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Fast Food Billionaire is Out, Fair-Minded Lawyer is Replacement
Rich Trumka, the president of
the AFL-CIO credited “the
power of collective action” in
convincing Andrew Puzder,
the fast food CEO, to withdraw his nomination for Secretary of Labor.
Former Secretary of Labor,
Tom Perez elaborated on the
victory of having Puzder bow
out.
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“When you call your workers
the ‘the worst of the worst,’
that’s no way to earn or command respect,” Perez
said. “He was a frequent flyer
defendant. He was someone
for whom we had a steady
diet of wage and hour cases.”
It was not just the low pay
and frequent wage and hour
cases that likely caused
Puzder to withdraw, his personal life created some hiccups as well. Prior to his
withdrawal, it came out that

the nominee had been employing an undocumented
domestic worker for several
years and that his ex-wife had
once appeared on Oprah
claiming spousal abuse.
Marc Peronne, President of
the United Food and Commercial Workers noted,
“Whomever the nominee for
labor secretary is, they must
respect the rights of all hardworking men and women,”
They must realize that their
job is not to protect the interests of irresponsible corporations, but to protect the rights
of all workers, including our
members, who deserve and
have earned a better life.”
Since that statement from the
UFCW, President Trump has
named Alex Acosta as the
replacement nominee for Secretary of Labor.

law school at Florida International University and is a
complete 180 from a fast food
billionaire.
Acosta previously served as
an assistant attorney general
in the Justice Department’s
Civil Rights Division and
before that as a member of the
National Labor Relations
Board (both under George W.
Bush). He has previously
been confirmed by the US
senate for three different federal positions.
Mr. Acosta will also be the
first Hispanic on the President’s cabinet.
While Puzder’s nomination
was clearly in question,
Acosta’s is expected to go
through with relative ease.
Both the IUOE and the AFLCIO support the nomination.

Mr. Acosta is the dean of the

Royal Dutch Shell and Saudi Aramco to Split US Assets
Royal Dutch Shell and Saudi
Aramco have come to an
agreement on splitting their
assets, liabilities, and businesses of their 50/50 refining
and marketing joint venture
in the United States.
The JV consists of Motiva
Enterprises and it’s various
US assets. Under the agreement, Saudi Aramco’s subsidiary Saudi Refining, INC
will take over sole ownership
of the Motiva Enterprises
LLC name and legal entity.
As part of this, they will get
the largest refinery in the
United States, the 600,000

barrels per day Motiva refinery in Port Arthur, Texas.
Additionally, Saudi Refining
will have 24 distribution terminals and the right to sell
Shell-branded gasoline and
diesel in Georgia, North Carolina, South Carolina, Virginia, Maryland, Washington,
DC, the eastern half of Texas
and most of Florida.
Royal Dutch Shell will become the sole owner of the
two other Motiva refineries in
Convent and Norco Louisiana.
Shell will retain the right to

Shell branded gas and diesel
in Alabama, Mississippi,
Tennessee, Louisiana, the
Florida panhandle and the
northeastern United States.
The deal is subject to regulatory approval and the transaction is expected to close in
the next month or so.
The partnership between
Royal Dutch Shell and Saudi
Aramco was set up in 1998
and has operated as a refining
and marketing JV since 2002.
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Local 351 News
Current Updates

We have over onethousand instructors,
hundreds of facilities,
classrooms, shops, and
labs, and thousands of
acres throughout the
United States and
Canada where
apprentices and
journey-level members
hone or advance their
skills. - IUOE.org

For the past two years our
focus has been on negotiating
our long standing contracts.
We can now say that we have
negotiated most of our refinery bargaining agreements
and we believe we were successful in reaching a good
agreement with all of our
Petro-chemical groups.
This year will bring negotiations with Sid Richardson
Carbon Company, Wynnewood Refinery, Schlumberger, TRACE, J & J Maintenance, Ft. Bliss Water, KClean, Emcor and Southern
Star Pipeline.
This coming year will also be
busy with arbitrations. Companies have become less tolerant of violations to safety
and procedures. We’d like to
remind our membership to be
deliberate regarding work
rules. Always stop and consider: "Every Rule!, Every
Job!, Every Time!" It could
save your job.

