Employees Addendum “B”


ADDENDUM “B”

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

CITY OF JONESBORO EMPLOYEES

AND

OPERATING ENGINEERS LOCAL 318

DURATION

50-1-2007 THROUGH 4-30-2010

Article I – Parties to Agreement
This Memorandum of Agreement made and entered into by and between the City of Jonesboro, Illinois (hereinafter referred to as the “City”), and International Union of Operating Engineers, Local 318 (hereinafter referred to as the “Union”).

Article II - Coverage of Bargaining Unit

Section 1.  Employees Included and Excluded.  This Agreement covers and includes each employee of the City working or assigned to work in the City’s Waterworks and Sewerage System, Gas System, Streets and Alley Department, Cemetery Department, Clerical Workers and Peace Officers; this Agreement does not cover and excludes Elected Officials, the City Collector, the City Budget Officer, Managers in the nature of the Chief of Police and the Superintendent of Public Works, Temporary employees, members of the City’s Fire Department, and any other employee excluded by the Illinois State Labor Relations Act (hereinafter “the Act”).

Section 2.  Temporary Employees.  A Temporary Employee:


(A)

Is a person whom the City hires to perform any work assigned by the City, whether or not it be the same work being performed by or performable by a member of the Bargaining Unit; provided, that the person not be employed by the City for an aggregate of not more than one thousand (1,000) hours during any fiscal year; any person employed as a temporary employee who works more than one thousand (1,000) hours within any fiscal year shall become a member of the Union or contribute a fair share of representation by the Union, and shall commence receiving the wages and benefits herein provided for the members of the Bargaining Unit for the wage classification appropriate to the nature of the work being performed by the employee;


(B)

May be hired for any number of hours per day, any number of hours per week, and with or without any benefits, and or any wage; provided that the wages paid or benefits provided to that person do not exceed those provided under this 

Collective Bargaining Agreement to any member in group 1, group 2, or group 3 of the Bargaining Unit;


(C)

Shall enter into a written contract with the City in the form and with the content as prescribed on Appendix A attached hereto and incorporated herein.

Section 3.  Work Sharing.  Work historically or customarily performed by, performable by, or within the category of work to be performed by, a member of the Bargaining Unit may at any time also be performed on a regular full-time or on an incidental basis by either a Mangerial Employee or a Temporary Employee, subject to the following limitations:  Such work may be performed by a Managerial Employee if the category of work customarily or historically has been shared or performed jointly between a Managerial Employee working along side an employee whose work is now within the work of a member of the Bargaining Unit, and such work may be performed by a Temporary Employee unless the Temporary Employee is used to replace a member of the Bargaining Unit who performs work in the same category of work to which the Temporary Employee is sought to be assigned.
Section 4.  Bargaining Unit Categories.  For the purpose of determination of wages, hours, working conditions, and other particulars of this Agreement, where the nature of the work requires distinction, the Bargaining Unit is divided in three groups:


Group 1 - An employee with general knowledge and/or broad experience in the operation of the City services and in the use, maintenance and/or repair of all City Equipment;


Group 2 - An employee performing clerical work;


Group 3 - An employee performing as a Peace Officer.

This Agreement applies to all Groups unless any part or term specifically states otherwise.

Section 5.  Visitation Rights.  A Representative of the Union shall be allowed to visit the shops or job sites of the City at reasonable business hours; provided, such visit shall have reference only to a matter coming within the term of this Agreement, and shall not interfere with the work; Union shall keep the City informed of duly accredited Union representatives.

Article III - Management Rights
The City retain the sole right to operate municipal government, including its Waterworks and Sewerage System, Gas System, Streets and Alleys Department, Cemetery Department, Police Department, Fire Department, and the City Hall Clerical Staff, and all management rights necessary and incidental thereto, whether through the Mayor, the City Council, or the Manager of any of said departments or systems, which rights, without limiting the generality of the foregoing, include the right, power, and authority:


(A)

To exercise all rights, power and authority delegated to the City in and by the Illinois Municipal Code, and all right, power, and authority necessary and incidental to the performance of all operations of the government of the municipality;


(B)

