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POSITIVE GROWTHPOSITIVE GROWTH
At Evermore, we believe in nurturing the potential of young
people empowering them to become leaders who positively
shape their communities. The Summer Leadership Program
focuses on this vision, illuminating the transformative power of
personal development and community engagement among
youth aged 10-14.

Fostering Community Contribution
"The sense of community, and just (kids) realizing their
potential and what they can do with life," reflects Jacquie,
mother of Kalia, one of the program's participants. Through a
diverse range of activities and initiatives, participants like Kalia
exemplify this spirit of giving back. From fundraising for cancer
research through a lemonade stand to engaging in debates on
pressing societal issues, these young leaders learn firsthand
the impact of their actions on the world around them.

Building Belonging and Pride
For Kalia, and many others like her, the program becomes a
catalyst for developing a sense of belonging and pride within
their neighborhoods. "My favorite part of this summer is the
great relationships that I made," shares Kalia. Starting off as
one of the quieter kids, Kalia blossomed into a confident
leader, culminating in her selection as one of the
valedictorians. Her journey mirrors the collective
transformation experienced by participants, as they discover
their voices and identities within a supportive and inclusive
environment.

Cultivating Leadership Skills
"Rotary helped me realize that leadership and helping the
community is a really big part of my life," says Kalia, reflecting
on her experience. Central to the program's ethos is the
cultivation of both individual and team leadership skills. From
resume writing to budgeting, from guest speaker sessions to
hands-on projects like building computers, participants like
Kalia acquire the practical tools and knowledge necessary to
develop leadership. These skills not only equip them for future
success but also instill in them a sense of responsibility
towards guiding and inspiring others.
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     We are delighted to present the Executive Director
and Chairperson’s Report for the fiscal year 2023. This
report captures the resilience and achievements of
Evermore as we experienced both challenges and
opportunities for growth and impact. 

     Reflecting on the accomplishments of the past year,
we recognize the dedication of our Board of Directors
to governance excellence. Evermore’s Board continued
its commitment to implementing good governance
with a consultant and as a result, continued work on
developing the skills of the board as whole, we
welcomed new members, continued work in
strengthening the Board-Executive Director
relationship and enhanced their ability to self-manage
effectively, including work with the Evermore staff in
the development of a Strategic Plan. 

Evermore demonstrated a renewed focus on
sustainability and growth.  

     Operationally, Evermore demonstrated continued
commitment to financial transparency and
accountability, as evidenced by the successful audit
conducted in 2023.



Mykiala Vermette
Chairperson

Kerris Chinery 
Executive Director

      Investment in staff development contributed to the
professional growth of our team. We also prioritized the
review of evaluation processes and explored database
management improvements to optimize efficiency.
Refinements to training and evaluation processes
emphasized our commitment to staff development and
engagement. An increased training budget reaffirmed
our commitment to investing in our team. Despite facing
unforeseen challenges, including the transition back to a
virtual office due to office break-ins, Evermore ensured
continuity in our operations. 

     Looking ahead to 2024, Evermore’s focus is on
continued growth and impact. Enhancing organizational
sustainability and expanding our reach through the
exploration of strategic marketing, recruitment and
revenue diversification. The pursuit of Imagine Canada
Certification signifies our commitment to upholding the
highest standards of organizational governance and
effectiveness.  

     We would like to express our heartfelt gratitude to
the passionate and dedicated staff, volunteers, donors,
partners and the community who embody the spirit of
Evermore. Your commitment to fostering a safe, caring,
and inspiring environment for the children we serve is
the cornerstone of our success. We extend our
appreciation to our Board of Directors for their
invaluable contributions and dedication. What we do is
all about meaningful relationships. Together, we
continue to gather, grow, and lead toward a future filled
with possibilities for Evermore. 
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Audited Financial Statements available on our website 

 EXPENSES  EXPENSES 

REVENUE REVENUE 

2023 Revenue
Deferred Income
2023 Expenses 

$243,520
$423,224
$237,156

General
16.5%

Activities & Supplies
4.4%

Salaries
& Wages

79.1%

Other Grants & Donations
10.5%

Province of 
Manitoba

5%

United Way
of Winnipeg

53.6%

Government of Canada
20.5%

Foundations
10.4%



ASSINIBOINE CREDIT UNION
BIG BROTHERS BIG SISTERS OF WINNIPEG
CITY OF WINNIPEG 
CREATIONS FOR CHARITY
DANIEL MCINTYRE COLLEGIATE INSTITUTE - LEADERSHIP
DANIEL MCINTYRE / ST. MATTHEWS REVITALIZATION INC
GEORGE WESTON LIMITED
GENSTAR DEVELOPMENT PARTNERSHIP
GOVERNMENT OF CANADA
GREENWAY SCHOOL
HARVEST MANITOBA
JOHN M KING SCHOOL
LOUNT FOUNDATION
PROVINCE OF MANITOBA
TELUS
WELLINGTON SCHOOL
THE WINNIPEG FOUNDATION
WINNIPEG SCHOOL DIVISION
UNITED MENTORING NETWORK 
UNITED WAY OF WINNIPEG
YOUTH AGENCIES ALLIANCE

