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Why does this make so 
much sense!  

Do you ever get into an 
argument with some-
one and ϐind yourself 
unable to speak for a 
moment because 
you’re just so blown 
away by how utterly 
wrong and ignorant 
the other person is be-
ing and you can’t un-
derstand how anyone 
could actually believe 
the things they are say-
ing. 

Candis 

I wonder... 

Candis Cardenas 
President 

NTEU Mission: To Organize Federal Employees To Work Together To Ensure That Every Federal Employee Is Treated With Dignity And Respect. 
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National Background Investigations Bureau may contact 
you for an interview 

 
Since May 2018, Personnel Security has released more than 22,000 periodic reinvestigation requests to the Office 
of Personnel Management’s National Background Investigations Bureau (NBIB).  
  
If you’re going through a periodic reinvestigation and you’ve completed your paperwork, you may be contacted by 
an NBIB investigator to schedule an interview. The interviewer will get any missing information and resolve any dis-
crepancies. 
 
You can confirm the identity of investigators through NBIB’s Security and Safety Team by phone: 888-795-5673, 
option 1; or by e-mail: FISSST@opm.gov. 

Learn more about the interviews and what to expect on the triggered interview page and the periodic reinvestiga-
tions page. 
 
For more information visit these resources: 

Investigation process, 
Reinvestigation forms and resources and 

FAQs.   

(Submitted by HCO - Human Capital Office) 
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Due to the tax law changes negative impact on countless members we anticipate an increase in 
employee tax compliance (ETC) cases. If you are a NTEU Chapter 46 member, please contact 
the main office at 214.413.5555 immediately if you receive a letter from the ETC office.  

This is another one of those times where it pays to be a member. NTEU does not have to 
represent a non-member in alternative discipline, disciplinary actions, oral replies or 
unacceptable performance which are the first and often most common issues an employee 
comes to the union to resolve. 

Membership has its privileges! 

Below is a list of things to consider regarding tax compliance as an employee… 

 .Ŝ ƳƛƴŘŦǳƭ ƻŦ ǘƘŜ ŎƘŀƴƎŜǎ ǘƻ ǘŀȄ ƭŀǿǎ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ŘƛǊŜŎǘ ŜŦŦŜŎǘΦ 
 aƻƴƛǘƻǊ ǿƛǘƘƘƻƭŘƛƴƎǎ ǘƻ ŜƴǎǳǊŜ ŜƴƻǳƎƘ ƛǎ ƘŜƭŘΦ 
 Yƴƻǿ ǘƘŜ ƴǳƳōŜǊ ƻŦ Ǉŀȅ ǇŜǊƛƻŘǎ ƛƴ ǘƘŜ ǘŀȄ ȅŜŀǊΦ ¢Ƙƛǎ ŦƭǳŎǘǳŀǘŜǎΦ  
 LŦ ŀ ōŀƭŀƴŎŜ ƛǎ ƛƴŎǳǊǊŜŘ ǘǊȅ ǘƻ Ǉŀȅ ƛƴπŦǳƭƭΣ ƛƴ мнл Řŀȅǎ ƻǊ ǎŜǘǳǇ ǇŀȅǊƻƭƭ ŘŜŘǳŎǘƛƻƴΦ /ŀǳǘƛƻƴΥ 

ŀƭƭ ƛƴǎǘŀƭƭƳŜƴǘ ŀƎǊŜŜƳŜƴǘǎ ŀǊŜ ǎǳōƧŜŎǘ ǘƻ ŘŜŦŀǳƭǘ ŦƻǊ ƴƻ ǊŜŀǎƻƴ ǎƻ ǎǘŀȅ ƻƴ ǘƻǇ ƻŦ ƛǘΗ 
 {Ŝŀǎƻƴŀƭ ŜƳǇƭƻȅŜŜǎ Ƴŀȅ ŎƻƴǎƛŘŜǊ ǇƭŀŎƛƴƎ ŀŎŎƻǳƴǘǎ ƛƴ /b/ ŘǳǊƛƴƎ ŦǳǊƭƻǳƎƘ ǘƻ ŀǾƻƛŘ 