To establish, modify, and enforce, all reasonable rules and schedules of and for work to be performed by each employee; provided, that City shall provide thirty (30) days advance notice to Union of the establishment or modification of any rule or schedule and thereafter upon request by Union shall engage discussion with Union to determine the Union’s and any employee’s point of view with respect to the reasonableness or work ability of any such rule or schedule without binding the City to the results of any such discussion or consultation;


(C)

To determine, approve, pass, regulate, and determine the expenditures to be made under and by virtue of the City’s Budget and Tax Levy Ordinances, and periodically review same from time to time to regulate and control the assets, property, income, and expenses of municipal government;


(D)

To hire, promote, transfer, schedule, assign, layoff, and recall employees and to create, combine, modify, and eliminate positions of employment with and within the City government and to discipline employees for cause;


(E)

To contract for goods and services with suppliers of its choice; provided, that hours or benefits of members of the Bargaining Unit are not reduced as a result of subcontracting;


(F)

To suspend, discharge, and/or take other disciplinary action against any employee according to law and applicable rules and regulations;


(G)

To require that any person hired as an employee, working as an employee, or returning to work after sickness, injury, or Leave of Absence be physically and mentally capable of performing the work for which the person is employed; all the foregoing limited only to the extent specifically herein abridged or modified, with respect to members of the Bargaining Unit.
Article IV - Fair Share and Dues
Section 1.  Membership.  Each present employee who is or becomes a member of the Union may remain a member of the Union or if an employee chooses not to be a member of the Union, then that Employee shall contribute his fair share for representation.

Any present employee who is a member of the Union may become a member of the Union or if any employee chooses not to be a member of the Union, then the employee shall contribute his fair share for representation within thirty (30) days of the effective date of this Agreement and all employees who are hired hereinafter may become and remain members of the Union or if an employee chooses not to be a member of the Union, then that employee shall contribute their fair share for representation within thirty (30) days following date of first employment; at no time shall fair share fees exceed the amount of dues uniformly required a Union Member.

Section 2.  Dues Check Off.  All dues, initiation fees, fair share fees, and assessments levied by the Union on the employees covered by this Agreement shall be checked off from the wages of such employees once each month except delinquent dues and initiation fees shall be checked off weekly and remitted by the City to the Secretary of said Union.  The check off, however, is to apply only to such employees covered by this Agreement who authorize the City in writing to so check off.
An authorization in the following form shall be signed by each employee:

“The City of Jonesboro, Illinois, hereby authorized and requested to deduct from wages hereafter due me, and payable on the first pay due me in each calendar month, such sum for Union fees, assessments, and fair share fees, and dues as may be certified due from me to Local 318 by the Secretary-Treasurer of the said Union.  And you are hereby authorized and directed to pay the amount deducted to the Secretary-Treasurer of Local 318 for my account on or before the fifteenth (15) day of the current month for which said deductions are made.

You are further authorized and requested to continue monthly deductions unless written thirty (30) days notice is given to you by me advising you to discontinue such deductions.”







Employee
Article V - No Strike
Section 1.  No Strike Commitment.  The Union and each employee is prohibited to call, initiate, authorize, participate in, sanction, encourage, or ratify any work stoppage, work slow down, or to interfere in any way with the full, faithful and proper performance of the duties of employment of each employee with the City during the term of this agreement, or to refuse to cross any picket line by whomever established.

Section 2.  Resumption of Operations.  In the event of the occurrence of any event hereinabove prohibited in Section 1, the Union immediately shall disavow any such action and immediately request the participant to return to work and shall thereafter use its best efforts to achieve the prompt resumption of normal operations; provided, neither the Union or any employee shall be liable for any damages, direct or indirect, upon the City’s complying with the requirements of this Section.

Section 3.  Union Liability.  Upon failure of the Union to comply with the provisions of Section 2 above, any agent or official of the Union who is an employee covered by this Agreement is subject to Section 4.

Section 4.  Discipline for Violation of Section 1.  Any employee who violates a prohibition in Section 1 of this Article is subject to immediate discharge, and any action taken by the City against any such employee shall not be subject to the provisions of the Disciplinary Procedure, and shall be subject to grievance and arbitration procedures only to the extent of the issue whether the employee in fact committed or participated in the prohibited action.
Article VI - Work Day, Work Week, and Overtime

Section 1.  Work Day and Week.

(A)

The Work Day for the following Groups is for a duration of eight (8) hours per day, commencing and ending as follows:




Group I - 7:00 a.m. to 4:00 p.m.




