Wi

PHILLY PARCEL

Official Publication of the Philadelphia BMC Local 7048
Volume XLI Issue IV December 2024

“One Workforce - One Struggle - One Union”

LOCAL 7048 WISHES EVERYONE

A HAPPY HOLIDAY and
A PROSPEROUS NEW YEAR!
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The PHILLY PARCEL

Is an official publication
of Philadelphia Bulk
Mail Center Local #7048
American Postal Work-
ers Union, AFL-CIO

The opinions expressed are those of the authors and do
not necessarily reflect the views of the Editor or the Local. All
members of the Bulk Mail Center community are invited to
submit articles for publication.

If you are aware of the death of the parent, spouse
or child of a Local member, please contact the Union
Office so that an appropriate acknowledgment can be
sent.

William LaSalle, Editor

Philadelphia BMC Local 7048
Retiree Chapter Officers

PrESIAENt ..o Doug Mirowski
Vice President ............cceceeeeeeeeveeeneeennn. Steve Resling
Secretary/Treasurer......................... Joseph Lockrey
TIUSEEO . Bill Macklin

Social and Recreational Director......... Chuck Adams

Representatives of the Phila. BMC Local #7048

Joint Labor Management Safety and Health Committee

Bill Schweiker-Clerk Jim Desher-(alt)
Steve Fluharty-Maint Ron Leavesley-(alt)
James DeRidder-MVS Melanie Schultz-(alt)

Representatives on the Phila. BMC Local #7048

SOCIAL & RECREATION COMMITTEE

Teairra Wright - Clerk - Jim Desher-(alt)
Ron Leavesley - Maint.- Dave Smith-(alt)
Christine Tarducci - MVS - Melanie Schultz-(alt)

Representatives on the Phila. BMC Local #7048

ENTERTAINMENT COMMITTEE

Joe Lockrey James DeRidder
Chris Tarducci Melanie Shultz

American Postal Workers Union

Philadelphia Bulk Mail Center
Local# 7048

2075 BYBERRY RD. PHILADELPHIA, PA 19116
PITCHALONIS HALL Phone, FaxVoice: (215)671-1222/3
BMC/NDC office, Fax: (215) 673-9059

BMC/NDC office, Voice: (215) 671-7719
E-Mail address: phillybmc7048@aol.com

Website: www.phillybmc7048.com

Local Officers

James DeRidder President

William Schweiker Vice-President

Joseph Lockrey Secretary/Treasurer

Ron Leavesley Director, Industrial Relations
Jim Desher Director, Clerk Craft

Dave Smith Director, Maintenance Craft
Vacant Director, Motor Vehicle Craft
Teairra Wright Political Director

Raul Ortiz Trustee

Melanie Shultz Trustee

Shawnesse Taylor Trustee

William LaSalle Editor

Legal Counsel

ZARWIN, BAUM, DEVITO, KAPLAN SCHAER,
TODDY, P.C. ATTORNEYS AT LAW

2005 Market Street, 16TH
Floor, Philadelphia, PA
19103

Phone: (215) 569-2800Fax: (215) 569-1606

Eastern Region National Officers

Al Jones Eastern Region Coordinator
(856) 740-0633 (voice)

(856) 740-0742 (fax)

John Jackson Jr NBA Clerk Craft
Vince Tarcucci NBA Clerk Craft
Vacant NBA Clerk Craft
Kenneth Lester NBA Maint. Craft
Shana Parker NBA MVS Craft

(856) 740-0115 (voice)
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PRESIDENT'S VIEW

by James DeRidder

Machinabl e Parcels on the USS Machi ne

For years APWU Local #7048 has chall enged
Parcels by Mai Handl er Craft empl oyees o
iI's more than | ely solely unique to the
i
I

I
|
the Union dispu ng the processing of mac
sorter (previou y LCUS 2, now USS)-plusast
grievances fil e pertaining to MachGCGlnearbk e
Craft employees. While the Arbitrator den
did reaffirm that the processing of Machi
crafts violation, and he did | ay out a fi
u

Uni on should pursue these types of grieva
l owi ng:

1) I f the Union makes a credible claim th
bl e parcels or "pure" pallets of machinahb
found to have-caammmi tvtieod agd icornassThi s prohi b
Brown Award and numerous settlements in t
bounds of remedy.

