Arizona FORM LS-2
Department

CONTRACTORS CERTIFICATION CONCERNING LABOR
STANDARDS AND PREVAILING WAGES

of Housing

Recipient: La Paz County Contract No: 129-25

Activity Name: Don T Pavilion ADA Improvement Project

1. 1, the undersigned, am submitting a bid to (name of recipient):
for the construction of the (name of project): and hereby acknowledge that the following items are

included in the bid and will be incorporated by reference into the contract, should I be selected as the

contractor for the project.

a.
b.

C.

Labor Standards Provisions (HUD 4010);

Wage Decision # _____ Modification # Bid Open Date: ____; and that

The correction of any infractions of the aforesaid conditions, including infractions by any of my sub-
contractors and lower tier sub-contractors, is my responsibility.

2. I hereby certify that:

a.

To the best of my knowledge, neither I nor any firm, partnership or association in which I have a
substantial interest, is designated as an ineligible contractor by the Comptroller General of the United
States pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part 5 (29 CFR Part 5) or

pursuant to Section 3(a) of the Davis-Bacon Act, as amended [40 U.S.C. 276a-2(a)].
No part of the aforementioned contract is or will be sub-contracted to any sub-contractor, if such sub-

contractor or firm, corporation, partnership or association in which such sub-contractor has a -
substantial interest is, to the best of my knowledge, designated as an ineligible contractor pursuant to

any of the aforementioned regulatory or statutory provisions.

3. Iagree to obtain and forward to the aforementioned grantee a Sub-contractor's Certification Concerning

Labor Standards and Prevailing Wage Requirements executed by each and every sub-contractor,

preferably prior to or where circumstances do not allow within ten (10) days after the execution of any

sub-contract, including those executed by his/her sub-contractors and any lower tier sub-contractors.

4. Further, I certify that:

a.

The demographic and business information of the undersigned are:

Contractor Information

Type Construction Firm
of Women Section Legal Name
Amount of | Trade | Racial | Hispanic | Owned IRS Tax | SAM.gov 3 Address, City, State,
Contract Code* | Code* (Y/N) (Y/N) ID # UEL# (Y/N) Zip AZ License #

$

* See Demographic and Trade Code table below for information
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Demographic and Trade Codes

Race Type of Trade Code

11 White 1 New Construction

12 African American 2 Education/Training

13 Asian 3 Other (i.e. rehabilitation, administration, professional,
public services)

14 American Indian or Alaskan Native

15 Native Hawaiian or other Pacific Islander

16 American Indian or Alaskan Native and White

17 Asian and White

18

African American and White

19

American Indian or Alaskan Native and White

20 Other Multi-racial

b. The undersigned is:
l___l a sole proprietorship;
[] a partnership;
[_] a corporation organized in the State of ; or
|:| another organization (describe)

c. The name, title and address of the owners, partners or officers of the undersigned are (list any other
legal names/doing business as (dba)):
NAME TITLE ADDRESS

d. The names and addresses of all other persons, both natural and corporate, having a substantial interest
in the undersigned and the nature of the interest, are: (indicate if NONE)
NAME ADDRESS NATURE OF INTEREST

e. The names, addresses and trade classifications of all other building construction contractors in which

the undersigned has a substantial interest are: (indicate if NONE)

NAME ADDRESS TRADE CLASSIFICATION
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5. Ihereby certify that I have the legal authority to complete and submit this document on behalf of:

a. Name of Contractor:

b. Signature (in ink):

c. Typed or Printed Name:
d. Title:

e. Date:

WARNING: U.S. Criminal Code, Section 1010, Title 18, U.S.C. provides in part: “Whoever...makes, passes,
utters or publishes any statement, knowing the same to be false...shall be fined under this title or imprisoned
not more than two (2) years, or both.”
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Arizona
Department
of Housing

SUB-CONTRACTORS CERTIFICATION CONCERNING
LABOR STANDARDS AND PREVAILING WAGES

FORM LS-3

Recipient: La Paz County

Contract No: 125-29

Activity Name: Don T Pavilion ADA Improvement Project

1. 1, the undersigned, having submitted a bid or having executed a contract with:

(name of contractor or sub-contractor):

for (name of project):

for (nature of work):

in the amount of $ certify that:

a. The Labor Standards Provisions (HUD 4010) are included in the aforementioned contract or bid;

b. Wage Decision # : Modification # are included in the aforementioned contract or bid.

2. Ihereby certify that:

a. To the best of my knowledge, neither I nor any firm, partnership or association in which I have a

substantial interest, is designated as an ineligible contractor by the Comptroller General of the United
States pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part 5 (29 CFR. Part 5) or
pursuant to Section 3(a) of the Davis-Bacon Act, as amended [40 U.S.C. 276a-2(a)].

b. No part of the aforementioned contract has been or will be sub-contracted to any sub-contractor, if such

sub-contractor or firm, corporation, partnership or association in which such sub-contractor has a

substantial interest is, to the best of my knowledge, designated as an ineligible contractor pursuant to

any of the aforementioned regulatory or statutory provisions.