Staff Additions
In the past couple of years,
IUOE Local 351 has grown in
membership, bringing our
total number up to 3,249. We
began our rise in membership

back in 2013 when we
brought on two new organizers: Bridget Davis, and Butch
Ballez. They have been doing a great job assisting the
workers at many different
companies with forming their
unions with Local 351.
In the last two years, Local
351 has also brought on three
new business representatives.
Ken (Zeke) Blewett, is working in the Borger office, Justin Bartlett, works in the Artesia, New Mexico office, and
Ryan Griffin, is in the El Paso
office. Local 351's region
covers a huge area, from the
Texas Panhandle over to the
Dallas/Ft. Worth area, west to
El Paso, the southern half of
New Mexico, and the western
half of Oklahoma. But with
our additional dedicated staff,
I believe we should be able to
provide better representation
and take on the workload of
new membership across our
large geographic area.

Organizing
Speaking of organizing new
members…congratulations to
the Technica workers at Fort
Bliss. They have recently
joined IUOE Local 351. They
have waited patiently and
have now successfully at-

tained for themselves a Collective Bargaining Agreement. (Union Contract). The
units within Technica include
the Unit Movement Branch,
Central Issue Facility, and
Personal Property Shipping
Office. We also have a group
of mechanics from Technica
that are currently working on
their first contract. Congratulations again to the new union
workers at Technica! Stay
United!

Our Future in Training
I believe our future is going to
be a qualified workforce.
Training in petro-chemical
maintenance and operations is
the future for many of our
members. We currently have
a great program for basic
operator, instrument and analyzer training.
Additionally, the IUOE International is currently building
a truly world class training
center near Houston. When
completed, this facility will
provide comprehensive and
customized training services
to meet the needs of the entire
union. Please visit the IUOE
web page IUOE.org for more
information about our international union..
Business Manager, Randy Griffin

Local 351 Newer Staff Contact Info
The only effective

answer to organized
greed is organized
labor - Thomas
Donahue

Organizers

New Business Agents

Bridget Davis (241) 732-8598

Ken (Zeke) Blewett, Borger TX, (806) 274-4501

Butch Ballez (915) 493-9778

Justin Bartlett Artesia, NM (575) 361-7988
Ryan Griffin, El Paso, TX, (915) 771-0224

Harris County Files Lawsuit Against Pasadena Refining Services, Inc.
Harris County Attorney
Vince Ryan recently filed an
enforcement lawsuit against
Pasadena Refining Service to
hold them accountable for
their repeated violations of
Texas Environmental protection laws.
Investigations by the Harris
County Pollution Control

Services found that the 100
year old refinery in Pasadena
has violated the Texas Clean
Air Act and the Texas Clean
Water Act on numerous occasions.
Included in these violations
was an incident on July 25,
2016 when the refinery released 1,446 pounds of Sul-

phur dioxide during a flaring
operation, close to five times
the legal limit. This resulted
in the temporary closing of
the Houston ship channel and
a shelter in place in Galena
Park that lasted over an hour.
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Local 564’s Emphasis on Internal Organizing
It’s important for every
member to be an internal
organizer.
Internal organizing is the key
to strength and success for
local unions and your workplace in several important
areas: membership building,
contract bargaining, grievances and workplace problems.
People join unions because
they care about the issues the
union is fighting for. If workers see a benefit in belonging
to a union they are much
more apt to become a member.
One of the most obvious reasons to organize internally is
contract bargaining. When
you successfully get a nonmember in your workplace to

join the union you are creating bargaining strength by
presenting the employer with
a unified workforce across the
bargaining table. Simply put,
the strength of the membership translates into strength at
the table. An employer may
discount a union whose membership is only 35%. Imagine
that same employer facing a
bargaining committee whose
local membership has become
98% or 100%.
Another reason for every
member to organize internally
is to provide help in settling
grievances or workplace
problems. Whether a problem
is covered under your contract or not, internal organizing can often speed a solution
and make the solution stick.

