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Unifor is Canada's newest union, founded on Labour Day, 2013.  Unifor represents 305,000 members, including more than 60,000 members with trade union rights established by the Canada Labour Code. These include workers in Telecommunications, Broadcasting, Air Transportation, Railroads, Trucking, Marine Transportation and Uranium Mining.

Unifor federal sector local leaders are in Ottawa Dec 2-3 to make their voices heard on proposed legislation that would affect their democratic rights.



BILL C4
Bill C-4 puts worker safety in the federal jurisdiction at risk by amending Part II of the Canada Labour Code to weaken the definition of dangerous work and the right to refuse to perform dangerous work.  Bill C-4 also weakens the ability of Health and Safety Committees to prevent unsafe work from continuing and eliminates the responsibilities of health and safety officers to enforce safety laws.



BILL C-525
Bill C-525 undermines union security and is a departure from the balance of rights that has been enshrined in the Canada Labour Code (and its predecessor legislation) since its inception more than 70 years ago.  Bill C-525 removes the right of employees to unionize when a majority of employees in a bargaining unit join a union and apply for certification.  Moreover, it would create completely
unprecedented barriers to unionization, and strong incentives to de-unionization, by requiring the union to receive ballots from over 50% of all members of a bargaining unit (not 50% of all ballots cast), in either certification or decertification elections.  In essence, non-voters are counted as votes against the union.  This is a perverse and anti-democratic standard; if the same standard (requiring support of over 50% of all eligible voters) were applied to our parliamentary elections in Canada, not a single sitting Member of Parliament would have been elected in the last general election.

RADICAL CHANGES WITHOUT CONSULTATION
Unifor strongly opposes the inclusion of the proposed changes to both the Canada Labour Code and the Public Service Staff Relations Act within an omnibus budget bill (Bill C-4), rather than through consultation with all parties and carefully considered reforms to respect democratic rights.	Bill C-525 includes radical changes to Canadian labour laws made without any stakeholder discussion with labour and management in the federal sector, and in the absence of any concrete
union or employer proposals for labour law change.  In both cases, the government is flouting the traditional practice of engaging in careful consultation with all stakeholders before enacting major federal labour law reforms (exemplified most recently in extensive consultations around changes to the Canada Labour Code and the PSLRA that were conducted in 1996, 2003, and 2011).  None of those extensive consultations or reviews contemplated or recommended changes of the sort that
are contained in Bills C-4 and C-525.

These unnecessary and hostile attacks on the rights of federal workers will harm labour relations in the federal sector . Unifor believes that these provisions should be withdrawn .



BILL C-377
Unifor also calls on the federal government to recall Bill C-377 from the Senate. This legislation had been substantially amended by the Senate in the previous Parliament, but has now (since the Commons was prorogued) been returned to the Senate in its original form . Unifor has adopted a voluntary, comprehensive policy on financial accountability and transparency.
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