Group II - 7:30 a.m. to 4:30 p.m.


and the work week for each of those groups is for a duration of forty (40) hours commencing on Monday and ending on Friday for five (5) consecutive days.


(B)

The work day for Group III is for a duration of ten (10) hours per day commencing at 4:00 p.m. and ending the following day at 2:00 a.m., and the work week for Group IV is for a duration of forty (40) hours for four (4) consecutive days between and including Monday and Saturday; provided the Chief of Police may change the hours of the work day to eight (8) hours, the work week to five (5) days per week, and the hours upon which work is commenced, when necessary or appropriate in his sole discretion for the purposes of any emergency, absence of an officer or officers by reason of vacation, sick, compensatory, or other time-off, or obtaining weekend coverage.

Section 2.  Rates of Pay.  The City shall pay:


(A)

For work performed in each work day during each work week at the regular rate of pay;


(B)

For work performed at any other time at the overtime rate;


(C)

For being on all on-call assignment and available for work on a weekend by a Group I employee at the rate of Fifty Dollars ($50.00) per weekend, or if on a holiday Thirty-Five Dollars ($35.00) per day.

Section 3.  Calculation of Time Worked.  Payment of compensation is determined from time cards which are kept at the City Garage for Groups I and II and at City Hall for Group III, and each employee shall upon commencing and ending work clock in and out on that employee’s time card as a condition to receipt of payment.

Section 4.  Overtime.  Overtime is:


(A)

Defined as any time worked which is not within, or is in excess of, any work day.


(B)

Based upon the actual time spent performing the work, calculated on the basis of thirty (30) minute segments.


(C)

Compensated at the rate of one and one-half (1 ½) times the regular rate of pay in effect at the time the work is performed, whether taken in cash or compensatory time off work.


(D)

Compensated in time off work and not in cash and shall be taken within sixty (60) days of the date upon which it earned by mutual agreement between the employee and the City, except that in the event there is no such agreement, shall be taken off at a time assigned by the City within the subsequent period of thirty (30) days; and, if not taken by either of such procedures at the end of ninety (90) days, shall be paid in cash.


(E)

The City will pay a minimum of one (1) hour call out pay on non-weekend calls.

The pay period is defined as a fourteen (14) day period commencing at 7:00 a.m. every other Wednesday.

Section 6.  Wages--Gross and Net.  The wage for each employee, hereinafter stated in Article VII is and constitutes gross compensation, from which the City shall withhold Federal and State Income Taxes, F.I.C.A. Tax, Medicare Tax, Pension Fund contributions, Union Dues, Health Insurance premiums attributable to the employee, and any other amounts required by law or contract to be withheld.
Section 7.  Emergency Work.  In the event of an emergency deemed in the sole discretion of the City, an employee may be assigned to continue on duty for the number of hours deemed necessary by the Manager.

Section 8.  Court Time.  Any time during which a Peace Officer is assigned or required to spend in the Circuit Court, if occurring during the work day, shall be considered part of the work day and compensated as such; in the event that it occurs at the time which is not within a work day, it shall be incurred in one (1) hour segments and may be compensated by crediting the time to a work day occurring within the same pay period during which the Officer appears in Court.

Article VII - Wages
The City shall pay gross wages to the following-named members of the Bargaining Unit at the following hoursly rates (herein the “Regular Rate of Pay”) for the twelve (12) month periods commencing on May 1 of the following years:




5/01/07-4/30/08
5/01/08-4/30/09
5/01/09-5/01/10
Mike Stone
$14.75
+.65=15.40
+.65=16.05

William Newton
$14.00
+.65=14.65
+.65=15.30

William Bracken
$12.60
+.65=13.25
+.65=13.90

Billy Alsip
$11.75
+.65=12.40
+.65=13.05

Beverly Boyd
$12.75
+.65=13.40
+.65=14.05

David Wilkens
$14.18
+.65=14.83
+.65=15.48

John Sullivan
$11.75
+.65=12.40
+.65=13.05
Mike Ellis
$13.20
+.65=13.85
+.65=14.50

Robert M Ridenhour
$11.75
+.65=12.40
+.65=13.05

Section 2.  Meter Reader.  The City may designate which employee shall be assigned as a Utility Meter Reader within the City.  The meter reader would receive additional compensation of Ten Cents ($0.10) per hour per year of this contract for whomever holds that position.

