuation, the procedure for accounting for all students and employees is 
all employees will check-in with their direct/instructor on site. 
• In the event of an emergency (medical, fire or other,), please call 9-1-1.   
• First aid kits are available in kitchen area. If you have hurt yourself or witnessed and accident, 
immediately notify a staff member.    
 
 



SHELTER IN PLACE PROCEDURE  
Sheltering in place is in response to severe weather or a chemical, biological or radiological 
contamination that may have been released into the environment.   
• Faculty, staff, students and guests of the Academy will be notified by the leadership team 
and/or faculty that we are in “lock down mode. This message will be sent through the KOR 
BEAUTY ACADEMY App and/or in person, stating “shelter and place”.   
• In the event of a Shelter in Place, faculty, staff, students and guests of the Academy will select 
an interior room or rooms with few or no windows.   
• Depending on the type of threat, the room has been chosen, staff and faculty will seal windows, 
doors and ventilation systems using tape, plastic and weather stripping to avoid a chemical 
disturbance or weather - related disturbance.   
• Faculty will perform roll call to account for all students, all employees will check-in with their 
direct supervisor  
• All staff, students, faculty and guests of the Academy will remain there until notified by 
leadership and/or student services department that the threat is gone.   
  
LOCKDOWN PROCEDURE 
A lockdown procedure Is used when there is an immediate threat to the building occupants. 
When people are instructed to lock down, it is in response to an active shooter. Upon 
confirmation that there is a significant emergency or dangerous situation:  
• Faculty, staff, students and guests of the Academy will be notified by the leadership team 
and/or faculty that we are in “lock down mode. This message will be sent through social media 
and/or in person, stating “Lockdown”. 
• Leadership team member is responsible and will immediately call 9-1-1. 
• In the event of a Lockdown, faculty, staff, students and guests of the Academy will be 
instructed to secure themselves in the room they are in and not leave until the situation has been 
curtailed.   
• All faculty, staff, students and guests of the Academy in classrooms should remain there and 
close all doors.  
• Faculty will perform roll call to account for all students, all employees will check-in with their 
direct supervisor.  
• All entrances and exits to the school will be locked by the President, Co-Founder or team 
member of the leadership team, until it is safe.  
• When it is safe, the leadership team will perform a “walk-through” to notify all students, staff, 
faculty and guests of the Academy that the threat is gone, and the doors will be unlocked.   
 
Leadership Team Members 
President/CEO 
Co-Founder Director 
Education Director   
Financial Aid Director 
  
SAFETY AND SECURITY MEASURES   
• Fire Alarms, Lockdown and Shelter in Place Drills - Practice drill, announced and 
unannounced, are held periodically throughout the year to practice proper evacuation procedures 



and where to gather in the case of an emergency, these drills are scheduled and led by the 
Student Services Department.  
• Test Drills are scheduled and documented via Microsoft Outlook calendar bi-annually.  
• Safety is maintained twenty-four hours a day, seven days a week with an alarm monitored 
security system and video surveillance cameras throughout the facility which only management 
and assigned staff have access to view camera DVR system (can save video in the event of any 
criminal activity). Codes for entering the building are changed periodically for safety measures 
by the Student Services Department. 
• Local Police - KOR BEAUTY ACADEMY Beauty Academy has communicated with local 
police requesting their cooperation in informing the institution about situations reported to them 
that may warrant an emergency response and/or timely warnings.    
  
FIRE SAFETY REPORT Since opening in October 2013 KOR BEAUTY ACADEMY Beauty 
Academy has zero fire related incidents causing injury to a person or property. Please refer to 
Emergency Evacuation diagram. 
 
NON-DISCRIMINATION STATEMENT The school in its admission, instruction and 
graduation policies does not discriminate based on age, sex, race, ethnic origin, color, religion, 
financial status, country or area of origin or residence, sexual orientation or on the basis of 
disability. KOR BEAUTY ACADEMY Beauty Academy has designated Ariel Ford, the 
Financial Aid Director as the Compliance Coordinator, to ensure the school’s compliance. If a 
student believes that KOR BEAUTY ACADEMY Beauty Academy has failed to provide these 
services or if a student believes they have been discriminated against on the basis age, sex, race, 
ethnic origin, color, religion, financial status, country or area of origin or residence, sexual 
orientation or on the basis of disability, a student can file a grievance with the Compliance 
Coordinator, KOR BEAUTY ACADEMY Beauty Academy President or the Office of Civil 
Rights at HHS.gov, by email: OCRComplaint@hhs.gov or Toll Free at (800)368.1019.  
 