2) | f the Union makes a credible claimth
cull parcels in the manner described here
advertently processed on the USS, then Ma
craft violation. The remedy for such a vi
Brown Award and numerous settlements in t
3) I f the Union makes a credible claim th
the USS because all other machines are sh
mittedcraattrosisol ati on. The remedy for suc
and 7 of the CBA, as well as in the award

(continued on page 4)



PRES'DENT’S VIEW (continued from page 3)

Exe

c el

C

S

the Uni on makes a credible c¢claim th

USS, then Management wi l-dr afet fwiumlda ttioc
not demonstrated a good faith effort
tem (2), above. | f Management demonst

h

e

e

Uss, t hen it wi | | not be found to

APWU Local #7048 believes t hat we d

utive Board that these cases were den
appropriate monetary remedy. That bein

b

eing processed on the USS or any NM

celGLERK CRAFT WORK!
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are unsure what constitutes what a
more than 27 inche |l ong x 17 inche
nds (35 pounds for Parcel Sel ect an
d matter which cannot exceed 25 pou

(7))

orward to this year, based on the a
grievances, and once again returne
mmel kj aer . | am please to inform

ntation and credible witness test
Il ol ated the CBA by assigning the
s ©Dinn tfhectuSSt he record showed th
e were parcels that should have
that the Union met its burden of pr
i nt above, and reiterated the fact

y any craft other than the Clerk Cr
establish what a &g opoadr tf atiot hc uelflf oorutt
be and that a 90% extracti d@n ernattier ew
withét mevaAkrdb if tomratp@ary ment, he ordered
to the USS Scan Where You Band Leg
rtime for the week 1 n question. Thi

o 9
@D
D

unately, | ocal Management continues
able Parcels on the USS without mak
rocessed at other operations where
stributing of this type of mail . Th
violations through the grievance pr

(continued on page 5)



PRES'DENT’S VIEW (continued from page 4)

| am asking ALL MEMBERS, regardless of cr
worked at the USS, or -&hgr Br €aaforemphoym
Shop Steward and write a detailed stateme
Union fight to pr ast eccantClnreuwrek tCox ad oc uy noebnst. t
the appropriate grievances.

Currently, the violations are occurring a:
to other, |l ess efficient machines, and i s
the USPS, and its cus3 oameddsP SIMrheea ksse ct chnedsaer
Parcel s doand i-dhii gaiett hsroeret bef ore i1t | eaves
l'y do not . |l n the past, we have been assu
cels wildl be processed in the secondary o
do whatever they want. We are growing tir
be vigilant in making sure that our work
APWU Local Wal | of Fame

At our November Gener al Me mber shi p Meetin
Jr. was inducted into the APWU Local #7014
i ndividuals who are no |l onger actively in;
|l onger with wus. Wi th that, it was great t
Jofsn de@ aodhegs dedi cati on to the APWU and its
For those of you who may not know John, h
eanl and eventual ly Wsenltn downs ttroi able cRerea ttil
whil e simultaneousl!| y-Prcelsdidregntt Heorp ashiet iPeem

Wor kers Union and | ater Pr e si d e nobtinued on page 6)
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PRES'DENT’S VIEW (continued from page 5)

Il n 2007, John
(Phil adel phi a)
Represent-agdye
Labor Union Su
career thus f a

made the decision to run fo
Region, and has held that
ahdrh®% been a top instruct
mmer School (PLUSS) for nea
r and many more years to co