3. Further, I certify that:

a. The demographic and business information of the undersigned are:

Contractor Information
Type Construction Firm
of Women Section Legal Name
Amount of | Trade | Racial | Hispanic | Owned IRSTax | SAM.gov 3 Address, City, State,
Contract Code* | Code* (Y/N) (Y/N) 1D # UEIL# (Y/N) Zip AZ License #
$

* See Demographic and Trade Code table below for information

g
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Demographic and Trade Codes

Race Type of Trade Code

11 White 1 New Construction

12 African American 2 Education/Training

13 Asian 3 Other (i.e. rehabilitation, administration, professional,

public services)

14 American Indian or Alaskan Native

15 Native Hawaiian or other Pacific Islander

16 American Indian or Alaskan Native and White

17 Asian and White

18 African American and White

19 American Indian or Alaskan Native and White

20 Other Multi-racial

b. The undersigned is:
[] asole proprietorship;
[]a partnership;
D a corporation organized in the Stateof ____; or

D another organization (describe)

c. The name, title and address of the owners, partners or officers of the undersigned are (list any other
legal names/doing business as (dba)):

NAME TITLE ADDRESS

d. The names and addresses of all other persons, both natural and corporate, having a substantial interest
in the undersigned and the nature of the interest, are: (indicate if NONE)

NAME ADDRESS NATURE OF INTEREST

e. The names, addresses and trade classifications of all other building construction contractors in which
the undersigned has a substantial interest are: (indicate if NONE)

NAME ADDRESS TRADE CLASSIFICATION

LS-3 (REV. 11/2019)
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5. Ihereby certify that I have the legal authority to complete and submit this document on behalf of:

a. Name of Contractor:

b. Signature (in ink):

c. Typed or Printed Name:
d. Title:

e. Date:

WARNING: U.S. Criminal Code, Section 1010, Title 18, U.S.C. provides in part: “Whoever...makes, passes,
utters or publishes any statement, knowing the same to be false...shall be fined under this title or imprisoned
not more than two (2) years, or both.”
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THIS CLAUSE MUST BE INCLUDED IN ALL SECTION 3 COVERED RFPs, RFQs, BIDS AND CONTRACTS

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The
purpose of Section 3 is to ensure that the employment and other economic opportunities
generated by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the greatest
extent feasible, be directed to low - and very low-income persons in the project area.

The parties to this contract agree to comply with HUD's regulations in 24 CFR part 75, which
implement Section 3. As evidenced by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with the part 75 regulations.

The contractor agrees to send to each labor organization or representative of workers with which
the contractor has a collective bargaining agreement or other understanding, if any, a notice
advising the labor organization or workers' representative of the contractor's commitments under
this Section 3 clause, and will post copies of the notice in conspicuous places at the work site where
both employees and applicants for training and employment positions can see the notice. The
notice shall describe the Section 3 preference; job titles subject to hire; availability of
apprenticeship and training positions; the qualifications for each; the name and location of the
person(s) taking applications for each of the positions; and the anticipated date the work shall
begin.

The contractor agrees to include this Section 3 clause in every subcontract subject to compliance
with regulations in 24 CFR part 75 and agrees to take appropriate action, as provided in an
applicable provision of the subcontractor in this Section 3 clause, upon a finding that the
subcontractor is in violation of the regulations in 24 CFR part 75. The contractor will not
subcontract with any subcontractor where the contractor has notice or knowledge that the
subcontractor has been found in violation of the regulations in 24 CFR part 75.

The contractor will certify that any vacant employment positions, including training positions, that
are filled: 1) after the contractor is selected but before the contract is executed; and 2) with
persons other than those to whom the regulations of 24 CFR part 75 require employment
opportunities to be directed, were not filled to circumvent the contractor's obligations under 24
CFR part 75.

Noncompliance with HUD's regulations in 24 CFR part 75 may result in sanctions, termination of this
contract for default and debarment or suspension from future HUD assisted contracts.
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A Section 3 Business shall certify and provide evidence the business is a Section 3 Business as
defined in Section 24 CRF 75.

Business Name

Address

City, State, Zip Code

Federal ID Number

Contact Person

\/

The business named above is 51% or more owned and controlled by very-low or
low-income persons.

The business named above is 51% or more owned and controlled by public housing
residents or residents currently residing in Section-8 assisted housing.

Over 75% of the labor hours worked during the past three months by employees of
the business named above were performed by employees who are very-low or
low-income, or YouthBuild participants.

| hereby certify that:

1.

The undersigned has the legal authority to make these certifications on behalf of the
named business.

Documentation exists to verify the basis for this self-certification.

Documentation will be made available to the recipient, the State of Arizona, the US
Department of Housing and Urban Development, or their designated representatives
during normal business hours upon request.

| am aware that both | and the business named above are liable for civil or criminal
penalties for willful falsification of any information provided in this document.

Name of Person Completing Form

Title of Person Completing Form

Signature

Date
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A Section 3 Worker seeking preference in training and employment shall certify or submit
evidence to the recipient, contractor, or subcontractor that the person is a Section 3 Worker, as
defined in Section 24 CRF 75.

Name of Worker

I have reviewed the HUD income chart for my family size. My income for the
previous year is below 80% of the median income for my family size.

I hereby certify that the information provided by me to be true and correct and understand any
falsification of any of the information could subject me to disqualification from participation
and punishment under the law.

Signature Date

J)
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An employer of a Section 3 Worker seeking preference in training and employment shall certify
and maintain evidence the worker is a Section 3 Worker as defined in Section 24 CRF 75.

Name of Employee

| have reviewed the HUD income chart for the current year. The employee named
above has an income that is currently below 80 percent of the median income for
their family size based on my calculation of what the employee’s wage rate would
translate to if annualized on a full-time basis.

The employee was hired within the past five (5) years. | have reviewed the HUD
income chart for the year the employee named above was hired. At the time of
hire, the employee named above had an income that was below 80 percent of the
median income for their family size.

| hereby certify that the information provided by me to be true and correct and understand any
falsification of any of the information could subject me to disqualification from participation
and punishment under the law.

Employer Name

Employer Representative Name

Signature of Employer Representative

Date




A Section 3 Worker seeking the preference in training and employment shall certify or submit
evidence to the recipient, contractor, or subcontractor that the person is a Section 3 Worker, as
defined in Section 24 CRF 75.

Name of Worker

I am a YouthBuild participant.

| was hired within the past five years and at the time of my hire was a YouthBuild
participant.

| hereby certify that the information provided by me to be true and correct and understand any
falsification of any of the information could subject me to disqualification from participation
and punishment under the law.

Signature Date
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An employer of a Section 3 Worker seeking the preference in training and employment shall
certify and maintain evidence the worker is a Section 3 Worker as defined in Section 24 CRF 75.

