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New IRS Commissioner Visits Atlanta Campus
Performance Awards, Bullying, ACS Discussed
Commissioner John Koskinen

In This Issue:

John Koskinen is the 48th IRS
Commissioner. As Commissioner, he presides over the
nation’s tax system, which collects approximately $2.4 trillion in tax revenue each year.
This revenue funds most government operations and public services. Mr.
Koskinen manages the IRS which has about
90,000 employees and a budget of approximately $11 billion.
In his role leading the IRS, Mr. Koskinen is
working to ensure that the agency maintains an appropriate balance between taxpayer service, tax enforcement, and administering the tax code with fairness and integrity. Mr. Koskinen holds a Law Degree
from Yale University School of Law and a
Bachelor’s Degree from Duke University.
He also studied International Law for one
year in Cambridge, England. He and his
wife Patricia have two grown children and
live in Washington, DC.
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From L to R: NTEU Officers Michael Green, Mary
Edwards, Brenda Elam-Brown, and IRS Commissioner
John Koskinen meeting in Director’s conference room.

NTEU Chapter 284 officers: President
Brenda Elam-Brown, Executive Vice President Mary Edwards, and Chief Negotiator
Michael Green met with the new IRS Commissioner, John Koskinen, in January in the
Director’s large conference room.
They discussed employee’s performance
awards that had already been earned but
were not allowed due to the sequestration.
NTEU stressed the importance of awarding
those employees who had worked hard to
achieve excellence. The Commissioner assured NTEU this issue was very important
to him too. Another issues that was discussed was concerning managers who bully
employees.
NTEU Chapter
284 is currently
engaged with National NTEU in
supporting new
language to be
added to the National Agreement to include
bullying. NTEU officers also discussed ACS
issues with the Commissioner. NTEU advised the Commissioner that the IRS collects ninety-three percent of our nation’s
revenues and that ACS is a very vital part
of this accomplishment. NTEU also advised
him about the importance of collecting the
delinquent taxes in the ACS inventory. The
ACS inventory could be a major source of
additional revenue if employees were able to
work it. It could also be a major source of
additional overtime to ACS employees who
have been doing an incredible job of helping
Accounts Management for the last year.
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Letter from the President
Dear NTEU Chapter 284 Members:
By now, you have heard that NTEU and IRS have settled
the litigation over the 2013 NPAA - Performance Appraisal Awards.
Awards will be paid this spring and the pool will equal 1%
of the bargaining unit payroll. The management pool will
also equal 1% of the payroll.
Our NTEU legal team fought the battle over management's refusal to pay the awards on the legal front. At
the same time, our members fought the good fight as
well. Right here on our campus we signed petitions,
wrote letters to the editors of local papers, visited and
wrote letters to the Georgia delegation to the US Senate
and House of Representatives. Together, we fought and
we won. Although the pool may be a little smaller than
what we originally bargained, it achieved equal treatment of Bargaining Unit and NonBargaining Unit employees. Litigation could have stretched out for years, without a guaranteed
victory. Instead, we have a speedy resolution and you get paid your much deserved bonus sooner rather than later.
Thank you so much not just for your patience, but for your boldness. Thank you for standing
together, standing up for your rights, and for standing with your union. As I reflect on this
struggle, I am reminded of this proverb. “The single stick was easily broken. However, the
sticks bundled together were stronger and could not be broken.” Similarly, when we stand up
together, as NTEU members, we cannot be broken.
Brenda Elam Brown - President

2014 National NTEU Legislative Advisory Committee

The Legislative Advisory Committee, with Director of
Legislation Maureen Gilman (bottom row, center), met in
January to set NTEU’s goals. Angela Braxton (2nd
row,1st)represented Chapter 284.

Angela Braxton, IRS Atlanta Service Center, Chapter 284
Larry Lannan, IRS, Indiana, Chapter 49
Debbie Mullikin, IRS, Cincinnati Service Ctr., Chapter 73
George Carpenter, IRS, Central Florida, Chapter 84
Barry Bartlett, CBP Maine, Chapter 141
Jose Cabello, CBP, Eagle Pass/Del Rio, Chapter 178
Monica Hayes, IRS, Houston, Chapter 222
Gary Salvatore, IRS, Van Nuys, Chapter 233
Anthony Lee, FDA Headquarters, Chapter 282
Ebony Gautier, CFPB, Chapter 335

MORE LEGISLATIVE ISSUES
2014 NTEU National Legislative Advisory Committee at Work!!!
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by Angela Braxton