FUNDERS & PARTNERSFUNDERS & PARTNERS
THANKS TO YOUR SUPPORT, EVERMORE IS ABLE TO  REMAIN A
STABLE AND TRUSTED PRESENCE IN WINNIPEG'S WEST CENTRAL
COMMUNITY, PROVIDING HIGH-QUALITY RECREATIONAL AND
DEVELOPMENTAL PROGRAMMING TO AREA YOUTH

EVERMORE WOULD  ALSO LIKE TO RECOGNIZE THE TRUST
AND COMMITMENT RECEIVED FROM ALL PRIVATE DONORS





VOLUNTEERSVOLUNTEERS
THANK YOU, ONE OF THE GREATEST GIFTS YOU CAN GIVE IS YOUR TIME

ADMINISTRATIVE
MADISON ZHANG *+
MICHAEL MARK *+

*2023
+2024

BOARD OF DIRECTORS
ADEKUNLE ADE﻿WALE *+
AVA JERAO *+
MANPINDER DHILLON +
MARIA YEPES-TAMONDONG *+
MIKE KNOLL*+
MYKIALA VERMETTE*+
OMOLOLA FASHESIN  +
TIMNIT GHEBREMICHAEL +

PROGRAMMING
ADRIA CATUBIG *+
ALAAYA AFTAB *+
ALYSSA MONTALAN *
ANA HERNANDEZ *
ASPIN DICKSON *+
ATHENA ALO *
AUGUST WOOD *
AYISHAH GACILAN +
BROOKE BLACKSMITH +
CAMILLE DE GUZMAN *
CHRISTIAN HALLADAY *
COREY JHAGRU *
DE'ANGELO ACOBY-ROULETTE *
DEELAN JOYA *
ERNA ROSE MADRIAGA *
GABRIEL FIGUEROA *+
GUS NELSON *+

JAN IMEE SANTIAGO *+
JASMYNE MURPHY *+
JULIANNE DELA CRUZ *+
KAITLYN TAN *
KALEIGH CARINO *+
KIRK JUNIOR BROWN *
LARISSA MAE REYES*+
LINDA WACHAL *+
MARK TITHERIDGE *
NICHOLAS TAN *
PHUONG PHAN *
RELHET VELICARIA  *+
ROWAN MELLOR *
RYAN ANGALA *
RYLEND SINCL﻿AIR *+
RY NGUYEN *
TANISHA ROBERTS *



www.evermoreggl.com
@evermoreggl

532 Ellice Avenue
Winnipeg, MB

R3G 3M5
Phone: (204) 772-9315

Email: info@evermoreggl.com

BUILDING COMMUNITY
THROUGH CHILDREN





























EVERMORE GATHER GROW LEAD INC.

Notes to Financial Statements

Year Ended December 31, 2023

9. GRANT REVENUE           

2023 2022

Assiniboine Credit Union $ -   $ 5,000
City of Winnipeg COVID Support -   1,500
DMSMCA 1,163   7,775
George Weston Ltd. 2,155   1,222
Government of Canada - Canada Summer Jobs 4,506   6,683
Government of Canada - Community Services Recovery

Grant 45,553   -
John M King School -   537
Lount Foundation 6,809   5,907
Province of Manitoba - Bridge Grant 3,774   -
Province of Manitoba - Lighthouses 4,608   21,509
Province of Manitoba - Retrain -   4,190
Rotary Leadership Project -   2,496
Telus 6,248   7,962
United Way 130,479   138,893
Urban Green Team 3,823   3,578
Winnipeg Foundation 16,147   10,575
Winnipeg Foundation - YIP 2,272   227
Youth Agencies Alliance 3,400   3,150

$ 230,937 $ 221,204

10. LEASE COMMITMENTS

The Organization entered into a lease agreement with payments totaling $5,100 per year beginning
January 1, 2024 and ending December 31, 2024.  Included in the lease is an option to renew for one
year.
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