Name of Employee

The employee named above resides within the project area as defined in the bid
documents.

The employee named above was hired within the past five years. At the time of
hire, the employee resided within the project area as defined in the bid
documents.

| have certified this business as a Section 3 business and the employee is part of
the business’s permanent workforce.

| hereby certify that the information provided by me to be true and correct and understand any
falsification of any of the information could subject me to disqualification from participation
and punishment under the law.

Employer Name

Employer Representative Name

Signature of Employer Representative

Date




JOBS! JOBS! JOBS!

Name: [recipient or contractor/sub-contractor]
Project: [describe project]

Project Area: [one-mile radius or larger if fewer than 5,000 people within one mile radius]

To comply with the requirements of Section 3 of the Housing and Urban Development Act of
1968 as amended by the Housing and Community Development Act of 1992, and implementing
regulations, [name of recipient, contractor or sub-contractor] hereby notifies all labor
organizations or representatives of workers with whom it has a collective bargaining agreement
or other understanding and all employees or applicants for training and employment that it will
give preference in filling new positions and in all training opportunities to persons who meet
the requirements stated below. All persons must meet the minimum qualifications of the
position to be considered for employment/training.

Resides within the project area [describe]; or
2. Has an income for the previous or annualized calendar year that is below the HUD very-

L

low or low-income limit; or
Is employed by a Section 3 business; OR
Is a YouthBuild participant.

B ow

It is the responsibility of the applicant to document his/her status in any of the categories
described above.

[Contractor/sub-contractor] will be accepting applications for the following positions on [date]
at [location]:
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Positions that will be available:

Title Number Minimum Qualifications

Training and apprenticeship positions that will be available:

Title Number Minimum Qualifications

For further information, including requests relating to accessibility needs, please contact:
[Name]
[Address]
[Phone Number, TTY, E-mail]

[Recipient should consult with the ADOH to determine if this notice should be posted in
languages other than English.]

9%



NOTE: Consult the ADOH to determine if this form should be translated into another language.

The [recipient] anticipates receiving federal housing and community development funds from
the State of Arizona Department of Housing to undertake activities to improve the community.
As a result of this funding, the [recipient] will be hiring additional staff and/or contractors in the
near future to do various types of construction and related work. The [recipient] and/or
contractors will be employing people with various types and ranges of skills. If you are
interested in this type of employment, please complete the form on the reverse side and return
it to the address indicated below. This form also asks whether you would be interested in
training in any of these occupations and any special work-related needs you may have. You
may be notified at a later date as to any further action you must take to be considered for
employment, training or work-related services.

If you have further questions or special accessibility needs, please contact [name] at [phone
number or TTY].

Return this form to: [recipient name and address]
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Name

Address

City, State, Zip Code

Phone Number

E-mail Address

Please indicate any services you would need to enable you to accept employment or participate

in job training:

v

Child care

Transportation

Clothing

English as a second language
Other:

Please indicate office skills that you have:

v

Typing. Words per minute:

Filing

Software programs (list):

Other:

Other:

Please indicate construction skills that you may have or would like training for in the table on

the following page.

L0



Job Category

| would like
training in
this area V

Length of Experience

0-3
Months V

4-6 7 months —
monthsy 1 year v

More than 1
year ¥

Plumbing

Carpentry

Roofing

Painting

Interior

Exterior

Sewer

Landscaping

Sprinklers

Plants

Lawns

Tree Pruning

Tree Cutting

Stump Removal

Drywall

Tile Flooring

Carpet Laying

Insulation

Brick Layer

Electrician

Residential

Commercial

Laborer

Cement Mason




SUB-CONTRACTORS AND MATERIAL SUPPLIERS LIST

The Contractor shall list below all qualified subcontractors and material suppliers for this project.

Specialty Sub-contractor/Material Supplier Name License #

bl
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THIS DOCUMENT AND A COMPLETE PERMANENT AND PROJECT WORKFORCE BREAKDOWN SPREADSHEET (FORM S3B-
1) MUST BE SUBMITTED BY THE BIDDER WITH THE BID DOCUMENTS

Section 3 Assurances (Form 53B-1)

Name of Official Representative I|

Business/Contractor Name

Project Name or Bid Number

I, the undersigned, as official representative of the above-named business/contractor hereby
certify that:

1. A complete permanent and project workforce breakdown form (S3B-2) has been
submitted with this bid for the above-named business/contractor and each
subcontractor that is known to be a party to this project.

2. The above-named business will comply with Section 3 requirements, to include
recordkeeping and reporting, and will cause any subcontractor to comply with Section 3
requirements, to include recordkeeping and reporting, for the above-named project

3. The above-named business/contractor will make, and cause any subcontractor to make

every attempt to hire qualified Section 3 and Targeted Section 3 workers for any unfilled
positions.

4. The above-named business/contractor will make every attempt to hire subcontractors
that are Section 3 businesses.

5. | understand that failure to comply may result, in whole or in part, in contract
cancellation, termination of suspension.

Signature Date

b




S3B-2 INSTRUCTIONS
Form S3B-2 collects information necessary to identify existing and planned Section 3 worker; by
job classification and requires the bidder:

1. Enter an employee identifier or indicate if a position is vacant;

2. Select a position classification from a dropdown menu;

w

. Indicate if the position is part of the permanent workforce;

B

. Provide the total estimated labor hours the employee will work on the project;

Ut

. Indicate if the employee is a Section 3 worker or Targeted Section 3 worker;

(=3}

. Indicate if the employee is paid hourly or salary; and

~J

. Enter an approximate date of hire if the position is vacant.




@ Arizona
=1 Department
=4 of Housing

PERMANENT AND PROJECT WORKFORCE BREAKDOWN (FORM $3B-2)
Enter information only in green-shaded cells.