I was extended an invitation by NTEU National President Colleen Kelley to attend a
conference in Washington DC in January 2014. I accepted and went to Washington
DC to participate in the annual Legislative Advisory Committee (LAC) meeting. This
meeting is where the agenda is planned for the Legislative Conferences that take place
the following month.
Every year, before the annual Legislative Conference, NTEU invites members who
have been actively involved in promoting legislative and political grassroots in their
chapters to help set NTEU’s agenda for the coming year. The meeting was held at
NTEU’s national headquarters and sponsored approximately 12 to 15 NTEU members
in addition to myself. Many staff members sat in on our meeting and were able to
provide a plethora of information to guide us towards an agenda that would further the
growth of the Federal Employee.
The National Legislative Conference is where the pound meets the pavement and
members will actually go to Capitol Hill and speak face to face with their congressmen/women or their representative about the agenda that was set forth in this (LAC)
meeting. This is a way for congress to have a face behind some of the bills they pass
without even knowing how they adversely affect the federal workers.

Angela Braxton’s meeting
with Rep. John Lewis of
Georgia in Washington DC.

Because we all are federal employees, we could identify several ways we have been harmed such as:


No performance awards



Sequester days off without pay



More work with less pay



Hiring freeze/less employees to do more work



Benefits

By attending the LAC meeting, I had several opportunities to voice my opinion and to vote on positive ways
to change how business as usual is done. As a group, we voted on things that are most important or how
they adversely affect the rights of employees. There were other agencies at the meeting like Customs and
Border Protection (CBP), Food and Drug Administration (FDA), and Consumer Financial Protection Bureau
(CFPB) that came with more issues to address that adversely affect them as well. NTEU is not wavering.
We stand strong and proud for Federal Employees and have done so for 75 years. Employees need to stand
up and join NTEU, if they haven’t already, and partner up along side a fierce team player who has proven
time and time again to have the employees back.
I witnessed some pretty intellectual navigating taking place in that meeting and I was proud to play a crucial
part of history in the making. All we have to do is stay ready for battle and vote with the knowledge of who
is in support of the federal work force and its employees. Become engaged in a political grassroots organization. NTEU is a good place to start. Visit the web page at www.nteu.org and visit your local NTEU
chapter office.

Holiday Celebration
A Night of Elegance
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NTEU Chapter 284 presented the 2013 Holiday Celebration known as the
Night of Elegance. Thanks to all Chapter 284 members for making this
year's event such a huge success with tickets selling out. It was a night to
remember with great food, drinks, DJ/music, dancing, singing, socializing,
photographs, photo booth, and Christmas prizes.

Mary Edwards– Vice President

Along with the beautiful event decorations, many of the members attended in their formal gowns and tuxedoes/ suits creating an atmosphere conducive to a Night of Elegance. There was a new DJ that kept the crowd
dancing when they were not dining. The new photo booth was a major hit
with all the props and unlimited photos.

Holiday Celebration
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NEVER GIVE UP!!! By Stacey Smith (former NTEU Chapter 284 steward)
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I would like to say to anyone reading this, Never Give UP! No matter
how hard it gets, no matter how
much it seems nothing is coming of
your actions. Believe in yourself! I
came to the IRS from 5 months in
the private sector. My career interest is unique; I wanted to be in accounting and/or auditing while

Once I had the necessary credits I
began applying for positions in my
career field of accounting. I received many many emails indicating I did not meet the best qualified requirements. I kept trying!
During my last semester I spoke
with my most recent manager &
asked for her assistance in gaining

also helping others. During my orientation at IRS, I joined NTEU
not fully understanding the full
value. After I received my first appraisal I went to the chapter 284
office seeking help. Mary Edwards
took me in & took my case herself.
I began developing a relationship
with all the executive members of
chapter 284 after this. I soon ex-

opportunities to act as lead and obtain a detail. I began assisting our
team lead after completing my
tasks as a CSR and eventually received a detail role within my team.
All the while I kept applying and
talking with my manager as well as
the Department Manager regarding
my goals. They both took action to
support me. My manager reviewed

pressed my interest in becoming a
NTEU steward. I learned the in’s

my resume and ensured I was exform every action necessary for my
posed to as much as possible. Final- success. I will act now. I will repeat

& outs of the grievance process as
well as appraisal case processing.
Throughout the next 4 years I
worked as a CSR & union steward.
These duties allowed me to grow in
my career and personally. I met
many wonderful people as a union

ly I began to get interviews for positions. My DM even did a mock interview with me. In November of
2013 I was offered a position with
NCUA the National Credit Union
Administration as a Credit Union
Examiner. This role allows me to

these words again and again and
again. I will walk where failures
fear to walk. I will work when failures seek rest. I will act now for
now is all I have. Tomorrow is the
day reserved for the labor of the
lazy. I am not lazy. Tomorrow is

steward. Working with management enabled me to assist employees. In addition to these roles I volunteered for additional duties to
assist my lead & manager. My goal
was to obtain a detail as a lead to
help my progression into an accounting/auditing career. After my

help credit unions stay operational
by utilizing my skills in accounting,
auditing and customer service to
ensuring they are functioning according to guidelines, laws & policy. Success is possible! Goals can
be met! I would like to leave you
with a quote that helped me get

the day when the failure will succeed. I am not a failure. I will act
now. Success will not wait. If I delay, success will become wed to another and lost to me forever. This
is the time. This is the place. I am
the person.” Og Mandino

second year with IRS I began my
Masters in Accounting & Finance

through the days I struggled.

at Keller School of Management.