Section 3.  Shoe and Clothing Allowances.  The City will reimburse an employee who tears or destroys any clothing or shoes on the job, only when beyond repair during this three (3) year contract.

Section 4.  Utilization of No Cost Workers.  The employer has the right to utilize workers made available to them at no cost from any governmental agency.  It is further agreed that those workers shall not have right to employment equal to or greater than the full time and temporary employeed referred to above.  The right to utilize no cost workers shall not be used to cause the layoff of employees covered by this agreement.

Section 5.  Water Operator and Wastewater Operator License.  The Employer agrees to pay the water operator and wastewater operator an additional Twenty-Five Dollars ($25.00) per year for licenses.

Article VIII - Benefits
Section 1.  Holidays.

(A)

An employee is entitled to a day off work at the regular rate of pay on the following days:




New Year’s Day


Independence Day




Martin Luther King’s Birthday
Labor Day




Lincoln’s Birthday


Veteran’s Day




President’s Day


Thanksgiving Day




Good Friday



Friday after Thanksgiving




Memorial Day


Christmas Eve









Christmas Day


(B)

When a holiday is worked, the police officer gets holiday pay plus ten (10) hours comp time.  All other employees assigned to work on holidays shall receive overtime rate of pay.  If not working, receives regular rate of pay for the holiday.

Section 2.  Vacations.

(A)

An employee having attained the following full years of Seniority earns for each year of work the following weeks of vacation time with pay:




Years of Seniority


Weeks of Vacation




1-9 full years




2




10-19 years




3




20 or more




4


(B)

Vacation time shall be taken within, and is not accumulable beyond the twelve (12) month period following the anniversary date of employment upon which it is earned, and shall be scheduled by the City upon request by the employee; provided that a written request is delivered to the City Clerk not less than twenty-eight (28) days before the vacation is desired to commence, unless the request is to take vacation during the months of June, July, August, or September, in which case the request must be delivered on or before the first day of the preceding month of May; criteria for scheduling vacations include seniority, the priority in time of request, the sufficiency and ability of the non-vacationing employees to assure performance of municipal services, and any peculiar demands for City services.


Supervisor over group 1, group 2 and group 3 shall approve vacations.

Section 3.  Sick Leave.

(A)

An employee who as a result of being sick or injured is unable to perform the duties required by the work to which he or she is assigned is entitled to be absent from work and take sick leave without pay for a period of forty-five (45) consecutive work days.


(B)

An employee is entitled to take sick leave with pay under the terms, conditions, and definitions of “sick leave with pay” prescribed in subparagraph (C).


(C)

“Sick leave with pay” is:

(1)
After twelve (12) consecutive month of employment, is earned at the rate of eighty (80) hours per twelve (12) consecutive months of employment.

(2)
Not available for an illness or injury for which the employee received other compensation, whether total or partial, or whether in the nature of workers’ compensation payment, disability income payment, or any other form of third party pay or payment.

(3)
Unless the sickness or injury is obvious to the Managerial Employee in his or her sole judgment and discretion, is available only for a bona fide illness or injury proven by a signed written statement by the employee’s physician stating the nature of the illness or injury and the physician’s professional opinion that the illness or injury, and recovery therefrom, disables the employee from working at the employee’s regularly assigned work, and stating the number of days for which the employee is disabled; provided, that in the event that the time off work is in excess of seventy-two (72) hours or three (3) days, the City may at its discretion and at its expense, require the employee to submit to a physical examination by a physician selected by the City; in the event of a difference of opinion between the employee’s physician and the City’s physician, the City may refuse compensation for the time off, and the City’s refusal is subject to the grievance procedure hereunder.

(4)
Is not accumulable in excess of two hundred forty (240) days.

(5)
May be taken only in eight (8) hour increments, unless the sickness or injury starts or occurs while the employee is at work and the sickness or injury is obvious to the Managerial Employee in his or her sole judgment and discretion; provided, that if an employee has a scheduled appointment with a physician, a four (4) hour increment may be taken for that purpose.
(6)
Upon termination of employment by whatever reason, is forfeited and not compensable in cash or any other form.

Section 4.  Health Insurance.

(A)

An employee may elect in writing to be covered under a group health insurance policy carried by the City for its employees.