Assistant Clerk Division Director (C) App
At the National Convention in Detroit thi
i n attendance to Vviddei tnhantheClcerlatDioni Dif o
whi ch overwhel mingly passed. |l woul d |1 ke
manowsKi I n his new appointment this posi
vision Director (C) by APWU Clerk Divisio
Nati onal Business Agent for the Eastern (
from the Jersey Shore Local ( S hPorpe sStdeewnatr dg
being el ected NBA), |l always felt as i1 f h
has been a great-Staaeh€onf @eonéngeast kot Tal
son Jr. at the Weshte Wirldi rbiea nR Lsl$S3. aWh iN BeA
many of our grievanceks s$ébtl eéhat PSsépl 1Se
cedure, on behalf of the APWU Local #7048
| ati ons and the best of luck, as we know
2024 Elections

Di scussing politics i s névewi tahn feaansiyl yc odnuvr
or your coworkers, what could start as a

outcome with those who do not share your

been my position that when faced with the
it should be done based on which one$ndbdtav
which political party they are affiliated
emotions between the members; however, I

to respedst ocepaicthi oonsheand not to |l et 1t ruir
|l n Solidarity,

James DeRi dder

President, Local 7048

Have a Happy and Safe Holiday Seaso!



American Postal Workers Union, AFL-CIO

Philadeiphia Bulk Mall Canter - Local #7048 2075 Bybamy Road. Philadelphia P& 191 1& - |Z15)6T1-1223 - Fax: [215)6F1-1222

Joa Lockrey
Smcrwia g Tressure

Ron Laavesiay
Dirmcar. Indusinal Relsticrs

Adim Dashar
Dirmctor. ek Croft

Dave: Smilth
Direcor. Martsmarcs Craft

Vacant
Dirmczor. Motor Vehicls Craft

Taairrs Wiight
Pafitical Dirmcicr

Sooit Flotnbck and
Kaith Gormsar off Zanadn.
Baumn. De\Ho Kaplan.

Schaar £ Toddy
Lagal Couirnead

Join Louls fsckson Jr.
Clerk Craft MEA

Clark Crafe MEA

MDC Office - Voice: 215- 671-7719 Fax: 215- 673-9059
APWU Pitchalonis Hall — Voice 215-671-1223 Fax 215-671-1222

E-Mail address: phillybmc7 0488 aol.com
APWU BMC LOCAL #7048 STEWARD ROSTER

= Step 2 ignees Denoted with Bo Unicberiine

* All stewards listed are authonzed as alternates for all tours and crafts. *

MELANIE SCHULTE
Rau Orfiz, Rebecca Smith, NEIL DNSSICK. Christine Tarducci, Lisa Ray, Keonah Palmer,
Im.r.'llm. Requiars: RICHARD EUGENE. Tifany Belser .

Atemates: JM DESHER JAMES DERIDDER.
Rasean Lavenhouse, Harmld Genao, Brandon Rederford, Ronald Johnson, Raul Ortiz,
Zordon Weawer, Zayara Rios, Cherice Hughes, Rafiq Pouncy-Jones, Curis King,
BILL SCHWEIKER Christine Tarducci

BUCBALTENANCE CHAET
LoucDge - Feguias SHARMESSE TAYLOR
Altemates: Ron Johnson, Steve Austin Richand Eugene, Tiffamy Belser, John Gushue,

Steve F||.i1.art'_|l mﬂTmmmmﬂm
Tristan Refsmyder, Rebecca  Smith, Meil Dossick
JourThiee — Reguisrs SHAWNESSE TAYLOR
Affernates: DAVE SMTH Cameron Tavares,Jim Mdrtyre, John Gushue. Melanie Schultz,
JAMES DERIDDER

Tour One — Reguisrs Ronaid Johnson
Alemates: Keonah Paimer, JANES DERIGOER.
BICHARD EUGENE JIM DESHER, RON LEAVESLEY, Eric Brimead, Geomge Feeney
Tour Two — Reguiars: JAMES DERIDDER

Alemates DEAVESMITE MELAME SCIRILIZ
Med Dossick, Rawl Oriiz, Rafg Pouncy-Jones, Keonah Paimer
Lo Three— :

Feeguiars: LAMESOERIDOCE
Alemates: Ronaid Johnson, RICHARD EVGENE JIM DESHER, Riafiq Pouncy-Jones.
Eric Bidmead, George Feeney