Submit one attachment for the prime contractor and one for each subcontractor

ATTACHMENT A - PERMANENT AND PROJECT LABOR FORCE

Recipient Name La Paz County This information to be provided by recipient
ADOH Contract Number - This information to be provided by recipient
Activity Number 2|This information to be provided by recipient
Project Name/Bid Number La Paz County ADA Restroom Project This information to be provided by recipient
Contractor or Subcontractor Name
Section 3 Business Select yes or no from the dropdown menu. The definition of a Section 3 business is included in Tab 2.
Select yes if the Use the / b
Selectyesifthe  Enter the total employeeisa  dropdown fm
employee is part of estimated labor Select yes if the Targeted menu to
your permanent hours the employee is a Section 3 indicate if the
Enter the Employee Name or Unique Employee Identifier workforce. employee will Section 3 worker  worker as employeeis Approximate Hire
(e.g., last 4 digits of Social Security Number). Select position classification Select no if the workonthe as defined in Tab defined in Tab 2 paid hourly or  Date if Vacant v
If the position Is vacant enter "Vacant”. from the dropdown menu position is vacant. project. 2 Definitions. Definitions. salary (Month & Year) 0




Term

Definition

Section 3 Business

A Section 3 Business is a private or nonprofit business that meets at least one of the following
criteria:

a. Is 51% or more owned and controlled by:
i. Very-low or low-income persons; or
ii. Current public housing or Section 8 assisted project residents.

b. Over 75% of the labor hours performed over the prior three-month period were performed by
Section 3 workers.

The business must meet the technical and legal requirements to perform the contract under
consideration.

b



Section 3 Worker

A Section 3 worker:

1. Has an annualized income below 80% AMI for their family size as indicated on the HUD income
chart ; or

2. Was hired within the past five years and at the time of hire had an annual income below 80%
AMI for their family size in the year of hire as indicated on the HUD income chart for that year.

The employee must meet the qualifications for the position.

Targeted Section 3 Worker

A Targeted Section 3 worker:

1.Is a Youthbuild participant or was a Youthbuild participant at the time of hire within the past
five (5) years; or

2. Currently or at the time of hire if hired within the past five (5) years lives or lived within the
project area defined in the bid documents; or

3. Is part of your permanent workforce and your business is a Section 3 Business as defined above.

The employee must meet the qualifications for the position.




Certification/Documentation Requirements

1. Organizational documents identifying the ownership and
control of the business, including the names of individuals
and their percentage of ownership or controlling interest
and certification that the individual's income is below 80%
AMI for their family size based on the HUD income chart; or

2. Organizational documents identifying the ownership and
control of the business, including the names of indviduals
and their percentage of ownership or controlling interest
and certification that the individual is a public housing
resident or resides in Section 8 assisted housing; or

3. Certified payrolls for the past three months identifying all
employees of the business, total labor hours worked by
each employee, and whether the employee is a Section 3 or
Targeted Section 3 worker as defined below.




1. Self-certification that the worker’s income is below 80%
AM I for their family size; or

2. Employer certification that the worker’s current income is
below 80% AMI for their family size based on annualization
on a full-time basis of the worker’s wage rate; or

3. If the employee was hired within the past five years,
employer certification that the worker’s income was below
1% AMI for their family size in the year of hire.

1. Self-certification that the worker is a YouthBuild
participant; or

2. Self-certification that the worker was hired within the
past five years and was a YouthBuild participant at the time
of hire; or

3. Employer certification that the worker is employed by a
Section 3 business concern; or

Employer certification that the worker’s residence is or
was if hired within the past five eyars within the project
area defined in the bid documents.

Cay
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EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING Yqu mysl be_paid not less than the wage rate listed in the Davis-Bacon Wage Decision posted
WAGES with this Notice for the work you perform.
OVERTIME You must be paid not less than one and one-half times your basic rate of pay for all hours worked

over 40 in a work week. There are few exceptions.

ENFORCEMENT Contract payments can be withheld to ensure workers receive wages and overtime pay due, and
liquidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract
clauses allow contract termination and debarment of contractors from future federal contracts for
up to three years. A contractor who falsifies certified payroll records or induces wage kickbacks
may be subject to civil or criminal prosecution, fines and/or imprisonment.

APPREN'"CES Apprentice rates apply only to apprentices properly registered under approved Federal or State
apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the applicable wages, contact
the Contracting Officer listed below:

or contact the U.S. Department of Labor’s Wage and Hour Division.

1-866-487-9243 [W]{5Ys
et =110
bt

= * WAGE AND HOUR DIVISION Y
-y UNITED STATES DEPARTMENT OF LABOR www.dol.gov/whd %




Arizona
Department
of Housing FORM LS-14
FRINGE BENEFIT DOCUMENTATION FORM

Grantee: La Paz County CDBG Contract No: 129-25

Activity Name: Don T Pavilion ADA Improvements

1.

Telephone/Email Contact

V)

If email, attach email to this document and skip items b-f as long as info shows on email

o

Name of the person making the telephone call(s):

0

(=}

Name of entity called (union or company):

)
)
) Date of telephone call(s): _____
)
)

®

Title and name of person contacted:

Ko

Phone number of entity called:

Name of fund: __

225

h) Is contractor current with payments: |:| Yes D No Date of Last Payment:
i)  Amount of payment: $

[ IMonthly [ ] Other (specify)
(Please provide documentation of any calculations made)

j) If a union was contacted, is contractor a signatory to the Trust Fund Account?
[] Yes |:| No Name and location of Trust Fund:
Comments:

Remittance Statement

a) Remittance Statement is attached: [ _|Yes [ ] No
Comments:

b) The Statement compares to the LS-4/5: [ ]Yes [ ]No
Comments:

Certification. By my signature, | certify that: all of the information on this form is correct to the best of my
knowledge; | am signing this statement of my own free will and under no coercion; and | understand that
falsification of information may result in legal action being taken against me.