“I will act now. I will act now. I

will act now. Henceforth, I will repeat these words each hour, each
day, every day, until the words become as much a habit as my breathing and the action which follows
becomes as instinctive as the blinking of my eyelids. With these words
I can condition my mind to per-

Stacey Smith
District Examiner Region I
NCUA
Madison WI

Seahawks' Bruce Irvin
turned his life around
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By BARBARA BARKER barbara.barker@newsday.com

Bessie Lee settled into her seat at Super Bowl XLVIII a good four hours before kickoff so she
could soak up every moment of her son's big day.
Lee is the mother of Seahawks outside linebacker Bruce Irvin. Seven years ago, she couldn't
be sure her son would be alive today, let alone playing football on the world's biggest stage.
"This right here is bigger than big," Lee said Sunday. "It's a wonderful feeling. I never gave up
on my son, but I would have never dreamed that we would be here today with the struggle he
Bessie Lee , NTEU Chapter
284 member, works in AM.

went through."
Irvin dropped out of his suburban Atlanta high school after his junior year, and in May 2007 --

at age 19 -- he was arrested on suspicion of burglary and for carrying a concealed weapon. Irvin has told ESPN that
he sold drugs, and things got so bad that Lee had to ask him to leave her house.
After the charges were dropped, Irvin decided to earn his GED. He reconnected with his mother and attended junior
colleges in Kansas and California before landing at West Virginia.
When Seattle chose the 6-3, 248-pound pass rusher with the 15th overall pick, everyone was shocked, including Irvin, who was not even watching the NFL draft show when he was selected because he expected to go in a later
round.
As a starting defensive end, he led all NFL rookies with eight sacks last season, but he was suspended for the first
four games of this season for violating the NFL's policy on performance-enhancing drugs. When he returned, the
team had him playing at outside linebacker. During the regular season, he had two sacks, a forced fumble and an
interception.
On Super Bowl media day last week, Irvin, 26, couldn't help but marvel about his path to the big game.
"It's crazy. That's all I can say: It's crazy," he said. "From the situation I was in seven years ago when I started this, I
never thought I'd be playing in the Super Bowl."
Lee said she hopes her son's story can inspire others going through hard times.
Said Lee: "To get here after the struggles he's gone through, I think it says something. It just says never give up. To
me, no matter what happens today, he's already a winner. I'm just so proud."

Bessie Lee, proud mother of Bruce Irvin and NTEU Chapter 284 member, sits with her husband Rufus Lee at Super Bowl XLVIII .
The Seattle Seahawks became the 2014 Super Bowl Champions by defeating the Denver Broncos 43 - 8 at the Metlife Stadium in NJ.
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Walk A Day in My Shoes
I was asked to write an
article about discrimination or bullying of deaf
people. I was born deaf
and was the first child of
three children. I grew up
watching and going
through lots of discrimination or being bullied by
children or adults. While
at Gallaudet University as
a student, I have talked
about and shared our experiences about those
issues with others. I
learned worse stories
from them comparing to
my experiences. It hurts
to listen to those stories
about people who have
no understanding or do
not want to understand.
We all have been mocked
by our funny voices. People would poke or hit our
shoulders hard when they
want to talk to us. I call
that physical abuse. People would talk loud expecting us to hear what
they are saying. They
don’t get it that we still
can’t hear. Hard of hearing people have some
hearing but don’t get all
the words. Hard of hearing people are being
pushed by families, teachers, or doctors that they
can learn to hear but it
doesn’t work that way.
People expect us to read
lips. It depends on their
lips moving clear to help
us understand but lots of

by Cathy White

deafies don’t have the abilitiy to read, so sign language is best for deaf and
hearing to communicate.
Lip-reading is very stressful.
People have to be careful
not to belittle deafies or it
will destroy their self esteems or it can lead to
worse paths. Deafies can
become bullies after their
bad experiences. Some of
us have to educate deafies
on how to be patient with
people. People don’t have
patience with deaf people
and their learning abilities.
Deafies can do lots of
things like hearies except
we can’t hear. That is all.
Sign Language is the best
equipment for us to communicate and learn.
It is sad to hear people call
us Nosy. We are so isolated
at our desks where we are
not able to hear what other people are talking
about. They have the advantage and we don’t. Also, they call us paranoid.
Well, of course, we are not
sure if we get enough information or truth!
People often hide their
conversations from us
while letting other people
overhear their conversation. I find that ironic.
One time, one of the managers here in this bldg.,
shook my chair hard. It
startled me and I didn’t