ŘŜŦŀǳƭǘΦ 
 LŦ ǇƻǎǎƛōƭŜΣ Řƻ ƴƻǘ ŎǊŜŀǘŜ ŀŘŘƛǘƛƻƴŀƭ ŘŜōǘΦ 
 !ǘǘŜƴŘ ǇŀȅŎƘŜŎƪ ŎƘŜŎƪǳǇ ǿƻǊƪǎƘƻǇǎΦ  
 Lǘ ƛǎ ōŜǎǘ ǘƻ ŎƻƴǘŀŎǘ b¢9¦ ǘƻ ŀǎǎƛǎǘ ǿƛǘƘ ŀƴȅ ǊŜǎǇƻƴǎŜǎ ǘƻ 9¢/ ƭŜǘǘŜǊǎΦ 
 LŦ ȅƻǳ ƘŀǾŜ ŀƴȅ ǇǊƛƻǊ 9¢/ ƛǎǎǳŜǎ ȅƻǳ ǎƘƻǳƭŘ ŎƻƴǘŀŎǘ b¢9¦Φ 
 {ŜŎǳǊŜ ŀ ǎǘŜǿŀǊŘ ǘƻ ŀǘǘŜƴŘ ŦŀŎǘπŦƛƴŘƛƴƎ ƳŜŜǘƛƴƎǎ ǿƛǘƘ ƳŀƴŀƎŜƳŜƴǘΦ 
 LŦ ȅƻǳ ǊŜǎǇƻƴŘ ǘƻ 9¢/ ŀƴŘ ȅƻǳǊ ŎŀǎŜ ƛǎ ǊŜŦŜǊǊŜŘ ǘƻ [wκIwΣ ȅƻǳ ǎƘƻǳƭŘ ŎƻƴǘŀŎǘ b¢9¦Φ  
 IŀǾŜ ŘƻŎǳƳŜƴǘŀǘƛƻƴ ǘƻ ǎǳōǎǘŀƴǘƛŀǘŜ ŀƴȅ ŎǊŜŘƛǘǎ ŀƴŘκƻǊ ŘŜŘǳŎǘƛƻƴǎΦ 
 ¢{t ǿƛǘƘŘǊŀǿŀƭǎ ŀŦŦŜŎǘ ǊŜǘƛǊŜƳŜƴǘ ŀƴŘ ǘŀȄ ŦƛƭƛƴƎΦ 
 5ŜŦŀǳƭǘƛƴƎ ƻƴ ƛƴǎǘŀƭƭƳŜƴǘ ŀƎǊŜŜƳŜƴǘǎΣ ŦƛƭƛƴƎ ƭŀǘŜΣ ǇŀȅƛƴƎ ƭŀǘŜΣ ŀƴŘ ŜȄŀƳ ŎǊŜŘƛǘ ǊŜǾŜǊǎŀƭǎ 

ŀǊŜ Ƨǳǎǘ ŀ ŦŜǿ ƛǘŜƳǎ ƻƴ ŀ ƭƻƴƎ ƭƛǎǘ ƻŦ ŀŎǘƛƻƴǎ ǘƘŀǘ Ŏŀƴ ǘǊƛƎƎŜǊ ŎƻƴŘǳŎǘ ŎŀǎŜǎΦ 

 

For more information on the basis and range of punishments, review the INTERNAL REVENUE 
SERVICE MANAGER’S GUIDE TO PENALTY DETERMINATIONS Effective Date: August 1, 2012 
(Revision of IRM 6.751.1-1 Guide to Penalty Determinations dated August 13, 2007). 
http://core.publish.no.irs.gov/docs/pdf/d11500--2012-08-00.pdf 


