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This is the 6th BMT attended by the
Business Manager and the President of
Local 1220. This year’s main topic of
interest for Local 1220 was the ACA and
IBEW’s Family Medical Care Plan (FMCP).
Right now we are looking to the FMCP as
an alternative to the Entertainment
Industry FLEX Plan.
We are still waiting for word if this
will work for our members. Establishing
new criteria and new plans for
freelancers will take some time, but
Local 1220 will commit to offering
additional help so we can get better
benefits for our members.

Status
Updates

WGN TV’s contract is about to
expire. We’ve received a good deal
of feedback from our surveys.
During this round of
negotiations, we are bringing a 6
member committee to the table to
discuss your issues and concerns.
Earlier this month we met with
10 WGN members, representing all
parts of of the station, to go over
the surveys and discuss strategy.
We feel very confident that the
member’s wishes will be expressed
to the Company.
The one thing that should be no
secret is our desire for security.
With an uncertain future for the
television station, its advertisers,
its bandwidth, etc., members need
to know that their jobs will be
preserved.

CBS
The votes have been returned and
our members have ratified the national agreement. Thanks to all
those that have helped us get this
done.

Organizing
A major organizing effort is underway
with a new group downtown. The
Business Manager, with the help of the
IL Organizing Rep., are moving to
secure representation for this new
group.

FOX Sports
The FOX Quarterlies are set for Los
Angeles. We will be discussing several
topics including the FS1 work and what
this means for our members of the
entire IBEW.

CLASS ON DEMAND
Those of you that have enjoyed
LYNDA.COM can now take advantage of
Class on demand. This is a FREE benefit
for our members only. Email your Union
Hall today for your login and password
and get started today.
Visit www.classondemand.com for a list
of classes and tutorials.

TRAINING
Barco comes to Chicago to help train our members on the FSN
switching system. This 2 day hands-on session took place
with the help of our friends at Creative Technology. Our
freelance members are encouraged to attend regular Union
meetings to discuss upcoming training strategies.

Business Manager’s Report
Brothers and Sisters,
Another busy month and we’re praying for things to slow down in June. I’m been trying to prep for our
WGN contract negotiations, fielding phone calls about the ACA and the dreaded FLEX Plan, organizing,
advancing grievances, stopping jurisdictional attacks, and training our new bookkeeper. That’s just a regular
Wednesday around the office. You should see when we’re really busy.
I had another “call to action” Business Manger’s report written up. You know the one. I get up on my
soapbox and try to motivate our members to action. I usually end up putting more members to sleep than I get
to attend meetings or respond to emails. So I thought twice about it and scrapped it.
Today is Sunday. It’s quiet at the Hall today. The President will be in a little later to review the bills and
sign checks so we can keep the lights on for another month. My family is wondering when I’ll be home, and I
really don’t have an answer for them. There is still so much to do and time is our greatest enemy this month.
I’m preparing to leave for the FOX quarterly meeting and I’ll return on Wednesday at 11:35 pm. Thursday
morning I’ll be picking up members at the Union hall at 7:30 am for WGN negotiations. Friday it’s downtown
for more organizing meetings with a chance of a station grievance meeting mixed in for good measure.
As I bang out this May’s newsletter, I’ve counted myself lucky to enjoy this work the way that I do. It gets
frustrating at times, but there’s no better feeling than knowing that I have helped someone today, wether it’s an
individual or an entire group. As I approach my fifth year as the Business Manager, I’ve found myself looking
forward more and looking back less. Occasionally, I think of my departed friend, Chris Rose, and his words of
warning before I took this job. Chris was a freelance engineer, and he made no bones about speaking his mind. He
said to me “John, you’re one of us. If you don’t do your job, WE will hold you accountable.” I smiled at him when
he said it, but I never forgot.
I’ve been trying to offer more training to our members. Increase the participation of our members at
meetings. Strengthened our stewards and offered members avenues to be heard. Contracts are better. Wages are
higher. Work is picking up since the economy tanked. Things are going in the right direction, but as I move
forward, I reflect on Chris’ words…”WE will hold you accountable.” Something is troubling me. Where are most
of the freelancers? There are a small few that are coming to meetings. Their input is invaluable and I look forward
to our dialog at every meeting, but others don’t come. They complain when I don’t show up on job sites, but never
show up at their own Union hall even when there’s no work that day. We need for people to step up to the plate
and show their faces.
We need stewards. No more hiding. No more “I’m afraid. What if I don’t get hired?” That ship sailed long
ago. If your work is so marginal that you feel that you’ll be replaced for being reasonable or for being involved
with the Union, then you should probably focus on your craft or find another career. Part of being the best is
confidence. We need our freelancers to be confident leaders, defenders of our jurisdiction and masters of our craft.
Come to our next meeting on June 3rd. I guess I can’t help it… this is your call to action. Old habit.
In Solidarity,