Signature

Typed or Printed Name Date

LS-14 (11/2019)
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Recipient: Contract No.:
Activity No.: Activity Name:

LS-15: AUTHORIZATION FOR DEDUCTIONS

The undersigned authorize deductions, as noted, to be made from his/her wages. It is understood that:

the deduction(s) are in the interest of the employee;

the deduction(s) are not a condition of employment;

there is no direct or indirect financial benefit accruing to the employer;
it is not otherwise forbidden by law; and

if the deduction(s) are for fringe benefits, information regarding the fringe benefit plan has been

provided to me in writing.

l.a. EMPLOYEE NAME b. DATE(s) c¢. AMOUNT d. PURPOSE

(may cover all work performed for contract)

Printed Name

Signature

Printed Name

Signature

Printed Name

Signature

Ik
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Printed Name

Signature

Printed Name

Signature

(Additional page(s) attached: [] Yes [ ] No)

2. Name of Contractor/Sub-contractor:

Signature of Authorized Representative Date

Typed Name Phone Number

15
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Project Name:

Recipient:

Activity No.:

Activity Name:

Contract No.:

LS-17: CERTIFICATION FOR APPLICABLE FRINGE BENEFIT PAYMENTS

Name of Contractor/Sub-Contractor:

Provide the name, address and telephone number of each plan for fringe benefits provided. List for each

classification if different.

1;

Employee Classification:

Health and Welfare:

Pension:

Vacation:

Apprenticeship/Training:

Other:

Employee Classification:

Health and Welfare:

Pension:

Vacation:

Apprenticeship/Training:

Other:

Employee Classification:

Health and Welfare:

Pension:

Vacation:

Apprenticeship/Training:

Other:

I hereby certify that I make payments to the fringe benefit plans, funds or programs identified above.

Signature (must be owner/principal/officer as shown on LS-2/3)

Typed Name

o

Page 1of 1

Date

Title

LS-17 (02/1998)




CERTIFICATIONS

CIVIL RIGHTS

The undersigned is fully aware that this contract is wholly or partially federally funded, and
further, agrees to abide by the:

Civil Rights Act of 1964, Title VI, as amended, that provides no person on the basis of
Race, Color or National Origin shall be excluded from participation, denied program
benefits or subjected to discrimination.

And, Civil Rights Act of 1968, Title VIII, as amended, will not discriminate in housing on
the basis of Race, Color, Religion, Sex or National Origin.

And, Rehabilitation Act of 1973, Section 503, as amended, which prohibits discrimination
against individuals with disabilities and requires government contractors to take
affirmative action to employ and advance in employment qualified individuals with
disabilities.

And, Housing and Community Development Act of 1974, Section 109, as amended, that
no person shall be excluded from participation (including employment), denied program
benefits or subjected to discrimination on the basis of Race, Color, National Origin, Sex,
Age, Religion and Disability under any program or activity funded in whole or part under
Title I (CDBG) of the Act.

And, Age Discrimination Act of 1975, as amended, that no person shall be excluded from
participation, denied program benefits or subjected to discrimination on the basis of age

under any program or activity receiving federal funds.

And, Americans with Disabilities Act of 1990, as amended, that no covered entity shall
discriminate against a qualified individual on the basis of disability in regard to job
application procedures, the hiring, advancement or discharge of employees, employee
compensation, job training and other terms, conditions and privileges of employment.

And, Executive Order 11063, that no person shall, on the basis of Race, Color, Religion, Sex

or National Origin, be discriminated against in housing and related facilities provided with

N
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federal assistance or lending practices with respect to residential property when such

practices are connected with loans insured or guaranteed by the federal government.

And, Executive Order 11246, as amended, that no person shall be discriminated against,
on the basis of Race, Color, Religion, Sex, Sexual Orientation, Gender Identity or National
Origin, in any phase of employment during the performance of federal or federally assisted
construction contracts awarded to contractors or subcontractors who do over $10,000 in
government business in one (1) year.

EQUAL EMPL ENT OPPORTUNITY

During the performance of the contract, the contractor agrees as follows:

1. The contractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, sexual orientation, gender identity, or national origin.
The contractor will take affirmative action to ensure that applicants are employed and that
employees are treated during employment, without regard to their race, color, religion, sex,
sexual orientation, gender identity or national origin. Such action shall include, but not be
limited to, the following: employment, upgrading, demotion or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship. The contractor agrees to post in
conspicuous places, available to employees and applicants for employment, notices to be
provided by the contracting officer setting forth the provisions of this nondiscrimination
clause.

2. The contractor will, in all solicitations or advancements for employees placed by or on
behalf of the contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orientation, gender identity
or national origin.

3. The contractor will not discharge or in any other manner discriminate against any
employee or applicant for employment because such employee or applicant has inquired
about, discussed, or disclosed the compensation of the employee or applicant or another
employee or applicant. This provision shall not apply to instances in which an employee
who has access to the compensation information of other employees or applicants as a part
of such employee’s essential job functions discloses the compensation of such other
employees or applicants to individuals who do not otherwise have access to such

Pag«&f@



information, unless such disclosure is in response to a formal complaint or charge, in
furtherance of an investigation, proceeding, hearing or action, including an investigation
conducted by the employer, or is consistent with the contractor’s legal duty to furnish
information.

. The contractor will send to each labor union or representative of workers with which he
has a collective bargaining agreement or other contract or understanding, a notice, to be
provided by the agency contracting officer, advising the labor union or workers'
representative of the contractor's commitments under Section 202 of Executive Order No.
11246 of September 24, 1965, and shall post copies of the notice in conspicuous places
available to employees and applicants for employment.

. The contractor will comply with all provisions of Executive Order No. 11246 of September
24, 1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

. The contractor will furnish all information and reports required by Executive Order No.
11246 of September 24, 1965, and by the rules, regulations, and orders of the Secretary of
Labor, or pursuant thereto, and will permit access to his books, records, and accounts by
the contracting agency and the Secretary of Labor for purposes of investigation to ascertain

compliance with such rules, regulations and orders.