KOR BEAUTY ACADEMY BEAUTY ACADEMY ANTI-HARASSMENT AND 
DISCRIMINATION POLICY  
KOR BEAUTY ACADEMY Beauty Academy is committed to providing a work and school 
environment free of unlawful harassment or discrimination. New students and new employees 
are required to take our mandatory Sexual Harassment and Prevention Training. This training 
will occur during New Hire Orientation or New Student Orientation. The Academy policy 
prohibits harassment or discrimination based on race, religion, creed, color, national origin, 
ancestry, sex (including pregnancy, childbirth or related medical conditions), military or veteran 
status, physical or mental disability, medical condition, marital status, age, sexual orientation, 
gender, gender identity or expression, genetic information or any other basis protected by the 
federal, state or local law. Additionally, in accordance with Title IX of the Education 
Amendments of 1972 and The Violence Against Women Act of 1994 (VAWA) the academy 
prohibits discrimination based on sex, which includes sexual harassment and sexual violence, 
and the academy has jurisdiction over Title IX complaints. KOR BEAUTY ACADEMY Beauty 
Academy’s anti-harassment policy applies to all persons involved in the operation of the 
academy and prohibits unlawful harassment by any employee of the academy, students, 
customers, vendors or anyone who does business with the academy. Any employee, student or 
contract worker who violates this policy will be subject to disciplinary action. To the extent, a 



customer, vendor or other person with whom KOR BEAUTY ACADEMY Beauty Academy 
does business engages in unlawful harassment or discrimination, KOR BEAUTY ACADEMY 
Beauty Academy will take appropriate corrective action. This policy shall be disseminated to the 
school community through publications, the KOR BEAUTY ACADEMY Beauty Academy 
website, new employee orientations, student orientations and other appropriate channels of 
communication. The academy will respond quickly to all reports and will take appropriate action 
to prevent, to correct and if necessary, to discipline behavior that violates this policy. Additional 
information can be found on the Office of Civil Rights website at www.HHS.gov or call Toll 
Free: (800)368.1019.  
 
KORBEAUTYACADEMY CRIME DEFINITIONS  

• Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one 
human being by another. 

• Manslaughter by Negligence: The killing of another person through gross negligence 
• Sexual Assault: “Sexual assault” means an offense that meets the definition of rape, 

fondling, incest, or statutory rape as used in the FBI’s Uniform Crime Reporting system. 
A sex offense is any act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent 

o Rape: The carnal knowledge of a person, forcibly and/or against that persons 
will, or not forcibly or against the persons will where the victim is incapable of 
giving consent. 

o Fondling: The touching of private body parts of another person for the purpose of 
sexual gratification, forcibly and/or against that persons will, or not forcibly or 
against the persons will where the victim is incapable of giving consent. 

o Incest: Sexual intercourse between persons who are related to each other with the 
degrees wherein marriage is prohibited by law. 

o Statutory Rape: Sexual intercourse with a person who is under the age of 
consent. 

• Robbery: The taking or attempting to take anything of value from the care, custody, or 
control of a person by force or threat of force or violence and/or by putting the victim in 
fear. 

• Aggravated Assault: An unlawful attack by one person on another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm. 

• Burglary: The unlawful entry of a structure (excluding a vehicle) to commit a felony or a 
theft. 

• Arson: Any willful or malicious burning or attempt to burn, with or without intent to 
defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of 
another, etc. 

• Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. 
o Stalking (new statistic as of 2014): A person commits stalking if the person 

intentionally or knowingly engages in a course of conduct that is directed toward 
another person and if that conduct would cause a reasonable person to fear for the 
person’s safety or safety of that person’s immediate family member and that person in 
fact fears for the person’s safety or the safety of that person immediate family 



member. This also includes the fear of death for that person or immediate family 
member. Acts may include, but are not limited to: 

o Following 
o Observing 
o Monitoring 
o Threatening 
o Surveillance 
o Communicating to or about a person 
o Interfering with or damaging a person’s property or pet 
o Contact via electronic communication 

• Dating Violence (new statistic as of 2014): Violence committed by a person who is or 
has been in an intimate or romantic relationship with the victim. This includes, but not 
limited to, sexual or physical abuse or the threat of such abuse. 