Cathy White is a steward
and works in AM.

un-

derstand why she was so angry like that. I call that abusive.
Listen very carefully, I will not
point out anyone who said or
did something. I only want
people to be educated and
gentle with deafies and for
communication to go fluently
with interpreters, writing
notes, or demonstrating. It
will be much easier between
employees and managers.
Blind people are separated
from seeing things, deaf people are separated from hearing other people. My hearing
sister admitted to me that she
would rather be blind than
deaf because she loves music.
I really appreciate her honesty, but I would really appreciate it more if people became
more aware and more gentle
and listened to the deaf.
I am so grateful for Martin
Luther King’s speech on civil
rights. He was right that we all
need civil rights. If it wasn’t
for him, we would not be able
to educate other people.
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WHAT DOES LABOR RECOGNITION REALLY MEAN ???
•It is respecting the people that laid the foundation of our labor unions.
•It is honoring those who sacrificed their lives in order to improve working conditions of others.
•It is acknowledging the works of union leaders past and present.
•It is time to be united in one voice.

Lucy Parsons, a woman of color of mixed black, Mexican and Native American heritage,
was a labor organizer, writer, editor, publisher, and dynamic speaker, a founder of the
1880s Chicago Working women's Union that organized garment workers, called for equal
pay for equal work, and even invited housewives to join with the demand of wages for
housework; and later (1905) co-founder of the Industrial Workers of the World (IWW),
which made the organizing of women and people of color a priority. “For a better understanding of the concept of direct action and its implications, no other historical figure can
match the lessons provided by Lucy Parsons.” [from the Afterword by Roxanne DunbarOrtiz]

For virtually the entirety of the last 40 years of her life, the Chicago police tried to bar Lucy
Parsons from making any public speeches, and routinely arrested her for the ‘crime’ of
Lucy Parsons
handing out pamphlets on the street. Famed labor historian
Studs Terkel even noted how rare of a privilege it was to hear
“more dangerous than a
Parsons address a large audience in her later years, owing to the constant police har- thousand rioters”
assment. In their own words, she was “more dangerous than a thousand rioters.”
“Tribute To a Heroine of Labor,” by Elizabeth Gurley Flynn, is arguably the most sublime portrait of Lucy Parsons in existence:
Lucy Parsons spoke in a beautiful melodious voice, with eloquence and passion. She had her roots in the people, which gave her strength. Both of her children died. She kept on alone, without wavering. She never lost
faith in the power, courage, intelligence and ultimate triumph of the people. Years ago she accustomed trade
union men to listen respectfully to a woman speaking for labor. She helped make them more keenly aware of
the need of strong unions and organizing the unorganized.
When Eugene V. Debs spoke at the 1905 IWW convention, Mother Jones sat on one side of him and Lucy Parsons on the other. Bill Haywood presided. She encouraged every new effort to push forward the whole labor
movement. What a great satisfaction to her it must have been for her to realize the number of splendid young
women, many of her color, who are enrolled in it today. What a joy to see trades unions millions strong! She
did not live in the past. She lived for the future. She will live in the future, in the hearts of the workers.

NTEU Chapter 284
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NTEU Mission :
“To organize federal employees to
work together to ensure that every
federal employee is treated with
dignity and respect”

2385 Chamblee Tucker Rd.
Stop 99C
Chamblee, GA 30360

Phone: 678-530-5996
Fax: 678-530-5162
Website: www.nteu284.org

Contributing Staff:
Michael Green, Editor
Erinn Edwards, Editorial Advisor
Writing Staff
Angela Braxton
Michael Green
Brenda Elam-Brown

Mary Edwards
George Stinson
Erinn Edwards

Cathy White

Proud To Be A Chapter 284 Member!
The 2014 Diversity and EEO
Advisory Committee (DEEOAC):
Toreanna Bowman-Chairperson
Kaye Zimpher-Secretary
Leslie Ayers
Bernadine Miller
Erinn Edwards
Valerie Height

“

Oretta Figgs has been appointed
to be this year’s Nomination and
Election Committee Chairperson.

Officers:
Brenda Elam- Brown,
President
Mary L. Edwards,
Executive Vice President
Michael Green,
Treasurer/Chief Negotiator
Johnny Cone, Secretary