. In the event of the contractor's noncompliance with the nondiscrimination clauses of this
contract or with any of such rules, regulations, or orders, this contract may be cancelled,
terminated, or suspended in whole or in part and the contractor may be declared ineligible
for further Government contracts in accordance with procedures authorized in Executive
Order No. 11246 of Sept. 24, 1965, and such other sanctions may be imposed and remedies
invoked as provided in Executive Order No. 11246 of September 24, 1965, or by rule,

regulation, or order of the Secretary of Labor, or as otherwise provided by law.

. The contractor will include the provisions of paragraphs (1) through (8) in every
subcontract or purchase order unless exempted by rules, regulations, or orders of the
Secretary of Labor issued pursuant to Section 204 of Executive Order No. 11246 of
September 24, 1965, so that such provisions will be binding upon each subcontractor or
vendor. The contractor will take such action with respect to any subcontract or purchase
order as may be directed by the Secretary of Labor as a means of enforcing such provisions
including sanctions for noncompliance: Provided, however, that in the event the contractor
becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a
result of such direction, the contractor may request the United States to enter into such
litigation to protect the interests of the United States." [Sec. 202 amended by EO 11375 of
Oct. 13, 1967, 32 FR 14303, 3 CFR, 1966-1970 Comp., p. 684, EO 12086 of Oct. 5, 1978, 43 FR

ol



46501, 3 CFR, 1978 Comp., p. 230, EO 13665 of April 8, 2014, 79 FR 20749, EO 13672 of July
21, 2014, 79 FR 42971].

EQUAL OPPORTUNITY FOR WORKERS WITH DISABILITIES -

ECTION 503
(if contract $10,000 or over)

1. The Contractor will not discriminate against any employee or applicant for employment

because of physical or mental disability in regard to any position for which the employee or

applicant for employment is qualified. The Contractor agrees to take affirmative action to

employ and advance in employment individuals with disabilities, and to treat qualified

individuals without discrimination on the basis of their physical or mental disability in all

employment practices including the following:

a)
b)

O]

Recruitment, advertising and job application procedures;

Hiring, upgrading, promotion, award of tenure, demotion, transfer, layoff, termination,

right of return from layoff and rehiring;

Rates of pay or any other form of compensation and changes in compensation;

d) Job assignments, job classifications, organizational structures, position descriptions, lines

of progression and seniority lists;
Leaves of absence, sick leave or any other leave;

Selection and financial support for training including apprenticeship, professional
meetings, conferences and other activities and selection for leaves of absence to pursue

training;
Activities sponsored by the contractor including social or recreational programs; and

Any other term, condition or privilege of employment.

The Contractor agrees to comply with the rules, regulations and relevant orders of the

Secretary of Labor issued pursuant to the Act.

e)
f)
8)
h)
2.
3.

In the event of the Contractor’s non-compliance with the requirements of this clause, actions

for non-compliance may be taken in accordance with the rules, regulations and relevant orders

of the Secretary of Labor issued pursuant to the Act.

Page4 of 9




4. The Contractor agrees to post in conspicuous places, available to employees and applicants
for employment, notices in a form to be prescribed by the Director, Office of Federal Contract
Compliance Programs, provided by or through the contracting officer. Such notices shall
state the rights of applicants and employees as well as the Contractor's obligation under the
law to take affirmative action to employ and advance in employment qualified employees
and applicants with disabilities. The Contractor must ensure that applicants or employees
with disabilities are provided the notice in a form that is accessible and understandable to
the individual applicant or employee (i.e. providing Braille or large print versions of the
notice or posting a copy of the notice at a lower height for easy viewing by a person using a
wheelchair). With respect to employees who do not work at a physical location of the
Contractor, a Contractor will satisfy its posting obligations by posting such notices in an
electronic format, provided that the Contractor provides computers, or access to computers,
that can access the electronic posting to such employees or the Contractor has actual
knowledge that such employees otherwise are able to access the electronically posted notices.
Electronic notices for employees must be posted in a conspicuous location and format on the
company's intranet or sent by electronic mail to employees. An electronic posting must be
used by the Contractor to notify job applicants of their rights if the Contractor utilizes an
electronic application process. Such electronic applicant notice must be conspicuously
stored with, or as part of, the electronic application.

5. The Contractor will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the Contractor is bound
by the terms of Section 503 of Rehabilitation Act of 1973, as amended, and is committed to take
affirmative action to employ and advance in employment and shall not discriminate against
individuals with physical or mental disabilities.

6. The Contractor must include the provisions of this clause in every subcontract or purchase
order in excess of $10,000 unless exempted by rules, regulations or orders of the Secretary
issued pursuant to Section 503 of the Act, as amended, so that such provisions will be binding
upon each subcontractor or vendor. The Contractor will take such action with respect to any
subcontract or purchase order as the Director of the Office of Federal Contract Compliance

Programs may direct to enforce such provisions, including action for non-compliance.

7. The Contractor must, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, state that all qualified applicants will receive consideration for
employment and will not be discriminated against on the basis of disability.

9
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PR REMENT OF RECOVERED MATERIAL

The undersigned is fully aware that this contract is wholly or partially federally funded and
further by submission of this bid certifies that they will adhere to the requirements and
specifications as outlined by the EPA at 40 CFR Part 247, Comprehensive Procurement Guideline

for Products Containing Recovered Materials.

ACCESS TO RECORDS AND RECORDS RETENTI

The undersigned certifies, to the best of his or her knowledge and belief that:

1. The individual, sole proprietor, partnership, corporation and/or association agrees to
permit the Grantee, Consultants, State of Arizona Department of Housing (ADOH), U. S.
Department of Housing and Urban Development (HUD) and the Office of the Inspector
General and/or their designated representatives to have access to all records for review,

monitoring and audit during normal working hours.