• Domestic Violence (new statistic as of 2014): Any person who murders, kidnaps, 
physically assaults in any manner, threatens, harasses, damages the victim’s property or 
interferes with the personal liberty of another. It includes: 
o Family Members including spouse’s family and step-family members 
o People who are married, or were married 
o Previously dated or are currently dating, or are or were in a sexual relationship 
o Have a child in common 
o Is pregnant by the other party 
o Share or have shared a household (ex: roommates) 

• Weapons Law Violations: The violations of laws or ordinances dealing with weapons 
offenses, regulatory in nature, such as: manufacture, sale, or possession of deadly 
weapons; carrying deadly weapons, concealed or openly; furnishing deadly weapons to 
minors; alien possession of deadly weapons; and all attempts to commit any of the 
aforementioned. 

• Drug Abuse Violations: Violations of state and local laws relating to the unlawful 
possession, sale, use, growing, manufacturing, and making of narcotic drugs. The 
relevant substances include: opium or cocaine and their derivatives (morphine, heroin, 
codeine) marijuana synthetic narcotics (Demerol, methadone); and dangerous non-
narcotic drugs (barbiturates, Benzedrine). 

• Liquor Law Violations: The violation of laws or ordinances prohibiting the 
manufacture, sale, transporting, furnishing, possessing of intoxicating liquor; maintaining 
unlawful drinking places; bootlegging; operating a still; furnishing liquor to a minor or 
intemperate person; using a vehicle for illegal transportation of liquor, drinking on a train 
or public conveyance; and all attempts to commit any of the aforementioned 
(drunkenness and driving under the influence are not included in this definition). 

• Hate Crime: is a criminal offense committed against a person or property which is 
motivated, in whole or in part, by the offender’s bias against a race, religion, disability, 
sexual orientation, ethnicity/national Origin or gender identity. 

o Race: A preformed negative attitude toward a group of persons who possess 
common physical characteristics, (e.g., color of skin, eyes, and/or hair; facial 
features, etc.) genetically transmitted by descent and heredity which distinguish 
them as a distinct division of humankind (e.g., Asians, blacks, whites). 



o Gender Bias: A performed negative opinion or attitude toward a person or group 
of persons based on their actual or perceived gender. e.g., male or female. 

o Gender Identity Bias: A performed negative opinion or attitude toward a person 
or group of persons based on their actual or perceived gender identity. e.g., bias 
against transgender or gender non-conforming individuals. 

o Religion: A performed negative opinion or attitude toward a group of persons 
who share the same religious beliefs regarding the origin and purpose of the 
universe and the existence or nonexistence of a supreme being (e.g., Catholics, 
Jews, Protestants, atheists). 

o Sexual orientation: A performed negative opinion or attitude toward a group of 
persons based on their sexual attraction toward, and responsiveness to, members 
of their own sex or members of the opposite sex (e.g., gays, lesbians, 
heterosexuals). 

o Ethnicity/national Origin Bias: A performed negative opinion or attitude toward 
a group of people whose members identify with each other, through a common 
heritage, often consisting of a common language, common culture (often 
including a shared religion) and/or ideology that stresses common ancestry. The 
concept of ethnicity differs from the closely related term race in that “race” refers 
to grouping based mostly upon biological criteria, while “ethnicity” also 
encompasses additional cultural factors. 

o Disability: A performed negative opinion or attitude toward a group of persons 
based on their physical or mental impairments/challenges, whether such disability 
is temporary or permanent, congenital or acquired by heredity, accident, injury, 
advanced age or illness. 



  

 

  

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 



2019 Campus Safety and Security Survey 
Screening Questions 

Please answer these questions carefully. The answers you provide will determine which screens you 
will be asked to complete for this data collection. 

1. Does your Institution provide on – Campus Student Housing Facilities? 
      
No  
 
Yes. (If yes is selected, you must enter the number of student housing facilities below 
and enter Fire Statistics for each facility.) 
 

2. Does your Institution have any non-campus buildings or properties? 
 

No       
      
Yes 

 

3. Have you combined statistics that you received from the local or state police with your 
institution statistics for this report? If you answered No to this question, you will be asked to 
provide the data you received from the local and state police separately. 
 
               Yes. Local and/or state law enforcement agencies provided us with statistics that we 
are combining with statistics collected by our campus security authorities. 
 
                No. We are not combining the statistics because we cannot determine whether the 
statistics we obtained from local and/or state law enforcement agencies are on-campus 
incidents or public property incidents. 
 