Asking non-members to help
solve a current problem at the
workplace can also be an effective way to ask them to join the
union. Union members who get
involved with workplace issues
gives nonmembers a chance to
see that their action does matter.
Organizing internally builds the
union. As we get stronger, we
will get better collective bargaining agreements. Signing up
a nonmember and increasing
membership at your workplace
and organizing internally is vital
to the health of your local union. Talk to a representative at
your local union more about
how you can help build union
membership at your workplace.
Ask a nonmember today to join
our brotherhood and sisterhood!

At the core, labor unions are working men
and women, unified as
one force. Despite any
personal differences that
may exist between us,
we have banded together to protect and improve the lives of workers. We rise up together
for the greater good. We
defend one another like
family. - The American
Postal Worker

Local 564 Organizing
Local 564 has recently had a
couple of victories in helping
workers form their unions.
Towards the end of 2016,
heavy equipment operators
with Kinder Morgan at the
Phillips 66 Refinery in Sweeny, TX signed up with the
union.
In just the last month or two,
25 stationary engineers at the
1000+ room Marriott Marquis Hotel in downtown Houston chose to join Local 564.

In addition to these two new
units, Local 564 is looking at
some possibilities to expand
our market share in both the
petrochemical and high-rise
stationary sectors.
Also, we’d like every current
member to take note of the
article above and be willing
to assist in convincing nonmembers at existing IUOE
units to choose to make our
union stronger.

OSHA Guidelines to Promote Anti-Retaliation Programs
Earlier this year, OSHA released their Recommended
Practices for Anti-Retaliation
Programs. The goal is for
employers to create workplaces where employees feel
comfortable coming forward
with their concerns.
The program includes five
key elements:
1. Management leadership,
commitment, and accountability
2. System for listening to and

resolving employees' safety
and compliance concerns
3. System for receiving and
responding to reports of retaliation
4. Anti-retaliation training
for employees and managers
5. Program oversight
We’d like to add, obviously
one of the best ways to ensure that you can voice concerns at work is to form a
union. Under a collective
bargaining agreement, you

can rest assured that your employer can not fire you unless
they have a good reason. And
notifying a supervisor or the
appropriate authorities about a
safety issue or any illegal actions is not a good reason.
Additionally, as a union member, if your supervisor does
want to discipline you for something, you have the right to have
a union representative present at
the meeting.

Labor Unions are
the leading force for
democratization and
progress MIT Professor
Noam
Chomsky
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OSHA Enforcement in the Region
It is ever thus. Unions
have been under
attack by business
moguls in the United
States since their
inception, for no
other reason than that
they deliver higher
pay and benefits so
working people can
sustain a family.—
John Patrick

Following a complaint about
unsafe working conditions at
a manufacturing facility in
Kingston Oklahoma, OSHA
conducted an inspection that
found 20 serious violations at
BigTex Trailer Manufacturing (operating as CM Truck
Beds). This included one
willful and three repeat violations.
OSHA issued fines totaling
$535,411 for the findings.
"CM Truck Beds has created
an environment where workers may be seriously injured
or killed as the scope of these
violations clearly shows,"
said David Bates, OSHA area
director in Oklahoma City.
"We will not allow this company to continue to disregard
worker safety."
The repeated violations were

related to not proof testing
chain slings and for not
providing welding protection.
The willful violation was for
having workers operate hydraulic press brakes without
machine guards in place.
Other violations included
not having compressed gas
tanks stored property, not
labeling chemicals and not
having guards on a portable
grinder.
OSHA found 22 violations
at the Navasota TX based
Thomas Moore Feed company and issued fines of
$91,911.
This included eight serious
violations and two repeat
violations. OSHA had pre-

viously cited the same facility for similar violations in
February 2015.
"Thomas Moore Feed cannot continue to expose
workers to such serious hazards as unguarded machines
and combustible grain dust,"
said Joann Figueroa,
OSHA's area director in the
Houston North office.
"Negligence like this can be
fatal, and can lead to serious
injuries or worse. Employers
must follow OSHA's standards to protect workers and
ensure a safe workplace."
Both companies may comply with the citations, request a conference or contest the citations and penalties.