(B)

The City shall increase its share of the insurance premium expense from Two Hundred Forty Dollars ($240.00) per month to Three Hundred Sixty Dollars ($360.00) per month the first year; Three Hundred Eighty Dollars ($380.00) per month the second year; and Four Hundred Dollars ($400.00) per month the third and final year of the contract, with all additional insurance costs amounts to be split 50/50 between City and the employee.

Section 5.  Maternity Leave.  An employee shall be allowed up to four (4) weeks maternity leave.  Such leave shall be unpaid.  When both husband and wife are employees, only one spouse is entitled to maternity leave.

Section 6.  Funeral Leave.  The City shall grant three (3) days funeral leave with pay for the immediate family which shall include: father, mother, wife, daughter, son, brother, sister, husband, grandparents, grandchildren, stepdaughter and stepson.

Section 7.  IMRF.  Employer and the employees covered by this Agreement agree to participate in, and to be bound by the rules and regulations as established by, the Illinois Municipal Retirement Fund.

Section 8.  Leave of Absence.  An employee, in the sole discretion of the City, upon request by the employee, may be granted a Leave of Absence for a period of time not 

to exceed three hundred sixty-five (365) consecutive calendar days, during which leave the employee:


(A)

Does not accumulate time toward seniority;


(B)

Is not entitled to any benefit under Article VIII, except that health insurance coverage may be continued if permissible under the law and the policy then in effect, and the entire premium is paid by the employee.

Section 9.  Infection Control.  In the event that as a result of an employee’s exposure to a contagious disease while in the performance of the employee’s duties, or in the event that the rules and regulations of any regulatory agency so provide, then the City shall pay all reasonable expenses for inoculation or immunization which is necessary, appropriate, or required both for the employee and the members of his immediate family; provided, that the foregoing does not obligate the City to pay any cost or expense of medical and/or hospital diagnosis, care, or treatment for any disease or illness.

Article IX - Uniforms, Equipment, and Indemnification of Peace Officers

Section 1.  Supply.  A Peace Officer shall be furnished by the City with three (3) pair of uniform pants, three (3) summer shirts, three (3) winter shirts, one (1) lightweight jacket, and one (1) winter jacket, including appropriate badges, patches, adornments, and appropriate identification.

Section 2.  Use and Maintenance.  A Pease Officer is responsible for care and maintenance so as to maintain a complete uniform at all times and to report to work with uniforms being clean and neat in appearance.

Section 3.  Expense of Maintenance and Replacement.  A Peace Officer is responsible for and shall bear and pay the cost of normal repair, cleaning, and maintenance of the officer’s uniforms, and the City shall contribute thereto the amount of Two Hundred Fifty Dollars ($250.00) per year, payable on or before December 1 of the year following the first full year of an officer’s employment.  The City shall replace any uniform irreparably damaged or destroyed in the course of the officer’s performance of duties.
Section 4.  Return.  Upon termination of employment for any reason, the Peace Officer shall return to the City all uniforms, appurtenances, and any and all other equipment issued to the officer by the City, prior to being eligible to receive the officer’s final check.

Section 5.  Reimbursement for Destroyed Personal Items.  In the event that a Peace Officer while in the performance of duties uses any force which is reasonably believed to be necessary to effect an arrest, uses any force which is reasonably believed to be necessary to defend oneself or to defend another from bodily harm while 

making an arrest, or which is believed reasonably necessary to defend oneself or another against another’s imminent uses of lawful force against the officer or another person or the imminent commission of a forcible felony, or in the event the officer is the victim of the use of force by another, and if as a consequence thereof an officer’s eyeglasses, contact lenses, prescription sunglasses or watch is damaged or destroyed, then the City shall contribute an amount not to exceed Three Hundred Dollars ($300.00) to reimburse the officer for the repair or replacement of that item; provided, that the City is informed of the event as promptly as reasonably possible after the occurrence.