LEVITTOWN FOST OFFICE ALLTOURS
Dlerk Craft — Reguiars- JIM DESHER
Alemates: Janaya Holland, SILL SCHWEIKER JAMES DERINDER
Him.'i'ﬂﬂ. Reguisrs: DAVE SMITH

EAIRLES S HILLS COST OFEICE ALLTOURS
Slllals . Feguiars: JAMLUDESHER
ABemafes

Rewsion #2408 (11086024)




2024 Director of | ndustri al R

byRON LEAVESLEY

As we cl ose out
regards to the w

alendar year 2024 |1 want
rk and achievements that

Throughout the

C
0

| ast year we have provided
familiar with the

I r rights. Some of the m
stewards. Ot hers have become better educa
fl oor, i nforming other members of their r
when needed or informing stewards of 1 ssu
We have provided stewards with advanced t
members at higher |l evels of the grievance
crafts so that they could handle specific
pects of running a union. We trained stew
could receive educated advice when select
We have sent stewards and officers to Nat
| ies to educate the public in regards to
USPS Board of Governors Meeting to protes

USPS will operate.

As of the writing of this article our ste
1 455 total <cases

9 85 Maintenance

71 311 Clerk

9 11 Motor Vehicle

1 39 APWU (cases that involve violations e
9 3 Class Action (cases that involve viola
We have also arbitrated the following cas

97 Parcels being processed on the USS

9 Il mproper filling of a Data Collection Te
9 Management making a unilateral deci sion
9 Covid MOU that outlines work hours at t#h

|t has been a busy year . Duttewar ddheamaGraf
become stronger. We are recognized as one
country.
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USPS HI STORY

by Ron Leavesley
Director of Industrial Relations

When People Used t@tMaedlPostal Service
Their Children

Il n January 1913, one Ohio co dv
Ser ®8i mew parcel service to m S [
i nfant son. The Beagues paid or
amount to insure him for $50 ed
who dropped the bo® bobtsat ahi h e
away.

Regul ations about wvihadgerydut ker ul
mail were vague when post off a
pounds on January 1, 1913. P ¢ I a
' i mits by mailing eggs, bric an
Technically, there was no po§g Lt
parcel s.

The first few years of par ce EEEEFFT I C

tions were not uni ver sal, di fferent t owns
i ng on how their postmaster read the regu

There has been about seven instances of p
ginning with thed badymom Odhimai ll ty eavarsnc hi
It vwalldeen cheaper to buy the stamps to
ticket on a passenger train.

Il n addition, people whohmadlied theimr oviei |
areas, many families knew their mail man ¢
of postal workers carrying babies in thei
A mail man might have broudghwalak swhadltdhilzeew
a diwepaerri ng baby siGt man la pil e of peopl e

I n the case of May Pierstorff, (pi c

S parenhouse 73 miles away i n Februar
WWher by Rail way Mail train was a rel

the stamps they -yeuat b nd &lhgelotadrne de 1

Post master General Al bert &as Bweallle s

another ingquiry someone had made ¢t}

cially banned postal work8tsl fyrothe

regul atti dammnueiddnat el y st op oRifefddabety f 1
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Maillng the Kids (continued from page 10)

childr
Edna Ne
mi | es, i
| ed and

t heir
ter,
720
ma i

en by
f f

t was
cost

| n
journey
t hrough
Superintendent
Service
had all owed
tions.

Though

of a chi
Kentucky
Jo

a c¢hi

Maud seems
l ater still try
Koons rejected

fhar ml ess d.ive ani

, from hd@rhdhmomenei n

15

August-yetatd, Mabhde& mi t h
| d
t o

Il nvestigated,

t o
t wo

post. -feywéear dl
the | ongest p
cents i n sta

by U. S.
Visit
Cl ar k

guest.i

l d on a mai

h n

| as
r c hi

to be

mai |
appli
mal s

| dr en. I
Oors bhteo cnlaa sl s ict

t he
t he
cat

APWU Local 7048 offers members-only dental insurance

The provider is United Concordia. The pl a
Heal th Maintenance Organization (DHMO) pl
costs | ow.