Texas High Speed Rail Project
The long-planned Texas high
speed rail project, which will
connect Dallas and Houston
via rail in 90 minutes, is...still
being considered.
The project was included as
one of the Trump Administration’s 50 top infrastructure
project priorities.
However, the project is not
universally liked. A recent
report from the Reason Foundation found that the project
would cost taxpayers $21.5
billion over the first 40 years.
This is not actually the construction costs...which is esti-

mated at $12 billion, but instead the Reason Foundation
estimated that the train would
operate at a little over a half
billion deficit yearly for the
first 40 years.
They came to this conclusion
by examining ridership trends
and projections in the Dallas
to Houston corridor. Their
study, titled, Texas High
Speed Rail: Caution Ahead,
notes “high-speed rail has no
chance of succeeding in Texas, absent a dramatic change
in land use and transit patterns.”
The report continued, “In

short, if construction on the
line is allowed to start, the
project will inevitably have
to be bailed out by the taxpayers of Texas .
Texas Central, the company seeking to build the rail,
called the report “deeply
flawed and rife with uniformed biases about how
Texans travel”.
Note: we are not making
any statement about building or not building the
Texas High Speed rail project, just reporting what
others have said.

Oil and Drilling Report
According to the US Energy
Information Administration,
US crude oil stocks rose the
first week of February, though
gasoline and distillates inventories declined.
Brent Crude oil prices are
holding steady to rising slightly over the last few months.
There was a substantial jump

in November/December from
around $44 per barrel to about
$54 per barrel at the start of
the year. Currently it is between $56 and $57 per barrel.
The increase in crude prices
has driven up drilling activity.
There have been solid increases in the rig count in the Permian Basin and in the Granite

Wash and slight increases
in the other major shale
areas. It is worth noting
that the “break even” point
for producers varies by
region. The price necessary for shale drilling to be
profitable in Texas is a bit
lower than it is in the Dakotas.
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The Outdoor Corner
Top 15 Texas Outdoor Activities
As with all “best of” or “top 10”
lists...this one is obviously just
one person’s opinion of the
greatest things.
This particular list was compiled
by Texas Tourism (the comments for each one largely came
from us).
#1 - Hiking at Big Bend National Park. Big Bend is tr uly
a national treasure. It is the
largest national park in Texas
and has over 150 miles of hiking
trails. Located in far Southwest
Texas, the park is wonderfully
isolated and has canyons, rivers,
mountains, desert and incredibly
abundant wildlife. It really
should be on your bucket list.
#2 - Floating the Guadalupe
River. If hiking thr ough the
dry climate at Big Bend isn’t
your thing, maybe a lazy float
trip down the Guadalupe is more
your style? The river flows
from Canyon Lake through New
Braunfels and further south.
There are countless rental agencies to provide rafts or tubes and
just as many cabin rentals along
the river for lodging.
#3 - Stroll through the Big
Thicket National Preserve.
Located in East Texas, the Big
Thicket was actually the first
area in the United States to be
designated a national preserve.
With 100,000 acres, the preserve
is home to nine different ecosystems and huge numbers of all
sorts of plant life, including
carnivorous plants…
#4 - Take a dip at Hamilton
Pool . Located about 30
minutes from Austin, Hamilton
Pool is essentially world famous. The pool is located inside
a Travis County Park and is
accessible by a fairly steep walk
downhill (and then back up).
The natural pool is crystal clear
and includes a flowing 50 foot
waterfall. It is important to note
that the pool closes at times due
to water conditions and there is
often a significant wait time to
get in (they control the number

