22 things that could make you sound rude
in a job interview
Some people don’t even realise they’re coming across as rude and so
need to evaluate their conduct pre-interview
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Don’t alienate yourself in an interview by saying inappropriate things –
think before you speak!
One of the worst places to come across as disrespectful is during a job
interview. You want to charm and impress your interviewer, not turn
them off by appearing rude.
Business Insider UK lists 22 things that you should avoid saying that
could make you sound rude in a job interview:
‘I’ve been waiting a while’
Although you may be frustrated if you’re kept waiting, you’ll receive no
brownie points for complaining.
‘Hi! I know I’m late…’
Although it is a bit of a double standard that the interviewee can’t be late
while the interviewer can get away with it, the interviewer is typically the
one with the power, so just get over it. Allow yourself plenty of time to
get to the interview, even if that means you have to hang out in a coffee
shop for a while before you go in. If you are late, don’t make excuses.
Quickly apologise and move on.
‘What happens if I don’t get along with my boss or coworkers?’
This is a strange question, although not outright rude. Your interviewer

would assume that you’re unable to work with others.
‘Are you married? / Do you have kids? / How old are
you? etc.’
Never ask the interviewer any personal questions.
‘I heard this rumour about the CEO. Is it true?’
Don’t try and gossip in a job interview. It’s highly unprofessional.
‘Who should I avoid in the office?’
Don’t get involved in co-worker drama before you’ve even stepped foot
into the office. This just makes you sound like a petty person.
‘What does your company do?’
Do your research before you go into the interview! Questions like this will
make you look unprepared and inconsiderate.
‘I don’t have weaknesses’
Nobody’s perfect. Claiming not to have shortcomings will make you come
across as arrogant. Never try to answer this with a couched strength “My
weakness is that I am a perfectionist” or “I work too hard”. This is a
standard question so think of an answer that you can give at all of your
interviews, just make sure it is true. Some hirers ask the question to
assess how truthful you are!
Language Timothy!
Do not swear. Curse words will make you sound vulgar and
unprofessional. Even if the interviewer swears, do not do so yourself, you
will not lose the job by not swearing, but you could lose it if you do.
‘How did I do?’ or ‘Did I get the job?’
Don’t put the interviewer on the spot. If you really want feedback, wait
until you get the offer or rejection, and then ask what they think you did
well and what they think you could have done better. Most hirers will
answer this question with “I have other candidates to see, I cannot
comment until I have seen them”
‘I feel like this is your organisation’s big weakness’
It’s great if you’re coming to the table with a lot of ideas on how to
improve the organisation. Try to keep your language positive, though, or
your interviewer may wonder why you’re even interviewing in the first
place. If the role requires you to bring improvements then rephrase your
question to something like “I have identified a couple of areas where I
think I can make a positive difference” This gives you an opportunity to
assess the hirers reaction and follow on with something like “If I were
successful, I would look to improve x, y and z”.

‘Excuse me, I need to take this call really quickly’
An absolute no-no. Put your phone on silent (not with vibrate on) for the
duration of the interview or even better, just turn it off.
‘I just need a job’
This may well be true, but definitely don’t admit it to your interviewer, it
comes across as desperate. Even worse it can come across as you not
caring about the role, just the pay packet!
‘Hi — let’s get started’
Don’t start the interview by barging in and babbling. You may be nervous
and eager to get it over with, but remember to at least introduce yourself
first.
‘Sorry — I’ve got to run!’
Don’t give the impression that you have somewhere better to be. Try to
keep your diary clear of other appointments on the day of interview so
that you don’t have extra pressure and you allow yourself plenty of time
to do your best. Remember if you are doing really well an interview can
go on way beyond the allotted time. You will always come across better if
you are relaxed and not rushing your answers.
‘I’d like a coffee/water/tea’
If the interviewer offers a beverage, then it’s fine to accept. Just don’t
forget to say “please” and “thank you.” In fact, you should show off that
you have good manners whenever you can during the interview.
‘I … I … I …’
Although job interviews are all about discussing yourself and your
abilities, you do want to keep the focus on how you can bring to the
organisation. The conversation should always go back to the benefits to
the company of employing you.
‘The office isn’t what I thought it would be’
You haven’t come in to the interview to give your interior decorating
advice. Don’t imply that you’re disappointed or underwhelmed.
‘How did you get this role?’
You really don’t want to say anything that could be considered
condescending to the person standing between you and a potential job.
‘Can you believe this election?’ or ‘Who did you vote

for?’
Don’t talk about politics. Even if they approach the subject first, try to do
what you can to change the conversation. Some interviewers do ask
questions about politics, they want to see how you answer, what could
be, contentious questions. A simple answer could be “I vote because I

think it’s important to use my vote, but I leave the campaigning to the
politicians”.
‘Dude/honey/girls/ladies/man’
It’s probably better to err on the side of caution here, you don’t want to
come across as belittling or disrespectful. It’s always best to keep slang
out of your vocabulary for an interview.
‘That’s not how I’m used to doing it’
If you start talking about the nitty gritty details of your new job, make
sure to avoid coming across like you think you know better than anyone
else. Criticising the company’s way of doing this is a sure-fire way to
alienate your interviewer.