Section 6.  City’s Responsibility Regarding Indemnification.  In case any injury to the person or property of another is caused by an Employee while the employee is engaged in the performance of duties as a Peace Officer on behalf of the City, and without the contributory negligence of the injured person or the owner of the injured property, or the agent of servant of the injured person or owner, the City shall indemnify the officer for any judgment recovered against the officer as the result of such injury, except where the injury results rom the willful misconduct of the officer, to the extent not to exceed Five Hundred Dollars ($500.00), including costs of the action; provided, that the duty of the City to indemnify any such officer for any such judgment shall be and is conditioned upon the City’s receiving notice of the filing of any such action in the manner and form described in the Illinois Municipal Code, Illinois Compiled Statutes, Chapter 65, Section 1-4-6; and further provided, that the officer is at the time of the actionable event performing on behalf of the City.

Section 7.  Officer’s Responsibility to Obtain Indemnification.  A Peace Officer seeking indemnification under Section 1 shall comply with the provisions of Section 1-4-6 of the Illinois Municipal Code, and also shall cooperate with and as required under the terms of the applicable liability policy issued by the City’s insurance carrier.

Section 8.  City’s Rights to Appear and Defend.  When the City is or may be liable to indemnify any Peace Officer hereunder, the City shall have the right to intervene in the suit against the officer and shall be permitted to appear and defend, and the City’s insurance carrier shall have the right to choose counsel both for the officer and for the City.

Article X - Termination of Employment
Employment is terminated when an employee:


(A)

Is absent, for whatever reason, from regularly-scheduled work for a period of three (3) consecutive days, unless the absence is attributable to the employee’s taking off work under Article VIII;


(B)

Resigns;


(C)

Is discharged for cause;


(D)

Laid off for a period of three hundred sixty-five (365) consecutive calendar days;


(E)

Engages in full-time gainful employment for a period of one hundred eighty (180) consecutive days while on a leave of absence or while laid-off;


(F)

Is discharged without cause, within one hundred eighty (180) consecutive calendar days of commencing employment by the City.

Upon termination of employment, and employee’s seniority and any and all benefits of any kind or nature whatsoever under this Agreement are terminated.

Article XI - Dispute Resolution
Section 1.  Grievance Procedure.  The following are steps in the grievance procedure (step three through step seven of which are to be documented in writing).

Step One.  Employee orally informs the Manager of circumstances of grievance and relief or adjustment requested.

Step Two.  Manager orally responds to employee.

Step Three.  Union presents to the Mayor the grievance stating the date of the occurrence or circumstances, the pertinent Article and Section of this Agreement, and the relief sought.

Step Four.  Mayor responds to Union.

Step Five.  Union submits grievance to City Council.

Step Six.  Council responds to Union.

Step Seven.  Either party may then request arbitration under and pursuant to the Act.

Section 2.  Time Limitations.  The time period between each Step, commencing with the time of the occurrence of the event giving rise to grievance, is twenty-one (21) calendar days excluding the day of the occurrence and excluding the day of the notice, filing, or response, whichever is appropriate, and unless that time period is mutually extended, failure of compliance automatically bars the grievance.

Section 3.  Joinder of Dues and Employees.  Only one subject matter may be covered in any one grievance; grievance may be filed on behalf of two or more employees only if the same subject matter and remedy apply to all employees filing the grievance.

Section 4.  Discussion Meetings.  The employee, the Union, or the City, or any of its representatives, may at any point during the procedure request a meeting to discuss the grievance and attempt resolution.

Section 5.  Settlement.  At any time in which a grievance is settled, the settlement shall be memorialized in writing signed by the employee, the Union, and a representative of the City.  The settlement of a grievance shall not constitute either a precedent for any future grievance or a modification amendment, or interpretation of this Agreement.

Section 6.  Withdrawal of Grievance.  A grievance may be withdrawn at any step, and withdrawal shall not constitute a determination of the merit of the grievance.

Section 7.  Arbitration.  Arbitration shall be conducted under the Illinois Public Labor Relations Act pursuant to the Illinois Uniform Arbitration Act.

Section 8.  Scope of Arbitration.  An arbitrator may interpret this Agreement but is not empowered or authorized to ignore, add to, take from, or modify any provision of this Agreement, nor to make any decision or decide any issue or dispute outside the scope of this Agreement.

Section 9.  Costs of Arbitration.  The cost of arbitration in the nature of the arbitrator’s fees and expenses, and the costs of court reports and transcripts, shall be borne equally by the employer and the Union; the expense and costs of attorney fees, witness fees, document production, subpoenas, and the like, shall be borne by the party incurring the expense.

