FOURTH MEMORANDUM OF UNDERSTANDING
to the
CONTRACT
between
CARSON TAHOE REGIONAL HEALTHCARE
and the
CARSON-TAHOE HEALTHCARE EMPLOYEES ASSOCIATION
(January 1, 2022 — December 31, 2024)

This Fourth Memorandum of Understanding (*MOU™) is agreed and entered in to by
Carson Tahoe Regional Health Care (“Hospital™) and tlie Curson-Tahoe Healthcare Employees
Association (“Association™), who may be referred to individually herein as a “Parly” or
collectively as the “Parties,” and concerns annual base wage increases for Employees in the
Bargaining Unit represented by the Association (“Unit Employees™) who have reached or neared
ihe top of their wage range.

WHEREAS, the Hospital and the Association are parties to the collectively bargained
Contract between Carson Tahoe Regional Health Care and the Carson-Tahoe Heallheare
Employces Association effeetive January 1, 2022, through December 31, 2024 (the “Contract”™),

WIEREAS, the Hospital has recognized the Association as the exclusive bargaining
agent for Unit Employces as set forth in Article 3 of the Contract,

WHEREAS, Appendix B of the Contract sets forih the Pay Grades and Wage Ranges lfor
Unit Employecs, including o “MIN,” “MID” and “MAX” wage lor cach pay grade,

WHEREAS, Article 26(5)(D) of the Contract currently provides that in the case of Unit
Employees whose base wage rates have reached or ace close to the MAX wage rate for their pay
grade, sucl employees will not receive any base wage inerease or only a partial base wage
increase, so that their base wage rale will not exceed the MAX wage rate, and such employees
receive a one-dime lump stipend in licu of the withheld base wage increase,

WHEREAS, the Partics shave a mutual goal of atiracting and retaining a qualily stafT to
enhance patient care, Article 26(5)(D) imposes a significant lump sum cost on the Hospital and
Article 26(5)(D)y deprives alfected Unit Employces of the benelit of an increase (o their base
wage rale,

WHEREAS, the Parties have met and discussed the terns and conditions of employment
for Unit Employecs,



NOW THEREFORE, the Partics agree as follows:

1. Effective September 30, 2023, Article 26(5)(D) of the Contract is amended as
follows:

Employees who have reached or neared the top of their MAX wage range and-are-net
eligible-forin Appendix B will receive their full annual increase amount areand will not
be considered “topped out;and,” However, under no circumstances will the Hospital
place a new employee beyond the MAX wage for their pay grade as shown in the most
recent agreed upon iteration of Appendix 8. When such employees will-receive-an
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caloulatad-as-follows:
b-Rer-Full-timeare no longer “new employees,” they may progress beyond the
stipend-wilk-beMAX wage for their pay grade in the remaining-eligible-percent
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# _The Hospital shall furnish the Association with a cumulative report on a quarterly«— i Formatted: Indent: Left: 0.75", No bullets or j
basis during each eontractContract year that shows the number and percentage of {_numbering

employees in the bargaining unit who are at or have er—centinue—te-betopned

eutexceeded the MAX wage range for their pay grade.

2. This MOU will remain in effect for the duration of the Contract. Prior to Contract
expiration/renewal, the Parties will meet and negotiate whether the amendment to
Article 26(5)(D) will be permanent.

FOR THE HOSPITAL FOR THE ASSOCIATION
Wechale Welber an] (AU
Michelle Miller, Vice President Tracy Hildmbn, Seeretarye ng‘ d@m‘T

and Chiel' Human Resource Officer
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