                Not available. We cannot determine if the statistics we obtained from local and/or 
state law enforcement agencies are for Clery geography. 
 
                Not available. We made a good – faith effort to obtain statistics from local and/or 
state law enforcement agencies did not comply with our request. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CRIMINAL OFFENSE: 
 
Criminal Offenses - On Campus                                                        
                                                                                                Total criminal offenses on campus 
                

Criminal Offense 2017 2018 2019 
A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 

 

Criminal Offenses -On campus Student Housing Facilities  

                                                                 Total criminal offenses on campus in residence halls 

                
Criminal Offense 2017 2018 2019 

A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 

 

Criminal Offenses – Public Property 

                                                                                             Total criminal offenses on public property   

               
Criminal Offense 2017 2018 2019 



A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 

 

HATE CRIMES: 

The following is hate offenses manifested evidence of prejudice based on race, religion, sexual 
orientation, gender, disability or ethnicity/national origin. 

Hate Crimes – On campus  

 Total hate crimes on campus  

                
Criminal Offense 2017 2018 2019 

A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 
N. Simple assault 0 0 0 
O. Larceny-theft 0 0 0 
P. Intimidation 0 0 0 
Q. Destruction/damage/vandalism of property  0 0 0 

 

Hate Crimes -On Campus Student Housing Facilities 

                                                         Total hate crimes on campus in residence halls 



                
Criminal Offense 2017 2018 2019 

A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 
N. Simple assault 0 0 0 
O. Larceny-theft 0 0 0 
P. Intimidation 0 0 0 
Q. Destruction/damage/vandalism of property  0 0 0 

 

Hate Crimes – Public Property  

                                                           Total hate crimes on public property  

Criminal Offense 2017 2018 2019 
A. Murder/Non negligent Manslaughter  0 0 0 
B. Negligent manslaughter 0 0 0 
C. Sex Offenses-Forcible  0 0 0 
D. Rape 0 0 0 
E. Fondling 0 0 0 
F. Sex Offenses - Non-Forcible 0 0 0 
G. Incest 0 0 0 
H. Statutory rape 0 0 0 
I. Robbery  0 0 0 
J. Aggravated assault 0 0 0 
K. Burglary 0 0 0 
L. Motor vehicle theft  0 0 0 
M. Arson 0 0 0 
N. Simple assault 0 0 0 
O. Larceny-theft 0 0 0 
P. Intimidation 0 0 0 
Q. Destruction/damage/vandalism of property  0 0 0 

 

VAWA Offenses:  

VAWA Offenses – On campus  



 Total arrests on campus 

Law violation 2017 2018 2019 
A. Domestic violence  0 0 0 
B. Dating violence 0 0 0 
C. Stalking 0 0 0 

 

VAWA Offenses – On campus Student Housing Facilities 

 

Total arrests on campus 

Law violation 2017 2018 2019 
A. Domestic violence  0 0 0 
B. Dating violence 0 0 0 
C. Stalking 0 0  

 

VAWA Offenses – Public Property 

 Total arrest on campus  

Law violation 2017 2018 2019 
A. Domestic violence  0 0 0 
B. Dating violence 0 0 0 
C. Stalking 0 0 0 

 

Arrests and Disciplinary Actions:  

Arrests – On Campus  

  Total arrests on campus  

Law violation 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug violations 0 0 0 
C. Liquor law violations  0 0 0 

 

Disciplinary Actions – On campus  

 Number of persons referred for Disciplinary Action 
on campus  

Law violation 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug violations 0 0 0 



C. Liquor law violations  0 0 0 
 

Arrests – On campus Student Housing Facilities 

                                                     Total arrest on campus in residence halls 

Law violation 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug violations 0 0 0 
C. Liquor law violations  0 0 0 

 

Disciplinary Actions – On campus Student Housing Facilities  

                                                                Number of persons referred for disciplinary action in residence halls. 

Law violation 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug violations 0 0 0 
C. Liquor law violations  0 0 0 

 

Arrests – Public Property  

            

                                                                                         Total Arrests on public property 

Crime 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug abuse violations 0 0 0 
C. Liquor law violations 0 0 0 

 

Disciplinary Actions- Public Property  

                                                                                    Number of persons referred for Disciplinary Action on 
public property 

Law Violation 2017 2018 2019 
A. Weapons; carrying, possessing, 
etc. 

0 0 0 

B. Drug violations 0 0 0 
C. Liquor law violations  0 0 0 

 

 