of visitors at any given time).
Yeah, it is worth the wait.
#5 - Rock Climbing at
Hueco Tanks - OK, maybe
not for the casual outdoorsman. Hueco Tanks State
Park, located near El Paso
ranks among the top rock
climbing available. The
Mountain Project describes it
as “the best bouldering in the
world, Hueco is amazing”.
Reservations are required.
#6 - Kiteboarding at South
Padre Island. Way down the
Gulf Coast, South Padre Island is good for things other
than spring breakers. Great
food, abundant hotels, clear
water, clean sandy beaches...and Kiteboarding.
#7 - Spelunking at Enchanted Rock. The huge gr anite
dome in central Texas has
drawn visitors for generations.
While summiting the dome is
a great activity, the over 1,000
foot long cave underneath is
worthwhile as well (and can
get you out of the heat).
There are guided trips available.
#8 - Rafting the Santa
Elena Canyon - Why tr avel
all the way to the Arizona to
experience rafting through an
incredibly deep canyon? The
Santa Elena is cut by the Rio
Grande River on the Texas/
Mexico border. There are
numerous rafting companies.
#9 - Horseback riding the
Palo Duro Canyon - Obviously, nothing is more
“Texas” that getting up in the
saddle. There are countless
opportunities to go on guided
horseback rides around the
state, but none are thought to
be more beautiful than in Palo
Duro Canyon near Amarillo.
#10 - Fishing, Fishing, Fishing. Texas has mor e inland
water than any other
state...and the top FIFTY biggest bass caught are all over
15 pounds.

#11 - Bird watching at
Bentsen-Rio Grande Valley
State Park. With 760 acr es,
(plus 1,700 acres of adjoining
refuge tracts) Bentsen Rio
Grande Valley State Park is
deserving of it’s status as the
World Birding Headquarters.
#12 - Kite-flying at Zilker
Park. Well, not just flying a
kite, which is nice, but you
should attend the Zilker Kite
Festival in Austin. 10,000
kites. Yeah, it is quite a sight.
#13 - Touring the Natural
Bridge Cave system. Natural Bridge Caverns is the largest commercial cave in Texas
with numerous tour options,
as well as a maze and some
obstacle type challenges. The
facility is about a half hour
north of San Antonio, or
about eight miles west of
New Braunfels.
#14 - Take a paddle through
the Piney Woods. Ah, the
great piney woods. East
Texas is home to the Neches
and Trinity Rivers, which run
through the aforementioned
Big Thicket Natural Preserve.
Multiple companies offer
canoe rental and guided trips
(both day trips and overnight
adventures).
#15 - BBQ EVERYWHERE
- OK, so not really an
“outdoor” activity. But it
takes place outside, and it is
an activity. Yeah, there is
“Kansas City” BBQ, and
there is “Memphis”
BBQ...and “Carolina”
BBQ...but lets get real. Texas
is where it’s at. People line
up DAILY at Franklins BBQ
in Austin hours before they
open. Texas Monthly probably puts it best when the say
“Here are the 50 best BBQ
joints in Texas...which is to
say the 50 best BBQ joints in
the world!”.

Plans to protect
air and water,
wilderness and
wildlife are in
fact plans to protect man - Stewart Udall, former
Sec. of the
Interior and
Congressman
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Right-to-Work-for-Less Nationally?

By defunding unions and
weakening union members via “right-to-work”
laws, corporations and
those that do their bidding remove workers'
primary means of raising
wages, securing pensions and improving
working conditions George Gresham, SEIU1199

These right-to-work
laws do nothing to expand anyone’s rights.
The political voice of
unions will further decline. We’ll see greater
poverty, wages on the

whole will go down, tax
revenues will go down.
- Judy Ancel, Director
of Labor Studies at University of MissouriKansas City

There are currently 29 rightto-work-for-less states.
In early February, Republicans in the House of Representatives introduced a national right-to-work bill.
On the face of it (if you listened to big business and
most republicans), the purpose of RTW bills is to ensure that no one has to pay
union dues as a condition of
employment. However, as
we all know, the real purpose

of this legislation is to create
a system where freeloaders
can take advantage of union
benefits and higher wages
without being required to
pay their fair share.
While bill sponsors always
say this is done to benefit
workers...it almost always
has the ACTUAL desired
effect of creating a financial
burden on unions to represent their membership (both
those who pay dues and

those who choose to be freeloaders.).
Seeing as the republicans
continue to push this harmful legislation around the
country (and now maybe
nationwide?), we figured it
would be good to rehash a
portion of a 2013 article on
why right-to-work is unfair
and why it needs to go
away.
See next article below.

