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The SECURE Act 
Retirement Plan Legislation  

Legislation signed into law December 20, 2019

Establishes “Pooled Retirement Plans” 
effective January 1, 2021.
• Allows Pooled Plan Providers to establish “Pooled 

Retirement Plans”. 

• Provides for pricing discounts due to consolidation of 
plan assets of many separate companies.

• Eliminates individual Form 5500 filings and audits.
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Previous Barriers Have Now Been Removed!

• The SECURE Act removes the former “one bad apple” concern with non-
compliant adopting employers and other entities. This important change 
will become effective in 2020.

• SPARK Association Members who adopt into the Pooled Retirement Plan 
will eliminate their annual individual Form 5500 filings and will be able to 
aggregate their assets for significant pricing leverage beginning in 2021.

• The Pooled Retirement Plan will also provide a 3(38) Investment 
Manager and Plan Advisor for their adopters.

• SPARK members will have more of their investment dollars go directly 
into their retirement – with potentially much lower fees and lower 
administrative costs!
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Benefits of the SPARK Members 
Pooled Retirement Plan for Members

• Eliminates Plan Trustee and many other fiduciary duties.

• Eliminates Annual Form 5500 filings.

• Eliminates Plan Document/Restatement fees.

• Gain economies of scale by combining assets with other SPARK  
members under one plan for significant pricing discounts.

• Makes it cost effective to establish a 401(k) plan for smaller brokers          
or even independent single agents.

• Makes it easy for members to set up with a turnkey online program 
supported by SPARK member benefits team and call center.



TREY
r e s e a r c h

Pooled Association Plans Can Dramatically 
Increase Annual Retirement Plan Contributions
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Fiduciary Outsourcing Eliminates Nearly All Ongoing 
Duties for Brokers and Agents

6Company Logos are trademarks of each respective company. Our use of them in this presentation does not imply any endorsement from or by them. 

• The Platinum 401k, Inc. – Our subsidiary, Plan Compliance Services, Inc., serves as the 
ERISA 3(16) Plan Administrator and will serve as the U.S. Department of Labor registered 
Pooled Plan Provider. They’re responsible for day-to-day oversight of the plan and 
compliance with all ERISA and IRS regulations. They’ve been serving as a 3(16) Plan 
Administrator for multiple employer plans since 2010.

• ERISA 3(38) Investment Manager – Fidelis Fiduciary Management serves as the plan’s 
overall Investment Manager. They are responsible for setting the overall fund menu, 
monitoring fund performance, and establishing the plan’s qualified default investment 
alternatives among other duties.

• Plan Recordkeeper – Industry leader NWPS serves as the plan’s recordkeeper.
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Responsibilities
and Pricing

Remaining Duties of Adopting Members

and Internal Plan Charges
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Traditional Retirement Plans vs
SPARK Members Pooled Retirement Plan

Traditional Plan

8.

Engaging and Monitoring Plan Service Providers

Investment Fund Selection and Monitoring

Investment Policy Statement and Compliance

Annual Individual Plan Form 5500 Filings

Plan Document Amendment/Restatement Fees

Plan Trustee Responsibilities

Review and Approval of All Plan Withdrawals/QDROs

Internal Pricing Benefits Due To Aggregation

Annual Contribution Limits

* - Annual contribution limits depend on plan selected.

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

REQUIRED NOT APPLICABLE

NOT AVAILABLE YES!

$64,500* $64,500

Plan Sponsor Duties SMPRP
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Pooled Retirement Plans Can Drastically 
Lower Internal Plan Operating Costs
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Sample retirement plan operating costs are for illustrative purposes only. Your actual plan costs may vary. Personalized cost comparisons are available upon request.
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Implementation 
and Next Steps
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Independent Agents or Brokers Can Sign Up Today!

Visit the plan’s internet portal at www.SPARK-Retirement.org to join today!
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http://www.spark-retirement.org/
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Who Can Participate

Independent Agents / Self Employed

• They can join the program, but they will need to 
have a “business entity” established such as an LLC,            
S- Corporation, or C-Corporation. That entity 
becomes the adopting employer. 

• Consult with your tax advisor regarding contribution 
limitations.

We are awaiting  further guidance from the U.S. Department 
of Labor regarding sole proprietor (non-business entity) 
adoption.  

Brokers

• Can offer the program to their employees with the 
Broker being the “plan sponsor/adopting employer”.

• Can facilitate the offering to their agents via SPARK.

• Can defer from commission statements direct 
payment of contributions into the agent’s account.

• May be able to contribute to the agent 401(k) as long 
as a 1099 is issued as “income” to the agent (consult 
with your tax advisor for complete details).

• FOR NRT – Can defer from agent commission 
statement the direct payment of contributions into 
the agent’s retirement plan.
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You must be a SPARK member to adopt onto the plan and to remain in the program!
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How Do You Get More Information or Assistance?

Contact the Plan’s Investment Advisor for complete details!

Nick Drizos

Horizon Wealth Advisors

9040 Town Center Parkway, 

Lakewood Ranch, Florida 34202

941.362.0161

ndrizos@horizonwealthadvisors.com

www.horizonwealthadvisors.com

Add a footer 13

mailto:ndrizos@horizonwealthadvisors.com?subject=SPARK%20Members%20Pooled%20Employer%20Plan%20Inquiry
http://www.horizonwealthadvisors.com/
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Thank You!  
Nick Drizos

941.362.0161

ndrizos@HorizonWealthAdvisors.com

www.HorizonWealthAdvisors.com

14

mailto:ndrizos@HorizonWealthAdvisors.com?subject=SPARK%20Members%20Pooled%20Retirement%20Plan%20Inquiry
http://www.horizonwealthadvisors.com/


TREY
r e s e a r c h

15

Terrance Power, CFP®, QPA®, ERPA, AIFA®, CRPS®
President, The Platinum 401k, Inc.
2451 N. McMullen Booth Road, Suite 200
Clearwater, FL  33759
813.774.3366
Support@SPARK-Retirement.org

https://www.theplatinum401k.com/pooled-employer-plans/
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