2.3 The individual, sole proprietor, partnership, corporation and/or association agrees to retain
all records for at least three (3) years following the grant contract closeout between HUD
and ADOH or the resolution of all audit findings, whichever is later.

CONFLICT OF INTEREST

The undersigned is fully aware that this contract is wholly or partially federally funded and
further, by submission of the bid or proposal that the individual or firm, certifies that:

1. There is no substantial interest, as defined by Arizona Revised Statute §§38-503 through 505,
with any public official, employee, agency, commission or committee with the Grantee or
Consultants.

2. Any substantial interest, as defined by Arizona Revised Statute §§38-503 through 505, with
any public official, employee, agency, commission or committee (including members of their
immediate family) with the Grantee or Consultants that develops at any time during this
contract will be immediately disclosed to the Grantee and Consultants.

Lk




ANTI-LOBBYING

The undersigned certifies, to the best of his or her knowledge and belief, that:

1. No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee
of any agency, a Member of Congress, an officer or employee of Congress or an employee of a
Member of Congress in connection with the awarding of any federal contract, the making of
any federal grant, the making of any federal loan, the entering into of any cooperative
agreement and the extension, continuation, renewal, amendment or modification of any

federal contract, grant, loan or cooperative agreement.

2. If any funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress or an employee of a Member of
Congress in connection with this federal contract, grant, loan or cooperative agreement, the
undersigned shall complete and submit Standard Form - LLL, "Disclosure Form to Report
Lobbying," in accordance with its instructions.

3. The undersigned shall require that the language of this Certification be included in the award
documents for all sub-awards to all tiers (including subcontracts, sub-grants and contracts
under grants, loans and cooperative agreements) and that all sub-recipients shall certify and
disclose accordingly.

Page bof 9




Buy America, Buy America Act (BABA)

1. The undersigned agrees to comply with the Build America, Buy America Act (BABA) as
outlined below:

a. “On November 15, 2021, the Build America, Buy America Act (the Act) was enacted as
part of the Infrastructure Investment and Jobs Act (IIJA). Pub. L. 117-58. The Act establishes a
domestic content procurement preference, the Buy American Preference (BAP), for Federal
programs that permit Federal financial assistance to be used for infrastructure projects. In
Section 70912, the Act further defines a project to include “the construction, alteration,
maintenance, or repair of infrastructure in the United States” and includes within the definition
of infrastructure those items traditionally included along with buildings and real property.
Starting May 14, 2022, new awards of Federal financial assistance (FFA) from a program for
infrastructure, and any of those funds obligated by the grantee, are covered under the Build
America, Buy America (BABA) provisions of the Act, 41 U.S.C. 8301 note. The waiver, published
March 15, 2023, establishes a phased implementation schedule for application of the BAP to
covered materials and HUD programs.

The BAP is applicable now to iron and steel used in covered CDBG projects, i.e. for projects
using funds obligated on or after November 15, 2022. For CPD, the BAP will apply next to iron

and steel used in covered Recovery Housing Program (RHP) projects for funding obligated on
or after August 23, 2023.

L
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CERTIFICATIONS SIGNATURE FORM

Return this page with proposal.

These Certifications (Civil Rights, Equal Employment Opportunity, Equal Opportunity for
Workers with Disabilities - Section 503, Procurement of Recovered Materials, Access to Records
and Records Retention, Conflict of Interest, Anti-Lobbying) are a material representation of fact
upon which reliance was placed when this transaction was made or entered into. Submission of
these Certifications is a prerequisite for making or entering into this transaction imposed by
Section 1352, Title 31, U. S. Code. Any person who fails to file the required Certifications shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

(Typed Name of Official) (Signature of Official)

(Typed Name of Firm) (Date)

4
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5.1 AFFIDAVIT

AFFIDAVIT OF BIDDER CERTIFYING
NO COLLUSION IN BIDDING FOR

CONTRACT
STATE OF )

) s8
TOWN OF )

(name of individual)
BEING DULY SWORN, DEPOSES AND SAYS:
THAT HE/SHE IS

(title)
OF

(name of business)

THAT PURSUANT TO SECTION § 34-253 OF THE ARIZONA REVISED STATUTES, HE/SHE
CERTIFIES AS FOLLOWS:

THAT NEITHER HE/SHE NOR ANYONE ASSOCIATED WITH THE BUSINESS

(name of business)

HAS DIRECTLY OR INDIRECTLY, ENTERED INTO ANY AGREEMENT,
PARTICIPATED IN ANY COLLUSION, OR OTHERWISE TAKEN ANY ACTION IN

RESTRAINT OF FREE COMETITIVE BIDDING IN CONNECTION WITH THIS
PROJECT

By:

(name of individual)

(title)

(name of business)
SUBSCRIBED AND SWORN BEFORE ME ON THIS _ DAYOF_______ ,20__
MY COMMISSION EXPIRES:
NOTARY PUBLIC:

Qo




@ Arizona FORM LS-1
Department
of Housing REQUEST FOR WAGE DETERMINATION

Recipient: La Paz County Contract No:

Activity Name: Don T Pavilion ADA Improvement Project

. Detailed description of Activity to be bid (or portion of the activity):
Construct ADA improvements to two restrooms located in the Don T Pavilion. Improvements would
consist of demolition of current interior of restrooms, and installation of handicapped stalls, toilets, sinks,
countertops, paper and soap dispensers, grab bars as needed, and the installation of an ADA door in both

restrooms. If funding allows, the scope would also include minor roof repair and the replacement of two
air conditioning units.

If the activity has two (2) or more types of projects, describe the percent of each type or component (in
terms of total cost). NOTE: Per DOL, separate WRDs are required if 20% or more of the total project cost
is allocated to an additional construction type OR if total project funding (all sources) is at least $5 million
and any one of the construction type’s cost is $1 million or greater.