Why Right-to-Work is Unfair and Awful
Imagine that there are 30,000
acres near your house that
just opened as the XYZ Hunting and Fishing Club. The
area contains plentiful deer
and turkey, and several lakes
full of trophy bass. For a
fixed amount per month, you
can have access to it. The
monthly fees are used to keep
up the area, stock the lakes,
member classes and events,
and for all other essential
things needed to keep the area
as useful as it was intended to
be.
Since you get a lot for the
money, you join the club.
You immediately enjoy the
benefits of the XYZ Hunting
and Fishing Club. It is the
best outdoor experience
you’ve ever had in your years
of hunting and fishing.
But...what if a law was passed
that said people didn’t have to
contribute to the cost of running the club or the upkeep of
the area...HOWEVER,, the
XYZ Hunting and Fishing
Club was required by law to
give anyone who showed up
all of the benefits that are
paid for by members.
Somehow that doesn’t seem
right, does it? I mean, you
and the other members pay
for the services provided and
other people just come in and
take it for free? That does not
seem very American!
What do you think is going to
happen to the quality of the

service provided by the club
if only 1/2 of the people
who use the area are contributing to its operation?
Well, that is exactly what so
called “Right-to-Work” laws
do - reduce resources necessary to represent the interests of workers to keep a
workplace safe, keep wages
high, and protect against
exploitive employment practices. The proponents of the
so called RTW laws (Big
Business and the politicians
they pay for) like to just say
that the laws only allow for
workers to choose not to
join a union. However, the
law also requires the union
to still represent those people. They still get the higher
wages and better benefits
negotiated by the union.
The union is required by law
to still represent those free
riders in grievances, arbitration, and in negotiating
good wages.
Just like in the XYZ Hunting and Fishing Club example...that is not right.
So...if the purpose of the law
was simply to allow workers
to choose not to join a union
(as the proponents say), why
do they not just remove the
part that says the union still
has to provide the services?
The answer is simple: the
purpose of the law has nothing to do with granting
workers any rights. It’s sole

purpose is to weaken workers by putting a strain on
unions and their members.
And THAT is the only reason why Big Business funnels huge sums of money
into organizations and politicians who promote “Rightto-Work” laws.
Unfortunately, while many
workers have heard the term
“Right-to-Work”, most do
not know what it actually
does or why it exists. The
hunting club scenario is a
good example to help clarify
it. Ironically, unions have
been the only organization
required to provide services
without fair compensation
when someone decides to be
a freeloader. Go to your
nearest country club and tell
them you would like to
enjoy all of the benefits of
membership without paying
for it. What do you think
their response would be?
Hopefully, we will see more
judges and legislators look
at this issue from a fair,
common-sense perspective.
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Federal Officials Search Caterpillar Offices
On March 2nd, investigators
from the Federal Deposit
Insurance Corporation, the
IRS Criminal Investigation
Division and the US Department of Commerce served
search warrants at three Caterpillar facilities in Illinois,
including their Peoria-area
headquarters.
The purpose of the search
was not disclosed. However,
in the companies latest annual

filing they noted a January
2015 grand jury subpoena
that was after financial information related to the
company’s US and non-US
subsidiaries. It also dealt
with information related to
the undistributed profits of
the foreign subsidiaries and
the movement of cash between some of these foreign
entities and Caterpillar US.
In that annual report, Cater-

pillar said it was unable to predict the outcome of the investigation, but did not expect it to
impact operations.
Caterpillar stock fell by about
5% on the day of the search
warrants.
A spokesperson for Caterpillar
confirmed the law enforcement
activity at their facilities and
said the company was cooperating.

Workers Rally and Deportation Complications
Hundreds of construction
workers from Houston, Austin, Dallas and the Rio
Grande Valley rallied at the
Texas State Capital on March
1st to remember those who
have died while working on
construction projects in the
state.
The rally is part of the “Day
of the Fallen”, which the Texas State House of Representatives adopted in recognition
of those who died on the
jobsite.
The Workers Defense Project
and the University of Texas
has released a study which

found that a worker dies in a
construction accident in
Texas every 3 days.
"We hope folks in Texas are
aware of the hard work that
construction workers have
to put in everyday working
14 hours in the hot Texas
sun sometimes not getting a
break or maybe not getting
the safety protections and
training that they need,"
said Sam Robles with the
Workers Defense Project.
The Workers Defense Project also recently commented on the effect of the immigration crackdown recently

from the Trump administration.
The WDP estimates that 50% of
all construction workers in the
state are undocumented.
According to the Associated
General Contractors in Austin,
the new deportation policies are
having an effect.
"I heard reports of a few people
haven't shown up or were still
working, and then I've heard
some secondhand accounts of,
'This is having an impact on our
jobs,’" said Phil Thoden, president and C.E.O. of The Associated General Contractors of
America, Austin Chapter.