Premiums for this insurance plan are dedu
with your union membership dues. Current
1. Self $48.14 per pay period including U
2 . Self plus one dependent $56.23 per pay
3. Self plus two or more dependents $67. 7
| nf ormati on about unrhiitse dpcl canorocram yeb.ecnftneeu red t
can stop by the stewards office to pick wu
can also use the website to search for de
accomplished by completing a Dent al Enr ol
|l f interested please see any st-éewa®d,orcas
the steward office.

Ron Leavesl ey

Director | ndust
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CLERK CRAFT REPORT

by JIMMY DESHER, Craft Director

Bi ds

The | atest round of bids opened on 11/ 4/ 2
ci es, 8 successful bidders and 6 residual
PSE clerks by seniority to select their ¢
Congé.aftse next round of bids wild.l open 1/

PSE Cl er ks

We are having an abundance of PSE clerk c
ning of November and 8 more being convert
I n December with a total of 27 conversion
t hermomRtdh term of empl oyment. Congratul at |
be receiving an orientation when converte
free to reach out to your union reps on Yy
have over 300ONOWehgaw amu mderrk shave grown oV

PSA Annex

I& Peak Season Time and the 2BAewi thivlubdb b
eration to help take the workload off of
i ority with 4 Déckal®lneggr kwsi tahn 2 2NeMQwWor k S p e

ment wi | | be usi ng-WheB&Bdclaegrlas ofnornt otulme 1S
Clerk Craft |1 ssues

We still have the ongoing nonsense everyd
our Local L MOUa whertihcerri tiyy vi ol ation, di sc]
member i f any member feels aggrieved, the
di ate Supervisor, not just come up to the
bal l r oldl isntgr.es sl tchains enough, remember, we
tion occurred not | ater!

Lastly, | would | i ket oa sparyi vtio eaglel toof roeuprr
keep doing my best to serve you. And al so

for their hard work and dedication to thi
i ng Holidays!!!

REMEMBER UNI ON STRONG ALL DAY LONG
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2024 Mi

September 2024 |

\
$1000.00 |
\

TOTHE — Nanda Nguyen
ROER OF - Dl A

__One Thousand & No/100 S ‘

Michael A. Piekielski |
_ Scholarship Fund |

.L'fgf = h

c hael

Co

wi t h

i S
Un

I S
Me
I S
70

mati on

A . Pi eki el ski Me r

ngr at uMarn d ao nNgpu yoetnu r e d
he2 bR Tl erk Yen T
receiving a check t o\
il versity, where she 1| s
Specialist and Bl
from &£G@Aahual Mi chael
mor i al Schol arship. Tt
awarded to a child or
48 member each year. A
ne 1 and the winner pi
l cants at the June Ger
ch year.

I d Manalm,very
cted for the
al Schol ar shi
st me while pursuing
uly honored and inspirt
i's opportundoty awar dec

70 ¢

t hankf ul
2024 Mi ct
p . Your (

e members of Local

ccess.

NON-MEMBERS LOCAL 7048

The following represents the list of employees as of March 1, 2024 who are not members of this local
union. They freely give up any rights to a voice or vote, which ultimately gives them absolutely no say
whatsoever in how the local union is run. Though this may be his or her right, there is much confusion
as to why anyone throws away such a RIGHT. We make this list available for the sole purpose of in-

forming the membership.