Type: 1 Total Estimated Cost of Construction: $202,768.000

. Estimated Total of Construction Contract (CDBG and other): $ 202,768.00

. Estimated Date of Bid Advertisement: April 1, 2025

. Requested by:
Denise Bishop 3//3/2025
Typed Name Date
Signature Telephone Number

LS-1 (REV. 11/2019)




"General Decision Number: AZ20250029 02/14/2025
Superseded General Decision Number: AZ20240029
State: Arizona

Construction Type: Building

BUILDING CONSTRUCTION, Includes Building Construction on
Treatment Plants and on Industrial Sites
(Chemical/Processing/Manufacturing Plants, Power Plants,
Refineries, Nuclear Plants, Etc.)

Counties: Greenlee and La Paz Counties in Arizona.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14626 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

. Executive Order 14826
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.75 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2025.

|If the contract is entered
|into on or after January 3@,
|2622, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 36, 2022:

I
I
I
I
I
I
I

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$13.30 per hour (or the |
applicable wage rate listed|
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2025.

|If the contract was awarded on]|.
|or between January 1, 2015 and
|January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

I
I
I
I
I
I
I
|
I
I
I
I
|
I
I
I
I
|
I
I
I
|
I
I
I

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.



Modification Number Publication Date
2] 01/03/2025
1 02/14/2025
* BRAZPPP3-PP9 P7/01/2024
Rates Fringes
BRICKLAYER. ...t veiiinennnnnnnnnns $ 32.29 9.97
ZONE PAY:

(Radius miles from the intersection of Central Ave. and
Washington St., Phoenix, AZ)

Zone A: 0-60 miles- Base Rate

Zone B: 61-75 miles- Base Rate plus $2.€@ per hour
Zone C: 75-100 miles- Base Rate plus $3.00 per hour
Zone D: 101-200 miles- Base Rate plus $3.50 per hour
Zone E: Over 200 miles- Base Rate plus $6.50 per hour

Rates Fringes
CARPENTER (Drywall Hanging
DALY Y o ares onaren v s & s & seae we $ 26.24 8.86

ELECO570-0803 06/01/2024

Rates Fringes
ELECTRICIAN (Includes Alarm
Installation and Low Voltage
WIPINE Y ais somas v ssns s svinns wme oo mae $ 32.00 21.33%+6.00

ZONE DEFINITIONS-

Zone A: the area within a thirty-nine (39) mile radius from
a base point at the Tucson Town Hall.

Zone B: 4@ to 74 mile radius from the town hall in Tucson- an
additional $ 3.5@ per hour

Zone C: 75 mile radius from the town hall in Tucson to the
outer limits of the geographic jurisdiction- an additional

$ 7.50 per hour

ENGI®428-003 06/01/2022

Rates Fringes
POWER EQUIPMENT OPERATOR
(CRANE)
(2) under 15 tONS...vvvuunn. $ 33.41 12.57
(3) 15 tons to 100 tons,
Tower Cran€......c.eeeeennnn. $ 34.49 12,57
(4) 100 tons and over....... $ 35.52 12.57
IRONGO75-002 ©8/01/2024
Rates Fringes
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IRONWORKER, REINFORCING AND
STRUCTURAL: ¢ siiwivn cvioisls sinmi s s $ 33.00 18.91

Zone 1: @ to 50 miles from City Hall in Phoenix or Tucson
Zone 2: @50 to 100 miles - Add $4.ee
Zone 3: 100 to 15@ miles - Add $5.@0
Zone 4: 150 miles & over - Add $6.50

Rates Fringes
LABORER (MASON TENDER-BRICK)..... $ 26.15 8.87
PAINOOB6-006 06/30/2021
Rates Fringes
DRYWALL FINISHER/TAPER
ZONE A..iviiiiiiiniiinnnnnn $ 23.55 7.49
ZONE Biwiia i sani 5 veiser & mmmns mm $ 27.05 7.49

ZONE PAY:

ZONE A: Free Zone: A distance of @ to 100 miles from the old
Phoenix courthouse.

ZONE B: A distance of 101 miles and over from the old Phoenix
courthouse: $3.50 per hour over ZONE A

* SUAZ2012-018 ©5/30/2012

Rates Fringes
CARPENTER, Excludes Drywall
HaNBiNE: ¢ cois ¢ ainin 5 6 amiis sae vin wame $ 18.42 1.46
CEMENT MASON/CONCRETE FINISHER...$ 17.71 ** 2.60
FLOOR LAYER: Hardwood and
Resilient Flooring............... $ 17.98 6.50
GLAZIER. iiiavs simaain saevers s s o olisieio $ 15.08 ** 0.79
LABORER: Common or General...... $ 12.70 ** 2.53
LABORER: Landscape &
IrrAgationc, « vesws s s smeen v i $ 9.31 ** 0.00
LABORER: Mason Tender -
Cement/Concrete......ovveveennnnn $ 16.05 ** 1.49
OPERATOR: Backhoe............... $ 14.00 ** 1.80
PAINTER: Brush, Roller and
1Y 1 YRR $ 16.13 ** 0.00
PIPEELITTER: s siwies spews aswes o awas & $ 22.21 6.12
PLUMBER oo wnvus s ovivisins svvase sama & $ 19.04 3.07

ROOFER, Includes Installation
of Metal ROOFS....covvvivvennnnnnn $ 17.46 ** 4.47
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SHEET METAL WORKER..... S P $ 18.68 4.91

SPRINKLER FITTER (Fire
Sprinklers). coeee » woss « s - o ...$ 16.48 ** 2.94

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.75) or 13658
($13.30). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 38 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
"Usutt, "MUAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2024. PLUM is an identifier of the union
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whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local ©198. The next
number, @85 in the example, is an internal number used in
processing the wage determination. The date, ©7/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 16e% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-001@ 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, @010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/20824. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, @87 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-087
01/83/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2823 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 807 in the example, is an
internal number used in producing the wage determination.

The date, ©1/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
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adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
¢) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20218

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20216

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 28210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20218.
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