Article XII - Seniority

Section 1.  Seniority is computed from the date the employee is hired.  Performance rating and job qualifications shall receive equal consideration along with Seniority for promotion, advancements, vacancies, overtime, layoffs, and re-employment.

Section 2.  Seniority is lost upon Termination of Employment.

Section 3.  A current Seniority list of Employees and Wages Classification Groups, by Date of Commencement of Employment:


Wage
Date of

Name
Classification of Employment
Commencement
Michael Stone
I
07/11/77

Beverly Boyd
II
04/01/02

Willliam Newton
I
02/22/88

Michael Ellis
I
04/03/89

Williams Bracken
I
04/05/89

Bill Alsip
I
09/27/95

David Wilkins
III
03/08/97

John Sullivan
I
03/20/00

Robert M Ridenhour
I
08/11/03

Article XIII - Savings Clause
If any provision of this Agreement or any application thereof should be rendered or declared unlawful, invalid or enforceable by virtue of any judicial action, or by any existing or subsequently enacted Federal or State legislation, or by Executive Order of other competent authority, the remaining provisions of this Agreement shall remain in full force and effect.  In such event, upon the request of either party, the parties shall meet promptly and negotiate with respect to substitute provisions for those provisions rendered or declared unlawful, invalid, or unenforceable.

Article XIV - Duration of Agreement

This Agreement shall be in full force and effect from May 1, 2007 until April 30, 2010 and shall automatically continue year to year thereafter.  Either party desiring change or modification in the same shall notify the other party in writing at least one hundred twenty (120) days prior to April 30, 2010.  The parties shall first meet for the purpose of negotiating changes and modifications within thirty (30) days after the receipt of the notice; provided, in the event the City, in conjunction with the City of Anna or the County of Union, or both, desire to negotiate an Inter-Government Cooperation Agreement with respect to the sharing of police patrols and other work performed by the respective police departments or law enforcement agencies of each municipality, then either party desiring change or modification in this Agreement with respect to employees in Group III, shall, upon thirty (30) days notice to the other party, first meet for the purpose of negotiating any changes or modifications necessary or appropriate in this Agreement with respect to hours or wages necessary or appropriate in order to enable City to cooperate in the sharing of personnel with the other municipalities.

Due to the fact these employees provide a vital and necessary service, the following procedure is hereby agreed to in the event of an impasse in contract negotiations:


Step 1.  If either party declares an impasse, a joint request will be made to the Illinois Department of Conciliation and Mediation for a mediator; if at the end of thirty (30) days mediation has not produced an agreement, it shall be referred to Step 2.


Step 2.  A joint request shall be made for arbitration under the Illinois Public Labor Relations Act.

Arbitration is binding to the extent provided by the Illinois Public Labor Relations Act.

TEMPORARY EMPLOYMENT CONTRACT

The City of Jonesboro, a Municipal Corporation, contracts with the undersigned employee as follows:

1.
Employee agrees to work for City as a Temporary Employee, understanding that the work to be done hereunder does not constitute a permanent job or position, according to the terms hereinafter set forth;

2.
The City agrees to hire the employee according to the terms hereinafter set forth;

3.
The terms of this employment are:

A.
Employment is “at will”, which means that the employment may be terminated at any time by the employee or by the City;

B.
Compensation will be paid at the rate of $

 per hour;

C.
Employment hereunder terminates on or before April 30 after which this memorandum is signed, or after employee has worked 1,000 hours in the current fiscal year, whichever occurs first;

D.
After termination; hereof by the terms of the preceding subparagraph, employee is ineligible to be hired according to the terms herein for any work of any kind or nature whatsoever for City until the following fiscal year;

E.
Employee is not assured that he or she will be re-hired for the same or any other work in any fiscal year following the fiscal year in which this emorandum is signed;

F.
Compensation, subject to the withholding required by law, will be paid on Tuesday following the week during which any work is performed;

G.
Employee is subject to assignment by the City Official signing this Agreement, and the days and hours of work each week, and number of hours of work each week may be determined at the beginning of each week by the employee’s Supervisor;

H.
Compensation shall not include any other benefit of any other kind or nature whatsoever, which means that employee is not eligible for the Illinois Municipal Retirement Fund, or any health care insurance or disability insurance; employee, however, is covered under the Workers’ Compensation Act.