Irving, Sabrina, Data Tech T-1

Guice, Donna, MOS Clerk Maint T-3
Davis, Sarah, PPDM Clerk T-1
Booker, Saquan, General Clerk T-1
Patel, Niravkumar, MPE Maint T-3
Patel, Pratnik, Maint Mech T-3
Emanuel, Herbert, Dock Clerk T-2
Suarez, Michael, Labor Custodian T-3
Roye, Jermaine, MOS Clerk T-1

PHILADELPHIA

BMC/NDC

Any member who signs one of these individuals to join APWU is eligible to receive a $100.00 bounty.
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MAINTENANCE CRAFT REPORT

by DAVE SMITH, Craft Director

Mai ntenance Divisi on-TS enceu rReesqg ud 1asx NMieltltil cemme

Il n 2021, t he APWU Mai ntenance Division fi
vice's violation of Article 7 section 3 o
cally concerning the 2.5 pBirmenReguwlparmnne m
t he Maintenance Division. Accodtdimegempl oly
whimay beshoukd not exceed 2.5 percent of
empl oyees covered by the agreement. What

1. The USPS wi I-Ti nnef fRerg WblOarPaemp | otyiermes momNivtei

2.The USPS will distribute a t ot-TRailme fRedLbl
empl oyees, cover i Rg 2t4h e whiisccha It hYeeya rvsi 1210 1]
The USPS wil|l make the first payment no

. Futur-Bi MarRegul ars may be dliingei bploesiftaro nc
March of each year.

4.1 f you wleirnee aReRjaurltar from Jan. 1, 2018 t
WU. ORG Website and c¢click on our Union, t
Ity For m.

Post al Service to Begin | mplementing EAGL
The Post al Service formally notified the
Clean (e4776) pilot program was a success
across the country. Mai ntenance Division
to discuss the program and any violations
i ts 1 mplementation The Postal Service not
(ed4776) program on May&dE30eaz02a3 ngThe hPogdt
was to evaluate the efficiency and effect
4776 using a Mobile Delivery Device scann
scanner daily to record the time spent wo
WU has not agreed to the Eagle Clean prog
on the matter. There are sever al pieces o0
cerned about and hope to resolve in a tim
It i s very important that custodians comp

(continued on page 15)
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MAINTENANCE CRAFT REPORT (continued from page 14)

away from your daily task to perform some
original task, you should not submit It a
wor k that you do that is not part of your
that work and if It took |l onger time to c
of all the work that you could not compl e
sify any data, you should reach out to a

Retirements and Transfers

|l want to congratulate Joe Camp and Ricar
Mc Cue on his transfer to Southeastern.

APWU '!"™B7 enni al National Convent
byMel ai neTiShatl ¢ e & Del €

I had the honor of representAmMWE2t7YBe eRrhi ha
Nati onal Conve'MtJiuoy2@Bém Unl Pettboi t, Ml
al Convention of which I was one of mor e
adopted resolutions regarding I mportant i
ment as well as significant i ssues we are
vention Floor w; ¢

great deal of s

the resolutions

i n agreement fo

were a couple o

some divergence

see our Union b

fired up and r e:

they believe 1is

our great Union

Local 7048 subm

clarify | anguag¢

MOU regarding the 1 ssue o0 senitori -

ty during an Article 12 event and we were
mer ous guest speakers from various | abor

our fight!
Over all It was a great experience and su

As always, it is an honor and pleasure to

15



Motor Vehicle Service Craft Report

by James DeRidder, President

Motor Vehicle
Service Division

¥0

Peak Season and the PSA

Once agai n, Peak Season is here which mea
ances pertaining to Management subcontrac
NDC. This work belongs to our TTOs. There
not perform this work being that the PSA

driver make any of these trips or perform
myself or another shop steward know about

drivers who witness this and we wil/ cont
For the third year in a row, two VOA det a
posted and filled in accordance with -Art.i
Arbitration settlements made | ast year pr
at the PSA and/ or any other Christmas Ann
agement is required to post any and all V
Despite this, once again, three empl oyees
cialists, an EAS position, and once again
work on a daily basis. This too iIis being

only | ast through the end of&Dé¢éedbemiv@osnt o
t hat ALL VOA work must be fperffadrimedc ky WG
duties being performed by Network Speci al
also a direct vi cAraltiitornatoifon h&estet Ireememtts ,P
t hrough the grievance procedur e.