John Rizzo, Business Manager
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President’s Report
For your consideration and discussion: The weakness of labor hurts all employees in every sector
Last year came news that the share of America's workforce that is unionized hit a 97-year low.
A mere 11.3% of workers now belong to a union, and a great chunk of those are in the shrinking
public sector. In the private sector, unionization fell to an abysmal 6.6%, down from a peak of 35%
during the 1950s.
Most Americans yawned at this news. On one level that is understandable. After all, most
Americans are not members of a union. It is a vicious cycle: as unions decline, fewer people see
their fates as bound up with unions, which just accelerates the decline.
But on another level, America's non-reaction is striking. We remain in the wake of the Great
Recession. Inequality and wealth concentration are at levels not seen since just before the Great
Depression. This would seem as ripe a time in modern memory for a revival of organized labor.
Instead, a basic assumption now shapes most Americans mindset about labor: the belief that the
death of unions is not my problem because I am not in a union. That assumption is wrong in two
critical ways.
First, the fact is that when unions are stronger the economy as a whole does better. Unions
restore demand to an economy by raising wages for their members and putting more purchasing
power to work, enabling more hiring. On the flip side, when labor is weak and capital unconstrained,
corporations hoard, hiring slows, and inequality deepens. Thus we have today both record highs in
corporate profits, and record lows in wages.
Second, unions lift wages for non-union members too by creating a higher prevailing wage.
Even if you are not a member, your pay is influenced by the strength or weakness of organized
labor. The presence of unions sets off a wage race to the top. Their absence sets off a race to the
bottom.
Unfortunately, the relegation of organized labor to tiny minority status and the fact that the
public sector is the last remaining stronghold for unions have led many Americans to see them as
special interests seeking special privileges, often on the taxpayer's dime. This thinking is as
upside-down as our economy.
This country has gotten to today's level of inequality because, ironically, those who work for a
living think like atomized individuals while those who hire for a living organize collectively to rig policy
in their favor. Today's 98-year low is the result of decades of efforts to squeeze unions and disperse
their power.
To be sure, unions bear part of the blame for their own decline. Some of the work rules they
have achieved through bargaining made their companies and their own unions less adaptive to
change. That's why a few national labor leaders, from Service Employees International Union and
elsewhere, have launched a "Labor 3.0" project to reimagine unions.
Continued on page 4
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Decades of Experience, Service & Objective Advice
Scarborough Alliance Group proud to help IBEW members who work in a variety of industries with their retirement
planning needs.
IBEW members can take advantage of the Local Union Retirement Income Program, especially designed to accept
rollovers of your company 401(k) and pension plans. Other plans and investment options include the IBEW Local Unions
Savings & Retirement PlanInvestment Advisory Accounts.
IBEW Telecommunications Members working for Verizon and AT&T are eligible to use the IBEW Local Unions Savings
& Security Plan to rollover your company 401(k) and lump sum pension. The plan may also be used by participating
IBEW Locals and represented employers as a 401(k) plan.
We look forward to helping you understand all of the options available to you. Contact Scarborough today at (800) 2237608 to learn more.

While some of Scarborough's plans are exclusively for IBEW members, family members and friends are welcome to
become investment advisory clients.
Consistent with our other plans, we offer low-cost investments1 and, very importantly, we provide honest, straight forward
advice. We can develop an investment plan that's customized to meet the needs of your unique situation. Advisory
accounts offer a broad selection of investments, including:
Mutual Funds, Stocks, Bonds, Money Market, Exchange Traded Funds (ETFs), IRAs (Traditional & Roth), and Retirement Plans for
small businesses

Unlike other companies, we don't charge commissions for products we recommend. Instead, we receive a modest
advisory fee based on the assets you invest with us. Because we don't receive commission, we are free to recommend
products that we believe are right for you - not the ones that pay the highest commission.
Our alliance with Schwab Institutional provides access to thousands of mutual funds from well-known mutual fund
companies, such as:
Vanguard, T. Rowe Price, Artisan, PIMCO, Fidelity, Dodge & Cox, American Century, and Royce

Once you become an advisory client, we will:

·
·
·
·
·
·

Discuss your financial needs, goals and risk tolerance
Recommend a portfolio of investments
Monitor your investments to ensure they are performing up to expectations
Replace underperforming investments
Offer annual review of your account
Make appropriate adjustments to your investment portfolio as your financial needs and goals change

Contact Scarborough today at (800) 223-7608 to find out how we help you plan for retirement.
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Bylaw Proposal
Old Language
Article X
Assessments - Admission Fees - Dues
Section 5

(d) All members of the IBEW shall pay working dues of 1.4% of base earnings or $4.00, whichever is greater, when working in the
jurisdiction of Local 1220.
NEW Language in red
Article X
Assessments - Admission Fees - Dues
Section 5

(d) All members of the IBEW shall pay working dues of 1.7% of base earnings or $4.00, whichever is greater, when working in the
jurisdiction of Local 1220.

Continued from President’s Report on page 3

Whatever form it takes, though, organized labor keeps an economy healthy. Some conservatives
now argue for a higher federal minimum wage on the notion that when companies pay their employees
enough to live, the employees will rely less on government assistance and participate more in economic
life. Precisely the same case can be made for unions. Consider that works at non-unionized Wal-Mart
constitute in many states the largest block of food stamp and Medicaid recipients.
If we want a better economy, then, we need a better story about how the economy works, in
which a union worker is not a cost but a customer. The weakness of labor is everyone's problem - and
its revival is everyone's opportunity.
By Eric Liu @ericpliu Jan. 29, 2013 Liu is the author of several books, including The Gardens of Democracy and The
Accidental Asian. He was a speechwriter and policy adviser to President Clinton. Liu's latest book is The Gardens of Democracy: A New
American Story of Citizenship, the Economy, and the Role of Government. The views expressed are solely his own.
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
June 3rd, 2014 at 7:00 PM
Effective 1/1/2014, the IBEW
Per capita rate was increased $2.00 /month
Freelance dues are $130.50 /Quarter.
All members will experience a $6.00
Increase per quarter
Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