SUBSTANCE ABUSE TESTING
SECTION 1.  STATEMENT OF CITY POLICY.  It is the policy of the City of Jonesboro that the public has a reasonable right to expect persons employed by the City to be free rom the effects of drugs and alcohol.  The City, as the employer has the right to expect their employees to report for work, fit and able for duty, and to abstain from the use of drugs and alcohol during their hours of employment.  The purposes of this policy shall be implemented and enforced in such a manner as to not violate any other rights pursuant to this Agreement.

SECTION 2.  PROHIBITIONS.  All City employees shall be prohibited from:


(A)

Consuming or possessing alcohol, alcoholic beverages and/or any illegal drugs at any time during the work day or anywhere on any City premises or job sites, including but not limited to all City buildings, properties, vehicles and the employee’s personal vehicle(s) while engaged in City business, except as may be required of Group III employees engaged in the line of duty;


(B)

Unlawfully selling, purchasing, delivering or possessing with the intent to deliver any illegal drug or contraband, except as may be required of Group III employees engaged in the line of duty;


(C)

Being under the influence of alcohol or illegal drugs during the course of the work day; and/or


(D)

Failing to report to their supervisor any known adverse side effects of any medication or prescription drugs which they are taking.

SECTION 3.  DRUG AND ALCOHOL TESTING PERMITTED.  Drug and alcohol testing shall be permitted as follows:


(A)

Where the City has probable cause to believe that an employee is then under the influence of alcohol or illegal drugs or contraband during the course of the work day.


(B)

Random testing of employees as directed by the City, provided that all City employees shall be tested, with said random testing to occur not more than once a month, at the discretion of the City.

SECTION 4.  TESTS TO BE CONDUCTED.  In conducting the testing authorized by this Agreement, the City shall:


(A)

Utilize only those breathalyzer, urine or other tests or testing methods and devices which are recognized as reliable by the Illinois Department of Public health or other public agencies who monitor and regulate drug and alcohol testing within the State of Illinois.


(B)

Collect samples in such a manner as to preserve the individual employee’s right to privacy, insure a high degree of security for the sample and its freedom from adulteration.


(C)

In the case of alcohol testing, any positive Breathalyzer test shall immediately be followed by a second, confirmatory test.  Upon a second positive test, the employee tested shall have the opportunity to immediately submit to a blood or urine test by a clinical laboratory or hospital facility of the employee’s own choosing, at the employee’s own expense, provided that said laboratory is licensed pursuant to the Illinois Clinical Laboratory Act.  Employees who submit to clinical testing shall provide copies of laboratory results to the City within seventy-two (72) hours of their receipt.


(E)

Provide to the effected employee copies of all information and reports received by the City in connection nwith any testing and the results elicited therefrom.


(F)

Any indication of illegal drugs or alcohol in the tested employee’s blood shall be deemed to be a positive test for purposes of this Agreement.  An employee shall be determined to be under the influence of alcohol when test results indicate that his/her blood contained .08 or more of grams of alcohol per 100 milliliters of blood.  However, the City may be allowed to demonstrate that the employee was under the influence in those cases where the blood alcohol content was below .08, but the City shall bear the burden of proof in such cases.

SECTION 5.  RIGHT TO CONTEST.  The Union and/or the employee shall have the right to file a grievance converning any testing permitted by this Agreement, including but not limited to the administration of the tests, the significance and accuracy of the tests, the consequences of the testing or results, or any other alleged violation of this Agreement.  Such grievance shall be commenced and conducted in accordance with Article XI.

SECTION 6.  DISCIPLINE.  The use of illegal or controlled drugs or contraband, by any employee while employed by the City, the abuse of prescription drugs, the consumption of alcohol while being on duty (except as required in the line of duty, as well as an employee being under the influence of alcohol, shall be cause for discipline, including termination and discharge for cause pursuant to Article X, subject to the grievance and arbitration procedure.

Any employee who is tested during his/her employment and whose blood alcohol level is .02 or higher shall be immediately suspended, without pay, for a period not to exceed thirty (30) days, at which time a hearing shall be held pursuant to the terms of the previously-agreed to memorandum of Collective Bargaining Agreement, at which time the employees shall be disciplined, as necessary, to protect both the City and the Union, including, but not limited to, the possibility of discharge from employment with the City.

Add-40