Yard Safety

Being in the thick of the 2024 Holiday Se
shi pment drivers that are entering the ya

at the NDC potentially causing an unsafe
unsafe driving practices by these contrac
1767 and give it to your supervisor. Your
and initiating I mmediate corrective actio
returning to you a signed copy as receipt
on the status of the reported hazard unt.
ask for a shop steward so we can file the

16
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POSTAL WORKERS STRI KE I N CANA

Roughly 55,000 postal workers in Canada h
raise their wages, protect theirdwomblenan
gotiations since NovembeearROld8ntmradcterexige
to Covid. Unlike their counterparts in th
the same union, the Canadian Uni on

One of the major areas of concern f
hind inflation. Starting wages i n t
wor kers | ost about 50 percent of th
The workers also say Canada Post i s
company wants to make new hires wait a vy
worse than the ones that workers cu-beent
pension plan. Canada Post has pointed to
picture of financial <c¢risis, a narrative

ilt 1is really diffGeubh bbealbsret hehkEsagar
Christmas ouwesedwiesgq wintdhaovet , mm8BeteantTagby
ident of the CUPW WinnipegLocal said. iBut we see the biggeratpi
stake, and we have to do whoat it takes 1in

COPA Disclaimer: Contributions or gifts to COPA are not deductible as charitable contributions for federal income tax purposes.
COPA will use the contributions it receives for political purposes, including making contributions to candidates for federal, state
and local offices, and addressing political issues of public importance. Contributions to COPA are voluntary. More or less than the
suggested amount may be given, and the amount given or the refusal to give will not benefit or disadvantage the person being
solicited. Federal law requires political action committees to report the name, mailing address, occupation, and employer for
each individual whose contributions aggregate in excess of $200 in a calendar year.
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LETTER CARRI ERS TO VOTE ON CON"

A wave of anger 1 s cresting at post offic
bi g raises that ot hde3r® airnd emt mevmdre r fso thra viee
cent I n six years at the East Coast ports

Thé&y comparing tedmomntsaet igaueé hsagt ®oepimd®ei dent ha
ber: 1.3 percent a year for three years.

Al t doeascncount for everythios@iwe Sawagnta (Tt @
carrier in All eiwe ower, e PRrasisiyVelaynwi ander st af
70 to 80 hours a week, ®very week, for tw

Recent st udi epsoshtaavle wooruknedr st hhaatd fah&denmaiay
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Allentown, PA Letter Carriers share their opinion on the tentative agreement reached on October 17, 2024

other areas of employment, i ncluding jJobs
to Postmast@rrkecens B&509P00 bonus and $30
of the double standard when it comes to e
The deal covers approximately 200, 000 wor
i's the |l argest of the four postal wunions,
the United States. Some Letter irfCarortieerosn
tentative agreement. Ratification ball ots

and must be returned by January 13, 2025.

OQur APWU National Contract expired in Sep
ti ons. Needless to say, what happens with
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https://www.nalc.org/news/nalc-updates/body/Summary-of-2023-Tentative-Agreement.pdf
https://financebuzz.com/salaries-relative-to-inflation
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Jan 29, 2025-3:30pm | AN LR

DEVICE FOR WORKERS

CANCEL YOUR LEAVE IN ADVANCE

If you have pre-approved annual leave in the book and know you no longer need it, please cancel it so that your fellow
sister or brother union member who was disapproved can take their annual leave. On some occasions, employees who
have had 8 hours approved for a given day, show up to work their tour and the person who was disapproved for 8 hours
is told if they want it they can leave. By this time the employee already traveled to work and it is too late for them to
make arrangements. Suggestion is to ask for a steward when your annual leave is disapproved so a steward can check
the leave book. Sometimes it is learned that an employee may have canceled their leave at the last minute.

Updates From Your Local Union

To receive updates from your President, please return this page to the union office with your e-mail address. Please make it
legible!!! Please include your full name, and address so we can verify to whom we are e-mailing!! Or, just give us this page
with your mailing label included!! Thank you.

E-Mail address:
Please Print.

Name and Home Address:
Or Return with Mailing
Label Below.
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