Exxon Mobil Plans $20 Billion in Gulf Region
Exxon Mobil Corp. announced in early March that
they plan to spend a total of
about $20 billion over a 10
year period on the Gulf Coast.
The expenditures will include
projects to expand their manufacturing capacity at 11 proposed and existing sites.
The plan is estimated to create about 45,000 jobs in Texas and Louisiana. The company says this huge expansion
seeks to take advantage of the
“American energy revolution”.
“The United States is a leading producer of oil and natural gas, which is incentivizing
U.S. manufacturing to invest

and grow,” said Darre
Woods, chairman and CEO.
“We are using new, abundant
domestic energy supplies to
provide products to the world
at a competitive advantage
resulting from lower costs
and abundant raw materials.
In this way, an upstream technology breakthrough has led
to a downstream manufacturing renaissance.”
“Importantly, Growing the
Gulf also creates jobs and
lasting economic benefits for
the communities where
they’re located,” Woods added.. “
All told, we expect these 11
projects to create over 45,000

jobs. Many of these are highskilled, high-paying jobs averaging about $100,000 a
year. And these jobs will have
a multiplier effect, creating
many more jobs in the communities that service these
new investments.”
According to Exxon’s press
release, chemical manufacturing is one of the US’s top
exporting industries, accounting for 14% in 2015. Most of
Exxon Mobil’s planned new
chemical capacity in the Gulf
Region will be targeted towards expanding exports to
Asia and elsewhere.

The weakening of
unions by so-called
“right to work” laws,
has been shown to
reduce wages and
benefits overall in the
states where such laws
have been enacted.
This cannot be seen as
contributing to the
common good Bishop John Stowe of
Lexington KY

Local 351
111 East Coolidge St.
Borger, TX 79007

T H E P RO C E S S N E W S 1st New Ethylene Plant Opens
Local 351
111 East Coolidge St.
Borger, TX 79007
806-274-4501
Local 564
2120 N Brazosport Blvd
Richwood, TX 77531
979-480-0003

The first of several new petrochemical plants along the gulf
coast came online in March. The
$1.5 billion ethylene plant near
Corpus Christi is a joint venture
between Occidental subsidiary
OxyChem and Mexico’s Mexichem.
The facility is expected to put out
1.2 billion pounds of ethylene a
year, which will be turned into
vinyl chloride mononers. Mexichem will then further turn that
into polyvinyl chloride to manufacture PVC piping.
While 1.2 billion pounds a year
might sound like a lot, this plant
is actually the smallest of several
Texas based ethylene crackers
being completed this year.
During construction (done by
CB&I), the project employed
thousands of workers. The operational facility is expected to require 150 permanent positions.
As mentioned, there are actually
several new ethylene plants being
constructed in Texas and Louisiana. Chevron Phillips Chemical

has a 1.5 million tons project in
Cedar Bayou, TX that is scheduled for startup in the second
half of 2017. ExxonMobil is
building a plant with the same
capacity in Baytown, TX and
Dow Chemical is doing the
same in Freeport.
Also in 2017, Indorama is
scheduled to begin operations at
their 370,000 tons Lake Charles
LA plant. Multiple other projects along the gulf coast are
estimated to bring the United
States ethane cracker capacity
up by at least 8.75 million tons
annually.
The increase in these types of
projects is partially due to the
availability and abundance of
cheap feed stock in the form of
shale gas.
Looking past 2017, there are
well over a dozen other ethylene
facilities being considered on
the gulf coast and closer to both
the Bakken and the Marcellus
Shale area.

